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Tuesday, September 22, 2009 


AAUP Response to the letter from Henry Powell & Daniel L. Simmons 

AAUP general secretary Gary Rhoades and AAUP president Cary Nelson respond below 
to the Sept. 9, 2009 letter ( 
http://senate.ucr.edu/An%200pen%20Letter% 20to%20UC%20Faculty%20From%20the 
%20AAUP.pdf ) from Henry C. Powell, Chair, UC Assembly and Academic Council, and 
Daniel L. Simmons, Vice-Chair, Academic Council: 

September 21, 2009 

Henry C. Powell, ChairAssembly and Academic Council, University of California 
henry.powell@ucop.edu 

Daniel L. Simmons, Vice-ChairAcademic Council daniel.simmons@ucop.edu 

Dear Professors Powell and Simmons, 

Thank you for taking the time to provide an extensive response, as Chair and Vice-Chair 
of the UC Academic Council, to our open letter (to University of California faculty, entitled 
“Faculty Taking the Lead at UC.” Let us start by indicating that there is more common 
ground between us than you may realize or than perhaps was evident in our letter. Such 
common ground is essential to the future not just of the UC system, but of public 
universities writ large. For the University of California is arguably the signature, most 
successful example historically of what public research universities can be, in their 
academic work, and in the faculty’s role in shaping that work and the institution at large. 
As you say, the prominent nature of the faculty role in governance at the University of 
California is a model. As we noted in our letter, it has exceeded the role of faculty in most 
U.S. universities and colleges. It is precisely because of that role that the Office of the 
President's recent actions with regard to implementing furloughs, were, as you put it, 
“wrong-headed and halve] led to unfortunate consequences and disillusionment among 
faculty.” The wording in our letter was not so very different in speaking to an “at best 
unwise” and “at worst dismissive” decision. | think you must grant us that a unanimous 
vote is, after all, a unanimous vote, regardless of what debate preceded the vote. | think 
you must also grant us that although a President is not obliged to accept the faculty’s 
advice, in a situation of this magnitude, in which the faculty had worked so hard, in some 
of the ways you detail, to fashion a position in concert with the administration, and in a 
situation in which their advice was unanimous, the President’s actions no doubt have 
their rationale but were nevertheless, in your words, “wrong headed.” Indeed, many other 
faculty members in the UC system share that view, which was also articulated in a 
September 1 open letter to President Yudoff by the Chair of the Davis division of the 
Academic Senate, Robert Powell. 

Here, we would reiterate what is not addressed in your letter, and which we would hope 
would be common ground. What confronts the University of California, as with so many 
public research universities nationally, is (a) a long standing and problematic set of 
financial and resource allocation trend lines, (b) a choice about what direction to pursue 
in the future, and (c) the role of an independent faculty voice in shaping that choice and 
future. 

With regard to the first point, the issue at hand in the UC is not simply furloughs, but long 
term patterns of reduced shares of institutional funding from the state (shifting greater 
burden to the students), reduced monies per student over time, and shifting greater 
shares of institutional resources within the system to administrative expenditures relative 
to educational ones. The first two patterns are connected to state level decision making 
that the UCOP obviously cannot determine, but certainly can speak to. The latter pattern 
is an internal one, that has played out in good times and bad in U.S. higher education. 
Such patterns are not idiosyncratic to the UC or to any particular president; they are 
national trend lines. At a descriptive level, the Delta Project has compiled national data 
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on this; but there are also numerous scholarly analyses of higher education finances and 
governance (from scholars ranging across the theoretical and ideological spectrum) that 
point to these patterns. Such patterns are being accelerated by the current responses to 
the current economic environment. Thus, we cannot agree with your statement in regard 
to shared governance surrounding the implementation of furloughs: “Sometimes we 
agree, sometimes we disagree. At the end of the day, we must respect each other's 
exercise of judgment and decision making authority and move on to the next issue based 
on our collective judgment of what is good for the institution, and for the good of our 
students.” We believe faculty members need to take the lead in highlighting and 
addressing the long-term issues, which are the enduring issue. 

With regard to the second point, what direction to pursue in the future, there are several 
examples of faculty members in the UC system, individually and collectively, critiquing 
the direction being contemplated for the future, which in various forms is referred to as 
privatization of the University of California. By way of example, the Chair of the UC Davis 
Division of the Academic Senate, the officers of the Council of University of California 
Faculty Associations (CUCFA), and scholars such as Chris Newfield (of UC Santa 
Barbara), George Lakoff (UC Berkeley), and a group of faculty at UC Irvine (including 
Glenn Levine, Mark LeVine, Jack Miles, and Jane O. Newman) are all critical of the newly 
created commission on the future of the University of California, in its composition (in 
regards to faculty representation), in the direction it is taking, and in its failure to 
challenge longstanding patterns of state funding of the UC. We believe that the faculty of 
the UC are identifying a fundamental challenge that public higher education faces, and 
that they are articulating a commitment to not further reducing the public support and role 
of the UC. Indeed, they see this moment as crucial to educating the public about the 
profound importance of those roles. We support those faculty voices, as does a large 
body of empirical work that points us to a three-decade-old pattern of public universities 
becoming more private, and indeed more businesslike in their funding streams and in 
their practices. Such work also points to the profound public costs of such a model, 
articulated a few years ago in a report by the Education Trust entitled, “ Engines of 
Inequality: Diminishing Equity in the Nation’s Premier Public Universities ." It is not simply 
a matter of not going down the road of privatization; rather, it is a matter of needing to 
reverse a pattern of having already gone a good ways down that road. And faculty voices 
will be crucial in accomplishing that. 

Finally, with regard to our third point, the role of an independent faculty voice, we believe 
it is the appropriate role of the faculty to take a greater lead in these matters about the 
core mission and character of a university. Our aim was and is not to attack a particular 
president, chancellor, or provost. You state in your letter that, “We as faculty can do as 
much damage to this precious institution by throwing sticks and stones at our 
administrators, as they may do to us by ignoring the unique principles of our shared 
governance.” Let us reiterate: our aim was and is to address a systemic pattern. We 
encourage a strong faculty voice because currently, nationally, presidents and provosts 
are not taking this lead, and because historically, as in the UC, the greatness of our 
institutions, and the strength of their commitment to public purposes, has, as you have 
noted, been grounded in a strong faculty role in shared governance. Part of that voice 
involves educating a public about the fact that at some point, you cannot keep doing 
more with less. 

We would be very happy to work with you in the future along the above lines. Indeed, we 
are shortly coming out with an important report on academic freedom and shared 
governance, speaking to the profoundly important matter of protecting faculty speech 
about institutional matters. Like you, we are deeply committed to the value of shared 
governance, and we admire and support your commitment to that work. In our view, as 
strong as that role has been in the UC system, it is time for faculty to take the lead in 
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defining the university’s future. We support our colleagues in and outside the various 
structures of shared governance (e.g., campus divisions of senates and the system 
academic council) and faculty representation (e.g., CUCFA) who are exercising their 
voice to challenge existing patterns that are threatening a truly great system of public 
higher education, and who are working to shape the future direction of their university. 
Yours,Gary Rhoades, General Secretary, AAUPCary Nelson, President, AAUP 


Wednesday, September 23, 2009 


Sept. 23, 2009 
More About Cal Grants 


On the FA Blogspot ( www.uclafacultyassociation@blogspot.com) , we posted an 
interview with Tom Campbell, who is running for Governor. He is a former state legislator, 
former congressman, with a Ph.D. in economics from the University of Chicago who 
graduated magna cum laude from Harvard Law School. He taught economics at Stanford 
U and was dean of the UC Berkeley business school. 


He proposes using Cal Grants to improve funding to UC. 


Cal Grants are awarded by the State to high school seniors to cover the costs of fees, 
tuition, and living expenses. There are several different kinds ( www.calgrants.org) , but 
the one of primary interest to Campbell covers the cost of tuition and fees and can go up 
to $7,788 at UC. Cal Grants do not need to be repaid. They are based on financial need 
and require minimum GPA requirements. 


Campbell recommends allowing tuition to rise to market rate, but increase the Cal Grant 
program at the same time. UC would need to guarantee the minimum number of classes 
to recipients of Cal Grants because if they do not enroll in the minimum number, they 
lose their Cal Grant. 


In this system, those who could afford to pay the tuition and fees would be paying for it. 
The tuition would go to the University and to the system to be a source of revenue. But it 
would not be unfair to low income students, who would receive Cal Grants. The Cal Grant 
is particularly beneficial because it doesn’t operate as “you qualify or you don’t” but on a 
sliding scale depending on your income. 


There would be an additional cost to increase the Cal Grant program, but if tuition moved 
to market rates, then UC would have enough extra funds to offset the increased costs of 
the Cal Grant program. UC could either return some funds to the State Cal Grant 
program or devise a way of supplementing the State Cal Grant Program at UC. 


This idea would improve access of poorer students by collecting market rate tuition and 
fees from those who can pay. Of course, the issue of raising UC tuition is highly political. 
In addition, Cal Grant funding is political, with legislative proposals to increase or 
decrease the income ceilings for Cal Grant programs, couple or decouple the UC award 
amount from the UC student fee levels, and reduce Cal Grants for students attending non 
public institutions. 
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Sunday, October 04, 2009 
A Medical School at UC Merced 


“Loose Lips: How about a shorter name, please” 
by Merced Sun-Star, Friday, Oct. 02, 2009 


The Merced Sun Star published a short article last Friday on the process that appears to 
be leading to the building of a medical school at UC Merced. 


Campus leaders said that with funds already received from the federal government, the 
next step is to establish an undergraduate program that “lays the groundwork for the 
medical school.” The name is the highly descriptive “Center of Excellence for the Study of 
Health Disparities in Rural and Ethnic Underserved Populations.” 


The article pokes fun at the proposed name for this undergrad program but does not 
address the issue of building another medical school in this time of budget crisis both in 
the state and UC. 


Monday, October 05, 2009 


“UC Berkeley to pay consultant to find cost cuts” 


San Francisco Chronicle, 
Monday, October 5, 2009 


The San Francisco Chronicle published an article today written by Nanette Asimov in 
which she reported that UC Berkeley has agreed to pay a consultant $3 million to help 
the university save money. 

UCB is facing a $150 million budget deficit for the 2009-10 year. Through short-term 
measures like cutting faculty pay through unpaid furlough days, laying off employees, 
reducing course offerings, fund raising, and increasing fees, the campus has whittled that 
deficit down, but there is still a long way to go to deal with what looks like permanent 
budget reductions. 

To fix that problem, the University has hired Bain & Co., the Massachusetts-based 
consultant with offices in San Francisco, to do the job. UC Berkeley Vice Chancellor 
Frank Yeary, who will oversee the project, said that the outside consultants will advise a 
core group of administrators and faculty members charged with finding long-term savings 
in how the university does business, such as in its purchasing practices or technology 
needs. 

Many faculty have opposed this move to hire outside consultants when faculty are picking 
up part of the bill out of the their 8% pay cut. They feel that UC Berkeley should utilize the 
services of in-house experts at its own Haas School of Business to do the work. 
Chancellor Birgeneau disagreed, saying “Not only do employees not have time for such 
an endeavor, we recognize that 'self-diagnosis' is not always impartial (and) that fresh 
ideas from outside our campus may have a role in helping us improve." 


Some faculty approved of the plan. Law Professor Chris Kutz, the chair of the Berkeley 
Faculty Senate, likened the situation to a homeowner who wants to save money on the 
heating bill and invests in a new furnace. 

Read the full article at http://sfgate.com/cgi- 
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bin/article.cgi?f=/c/a/2009/10/05/BAJ41A0EVD.DTL 


Tuesday, October 06, 2009 


What are the risks in UC turning to the federal government for funding? 
Is UC Davis really a national university? 

Read on.... 

“As California tightens purse strings, UC turns to Uncle Sam” 


by Laurel Rosenhall 
Tuesday, Oct. 06, 2009, Sacramento Bee 


This article outlines what the federal government has given to UC to help bail the system 
out of the current budget crisis and what UC wants in the future. In the current budget 
year, $700 million in federal stimulus funds went to UC to fill the gap in state funding as 
well as millions of federal dollars that fund scientific research every year at UC. 


But UC leaders want to turn the temporary stimulus money into permanent funding. 
University leaders have sought out members of Congress and U.S. Education Secretary 
Arne Duncan to pitch the idea of the federal government playing a bigger role in funding 
higher education than they have done in the past, when individual states were up to the 
task. 


"There never has been an integrated national strategy in this country for higher 
education. There needs to be one now," said Mark Yudof, UC President. "The mission is 
simply too important to leave to state governments that seem disinclined or unable to 
pursue it." 


This new strategy does not mean that UC has given up on the state of California even 
though it has cut funding to the 10-campus system by 20 percent over the past year and 
a half. And it doesn't lessen UC's immediate need to raise student fees by 32 percent 
over the next year. In response to the budget crisis, the university is furloughing 
professors, raising fees and cutting classes, which has led to campus protests and 
walkouts last month. 


Some Chancellors have taken action. In an opinion piece in the Washington Post a few 
days ago, UC Berkeley Chancellor Robert Birgeneau suggested that President Barack 
Obama create a national network of the country's top public research universities. If 
Washington provided sufficient additional funding for operations and student support, 
then some part of these federal resources would ensure broad access and continued 
excellence at these public universities for both in-state and out-of-state students. 


The status of many of the great public universities as “land-grant” universities, those 
founded on land the federal government gave the states. makes them essentially national 
universities, said UC Davis Chancellor Linda Katehi. "The impact of these institutions 
grew beyond the border of the states,” she noted. “So now it's the time maybe for the 
federal government to step in and say, 'This is a national treasure." " 

This push comes at a time when other countries, like South Korea, Singapore and Saudi 
Arabia, are looking to the US for leadership in creating public university systems. 
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"Around the world - they understand that to keep their nations competitive, they have to 
be knowledge factories," Yudof said. "The states and the federal government should be 
partners in doing this." 


So far, federal education officials are noncommittal on the UC proposals, saying they 
plan to stick to Obama's agenda for higher education. 


"The president's higher education agenda is focused on increasing access, quality and 
affordability for all Americans," said Justin Hamilton, deputy press secretary in the U.S. 


Department of Education. "We're developing policies that will help us meet that goal." 


Read the full article at http://www.sacbee.com/ourregion/story/2233520.html 


Wednesday, November 18, 2009 


A new report by the Legislative Analyst is out: 





http://www.lao.ca.gov/2009/bud/fiscal_outlook/fiscal_outlook_111809.pdf 


Apart from the general grim outlook for the state, there is a section on higher ed and UC. 
However, the pension issue is not covered in that section. Rather, it appears on page 38 
in a section on state retirement costs. 


No Additional State Payments for UC Retirement Programs Assumed. Consistent with 
past funding practices, our forecast assumes no additional state contributions between 
2009-10 and 2014-15 to cover costs of UC’s pension and retiree health programs. Both 
have unfunded liabilities, and currently, no significant contributions are being paid by UC 
or its employees to the pension program. Unless UC identifies non-state funding 

sources for these programs soon, their costs will escalate significantly over the long term. 


While this is consistent with LAO's position, this version is more explicit that the state has 
no responsibility for the UC pension and somehow the regents should pay for it. It is not 
clear what non-state sources would pay for the 1/3 of the liability that belongs to the state. 
Putting in a dollar of state funds gets you another 2 dollars, i.e., 2 for 1. LAO seems to 
want 3 for 0. 

Dan Mitchell, FA Executive Board Member 


Friday, November 20, 2009 
The Troubles at UCRP 


1. Under normal circumstances, 17.02% of covered compensation (your base salary) is 
the annual contribution required to maintain a healthy pension fund. For all of UC, this 
amounts to $1.3395 billion. The Regents’ 2010-2011 proposed budget funds UCRP at 
just over one third this amount. Thus, the Regents’ plan will underfund UCRP by $867 
million in the academic year 2010-2011. 


2. Circumstances are not normal: UCRP is no longer a fully funded pension plan. Part of 
this problem arose because of poor market returns, but most of the shortfall can be 
attributed to the 20 year hiatus in contributions: there were no contributions into UCRP for 
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a period of 20 years up to and including today. Contributions will resume on April 15, 
2010. As of September 30, 2009 (after a spectacular rise in the domestic and 
international stock markets in the third quarter of 2009), UCRP had a shortfall of $10.19 
billion. This shortfall must be attended to via additional contributions over and above the 
17.02% noted above. Otherwise, the shortfall will grow, and sometime in the not so 
distant future the pension plan will extract enormous sums from the UC operating budget 
and from employee wages. 


3. Circumstances may never return to normal: on Nov. 18, the CA Legislative Analyst's 
Office opined that no additional state contributions to UCRP would be forthcoming 
between 2009-10 and 2014-15. 


To obtain a clear picture of the magnitude of our problem, observe that the now planned 
$867 million underfunding for 2010-2011 is larger than the state funded budget cut UC 
experienced in 2009-2010 (when the state cut our budget from $3.3 billion to $2.5 billion). 
On top of this, an additional and even larger contribution of $1,154 million needs to be 
made in each of the next 15 years to amortize/eliminate the current $10.19 billion 
shortfall. 


The FA wants to encourage the Regents, the administration, and the faculty to get out of 
denial mode and make proper plans to fund UCRP. They need to step forward now and 
address this significant issue before it dwarfs all other issues at UC. 


Can Calpers keep its promises? 


Monday, November 30, 2009 
Can CalPERS keep its Promises? 


San Francisco, Reuters, Oct. 23, 2009 
Jim Christie, Reporting and Analysis 


This article reports that CalPERS lost more than $56 billion in its most recent fiscal year. 
Most likely contributions will increase significantly, at least by 2011-12. 


But the choices are hard: 

increasing contributions by public workers to their retirement plans, potentially by up to 
50% for some employees; 

raising taxes to cover higher contribution rates absorbed by government agencies, which 
may also jump by 50%; 

cutting public services and payrolls to shift money to retirement plans; 

a combination of all of the above because existing pension benefits are "vested rights" 
guaranteed no matter their cost. 


And none of these options will be popular with public employee unions or taxpayers. 
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State Treasurer Bill Lockyer told Reuters that "local entities have to accept some of the 
responsibility for benefit increases they voted for," because "We have an obligation to 
keep the promises made to those employees." 


Read t he entire article at 
http:/www.reuters.com/article/newsOne/idUSTRE59M23U20091023 


Governor Uses Market Numbers to Set CalPERS 
Contribution Rate 


Tuesday, December 08, 2009 
Extra $$$s for CalPERS from State; zero for UCRP! 


Governor uses market numbers to set the CalPERS contribution rate! 


Governor to give CalPERS more funds than it asked for. 
Dale Kasler, 
Sacramento Bee, Dec. 06, 2009 


With the State facing a $20.7 billion deficit over the next year and a half, Governor 
Schwarzenegger is willing to raise the State’s annual CalPERS contribution to $4.8 billion 
in the next fiscal year, even though CalPERS officials only asked for $4.1 billion. 


Why give more? Because the Governor thinks it is more prudent to pay the CalPERS tab 
as quickly as possible and not allow “smoothing” of the numbers to mask the extent of the 
problem--a huge unfunded liability. 


Gov.Schwarzenegger, who has been trying to overhaul employee pension systems in the 
State, does not believe in allowing a smoothing mechanism to lower the cost of 
contribution and thereby “pass the buck to our kids.” Instead, he is willing to pay what he 
owes now, but start the process of creating a more sustainable pension system for the 
future. 


See http://www.sacbee.com/arnold/story/2373499.html for the complete article. 


Regents may fire first warning shot 
Monday, June 21, 2010 


Ventura County Star 
Thursday, June 17, 2010 


It’s almost as if the board of regents that runs the University of California can’t wait to fire 
a warning shot across the figurative bow of Gov. Arnold Schwarzenegger, the state 
Legislature and the candidates now running for those positions.“Show us more money,” 
UC’s leaders seem to be saying, “or we’ll make some radical changes that your 
constituents won't like very much.” 

Since regents are appointed to 12-year-terms, they will not have to face furious voters if 
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those changes come; the politicians would 
have to. When it meets July 13 in San 
Francisco, the board will consider proposed 
changes that include three-year degrees, 
steadily increasing tuition well beyond this 
year’s 32 percent rise, eliminating 
“duplicative” programs on various 
campuses and thus making all 
campusesbecome essentially specialty 
schools, allowing out-of-state student 
enrollment to as much as double and 
charging different tuitions at itsvarious 
campuses around the state.These are a 
few of the ideas presented to the UC 
Commission on the Future last spring, and some of them could fundamentally change the 
university. 

All these things would either save money or bring new funds to a university that has 
begun to lose key faculty to competing schools around the nation that are able to pay 
more than cash-strapped UC. 

Designed to educate the cream of California’s high school graduates, UC is already 
refusing admission to thousands who are academically qualified because of state budget 
cuts. But the past year’s reductions in state funding for the system are only the 
latest.Over the last 19 years, one report to the regents said, state funding for the 
university dropped an inflation-adjusted 54 percent, while students are paying triple what 
they did in 1990. Accept moreout-of-staters and the financial contribution from student 
tuition andfees will rise even more. Every out-of-state undergraduate pays almost$13,000 
per year more than the cost of his or her education. So doubling the system’s current 
7,600 out-of-state enrollees would produce almost $100 million, about half the 
university’s present budget gap.But that would come at the expense of qualified in-state 
students, many of whom will be consigned to community colleges this fall, anyway, 
because of cuts in classes and admissions. 

Three-year degrees, which would become available to students who complete a large 
number of advanced placement courses in high school, would also reduce the budget 
deficit, lessening the needed roster of professors. And they would save students a full 
year’s expenses. The price paid would be truncating the college experience for 
thousands of students. There’s also the possibility of using online classes to make course 
offerings from one campus available to students on others. This could eliminate some of 
the crunch that now sees some classes required for degrees filled to capacity before 
students who need to take them have achance to sign up. The price paid here would be a 
lack ofstudent-faculty involvement and interaction. Both professors andstudents who 
have sampled online education report it is generally no substitute for eye-to-eye contact 
in the classroom, especially in small classes. Then there’s the prospect of increasing fees 
another 5 percent to 15 percent. No explanation needed for why that would be unpopular. 
The regents also will consider billing the state far more than UC now doesfor services 
performed by the university. As it stands, federal agenciespay full costs for research they 
commission, but the state usually does not.Take it all together, and it’s a warning to Gov. 
Arnold Schwarzenegger, his potential successors and all legislators that UC might not sit 
by passively anymore as the politicians steadily reduce its state support. The only one of 
the potential actions the board is about to consider that won’t be unpopular is the plan to 
bill the state for work done, which would likely be perceived as little more than a fund 
shuffle. 

Everything else here represents massive change in the state’s 50-year-old education 
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master plan, which sought to guarantee a UC education to everyone who deserved a 
crack at it. That’s how it’s worked for most of the last half century, too.No one at UC is 
saying so, but when the regents consider plans that amount to a serious downgrading of 
both what a UC degree signifies and a major reduction in educational opportunity for 
qualified Californians,there is bound to be some public displeasure.The only question is 
whether politicians in Sacramento will fear further public opprobrium at a time when polls 
show voters are already more dissatisfied with their work than ever before — or whether 
they'll figure their public esteem can't fall any further.And then there’s the other reality: 
Even if lawmakers wanted to give the university more money, right now there just aren't 
any more funds available. 


— Thomas Elias of Santa Monica is an author and columnist. 


New LAO language on funding UC pension plan 


Monday, June 21, 2010 


The Legislative Analyst's Office (LAO) has 
issued a new proposal to the legislature 
that UC create a funding plan for its 
pension liability. The new language is 
below in italics. This new approach 
represents a shift for LAO and opens the 
door to state recognition of state pension 
funding obligations to UC. As prior posts 
have noted, each state dollar NOT 
contributed to the plan costs the plan an 
additional $2 in lost non-state contributions 
and ultimately drains the UC budget. 


University of California Retirement Plan 





Proposed LAO Compromise: Senate Plus 
Budget Bill Language 


6-14-10 


6440-001-0001 Provision 17. The Legislature requests that the Regents of the University 
of California, following consultation of university executive staff with all employee 
bargaining units and the Academic Senate, submit a proposal for the long-term funding of 
the University of California Retirement Plan on or before March 15, 2011. The proposal 
should, at a minimum, include: 


a. A description of projected employer and employee contribution rates for each of the 
next 50 fi scal years (based on reasonable projections and assumptions, including 
reasonable assumptions on future university growth and hiring, developed by the 
university and its actuaries). 


b. A proposed methodology for determining the amount, if any, of state General Fund 
augmentations to fund the plan in future fiscal years, including a specific methodology for 
determining the portion of payroll allocable to the state General Fund for these purposes. 
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c. A proposed methodology for increasing or decreasing employee, employer, state, 
and/or other contributions in the event that the plan’s normal costs and/or unfunded 
accrued actuarial liabilities and the costs associated with those liabilities differ from those 
that are projected. 


d. Any proposed changes to pension benefit levels for future University of California 
employees necessary to implement the funding plan proposal. 


e. Any proposed statutory changes necessary to implement the funding plan proposal. 


The proposal should incorporate reasonable projections concerning future receipts of 
federal funding for the plan and should include graphs and figures, as appropriate, to 
display the effects of proposals both in dollars and as a percentage of payroll. 

Sensitivity analyses displaying the fi scal effects of different assumptions for investment 
returns are encouraged. The university is requested to submit copies of the report to the 
Chairperson of the Joint Legislative Budget Committee, the chairs and vice chairs of 
relevant fiscal and policy committees of the Legislature, the Governor, the Director of 
Finance, the Legislative Analyst, and representatives of the faculty and staff bargaining 
units. Nothing in this provision shall be interpreted to create any type of commitment or 
obligation, either express or implied, for the General Fund to contribute any dollars in any 
fiscal year to the University of California or its retirement plan. 


http://www.lao.ca.gov/handouts/Conf_Comm/2010/University_of_Califor... 


UC: Millions lost in research costs from grants 
Monday, June 21, 2010 





(Editorial Note: No mention in article below of $2-for-$1 pension problem which leads to 
money lost to UC. As previous posts have noted, inadequate contributions to UC pension 
lead to major losses of non-state funds.) 


UC: Millions lost in research costs from grants 


Nanette Asimov, San Francisco Chronicle Staff Writer Wednesday, June 16, 2010 
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The University of California misses out on hundreds of millions of dollars each year that 
could be used to bolster campus budgets because it is too passive in recovering 
research-related costs as other universities do, a UC advisory group has found. 


UC could gain $300 million a year if it were more serious about demanding that grant 
providers shoulder more of the secondary costs of doing research, grants director Mary 
Croughan and UC Santa Barbara Chancellor Henry Yang, the advisory group's co-chairs, 
told the UC Commission on the Future this week. 


"This is real money - and it's costing our students," UC President Mark Yudof told the 
commission after the presentation. "We're not aggressive enough in our cost recovery. 
We need more oomph." 


The revelation that UC annually leaves some $300 million on the table comes at the end 
of a school year in which the regents raised tuition an unprecedented 32 percent, while 
ordering layoffs, salary cuts and campus cutbacks to close an $813 million budget gap. 
The furlough program imposed on employees this year was intended to save the 
university about $200 million. 


Meanwhile, the 26-member Commission on the Future has been collecting 
recommendations from advisory groups to determine how UC can maintain excellence in 
an extended era of reduced state funding. Co-chaired by Yudof and Regents Chairman 
Russell Gould, the commission will present findings to the regents in the fall. 


Competitive dollars 


How UC has managed to miss out on so much money is a story of high-stakes 
competition for research dollars - and the university's willingness to essentially bid low for 
grant money in the belief that it would bring in more grants. 


That's been a mistake, Croughan told the commission Monday. 


Research universities like UC typically win grants from several sources: foundations, 
corporations, and state and federal agencies. Assistant professors and Nobel laureates 
alike use the money on projects the nation depends on, such as making cars and 
factories more efficient; developing cancer treatments; and learning why some 
counterinsurgency strategies haven't worked. 


When campuses apply for those grants, they also negotiate for extra money to pay for 
infrastructure to support the research - from utility bills and lab equipment to library staff 
and building maintenance. In university-speak, these are "indirect costs." 


UC wins about $3.5 billion per year in research grants, of which $780 million is for indirect 
costs. 


It's not nearly enough, Croughan reported. Research support actually costs $1.5 billion 
per year, or $720 million more than UC recovers. 


"We're losing about 20 cents on the dollar," Croughan told the commission. "Harvard 
complains about losing 5 cents on the dollar. | would argue we've not been aggressive 
enough." 
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No university can hope to recover all of those indirect costs. In fact, some grant providers 
refuse to reimburse at all, Croughan said. 


But most big research universities are better than UC at negotiating reimbursement rates. 


"| was pretty astonished at how low our rates were," said UC Executive Vice President 
Nathan Brostrom, a commission member. 


UC campuses recover 52 to 55 percent of their indirect costs, the advisory group 
reported. Harvard and MIT recover 68 percent. Yale gets 66 percent, the State University 
of New York at Buffalo 59 percent, and Stanford 58 percent. 


Difference of opinion 


"I'm not sure we're doing as well as we could," said Provost Larry Pitts, a commission 
member. 


But UCLA Chancellor Gene Block, also a commissioner, said he doubted UC could 
recover an additional $300 million. 


"A lot of this is out of our control," he said. 


Croughan called the figure "extremely realistic" if UC hires consultants "with a good track 
record" of recovering such funds. 


Others expressed concern that UC would lose out on grants by demanding more money 
from grant providers. 


"Other universities will be only too happy to compete for these funds," said commissioner 
Art Pulaski, chief officer of the California Labor Federation. 


Negotiating higher rates has always been a double-edged sword for that reason, 
Brostrom said. "But | think that's not the case." 


He said money for indirect costs is also the "most valuable money" because it has no 
restrictions on how it can be spent. 


Yet it has also been unclear how UC has spent that money, said the advisory group, 
which called on UC to increase transparency by directing those dollars straight to 


campuses instead of through the UC president's office. 


E-mail Nanette Asimov at nasimov@sfchronicle.com. 


UC panel: Call student fees ‘tuition’ 


Monday, June 21, 2010 


By Matt Krupnick 
Contra Costa Times 
Posted: 06/11/2010 04:00:00 PM PDTUpdated: 06/11/2010 06:01:23 PM PDT 
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Tuition 


Boke NED DOLLARS 





Student fees should be called "tuition," a University of California panel is recommending, 
marking a possible end to a decades-long refusal to use the word in California public 
higher education. 


While the recommendation by the Commission on the Future may seem trivial, the 
change would signal a philosophical shift for the 10-campus university. 


UC, as well as the California State University system, have long claimed publicly that 
students do not pay tuition, defined as the cost of instruction. At the same time, university 
leaders have admitted privately that fee hikes have changed that tradition, making 
students responsible for at least part of the cost of teaching. 


The commission will meet Monday at UC San Francisco to discuss a slate of proposed 
recommendations, and the panel will meet at least one more time before forwarding its 
suggestions to the UC Board of Regents in the fall. 

Among the other recommendations being discussed Monday are improvements that 
would allow students from community colleges to transfer more easily and reforms that 
would help students graduate more quickly. The commission also has recommended 
giving incoming students a clearer picture of what they will pay during their time at UC. 
Matt Krupnick covers higher education. 

California budget trends over past decade: Not so 
good for higher ed 


Monday, June 21, 2010 
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The California Legislative Analyst has a nice chart showing budget priorities for the state 
over the past decade with higher ed a clear laggard. It is at: 


http://docs.google.com/leaf?id=OBzVLYPK7QI_4QODUZM2YzYzMtYmEzZSOOMZE... 





Min wage issue for state employees arises again: 
What would UC do? 


Monday, June 21, 2010 





The article below deals with the minimum wage issue 
for state employees. It discusses the technical issue of 
whether the governor - if there is no budget on July 1 - 
could order workers paid the min wage in what used 
to be the June 30 payroll. (As a budget gimmick, the 
June 30 payroll was moved to July 1, thus "saving" 
some money for fiscal 2009-10.) Further in the article 
is the info that the legal case that was fought out in 
2008 could lead to a min wage order over the 
summer. 

Exactly what UC would do if all state employees 
(which likely would not technically include UC) were 
ordered paid the min wage is unclear. To recap: As of 
July 1, 2008, there was no budget and, following 
earlier legal decisions, the governor ordered the 
controller to pay state workers the min wage until 


there was a budget. (They would be reimbursed once a budget was enacted.) The 
controller refused and a court case developed which ultimately the controller lost. He has 
apparently appealed and there may be some kind of decision later this month. This issue 
did not arise in the summer of 2009 because technically there was a budget in place - 
enacted in Feb. 2009 - even though an unsustainable one that had to be revised in late 
July 2009. The key point is that the issue for the min wage is not whether the state has 
the cash to pay full wages, but only whether there is a budget in place that authorizes the 
payment. The odds of a budget in place by July 1, 2010 are considered as slim. 
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The Buzz: State workers won't face minimum wage in June 

Published Saturday, Jun. 05, 2010 Sacramento Bee 

State workers don't have to worry that their paychecks for June will be reduced to the 
federal minimum wage, a Department of Finance spokesman said this week, ending 
speculation that a budget fix last year had given Gov. Arnold Schwarzenegger the 
authority to order wages withheld for this month. 


But July payroll could be reduced if budget talks drag on much past June 30, the end of 
the current fiscal year, said department spokesman H.D. Palmer. 


State workers have been wondering whether their June pay would be reduced to the 
federal minimum, $7.25 per hour for most employees. Budget legislation passed last year 
included an accounting gimmick pushing this month's payroll to July 1, the first day of the 
next fiscal year. 


That means, technically, that the state has no funding set aside for June payroll. 
Legislative consultants concluded that could have opened the door for Schwarzenegger 
to invoke a 2003 California Supreme Court decision that the state can't pay employees 
beyond the legal minimum when there's no money budgeted for wages. 


The governor invoked that ruling when budget talks deadlocked in 2008, but state 
Controller John Chiang refused to withhold pay on legal and logistical grounds. 

That year's pay dispute was made moot when the Legislature passed a budget, but a 
lawsuit lives on: Schwarzenegger sued Chiang and won. Oral arguments will be heard 
June 21 in Chiang's appeal before the 3rd District Court of Appeal in Sacramento. 


Although there's no money budgeted yet for June payroll, the administration has 
concluded that "individual departments still have appropriating authority through June 
30," Palmer said. 


State employee unions have tried to make sure state workers get paid when budget talks 
stall. Their latest attempt, Assembly Bill 1699, cleared the lower chamber Thursday with 
54 votes. It 

now goes to the Senate. 


— Jon Ortiz 


Selected YouTube references transferred from 
the discontinued savin... 


Monday, June 21, 2010 


Selected YouTube references transferred from the discontinued savingUCLA website are 
listed below. To view the videos, click on the links or paste the URL for your selection into 
your web browser. 

--Dan Mitchell 


The 2010-11 Budget: Overview of the May Revision by LAO 
http://www. youtube.com/watch?v=6hNfgYd0sxc 


State Senate Pres Steinberg says no $$ increase for higher ed 
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http://www. youtube.com/watch?v=MpR9TgsxIDg 





Calif. Gov. Schwarzenegger Proposes to Raise 
Higher Education Funding by Cutting Prison Costs 
http://www. youtube.com/watch?v=016BJStl9bc 


U of California President Mark Yudof on the 
Master Plan: Part 2 
http://www. youtube.com/watch?v=SnIDS5BBxmwg 


U of California President Mark Yudof on the 
Master Plan: Part 1 
http://www. youtube.com/watch?v=oDT GeKzzgRI 





Former UCLA Chancellor Charles Young on the 
Master Plan for Higher Education: Part 2 
http://www. youtube.com/watch?v=EumY SqyYN6I 





Former UCLA Chancellor Charles Young on the Master Plan for Higher Education: Part 1 
http://www. youtube.com/watch?v=EwXRIUppNGc 


Former UCLA Chancellor Young: Privatization & Budget Crises 
http://www. youtube.com/watch?v=|IhbcFzJskW8 


Is a California Education Still Worth It? 
http://www. youtube.com/watch?v=S4hjy3LgG_4 


Selected non-YouTube audios and videos from 
discontinued savingUCLA... 


Monday, June 21, 2010 


Selected non-YouTube audios and videos from the 
discontinued savingUCLA website are available below. Click 
on the links below. Note: Audios are actually videos with a nger \ 
still picture. Originally, these audios/videos were moved to j (3 Captain Video 
video-Yahoo. As a post in December 2010 indicated, video- | tf A O * \ 
Yahoo is discontiuing its service. (Yahoo is in commercial {z Wig 

decline due to competition from Google, YouTube, etc.) . So A VAR 

the files were transitioned to Facebook. In some cases, the w 
audio is poor, either because it was poor originally or 
because the files were saved in a way that limited the 
quality. | have originals in some cases that are of better 
quality. If you need a better quality file than is available 
here, email me and I will see if a better-quality file is 
available. 

--Dan Mitchell 





Videos (audios) from savingUCLA and video-Yahoo are found below: 


UCLA Faculty Association Blog: 2009-2010 


Regents 11-19-09 

Regents meeting of 11-19-09 at Covel. These audios are broken down into sections: 

* Issue of UC operating Martin Luther King hospital in Los Angeles considered. Hospital 
had been largely closed due to poor operation by LA County. Tuition increase issue 


mentioned. 


* Discussion of Martin Luther King hospital operation continues. Vote taken. UC agrees to 
operate hospital. References to tuition increase. 


* Public comments related to UC tuition increase approved in committee the previous 
day. Ends with room being cleared of protesters. 


* Various committee reports delivered. Discussion and presentation on support for former 
foster children at UC. Fundraising discussion. 


* Includes conclusion of committee reports and vote on tuition increase. Assembly 
Speaker Karen Bass asks Regents to help in obtaining more revenue. A motion to 
separate out tuition increase for graduate students is defeated. Concerns are raised 
about inclusion of social work programs as professional schools but no action is taken. 
Regents 11-19-09 MLK Hospital Approval 

Part 1 Sec 1 

Part 1 Sec 2 

Part 1 Sec 3 

Part 1 Sec 4 (end) 

Regents 11-19-09 Public Comments & Demonstration 

Part 2 Sec 1 

Part 2 Sec 2 (end) 

Regents 11-19-09 Committees 

Part 3 Sec 1 

Part 3 Sec 2 

Part 3 Sec 3 

Part 3 Sec 4 (end) 


Regents 11-19-09 Tuition & Other 


Part 4 Sec 1 
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Part 4 Sec 2 


Part 4 Sec 3 (end) 


Defending the University 10-15-09 
First Panel Sec 1 

First Panel Sec 2 

First Panel Sec 3 

First Panel Sec 4 

First Panel Sec 5 (end) 

Second Panel Sec 1 

Second Panel Sec 2 

Second Panel Sec 3 

Second Panel Sec 4 


Second Panel Sec 5 (end) 


Senate on Budget 8-26-09 
Part 1 
Part 2 
Part 3 
Part 4 
Part 5 


Part 6 (end) 


Radio Interview with Gould, Cheng, & Edley: 3-30-10 


Radio Interview 3-30-10 on UC Future & Funding: KPCC radio interview with Russell 
Gould, Jesse Cheng, & Christopher Edley on UC Future and Funding. 


Part 1 
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Part 2 (end) 


Jerry Brown as Gubernatorial Candidate Radio Interview 3-11-10 


Gubernatorial candidate (and former governor) Brown was interviewed on KCRW's 
"Which Way LA?", March 11, 2010. 


Academic Senate on Budget 6-11-10 


UCLA forum held on June 11, 2009 to discuss budget crisis. Chancellor Block, EVC 
Waugh, finance VC Olsen. Note: video and audio quality are limited. 


Part 1 
Part 2 
Part 3 
Part 4 
Part 5 
Part 6 


Part 7 (end) 


Regents meeting 3-25-10 


Excerpt: UC Regents Meeting 3-25-2010 (Audio) at UC-SF: Executive pay, brief 
reference to MLK hospital and possible UC role in prison healthcare, indemnification 
policy of Regents and others, president's report, committee to be formed on campus 
climate. 


Part 1 


Part 2 (end) 


Legislative Assembly on University Commission on the Future: 4-29-10 
UCLA Legislative Assembly 4-29-10 discusses UC Commission on the Future Parts 1-5 
and UCLA budget Parts 5-8. Audio only. Sections unrelated to these two topics have 


been edited out. 


Part 1 
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Part 2 
Part 3 
Part 4 
Part 5 
Part 6 
Part 7 


Part 8 (end) 


Post-Employment Benefits at UCLA: 10-12-09 
Part 1 
Part 2 
Part 3 
Part 4 
Part 5 


Part 6 (end) 


University Commission on the Future: 9-8-09 
Sec 1 
Sec 2 
Sec 3 
Sec 4 
Sec 5 
Sec 6 
Sec 7 
Sec 8 


Sec 9 
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Sec 10 
Sec 11 


Sec 12 (end) 


State Budget Update: June 22 
Tuesday, June 22, 2010 


Budget Update: June 22 
Legislative Activity 


California Treasurer Bill Lockyer says that 
the tax plan developed by the assembly 
Democrats in the legislature depends on a 
bond sale Wall Street will not accept. That 
is because the Attorney General’s office 
(Jerry Brown) says the borrowing would 
violate Prop 58 of 2004. (If such a bond 
were declared to be illegally issued, the 
holders could lose everything, even if the 
state had the cash to honor the 
commitment.) Assembly Democratic 
leaders say they disagree with the legal opinion and seem to be pursuing their plan. But if 
their bonds cannot be sold, the plan would appear to be DOA. The senate plan involves 
taxes but in a way that avoids the 2/3 vote requirement for new taxes. However, even if 
the 2/3 vote for taxes is avoided, there is the companion requirement of a 2/3 vote for the 
budget as a whole which Republicans can block. Moreover, the Democrats’ assembly 
and senate budget plans have yet to be reconciled. And the governor is taking the 
position that he won't sign a budget unless a 2-tier pension plan is included. 





Note: It seems likely that some kind of de facto borrowing will take place in whatever 
budget is eventually enacted, given the magnitude of the current fiscal problem. See 
http://www.anderson.ucla.edu/documents/areas/fac/hrob/mitchell_lowdown.pdf 


Litigation on Minimum Wage 


Absent a budget on July 1, prior court decisions indicate the governor can order the state 
controller (John Chiang) to pay state workers only the minimum wage. (The workers 
would be made whole once a budget is passed.) This matter is again in litigation with the 
controller arguing that a) the prior decision was incorrect and b) the outmoded state 
payroll computers can’t be made to issue min wage paychecks. UC is not directly 
affected but what UC would do when other state workers are paid the minimum has not 
been addressed by the powers-that-be in Oakland. (CSU would be affected.) As a prior 
post noted, the issue of the minimum wage has nothing to do with whether the state is 
strapped for cash to pay. It has only to do with whether there is a budget in place 
authorizing payment of salaries. The governor gets leverage in bargaining with state 
labor unions from the minimum wage issue. Some have agreed to concessions in 
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exchange for a promise not to impose the min wage on their workers. Most workers, 
however, are not covered by those deals. And the deals themselves are contingent on 
legislative approval which for various reasons would involve a 2/3 vote. 


References: Twitter.com/CalPolicy 


Minimum wages and furloughs: Will UC go its 
own way? 


Wednesday, June 23, 2010 


The furlough and minimum wage issues are getting 
closer. The governor can't order UC to pay minimum 
wage or impose new furloughs. But - as noted in prior 
posts - the issue is whether UC will be politically able 
to go its own way when other state workers (including 
those at CSU) are subject to furloughs and minimum 
wages. As also noted previously, the imposition of the 
min wage does not depend on whether cash is 
available to pay full salaries. It depends only on 
whether a budget is in place on July 1, which seems 
unlikely. 


T TheRightWay | Education: The Zac Efron: 
Feed To Fightthe Case for National He Might Just 
‘Somali Pirates Standards Bea Movie Star 


te 


Political (LA Times) 


On politics in the Golden State 


Memo: Schwarzenegger ready to slash workers to minimum wage June 23, 2010 | am 


Gov. Arnold Schwarzenegger plans to cut the pay of state workers to minimum wage if a 
timely budget accord is not reached, according to a memo sent Wednesday from the 
director of the governor's Department of Personnel Administration to state agency and 
department heads. 


The memo, written by DPA director Debbie Endsley, also warned that Schwarzenegger 
could order more controversial furloughs, even though the state's final scheduled furlough 
day for tens of thousands of employees was last Friday. 


"The Governor retains the right and authority to order furloughs if necessary to address a 
fiscal and cash crisis," Endsley wrote. 


The new fiscal year begins July 1, but lawmakers and Schwarzenegger remain far from 
an agreement on a spending plan. Democratic lawmakers in the Senate and Assembly 
still have not unified behind one budget plan, while Schwarzenegger and legislative 
Republicans have stood behind the governor’s May proposal to eliminate welfare and 
trim billions from state spending. 


Schwarzenegger tried in 2008 to pay workers minimum wage when the budget talks 
stalemated, but state Controller John Chiang, a Democrat, refused. A lower court judge 


ruled against Chiang and the issue is now before the 3rd District Court of Appeals. 


In the Wednesday memo, Endsley wrote that "absent a state budget, we will send 
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instructions to the Controller to pay [minimum] wages ... for the July pay period." The 
paychecks for that pay period are issued at the end of July. Once a budget is signed, 
workers would be entitled to their full back pay. 


The threat is intended both to speed up budget negotiations in the Legislature and to 
push union leaders to the collective bargaining table. Last week, Schwarzenegger 
announced tentative deals with four labor unions. If ratified, those workers would be 
exempt from the minimum wage order, as Endsley noted in the memo. 


-- Shane Goldmacher in Sacramento 
The full memo is after the jump 
Here’s an update on the furlough and minimum wage situations. 


With respect to furloughs, the current program ends June 30, and the Administration 
expects the State to resume normal hours of operation in July. The Governor’s budget 
proposal includes four proposals to reduce employee compensation costs: a wage cut, 
one day per month of unpaid leave, increased employee contributions to pensions, and 
the workforce cap. The Governor retains the right and authority to order furloughs if 
necessary to address a fiscal and cash crisis. 


As for the prospect of state workers receiving minimum wage in lieu of full wages, it will 
depend on when the Legislature and the Governor reach a budget agreement. The 
California Supreme Court ruled in 2003 (White v. Davis) that absent an appropriation, 
which for most of the payroll comes through the annual state budget, the Controller is 
prohibited from paying state workers beyond what is required by the federal Fair Labor 
Standards Act (FLSA). Absent a state budget, we will send instructions to the Controller 
to pay wages in accordance with the FLSA for the July pay period. 


The four unions that recently reached tentative agreements on new contracts (CHP 
officers, firefighters, psychiatric technicians, and some medical professionals) would not 
be subject to any new furlough program or minimum wage payments, assuming their 
contracts are ratified in a timely manner. 


Debbie Endsley 


Little Hoover Commission on Public Pensions in 
California 


Thursday, June 24, 2010 


The State's "Little Hoover Commission" is holding hearings on public pensions in 
California. There was a hearing yesterday on legal issues and one today 6-24-10. There 
does not appear to be any direct participation of UC in these hearings. Whether the UC 
pension is included in some background reports for the hearings is unknown (to me). The 
agenda is at: 


http://www.lhc.ca.gov/studies/activestudies/pension/Public_Notice_06-24-10.pdf 


UC's unique pension situation tends to be lost in state discussions of the much larger 
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CalPERS and CalSTRS systems. 


[arasman aaia l Note: A radio discussion of public pensions - including 
yours truly - can be heard at: 


| “WOT ME, I JUST GOT A NEW http://www. kqed.org/epArchive/ R201006180900 


HOOVER 


mo fA p50 apur A Sacramento Bee report on the Little Hoover 
| ~~ CLEANER” 


Commission hearings is below: 


The State Worker: Are public pensions the root of all 
evil? By Jon Ortiz 

The Sacramento Bee Published: Thursday, Jun. 24, 
2010 - 12:00 am | Page 3A 


The nonpartisan Little Hoover Commission meets today 
to hear testimony about public pensions, aiming to 
dispassionately analyze the impact of retirement costs on governments and then, if 
needed, suggest changes. 


Heaven knows we need a dose of level-headed analysis, given the wide-open rhetoric 
that "pension reform" provokes. 


Unions see such efforts as a call to arms, "an attack on public employees," union lobbyist 
Dave Low once told The State Worker. 


Last year when it looked like an initiative might make the ballot to cut benefits for future 
government hires, Low warned it would provoke a "nuclear response" from labor. 


Context and moderation don't score political points on either side. 


Gov. Arnold Schwarzenegger has made rolling back state retirement benefits a top 
priority and has adroitly linked pensions to just about everything that ails the state. 


Welfare? Kids' health care getting whacked? State aid for seniors? All on the chopping 
block all because ... of ... PENSIONS!! 


Earlier this year, administration spokesman Aaron McLear said that the public is tired of a 
public pension system that is "crushing the rest of state government." David Crane, the 
governor's pension point man, calls the current retirement funding system 
"intergenerational theft" that has added to higher college tuitions. 


It's a provocative narrative. It's also like a lifelong chain smoker cursing one pack of 
cigarettes for giving him lung cancer. 


For some context, consider the tentative contracts agreed to last week by four unions 
representing about 23,000 state workers, including Highway Patrol officers and 
firefighters. 


The deals, seen as a win for the governor, increase employees' pension contributions 
and lower retirement benefits from new hires. The state won't realize savings from that 
second provision for many years. 
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Those concessions and a few others in the four contracts translate into $72 million saved 
for fiscal 2010-11. About $43 million of that is savings for the $83 billion general fund, the 
shrinking pot of money at the center of the state's seemingly eternal budget crisis. 


If all 235,000 or so state workers came under the same terms, the savings would be 
about $2.2 billion. The general fund, which is $19.1 billion short going into the July 1 start 
of the 2010-11 fiscal year, would realize about $1.1 billion of those savings. That's about 
5 percent of the money needed to bridge the budget gap. 


Meanwhile, Schwarzenegger's plan calls for the state to kick in $3.8 billion for pensions 
next year, a little more than half of that from the general fund. 


Those are big dollars and an expense that can't be ignored. But pensions aren't the big 
fix to this year's budget mess, either. 


Still, that won't keep either side from the over-the-top rhetoric. 


Video of Discussion of Master Plan 6-16-10 


Thursday, June 24, 2010 


President Yudof and his counterparts at CSU and the 
community colleges discussed the Master Plan at a session 
at the Commonwealth Club on June 16, 2010. No shocking 
statements. Yudof, towards the end of the hour-plus 
session, did give some support to the 3-year undergrad 
degree concept. 


Available for viewing by clicking on the video below: 





Somewhat dueling ballot initiatives for November 
Friday, June 25, 2010 


Various propositions will be on the November ballot with implications for the state budget 
- and, therefore, the UC budget. One would eliminate the 2/3 super-majority vote required 
to pass the budget and change it to a simple majority. It would not change the 2/3 
requirement for raising taxes. (The 2/3 vote on budgets goes back to the Great 
Depression; the 2/3 vote on taxes was part of Prop 13 of 1978.) But another initiative 
would impose the 2/3 requirement on raising "fees." The fee vs. tax distinction is not 
always clear and has provided some wiggle room for the legislature to get around the 2/3 
tax requirement. 


Detailed information on the November ballot propositions can be found on the California 
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Secretary of State's website: 
http://www.sos.ca.gov/elections/ballot- 
measures/qualified-ballot-measures.htm 


Also on the ballot will be a repeal of certain 
business tax breaks that were part of an earlier 
budget deal but which have not yet gone into 
effect. If passed, they would not go into effect. 


There is a marijuana legalization proposition which 
would allow marijuana sales to be taxed. Some 
wild claims have been bandied about that taxing 
marijuana would solve the state budget problem. 
Please! There are three big taxes that really matter 
for the state: income, sales, and corporate profits. 
No one knows what the size of the marijuana 
market would be if it were totally legalized, but it ain't going to solve the state budget 
crisis. 





Another proposition would apply a fee or tax (doesn't matter if it is done by initiative) to 
car licenses with the revenue to go to state parks. California cars would enter state parks 
for free. Out of state cars would pay. 


But wait! There is more! One proposition would suspend AB32 (greenhouse gas law) until 
the state unemployment rate falls to 5.5% (which will be a long time from now). Another 
would kill the complicated redistricting panel passed by voters in 2008 and put 
redistricting back in the hands of the legislature. One would restrict the state's ability to 
"raid" local government and transportation funds. Finally, there is a big water bond (which 
is not an "initiative" - since it was put on the ballot by the legislature rather than by a voter 
petition). 


In short, two industries that will not be suffering in the near term are TV broadcasters and 
political consultants. 


Proposal for a new faculty pay plan based on 
med school model 


Friday, June 25, 2010 


Below is a link to a document from a joint 
senate-administration committee on faculty 
pay. The thrust of it is a plan to apply a 
med-school type compensation plan to 
other faculty, essentially a base state salary 
with supplements paid out of research 
grants or non-state sources. The document 
recognizes that for many non-med faculty, 
such grants/sources will not be available. | 
checked with UCOP to be sure this is not a 
confidential document before posting it. 
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http://docs.google.com/fileview?id=OBzVLYPK7QI_4MjBmYjJjOGUtOWYzZi00MjBILWI4 
NDctMDQ4YjNiIZTMS5OWMy&hl=en&authkey=CMv_4-AO 


Journal Subscriptions & Post-Doc Pay: 2 Tweets 
Sunday, June 27, 2010 


CalPolicy Report on U of Calif's fight over high subscription 
cost to Nature & other major research journals 
http://bit.ly/9VflbC 





CalPolicy Union-mgmt conflict reported at U of Calif over 
pay for post-doc researchers http://bit.ly/oAak08 





A BIG YEAR FOR 
ASTRONOMY 


The telescope turns 400 
Campaign for dark skies 
Hubble's greatest hits 


HIV/AIDS 

Acase for T-cell based vaccines 
LEUKAEMIA STEM CELLS 
‘Self-renewal preserved by p21 protein 





State Fiscal Developments as of July 1 
Thursday, July 01, 2010 


The new state fiscal year has begun with no budget enacted. In the short term, there are 
few consequences although the longer the no-budget period drags on, the more notable 
the impact as various state suppliers and local entities are not paid. UC has typically 
been able to deal with prolonged budget delays although certain payments to it are 
delayed. A list of what the state controller can and cannot pay can be found at: 


http://www.sco.ca.gov/July_2010_payments.html 
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Until a day or so ago, there were 3 budget plans: the 
governor's May revise and separate plans from the 
Democrats in the assembly and senate. The Dems 
reportedly have now unified around a single plan. The 
degree to which it relies on a form of borrowing, which 
the Attorney General says is probably illegal, and a tax 
increase on oil (which arguably would need a 2/3 vote) 
has not been reported. Despite protests that the 
process is not transparent (neither are bathroom walls 
- both for a good reason), apparently a Big 5 meeting 
is in the works (the governor & the four legislative 
leaders). 


As noted in previous posts, the state controller and 
governor are at odds as to whether the governor can 
limit pay to state workers (not including UC but including CSU) to the minimum wage. A 
court decision is expected soon on this matter. 


Somewhat related to the budget is the issue of public pensions in California. The linkage 
is there in part because the governor has said he won't sign a budget without pension 
reform. An interesting history of changes in pension portfolio management including 
enabling ballot measures can be found at: 


http://calpensions.com/2010/07/01/pension-crisis-did-prop-21-pave-the-way/ 





It is not clear to me whether the legislative and ballot changes described in that reference 
directly affected UC's pension. However, there has been a tendency for developments at 
CalPERS and CalSTRS to have an influence on UC policy. (Note: The report uncritically 
cites the so-called "Stanford" study on pension unfunded liability which exaggerates the 
problem.) 


UPDATE: The Schwarzenegger ordered the state controller to pay state workers the 
federal minimum wage today, July 1, absent a state budget. The controller in part on the 
grounds that antiquated state computers cannot make the change. This issue remains in 
court. 


UPDATE: Controller lost his court case. As of July 2, it is not known whether he will 
appeal to state supreme court. 


UPDATE: Controller says he will appeal on grounds that computers can't handle switch to 
minimum wage. 


UPDATE: The Schwarzenegger administration is suing the controller to order him to pay 
the minimum wage. Unfortunately, news accounts, such as the one below, do not say UC 
workers are not part of this litigation. As of July 7, no official statements by UC to its 
employees have been issued. 
http://www.sacbee.com/2010/07/07/2873172/qa-on-schwarzeneggers-minimum.html 


UPDATE: The controller has countersued the Schwarzenegger administration on this 
issue. See also the last (bottom) paragraph of the July 8 posting on pensions. 
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Yudof Profiled as "Good Humor Man" 


Friday, July 02, 2010 


A friendly profile of President Yudof 
appeared in Inside Higher Ed, complete 
with podcast: 


http://www. insidehighered.com/layout/set/pr 
int/news/2010/07/02/yudof 





Theme: His sense of humor gets him into 
trouble but critics should lighten up. 





UCOF Audios from Dec. 7, 2009 
Monday, July 05, 2010 


The UC Commission on the Future met at 
Covel Commons, UCLA, on Dec. 7, 2009. 
There were four basic segments: Public, 
Staff, Faculty, and Students. 

The Public and Staff Segments are in 7 
Parts: Part 1 Part 2 Part 3 Part 4 Part 5 
Part 6 Part 7 (end) The Faculty Segment is 
in Three Parts: Part 1 Part 2 Part 3 (end) 
The Student Segment is in 4 Parts: Part 1 
Part 2 Part 3 Part 4 (end) 





Awareness of UCOF soon-to-be released report 
is growing 


Monday, July 05, 2010 


(As the op ed below suggests, folks are beginning to become aware of the potential 
controversy that will surround the report of the UC Commission on the Future, to be 
released soon. NOTE: The same op ed appeared June 21 in another newspaper and 
was posted to the now-defunct savingUCLA website and then copied to this website 
earlier.) 


Bakersfield Californian 
http://www.thecalifornian.com/print/article/20100705/OPINIONO02/7050302/Thomas-Elias- 
UC-regents-to-put-pressure-on-Sacramento 


July 5, 2010 
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UC regents to put pressure on Sacramento 











By Thomas Elias 


It's almost as if the Board of Regents that runs the 
University of California can't wait to fire a warning shot 
across the figurative bow of Gov. Arnold 
Schwarzenegger, the state Legislature and the 
candidates now running for those positions. 

"Show us more money," UC's leaders seem to be 
saying, "or we'll make some radical changes that your 
constituents won't like very much." Since Regents are 
appointed to 12-year-terms, they will not have to face 
furious voters if those changes come; the politicians 
would have to. 

When it meets July 13 in San Francisco, the board will 
consider proposed changes that include three-year degrees, steadily increasing tuition 
well beyond this year's 32 percent rise, eliminating "duplicative" programs on various 
campuses and thus making all campuses become essentially specialty schools, allowing 
out-of-state student enrollment to as much as double and charging different tuitions at its 
various campuses around the state. 

These are a few of the ideas presented to the UC Commission on the Future last spring, 
and some of them could fundamentally change the university. 

All these things would either save money or bring new funds to a university that has 
begun to lose key faculty to competing schools around the nation that are able to pay 
more than cash-strapped UC. 

Designed to educate the cream of California's high school graduates, UC is already 
refusing admission to thousands who are academically qualified because of state budget 
cuts. But the past year's reductions in state funding for the system are only the latest. 
Over the last 19 years, one report to the Regents said, state funding for the university 
dropped an inflation-adjusted 54 percent, while students are paying triple what they did in 
1990. 

Accept more out-of-staters and the financial contribution from student tuition and fees will 
rise even more. Every out-of-state undergraduate pays almost $13,000 per year more 
than the cost of his or her education. So doubling the system's current 7,600 out-of-state 
enrollees would produce almost $100 million, about half the university's present budget 
gap. 

But that would come at the expense of qualified in-state students, many of whom will be 
consigned to community colleges this fall, anyway, because of cuts in classes and 
admissions. 

Three-year degrees, which would become available to students who complete a large 
number of advanced placement courses in high school, would also reduce the budget 
deficit, lessening the needed roster of professors. And they would save students a full 
year's expenses. The price paid would be truncating the college experience for 
thousands of students. 

There's also the possibility of using online classes to make course offerings from one 
campus available to students on others. This could eliminate some of the crunch that now 
sees some classes required for degrees filled to capacity before students who need to 
take them have a chance to sign up. The price paid here would be a lack of student- 
faculty involvement and interaction. Both professors and students who have sampled 
online education report it is generally no substitute for eye-to-eye contact in the 
classroom, especially in small classes. 
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Then there's the prospect of increasing fees another 5 percent to 15 percent. No 
explanation needed for why that would be unpopular. 

The regents also will consider billing the state far more than UC now does for services 
performed by the university. As it stands, federal agencies pay full costs for research they 
commission, but the state usually does not. 

Take it all together, and it's a warning to Gov. Arnold Schwarzenegger, his potential 
successors and all legislators that UC might not sit by passively anymore as the 
politicians steadily reduce its state support. 

The only one of the potential actions the board is about to consider that won't be 
unpopular is the plan to bill the state for work done, which would likely be perceived as 
little more than a fund shuffle. 

Everything else here represents massive change in the state's 50-year-old education 
master plan, which sought to guarantee a UC education to everyone who deserved a 
crack at it. That's how it's worked for most of the last half-century, too. 

No one at UC is saying so, but when the regents consider plans that amount to a serious 
downgrading of both what a University of California degree signifies and a major 
reduction in educational opportunity for qualified Californians, there is bound to be some 
public displeasure. 

The only question is whether politicians in Sacramento will fear further public opprobrium 
at a time when polls show voters are already more dissatisfied with their work than ever 
before — or whether they'll figure their public esteem can't fall any further. 

And then there's the other reality: Even if lawmakers wanted to give the university more 
money, right now there just aren't any more funds available. 

e Thomas Elias, a journalist based in Southern California, writes about state politics. His 
column appears in Opinion on Mondays. E-mail to: Tdelias@aol.com. 


Not Everyone Loves UC 
Wednesday, July 07, 2010 


Just a Reminder that Not Everyone Loves UC 


http://hjta.org/california-commentary/taxpayers-deserve- 
better-return-their-investment 





http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/07/07/ED3C1EA831.DTL 


http://www.latimes.com/news/local/la-me-0707-uc-jewish- 
20100707,0,1141548.story 
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Post-Employment Benefits session audios 


Wednesday, July 07, 2010 


The UC Post-Employment Benefits Taskforce was hosted by the UCLA Academic Senate 
on 5-4-10. Below are links to audios (videos with a still picture) of that session. 


The audios are in 10 parts. Parts 1-8 run about 14 minutes each. Parts 9 and 10 run 
about 8 minutes each. You can access these audios at the following addresses: 


PEB audios 5-4-10 
Part 1 
Part 2 
Part 3 
Part 4 
Part 5 
Part 6 
Part 7 
Part 8 
Part 9 


Part 10 (end) 


Quality Matters 
Thursday, July 08, 2010 


Unusual Research Finding From Nazi Policies at Universities 
http://www. insidehighered.com/news/2010/07/08/nazi 
July 8, 2010 


An economist's research into the Nazi regime's dismissals of Jewish mathematics 
professors in the 1930's has led him to conclude that in Ph.D. supervision, big is 
beautiful. 


Between 1933 and 1934, about 18 per cent of all mathematics professors in Germany 
were stripped of their posts by the Nazis, including some of the most eminent scholars of 
the day. Fabian Waldinger, assistant professor in the department of economics at the 
University of Warwick, in Britain, studied the impact of those dismissals on the 
mathematicians’ doctoral students. 
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He found that the students whose subsequent careers were most adversely affected by 
the dismissals were those who had been supervised by highly cited professors. 


His paper, "Quality matters: The expulsion of professors and the consequences for Ph.D. 
student outcomes in Nazi Germany," which will be published in the Journal of Political 
Economy, shows that the dismissals affected the doctoral candidates’ chances of 
publishing a dissertation, becoming a professor and being highly cited. 


Waldinger said his research ruled out the possibility that the negative effect stemmed 
merely from the loss in numbers of professors and resulting higher student-teacher ratios. 


He said he had studied Nazi Germany because it offered a "natural experiment" in the 
relation between university quality and Ph.D. outcomes without the need to account for 
possible differences in the inherent quality of students at different institutions. 


He noted that, prior to the Second World War, German Ph.D. programs were 
concentrated in a small number of institutions. During this time, Germany produced 20 
Nobel laureates. By contrast, modern Germany had spread out its Ph.D. programs and 
the quality of research conducted in its institutions had dropped. 

The lesson for policymakers, he argued, was that the best way to foster future research 
excellence is to establish large Ph.D. programs in a small number of high-quality 
universities. 

— Paul Jump and for Times Higher Education 


The paper is at: 


http://www2.warwick.ac.uk/fac/soc/economics/staff/academic/waldinger/research/mathem 
atics_phds_4.pdf 


Governor's Pension Symposium of July 8 


Thursday, July 08, 2010 


Governor Schwarzenegger ran a public pension 
symposium on July 8. It was essentially a panel of 
academics, legislators and former legislators 
(including former assembly speaker Willie Brown), 
local officials, past CalPERS members, and 
academics. You can see a video of the roughly 1- 
hour symposium by going to the governor's 
website: www.gov.ca.gov and clicking on 
"multimedia." 


The symposium concentrated on CalPERS and, to 
a lesser extent, CalSTRS. UCRS was mentioned in 
passing at roughly minute 39, but was not explicitly 
discussed. In particular, the important $2-for-$1 
issue that separates UCRS from other public 
pensions in California was not discussed. 
(Approximately $2 out of $3 of any employer contributions to UCRS would come from 
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non-state sources.) On the other hand, at roughly minute 44, the Regents were held out 
as a better model for running a pension system than the CalPERS model which has 
elected employee representatives. The latter was depicted as a conflict of interest. 


The so-called "Stanford Study," was periodically mentioned but most of the data shown 
came from a similar study. The academic rational presented for using a low discount rate 
(which enlarges the measured unfunded liability) was that since the pension promise is 
ironclad, the discount rate should be a riskless measure. 


Slides shown at the event are at: 
http://www.gov.ca.gov/pdf/gov/pension_reform2010.pdf 

Below is the text of the governor's announcement of the event: 
Governor Schwarzenegger Hosts Pension Roundtable 


Gathers Academics, Elected Officials, Opinion Leaders to Discuss Comprehensive 
Pension Reform 


Governor Arnold Schwarzenegger today hosted a pension reform roundtable with 
academics, elected officials, students and opinion leaders to discuss California’s pension 
crisis and the need for comprehensive reform. The Governor has been pushing for 
pension reform since coming into office, and recent studies by Stanford and the 
University of Chicago and Northwestern have reinforced the immediacy with which the 
legislature must act to reign in rising costs. The Governor has promised not to sign a 
budget that does not include pension reform and is calling for lower benefits for new 
employees, increased employee contributions, truthful financial disclosure and honest 
funding. 


“Our pension crisis is a real problem that gets worse every day. California has $500 
billion in unfunded pension debt that, without reform, will continue to grow and crowd out 
funding for programs and services Californians hold dear such as higher education, parks 
and environmental protection,” said Governor Schwarzenegger. “This roundtable is 
designed to expose the depths of the pension problem and to alert Californians of the 
even worse consequences should their leaders continue to ignore it. The state has a duty 
to ensure taxpayer dollars go to things the taxpayers care about, and that’s why | will not 
sign a budget that does not include pension reform.” 


California has long provided generous pension benefits to its employees, but in 1999, the 
legislature and Governor Gray Davis significantly and retroactively boosted benefits after 
being assured by the California Public Employee’s Retirement System (CalPERS) that 
doing so would not cost “a dime of additional taxpayer money.” But since the passage of 
that legislation, taxpayer spending on pension benefits has skyrocketed by more than 
2000 percent (nearly 3000 percent in the General Fund) while spending on University of 
California and California State University, parks and recreation and environmental 
protection has either declined or failed to keep up with inflation. This year, taxpayers are 
being required to divert nearly $3.8 billion from state programs and services to pay for 
retiree benefits provided by CalPERS, five times more than CalPERS projected in 1999. 
Over the past ten years, CalPERS’s projections were off by $20 billion, and now 
CalPERS predicts state costs will total $270 billion over the next thirty years and still 
leave pensions only 75 percent funded. Worse, that projection assumes the stock market 
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will double every ten years — if not, the costs will be higher. 


The Governor’s Administration has recently negotiated contract agreements with six state 
employee unions that include elements of pension reform that will help control costs 
going forward and ensure support for legislation requiring full disclosure from state 
pension funds and honest funding of pension promises as and when they are made. The 
six unions — the California Association of Highway Patrolmen, California Department of 
Forestry Firefighters, California Association of Psychiatric Technicians, American 
Federation of State, County and Municipal Employees, the Union of American Physicians 
and Dentists and the International Union of Operating Engineers — represent 40,000 of 
the state’s public employees. If ratified, these agreements will save the state nearly $1.4 
billion in FY 2010-11, and, if similar agreements are reached with the state’s six other 
employee unions, state savings in FY 2010-11 would total $2.2 billion, with $1.2 billion 
from the General Fund. 


The Governor’s Administration will continue to negotiate in good faith with all of the 
employee unions on all aspects of the pension reform measures. However, Governor 
Schwarzenegger will not sign a budget without four elements of pension reform that must 
be done legislatively, separate and apart from any memorandums of understanding. They 
include: 

1. Rolling back the expansion of pension benefits adopted in 1999 as Senate Bill 400 
(Chapter 555, Statutes of 1999). 

2. Requiring a permanent five percentage-point increase in employee pre-tax contribution 
toward retirement benefits. 

3. Calculating the retirement rate based on the highest three years of wages during 
employment instead of the highest single year. 

4. Requiring full disclosure by state pension funds and honest funding of pension 
promises as and when those promises are made. 


There were questions from reporters at the end of the symposium. Because the governor 
seemed to link his attempt to impose the minimum wage on state workers to push for a 
budget agreement and because he said he would not sign a budget without pension 
reform, he was questioned on that point. He said that with regard to pensions, he wanted 
a rollback of the pension increases in CalPERS that were made in 1999, presumably 
prospectively. Because his minimum wage dispute with the state controller revolves 
around the capability of state payroll computers to pay the minimum wage and then 
compensate workers for lost wages subsequently, the governor was asked if he believed 
in that capability. He avoided answering and tied the issue back to pensions. 


Competition with the Private Universities & 
Endowments 


Thursday, July 08, 2010 


A recent working paper from the National Bureau of Economic Research suggests that 
private universities react asymmetrically to shocks to their endowments. In particular, 
they overreact to negative shocks by cutting their operating budgets. That may suggest 
that, in the aftermath of their recent big financial losses, the privates were not as 
aggressive in raiding UC as they could have been but also that this effect is likely to wear 
off. That is, the endowment-loss effect may have shielded UC for a time, but we cannot 
count on it continuing. 
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Below is a summary of the paper: 


Why | Lost My Secretary: The Effect of 
Endowment Shocks on University 
Operations 


Jeffrey Brown, Stephen G. Dimmock, Jun- 
Koo Kang, Scott Weisbenner 





NBER Working Paper No. 15861 


Issued in April 2010 


Over the past two decades, endowments have become an increasingly important 
component of the typical university's resource base. We examine how U.S. doctoral 
institutions’ endowment payout policies and spending decisions are affected by financial 
market shocks to endowments. While most endowments have formal payout policies 
intended to smooth payouts over time, we find that universities are more likely to deviate 
from these policies following negative (but not positive) shocks. These negative shocks 
have important economic effects on university activities. Specifically, we find that 
universities with larger negative endowment shocks are relatively more likely to: (1) 
reduce support staff (e.g., secretaries) and maintenance, but not administrators; (2) 
among less selective institutions, reduce expenditures on tenure-system faculty while 
increasing the average salary of adjuncts/lecturers; (3) make larger cuts to tenure-system 
faculty and secretarial support when their endowment portfolio is less liquid (i.e. higher 
allocations to alternative assets such as hedge funds); and (4) among more selective 
universities, reduce financial aid for students the following Fall and enroll fewer freshmen. 
We also find that universities increase hiring when there are negative endowment shocks 
to their peers. Thus, financial shocks have real effects on university operations, but with 
cross-sectional variation in how universities respond. 


The paper is available at: 
http://www.nber.org/papers/w15861.pdf 


Database on Higher Ed Including UCLA 
Friday, July 09, 2010 


The database described below should get an award for being user-unfriendly. However, it 
does include UCLA and | did succeed (somewhat) in obtaining some data from it. | invite 
anyone with more patience to see what might be uncovered. Follow the directions as best 
you can. The database is at: 

http://www.tcs-online.org/Reports/Report.aspx 


An excerpt from a description from Inside Higher Ed: 


Follow the Money 
July 9, 2010 


In a sea of often bewildering data about college spending practices, a small island of 
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clarity is emerging. 

In conjunction with its third annual “Trends 
in College Spending” report, released 
today, the Delta Project on Postsecondary 
Education Costs, Productivity, and 
Accountability provides a publicly available 
database that allows journalists, policy 
makers and anyone curious about higher 
education an opportunity to decipher where 
college funding comes from and where it 
goes. 

While the Delta Cost Project has for years 
provided broad overviews of spending 
practices at various types of institutions, the 
new database’s groundbreaking feature is 
that -- fasten your seatbelts -- it allows for 
an analysis of the budget priorities of individual institutions. Jane Wellman, the project's 
executive director, hopes that the new data will stimulate conversations about spending 
priorities and cost containment -- or the lack thereof -- that generally aren’t happening 
now at the national, state or institutional level. Such conversations, she adds, are long 
overdue. 

“| think we’ve got a lot of habits to break in higher education,” she says. 

While there’s much to pore over in the Delta Project’s new report, it is necessarily limited 
because the federal data on spending the project draws on are now available only 
through 2008. Consequently, the recession that is now crippling many colleges and 
universities is barely captured in the current report -- and some of the big spending it 
meticulously documents happened in what history will likely regard as the heady days of 
higher ed. 





Almost 2/3 Favor Abolishing 2/3 on State Budget 
Friday, July 09, 2010 


A proposition (Prop 25) on the November 2010 ballot will allow voters to choose whether 
to abolish the 2/3 vote requirement to pass a state budget in both houses of the 
legislature. Almost 2/3 of voters support a simple majority vote on the budget according 
to the latest Field Poll. You can examine the results (including data on voter attitudes 
towards other items on the ballot) at: 


http://field.com/fieldpollonline/subscribers/RIs2342.pdf 





If you really want to look at the details, go to: 
http://media.sacbee.com/smedia/2010/07/08/16/0709rls.source.prod_affiliate.4.pdf 


Voters from both parties support abolishing the 2/3 rule on budgets, although support is 
stronger among Democrats. 


The 2/3 requirement on budgets goes back to the Great Depression. Note that there 


would remain a 2/3 vote requirement on raising taxes. The tax requirement was part of 
Prop 13 of 1978. 
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UC Merced med school? Now? 


Friday, July 09, 2010 


Support for UC Merced med school grows: 
Valley groups want program despite tough 
times. 


Posted at 12:52 AM on Friday, Jul. 09, 
2010 
By Barbara Anderson / The Fresno Bee 


A proposed medical school at the UC 
Merced has overwhelming support in the 
San Joaquin Valley, with a growing 
coalition pushing to get money to build the 
school in tough economic times, a report 
released today shows. 


"The Valley has embraced this project, this initiative," said Bryn Forhan, a Fresno 
businesswoman and chairwoman of the Valley Coalition for UC Merced Medical School. 


At community meetings held last year in nine counties -- from San Joaquin to Kern -- 
participants cited doctor shortages and a need to train doctors for the Valley's diverse 
community. 


Residents made recommendations on how a medical school at the University of 
California at Merced could meet the area's health-care needs, especially for patients from 
varied ethnic backgrounds. 


The coalition planned to make its report public in a news conference this morning at the 
UCSF Fresno Center for Medical Education and Research. The report, titled "A Vision for 
the Valley," is partly an effort to educate the public about the proposed medical school, 
gauge community support -- and raise funds. The California Endowment paid for it. 


The Valley has 31% fewer primary-care doctors and 51% fewer specialists per capita 
than the statewide average, according to the report. And more doctors will be needed to 
keep up with population growth, the report said. 


"Without taking action, the doctor-patient ratio will become unsustainable," the report 
said. 


Early steps already are being taken. Next month, plans will be announced for a pilot 
project involving six students. It will be a collaboration between UC Merced and UC 
Davis. 


The next step would be to open a branch school at UC Davis by 2012. Medical school 
supporters want an independent school at the UC Merced by 2015. 


A crucial step will be coming up with the money. Building costs could be as much as $75 
million, according to estimates. 
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"This is important enough that we've got to find a way to fund it," Forhan said. And the 
coalition report should help, she said. "Having gone community to community and county 
to county and getting such widespread support, | think that in itself is a significant tool for 
us to move forward." 


Since the coalition's start in 2008, it's grown from 142 members to more than 1,000, 
representing about 150 organizations from government, education, health, business and 
nonprofit areas, Forhan said. 


The medical school has the support of Congressmen Dennis Cardoza, D-Merced, and 
Jim Costa, D-Fresno. Both helped form the coalition. 


Cardoza said President Barack Obama's proposed federal budget includes $100 million 
for new medical schools. He'd like to see some of that go to the Merced project. "We 
have to see if we can get that through the process," he said in a telephone interview 
Wednesday. 


Efforts to raise money in the community will be crucial, Costa said. A UC Merced medical 
school is competing for federal funds with other proposed medical schools, including one 
planned for UC Riverside, he said. 


A medical school in Merced could bring money to the Valley, supporters of the school 
said. "Each year, over $845 million in health-care dollars leave the region to other areas 
of the state" and that amount reflects only four north Valley counties, the report said. 


The economic climate makes advocacy for the medical school all the more important, 
said Pete Weber, a member of the coalition from Fresno County and a board member of 
the Regional Jobs Initiative, a public-private partnership working to increase jobs in the 
Valley. 


There will be pressure to slow the project, "and we can't have that," Weber said. 


State Books Balanced for 2009-10 (Well Sort of) 
Friday, July 09, 2010 


The latest and last cash report for the fiscal 
year 2009-10 that ended June 30 has been 
released by the state controller. You can 
find it at: 


http://www.sco.ca.gov/Files- 
ARD/CASH/fy0910_june.pdf 


To cut to the chase, revenues were around 
$87 billion and disbursements were around 
$87 billion. (I have excluded inflows of non- 
revenues which are mainly grabs from 
various funds and reserves outside the general fund.) So a rough balance was achieved. 





Now, it is true that the revenues included the outcomes of tax increases that are 
scheduled to expire in the future. And it is true that gimmicks such as moving the payroll 
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from June 30 to July 1 are reflected, along with accelerated withholding. But it wasn't 
clear when the budget was passed last summer (late as usual), that even with smoke and 
mirrors the end result would be a rough balance. So we have something of an 
achievement here. It could have been worse. 


Important: Effect of DC vs. DB Pensions at 
Universities on Retirement 


Sunday, July 11, 2010 


The article below indicates the problems 
universities have with defined contribution 
pension plans (such as TIAA-CREF) which 
provide no incentives to retire. UC's defined 
benefit pension provides a strong incentive 
to retire for long-service employees. 


Stanford University confronts the graying of 
academia 


By Lisa M. Krieger San Jose Mercury-News 
Ikrieger@mercurynews.com 


Posted: 07/10/2010 08:00:00 PM PDT 
Updated: 07/10/2010 11:29:02 PM PDT 





http://www.contracostatimes.com/news/ci_15480908?source=rss&nclick_check=1 
Note: The original article includes a graphic. Click on the url above. 


Many workers yearn for retirement — the goodbye parties, the golf course, maybe even a 
gold watch. But Stanford University has the opposite problem: Nobody wants to leave. 


Hoping to create more space for young scholars, Stanford has revamped its generous 
"Retirement Incentive Program" — for the second time in a decade — to nudge more old- 
timers toward the door. 


"Our senior faculty are wonderful. | love them all," Provost John Etchemendy said at a 
recent meeting of the Academic Senate, publicizing the plan. "But we're getting fewer 
people into the faculty, and that's because people are staying longer," he said. "The 
faculty is aging." 


Hired in large numbers during a 1960s and '70s higher education boom, Sputnik and civil 
rights-era professors now represent the majority of Stanford faculty. In 2008, the most 
recent year for which data is available, about 53 percent were older than 50, up from 43 
percent in 1993. The under-45 crowd had fallen from 42 to 33 percent. 


And like a seat on the Supreme Court and papal office, university tenure is lifelong. With 
the brightest students, best libraries and labs, and lighter teaching loads than at most 
state schools, professors at elite research universities have little reason to retire. 
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"| love Stanford. Over the years, it's gotten better and better," said Stanford English 
professor John Felstiner, 74, who swims, hikes and just completed a new book, "Can 
Poetry Save The 

Earth?" "It's as good as it gets." 


In a lovely corner office stacked to the ceiling with dog-eared books — poetry, British 
literature, translations and Jewish studies — Felstiner turns melancholy when considering 
his departure. 


"| love my department. | like being around people | admire and have known a long time. | 
love the students, and the scores of people who come here," said Felstiner, who arrived 
on campus in 1965, when Lyndon Johnson was president. "It feels good to be connected. 
It is good to have a letterhead." 


"The minute you retire, it's as if you're invisible." 


In 1994, because of changes in federal law, universities were forced to abolish 
mandatory retirement. They can only use certain age-based retirement incentives, such 
as part-time work for full-time pay. 


Meanwhile, health has improved and lives have grown longer. And academia — a life of 
the mind — is sustainable in a way that physical toil is not. 


"It's not like working in a factory on an assembly line, where, at a certain point, you're 
glad to get out of a job," Etchemendy said. "Universities provide a unique guarantee of 
lifetime employment." 


Stanford is not alone in its conundrum. 


At Harvard, 84-year-old physics professor Roy Glauber regales students with tales of 
developing the atomic bomb in World War II. California Institute of Technology's Nobel 
Laureate Rudolph A. Marcus, 86, is building collaborations with Singapore-based 
researchers. 


MIT's math department reports that 27 percent of its faculty is older than 70. The school's 
Mildred Dresselhaus, professor of electrical engineering and physics, contributes to the 
cutting-edge field of carbon-based nanotechnology — at age 79. 


The growing gerontocracy stirs vigorous debate. 


"A lot of us think of 60 as the new 40," joked Stanford geophysics professor Mark Zoback, 
62, an expert on the San Andreas Fault. 


Law professor Hank Greely, 58, nationally renowned for his work on the legal, ethical and 
social issues of biomedical technologies, agreed: "The age of the overall American 
population has right-shifted. The whole country is older." 


But former Harvard president Lawrence H. Summers told the Boston Globe that the aging 
of faculty "is one of the profound problems facing the American research university." 


"It defies belief that the best way to advance creative thought, to educate the young, or to 
choose the next generation of faculty members is to have a tenured faculty with more 
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people over 70 than under 40," Summers told the Globe. 


Many countries in the developing world have undergone a rapid expansion in higher 
education that has required them to hire a large number of young professors. In China, 
for example, 30 percent of faculty are in their 20s and 30s, while only 3 percent are older 
than 60 years. India mandates retirement at age 60. 


If too many older scholars prevent the younger generation's advancement, bright 
students may not go into academia, Etchemendy worries. 


"We really narrow down to a tiny trickle the amount of new people — the new 
geophysicists, the new economists, or the new civil and environmental engineers," he 
said. "The health of the research enterprise of the country really depends on getting 
young people to choose academia as a career." 


Stanford has tried different approaches to gently encourage departures. 


In 1984, when the federal mandatory retirement age was pushed to age 70, Stanford 
created the Faculty Early Retirement Program. Then, in 1994, when mandatory 
retirement was prohibited, it created the Faculty Retirement Incentive Program. 


Retired faculty can keep their campus home, Faculty Club membership and free campus 
parking. Other benefits include a "Tuition Grant" program for children, $500 toward 
financial planning expenses and use of libraries, gyms and the glittering Avery Aquatic 
Center. They're eligible to act as principal investigators on research. They can join a 
vibrant community of emeritus faculty, which the university financially supports. 


But even those enticements proved insufficient. So the Incentive Program was updated in 
2004, then updated again last September. 


Costing Stanford $7 million to $10 million a year, it now offers phased retirement, with 
age-linked inducements. Faculty between the ages of 63 and 68 can participate in a two- 
year "recall program," when they work part time yet earn full salary. Then they're given a 
lump sum equal to their full salary to say goodbye. Since the incentive was offered, about 
20 percent of eligible professors have taken advantage of it. 


Reluctantly, Felstiner finally decided to take Stanford up on the offer. He retired in March 
and leaves at the end of August — after he finds a home for his vast literature collection 
— to promote his new book to high schools. 


"It will pain me to lose my office," he said, "but it's needed." 


Contact Lisa M. Krieger at 408-920-5565. 
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Controversy at UC-Berkeley over expansion of 
online course offerings 


Monday, July 12, 2010 


From www.twitter.com/CalPolicy: 

Reported controversy at UC-Berkeley over 
expansion of online course offerings 
http://bit.ly/c4F NdB 


And if you think the idea of some version of 
distance learning is new: 


http://www. youtube.com/watch?v=5_Q- 
Mw6qH9k 





These "Sunrise Semester" programs offered 
courses for credit in New York City beginning 
in the 1950s. 





UC-Berkeley Reports/Concerns About Costs of 
Athletic Program 


Tuesday, July 13, 2010 


Various reports on the issue are listed 
below. 


Chancellor's response to reports: 
http://www. berkeley.edu/news/media/releas 
es/2010/07/12_athleticsreport.shtml 


Report of Chancellor's Advisory Committee: 
http://www.berkeley.edu/news/media/releas 
es/2010/07/IA-Council-Report. pdf 


Report of Academic Senate Task Force: 
http://academic - 
senate.berkeley.edu/pdf/Task_Force_on_Int 
ercollegiate_Athletics_Interim_Report.pdf 





A news account of the Berkeley controversy is at: 
http://www.sfgate.com/cgi-bin/article.cgi?file=/c/a/2010/07/13/MNED1ED854.DTL 
Note: At an Academic Senate forum on the budget last year, VC Olsen indicated that 


UCLA does not spend general fund monies on its athletic program. Prof. Don Morrison of 
Anderson, who has been much involved with the UCLA athletics program over the years, 
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tells me the UCLA senate committee that oversees the athletics program was consulted 
by the Berkeley senate committee in preparing its report. 


UC must put emphasis on education, not brand 


Tuesday, July 13, 2010 


UC must put emphasis on education, not 
brand 


Timothy Hampton, Garrison Sposito 


Tuesday, July 13, 2010, San Francisco 
Chronicle 


The UC Board of Regents will discuss this 
week a proposal by the University of 
California president's office for an ambitious 
plan to market UC online. The proposal 
entertains the vision of an eventual online 
bachelor's degree that could tap new 
students throughout the world, from 
"Sheboygan to Shanghai." 





In fact, the track record for online higher education is very uneven. It requires enormous 
up-front investments and continual investments for upgrades. Given these high stakes 
and the financial pressures on UC in the current economic climate, it is crucial for 
California's public university to move prudently. 


As educators and scholars, we are, like our students, increasingly "wired in" and use the 
Internet every day in our research and teaching. For this reason, we recommend that the 
following three things be kept in mind: 


Online teaching cannot replace the classroom experience. Internet use is most effective if 
it supplements the face-to-face dialogue that is the hallmark of university education. 
Knowledge moves too fast in the contemporary world to justify any teaching medium that 
is not extremely flexible, and the most flexible medium of all is conversation. It is no 
coincidence that the main technology firms - Apple, Cisco, Google and Microsoft - all 
have central campuses, where innovators consult and work together. We need to exploit 
technology as a way of serving the speed and ongoing innovation of teaching. 


UC serves California. Previous experiments and preliminary estimates suggest that 
financial gains from an online UC are decades away - if, in fact, they materialize at all. 
Given these dim prospects, the only sensible reason to expand online teaching is as a 
service to California - to UC students, and to those students who would transfer into UC 
from California State University system campuses and community colleges. UC must 
avoid investing its precious resources in some "UC Brand" to be marketed across the 
globe. Such branding would require outsourcing teaching to part-timers who are not 
researchers, resulting in a decline in quality for those students who are our primary 
responsibility. 


Teaching and research are one. One of the hallmarks of UC is the combination of 
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excellence in teaching and research at all levels. Teaching and research feed into each 
other over time through extended work. Simply to extract bits of teaching and put them 
online out of context would sever the links between teaching and research that make UC 
special. 


Most of the discussion about online education has come from administrators who are far 
removed from the experience of teaching and thus the logistics and consequent financial 
realities of moving courses and curricula online. UC has hundreds of superb teachers 
who have scarcely been consulted. However, it is obvious that it is teachers, not 
administrators, who should be the architects of this initiative, and at every step. 


These commonsense suggestions must be kept in mind as UC explores online learning. 
If not, the university runs the risk of destroying its reputation and excellence in the name 
of marketing a brand. The taxpayers and students of California will be much the poorer. 


Timothy Hampton is a UC Berkeley professor of French and comparative literature and 
was named a distinguished teacher in the arts and humanities last year. Garrison Sposito 
is a UC Berkeley professor of ecosystem sciences and received a distinguished teaching 
award last year from the College of Natural Resources. They are joined in this view by 
UC Berkeley professors Wendy Brown, Kristie Boering, Steven Goldsmith and Kevis 
Goodman. 


http://sfgate.com/cgi-bin/article.cgi?f=/c/a/2010/07/13/ED5J1ED4V1.DTL 


If you missed the link in an earlier post, here is a 1950s version of online education: 


These "Sunrise Semester" programs offered courses for credit in New York City 
beginning in the 1950s. 


LA Times Columnist Questions Regent's 
Investments as Conflict of In... 


Tuesday, July 13, 2010 


http://www.latimes.com/news/local/educatio 
nf oases fot =e bilt zik- 
20100713,0,416314.story?track=rss&utm_s 
ource=feedburner&utm_medium=feed&utm 
_campaign=Feed%3A+latines%2Fnews%2 
Feducation+%28L.A.+Timest- 
+Education%29 
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Phone Fraud Aimed at UCLA: 310-794-6699 
Wednesday, July 14, 2010 


Phone calls are coming to UCLA people, present 
and past, purportedly from the number 310-794- 
6699. Possibly, this is related to the theft of a 
UCLA info database a few years ago. According 
to various web sources, often calls are received 
from this number but no one is there. However, in 
some cases, individuals purporting to be from 
UCLA have been reported to ask for donations or 
for personal information. If you call the number, 
you get the general UCLA medical center 
operator. Apparently, unused numbers belonging 
to the medical center - when called - go to that 
operator. The usual precautions apply: Don't give 
out personal info on the phone, even if someone 
who claims to be from UCLA asks. 





Dean Edley Presentation on Online Courses to 
Regents 


Wednesday, July 14, 2010 


Dean Christopher Edley of the UC-Berkeley 
law school made a presentation to the 
Regents on online courses. Slides available 
a t ; 
http://www.universityofcalifornia.edu/news/d 
ocuments/online_pilot_presentation_regent 
s_0710.pdf 


The UC press release related to this 
presentation of 7-13-10 is reproduced 
below: 





UC online instruction project proposed 


The University of California is exploring the use of online undergraduate instruction 
through a proposed pilot project. 


Christopher Edley, dean of the UC Berkeley School of Law and special adviser to the UC 
president, will introduce the project to UC Regents for discussion at their meeting 
tomorrow (July 14) at UCSF's Mission Bay campus. Read Edley's presentation. 


The pilot project will assess whether online undergraduate education can increase 
capacity to support existing students and extend UC's reach to more eligible students in 
California and around the world. 
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A UC Commission on the Future working group recommended that an online pilot project 
be explored. The UC Office of the President is raising external funds to develop 25 to 40 
online courses by soliciting proposals from faculty. 


The pilot project courses would emphasize classes that are experiencing the heaviest 
demand systemwide and would be subject to the standard Academic Senate approval 
process. An advisory panel of UC administrators and Academic Senate members is 
overseeing the project. 


Find out more about the UC online initiative. 
Note 1: President Yudof referred to the presentation in two tweets today (7-14-10) but did 
not express an opinion on his Twitter account on a widespread expansion of online 


courses. However, he did support the pilot project described by Edley. 


Note 2: The Regents item related to this topic is at: 
http://www.universityofcalifornia.edu/regents/regmeet/jul 10/e5.pdf 


Moving Towards the "Michigan Model"? 


Thursday, July 15, 2010 


UC freshmen to include record number of 
out-of-state and international students 

Such undergraduates will rise from 6% to 
over 8% of the class. 


The change is concentrated mainly at UC 
Berkeley and UCLA. 


http://www.latimes.com/news/local/la-me- 
uc-enroll-20100715,0,2160250.story 


Note: The "Michigan Model" is generally 
seen as high tuition/high aid with out-of- 
state students paying full freight and cross- 
subsidizing a discount for state residents. 
The local term seems to be "self 





sufficiency" as in: 
Chancellor Block: UCLA must be more self-sufficient 


http://www.today.ucla.edu/portal/ut/block-ucla-must-be-more-self-sufficient-149310.aspx 
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UC to develop online undergraduate degree 
program 


Thursday, July 15, 2010 


Published Thursday, Jul. 15, 2010, 


Earn Your College Degree Sacramento Bee 


| http://www.sacbee.com/2010/07/15/289215 
a 8/uc-developing-online-undergraduate. html 


( Accelerated | SAN FRANCISCO -- University of 
; California regents have agreed to develop 
chievable an Internet-based undergraduate degree 
ccessible program that will save money and expand 
access to tuition-paying students. 





Regent Sherry Lansing told regents at 
Wednesday's meeting in San Francisco 
that the leading-edge online program gives the university system an opportunity to show 
everyone else how to do it. 


Regents Chairman Russell Gould says it's one of the ways UC might thrive in an era of 
shrinking financial support from the state. 


An estimated $6 million in private donations is planned so faculty can begin designing 
dozens of online classes this fall in UC's most crowded courses, including calculus, 
chemistry, physics and freshman composition. 

UC already has 1,250 courses online. 


Note: A more complete version of this story can be found at: 


http://www.sfgate.com/cgi-bin/article.cgi?f=/c/a/20 10/07/15/BAC61EEDI4.DTL&tsp=1 


New financial pain looms for UC students 


Thursday, July 15, 2010 
By Max Theiler | 07/15/10 12:00 AM PST Capitol Weekly 


Excerpts. Full article at: 
http://capitolweekly.net/article.php? 1=1&_c=yzk5vwloidx0g9&xid=yzifhi2muolcu1&done=. 


yzk3mmcevqdh13b&_ce=1279208748.fe8f8ced55ac328265bddf5f6baa3706&_c=yzk5vwlo 
idx0g9 


UC is set to raise student fees an additional 15 percent for both graduates and 
undergraduates when classes begin in September. On top of last January’s 15 percent 
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increase, the new fee hike means resident 
undergraduates will be paying 32 percent 
more in fees for their education than they 
were a year ago — a boost of $1,334 per 
quarter. 


In its 2010-11 budget request, UC said it 
would “revisit fee levels for 2010-11” if state 
funding requests were met. 


The Legislature has approved the 
governor’s plan to restore $305 million of 
last year’s general fund cut to UC, as well 
as $51.3 million in additional funds to 
accommodate for the growth in enrollment 
which has taken place since 2008-09 in spite of consistently reduced funding. 





These reinvestments, however, fall well short of the UC’s $902 million budget request, 
which includes $155 million for preserving the last two years’ unfunded enrollment 
growth. The new fees are expected to raise a little over $500 million, bringing total UC 
funding to 2007-08 levels but not completely covering the University’s billion-dollar deficit. 


In 2004, the governor signed an agreement with UC called the Higher Education 
Compact, which laid out the amount of funding the UC would receive for the next six 
years, providing for a 2.5 percent per year growth in total enrollments. 


But full funding as promised by the Compact has not come through since the 2007-08 
state budget, despite rising costs and a growing student body. 


The state cut $814 million from UC’s 2008-09 budget and $637 million from 2009-10. A 
$716 million cash infusion from the American Recovery and Reinvestment Act, President 
Obama’s federal stimulus package, covered some of the gap but the rest has been 
accommodated for with spending cuts, salary reductions, and fee hikes. 


The recent hikes have also drawn attention to what some critics describe as the 
privatization of the state’s public universities. From 1990 to last year, the amount of 
general funding per student the UC has received from the state has nearly halved, while 
the students’ share of this burden has tripled. 


And while the 32 percent hike might make the UC unattainable for some students paying 
out of their own pockets, other measures have in some respects limited the damage to 
lower-income families. 


“What the University has strived to do,” said UC spokesperson Ricardo Vazquez, “is have 
a very robust financial aid program to mitigate the impact of higher fees.” One-third of the 
revenues from student fees are dedicated to financial aid. The minimum family income 
level, under which qualified applicants from resident California families are not required to 
pay their own student fees, has been raised from $60,000 per year to $70,000 per year. 


Even if the levels of UC funding currently proposed in the budget bill remain as they are, 
the UC’s revenues, including the revenues from the fee hike, will still be $237 million 
short of expenditures after debt restructuring. President Mark Yudof’s 2009-10 furlough 
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plan to cut salaries expires in August, and he has stated his commitment to preventing 
further furloughs in 2010-11. But without more money from the state or further fee hikes, 
it remains unclear how else the University will bridge this gap. 


Audios of Regents Meeting of 7-15-10 Available 
Thursday, July 15, 2010 


| was only able to record the 7-15-10 session of 
the Regents and not the earlier days. As a result, 
the recording did not include the discussion of 
online education referenced in prior postings. The 
7-15-10 meeting of the UC Regents was divided 
into 5 sessions. The first was public comment. 
Included was a comment by AFT on a survey 
taken by the union, complaints of anti-Semitism 
and anti-Arab discrimination. The second was on 
career/technical education. The third was a report 
on audit processes. Included was a discussion of 
data security and diversity standards. The third 
session involved the health enterprise. Included 
was discussion of the arrangement with LA County 
on Martin Luther King hospital, the new federal 
health law, and state need for medical personnel. 
The fourth session dealt with executive incentive plans. There are 10 videos with audio 
only. They run about 14 minutes each. (The recordings are technically videos with a still 
picture.) 





Note: The Regents apparently did not receive the anticipated report of the Post- 
Employment Benefits Task Force at the July meeting. 


Regents 7-15-10 audios: 

Part 1 Public comments 

Part 2 Career/technical education 

Part 3 Career/technical followed by start of session on audits 
Part 4 Audit continues 

Part 5 Audit concludes; health enterprise begins 

Part 6 Health continues 

Part 7 Health continues 

Part 8 Health continues 

Part 9 Health concludes; executive incentive comp begins 


Part 10 Executive incentive comp ends; meeting ends 
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At least you can hear the meeting. See below: 


UC denies filmmaker's right to tape meeting 
Sacramento Bee 
Published Friday, Jul. 16, 2010 


SAN FRANCISCO -- University of California regents refused to allow a filmmaker into a 
public meeting with his camera because he didn't have a news media credential and 
wouldn't give his name, apparent violations of California's open meeting law. 


Ric Chavez, who is working on a documentary, was barred from Thursday's meeting. UC 
spokeswoman Lynn Tierney says the regents never allow anyone but the press to record 
public meetings. 


California law says any person attending a public meeting of a state agency has the right 
to record the proceedings with an audio or video recorder. Additionally, state officials 
cannot require attendees to identify themselves. 


Chavez has been working on the documentary for a year. He says he will eventually post 
it online and offer it to TV. 


And the story continues in this follow up: 


http://www.sfgate.com/cgi-bin/article.cgi?f=/c/a/2010/07/17/BALK1EFQAA.DTL 





Minimum Wage Threat to State Workers 
Removed for 2 Months 


Saturday, July 17, 2010 


The governor's attempt to impose the 
federal minimum wage of $7.25/hour on 
state workers has been on temporary hold. 
The Sacramento Bee reports that the hold 
is effectively at least 2 months. 
http://www.sacbee.com/2010/07/17/289626 
8/judges-order-buys-california-state.html 
The threat of paying the minimum wage did 
not apply to UC employees but had it 
actually gone into effect, it might have put 
UC in a difficult position. UC would be in 
the position of ending furloughs at the same 
time other state employees were at the 








minimum. 


The minimum wage issue arises because there is no state budget in place and, hence, 
no authorization to pay most state employees. It has nothing to do with whether there is 
cash on hand to meet the payroll. There have been legal decisions that support the 
governor's position over a period of years, including quite recently. However, the state 
controller argues that the state's antiquated computers cannot be programmed to pay the 
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minimum wage and then pay back wages owed when a budget is passed, without putting 
the state in violation of federal labor law. 


The latest court decision will require a full hearing on this technical issue - which takes 
time. What the governor wanted was an immediate order pending such a hearing to pay 
the minimum. However, the decision noted that the requirement for an immediate order 
was based on "irreparable injury" to the state. However, because the state would 
eventually have to pay back wages to make workers whole, the court did not see such 


injury: 


Paying prematurely what must be paid in the end anyway does not result in irreparable 
injury unless the premature payment causes other serious consequences. 


Legal beagles can find the full opinion at: 
http://blogs.sacbee.com/the_state_worker/100716%20Marlette%20TRO%20ruling.pdf 


UPDATE: With the minimum wage off the table for the governor as a bargaining chip on 
the budget, the governor announced renewed furloughs for state workers until a budget is 
enacted. Note that UC furloughs - which are outside this order - go through August 
anyway. So a disparity between UC and other state workers on furloughs would not 
appear until September - if the budget stalemate lasts into that month. On the furlough 
order, see http://bit.ly/BXEQrK 


UCLA Admissions in NY Times 


Saturday, July 17, 2010 


July 15, 2010, NY times 

In California, a University Tries to Enroll 
Students that Reflect a Diverse State 

By RACHEL GROSS 


Which college in the United States gets the 
most applicants? It’s not Harvard or Yale; 
its the University of California, Los 
Angeles. 


The urban campus, the most selective in 
the 10-campus system, received 57,578 
freshman applications for fall 2010, though 
less than a quarter of those got in. 
Systemwide, a record 100,000 students 
applied as freshmen this year, according to 
a new admissions report presented by the university this week. 





Full article at: 
http://thechoice.blogs.nytimes.com/2010/07/15/in-california-a-university-tries-to-enroll- 
students-that-reflect-a-diverse-state/? pagemode=print 
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Law gives fired whistle-blowers right to sue UC 


Sunday, July 18, 2010 


Nanette Asimov, San Francisco Chronicle 
Staff Writer 


Saturday, July 17, 2010 


University of California employees who 
believe they have been fired in retaliation 
for blowing the whistle on improper 
activities can, for the first time, sue for 
damages under a new law signed by Gov. 
Arnold Schwarzenegger. 


The governor signed the bill into law 
Thursday over the objections of UC 
administrators. 





Until now, UC employees could complain about retaliation only to the university's own 
administrative review panel, but could not go to court as other state employees may do. 
Employees of California State University and the community college system also have 
the right to go to court. 


UC argued that employees should not be allowed to sue without first proving that the 
university's administrative review process was flawed. But Schwarzenegger disagreed. 


"The governor believes in protecting whistle-blowers, and this legislation protects those at 
the University of California the same way other state employees are protected," said 
spokeswoman Andrea McCarthy. 


The law's author, state Sen. Leland Yee, D-San Francisco, said it was a conflict of 


interest for UC's administrators to have the last word on whether UC has to pay monetary 
damages in cases of workplace retaliation. 


kkk 


The new law takes effect in January. 


kkk 


Full article at: 
http://sfgate.com/cgi-bin/article.cgi?f=/c/a/2010/07/17/BALK1EFKLU.DTL 


This article appeared on page C - 2 of the San Francisco Chronicle 
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Phishing Aimed at UCLA Folks 
Sunday, July 18, 2010 


You may be getting emails purportedly from 
UCLA computer authorities telling you that 
your email account is about to be voided 
unless you click and give personal info. This 
is phishing aimed at identity theft. Don't 
respond; just delete the messages. The 
latest seem to come from "vc@ucla.edu". 
No such address exists. But because the 
messages seem to come from a UCLA 
email address, they may get past whatever 
spam filters you have. 





Recording Regents Meetings in Future 
Monday, July 19, 2010 


In a prior posting, | listed instructions for listening to part of 
the recent Regents meetings. The meetings are in fact 
streamed live. But unless you record them yourself, they 
disappear into the ether. The earlier posting also listed the 
fuss that developed when someone was prevented from 
videoing the meeting. Apparently, a change in UC policy is 
underway. See below. However, it would be nice if the 
Regents themselves made available a recording 
accessible after the fact on the web. 


State senator questions UC decision to bar filmmaker 
Oakland Tribune 

Posted: 07/19/2010 08:29:18 AM PDT 

Updated: 07/19/2010 08:29:19 AM PDT 


Edisons Latest Invention 
THE ELECTRIP EDIPHONE 


_15541279?source=rss 





http://www. insidebayarea.com/oaklandtribune/localnews/ci 


SAN FRANCISCO — A state senator and an organization of journalists is calling on 
University of California officials to explain why they barred a filmmaker from bringing his 
camera into a public meeting of the school's regents in San Francisco. 


In a letter sent to UC President Mark Yudof on Friday, Sen. Leland Yee says state law 
clearly allows any member of the public to film public meetings of state bodies. 


Liz Enochs, president of the Society of Professional Journalists’ Northern California 
chapter, sent a separate letter to UC regents expressing her concern about the decision. 


UCLA Faculty Association Blog: 2009-2010 


Ric Chavez, who is working on a documentary, was barred from Thursday's meeting 
because he didn't have a news media credential. 


Chavez was not aware that he had the right to film public meetings and e-mailed UC's 
public information office for permission in advance. 


E-mails show UC officials questioned him about the documentary, and demanded his full 
name as a condition for being granted the right to film. 


Legal experts say that was also a violation of state law. 


Lynn Tierney, one of three UC spokespersons who communicated with Chavez, has said 
the regents have for years never allowed anyone but the news media to film or record 
public meetings. 


Tierney told the San Francisco Chronicle she had never heard of the state's Bagley- 
Keene open meeting law. 


Charles Robinson, UC's vice president and general counsel, said in a statement Yudof 
and Regents Chairman Russell Gould have asked him to review the university's policy 
about filming meetings and recommend any changes that are necessary. The policy was 
written in 1975, 8 years after Bagley-Keene became law, and only refers to the news 
media. 


"It is our intention to ensure that going forward, this policy or any related policy or practice 


is fully compatible and consistent with California's open meeting laws," Robinson said in a 
statement. 


LA Times: UC gets smarter about budget cuts 


Tuesday, July 20, 2010 


LA Times Editorial 


http://www.latimes.com/news/opinion/editorials 
/la-ed-uc-20100720,0,4866950.story 


UC gets smarter about budget cuts 
Centralizing some administration and allowing 
more out-of-state and foreign students will 
help the University of California weather 
decreased revenue. 


July 20, 2010 


Dwindling state funding has presented the 
University of California with a menu of 
unappetizing options during the past few 
years. Its first efforts to cover the gap were clumsy, harming students as well as its 
prestigious reputation. This year, university officials have gotten smarter about surviving 
the recession intact. 
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With the state unable to fund the number of California students who should be accepted, 
according to the Master Plan for Higher Education, UC obviously couldn't continue with 
business as usual. It reduced class offerings. Most campuses reduced enrollment, 
providing fewer residents of the state with access to its premier institution of higher 
education. And it raised fees, putting it out of the reach of many middle-class families. 


UC's reputation — Berkeley is ranked as the top public university in the nation — 
wobbled as more students were drawn to other schools and those who enrolled at UC 
hunted for seats in needed courses. And it unwisely continues to consider charging more 
for some majors, such as economics. 


But this year, UC President Mark Yudof has pushed a smarter approach, long advocated 
by this page. In May, the university announced that it would centralize administrative 
functions such as payroll and purchasing among its 10 campuses, an efficiency measure 
that will ultimately save half a billion dollars a year. Last week, it released enrollment data 
for this fall, showing that the number of out-of-state and foreign students would increase 
dramatically at UCLA and especially Berkeley. Those students are top achievers who 
bring in money by paying out-of-state tuition. They also bring more diversity to campus. 


California students still pay a price. Berkeley has been criticized for reducing the number 
of state residents it accepts as it doubles nonresident enrollment. But most UC campuses 
have been reducing admissions whether or not they enroll more out-of-state students. 
The schools simply cannot afford to educate, at their own expense, more students than 
the state has been willing to pay for. As more resources become available, UC and the 
state must make the admission of more California students a priority; but as a long-term 
strategy, enrolling more out-of-towners is a judicious decision that will preserve the 
state's crown jewel of higher education. 


Pay to View at Once-Free UC-Berkeley Archive 


Tuesday, July 20, 2010 


(Scroll down to bold) 


UC water archive to leave Berkeley 
campus, go to two campuses in south state 


By Mike Taugher Contra Costa Times 


Posted: 07/19/2010 04:36:49 PM PDT 
Updated: 07/19/2010 05:25:01 PM PDT 


The West's premier archive of historical 
materials about water development is being 
moved from UC Berkeley to two universities 
in Southern California. 

The Water Resources Center Archives, a 
unique collection of technical reports, 
speeches, photographs and other historical materials, has been housed at the Berkeley 
campus for more than a half-century. 

However, budget worries and concerns that the Agriculture and Natural Resources 
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Division of the UC president's office lacked the expertise to maintain the archive led 
university officials to seek proposals from other schools interested in housing the 
collection. 

Late last week, UC Senior Vice President Dan Dooley announced that the archive would 
be moved to libraries at UC Riverside and Cal State San Bernardino. 

In making the announcement, UC officials said that UC Riverside has a record of 
expanding digital access to materials about agriculture and the environment. 

The materials, including 200,000 technical reports and thousands of photographs, maps, 
newsletters speeches and other documents, are scheduled to be moved beginning this 
fall. 

"We have a strong interest in preserving and digitizing the collection for the future "... to 
ensure the widest research access to all of the archive's contents," UC Riverside librarian 
Ruth Jackson said. 


The school plans to charge for Internet access to the materials, which now are available 
for free. 


"| think it's sad that we're going to be leaving Berkeley after 51 years, but | look forward to 
the water archive continuing to serve UC and the California water community from the 
Riverside campus," said Linda Vida, librarian and archive director for more than 17 years. 
She is one of four employees at the archive. 

The collection is open Monday through Friday from 10 a.m. to 5 p.m., but Vida said it was 
unknown whether it would remain open on the Berkeley campus after July. 


http://www.contracostatimes.com/bay-area-news/ci_15552778 





UC Davis Chancellor cautious regarding online 
degrees 


Tuesday, July 20, 2010 


July 19, 2010 
UC Davis Chancellor cautious regarding 
online degrees 


From The Swarm blog, Sacramento Bee 


The editorial board met with University of 
California, Davis Chancellor Linda Katehi 
this afternoon in a wide-ranging recap of 
her first year on campus. 


Last year, she spoke to the board about the 
challenges of fulfilling the public mission of 
the university in an era of reduced state 
funding. "That mission," she said, "has 
been compromised by the inability to fund 
it. ... The struggle is to keep quality in place and to keep it affordable." 





That challenge remains. 
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On Monday, she handed out a pie chart showing that only 21 percent of UC Davis 
operating funds came from the state in 2008-09. Public universities that once were 
publicly funded and free to students, she said, now "are only partially supported by the 
state...but the mission remains the same: access to excellence." 


The more the state cuts, she acknowledged, the more pressure there is to raise funds 
from other sources. She, herself, spends at least one day a week fundraising out of the 
Office. 


She responded to a question on action last week by the University of California Board of 
Regents and UC President Mark Yudof endorsing the idea of developing a fully online 
undergraduate degree, which UC Berkeley Law School Dean Christopher Edley had said 
would make a UC degree "available to people in Kentucky and Kuala Lumpur." 


Chancellor Katehi made it clear she does not support the idea of "an education without 
placing a foot on campus." But she could support a "hybrid model" with parts of a course 
online and part in the classroom, which she believes allows more students to have 
access to courses. 


She thought there may be some areas where students could do a full degree online, "but 
not a bachelor's degree." She said that UC Davis "will be cautious" and "will not be the 
first" in pursing online degrees. She said UC Davis would look at a hybrid model. 


The editorial board will explore some of the chancellor's other ideas in future editorials. 
Stay tuned. 


http://blogs.sacbee.com/the_swarm/2010/07/uc-davis-chancellor-cautious- 
r.html#mi_rss=The%20Swarm 


LAO analysis of Nov ballot propositions 
Tuesday, July 20, 2010 


Various propositions will be on the November ballot 
thanks to Governor Hiram Johnson (elected 1910) who 
brought us direct democracy. Some may have indirect 
implications for the state and therefore the UC budget. 
None deal directly with higher ed financing. The 
Legislative Analyst's Office (LAO) has now released its 
analysis of each of the ten propositions. You can read 
the LAO's views at 


http://www.lao.ca.gov/laoapp/ballot_source/Proposition 
s.aspx 


(Be sure to click all 3 pages. Note that there have been 
moves to pull the water bond off the ballot.) 





Among the propositions for November is one that 
would allow passage of the state budget (but not tax increases) by majority vote. Another 
would legalize marijuana and allow it to be taxed. (But don't run out and spend the money 
yet.) Yet another repeals various business tax breaks that are slated to go into effect 


UCLA Faculty Association Blog: 2009-2010 


under an earlier budget deal. However, some propositions might make it hard to craft 
state budget deals. One tries to stop state raiding of transit money, for example. Another 
tightens up the fee vs. tax distinction, which would put more items now labeled as fees 
under the requirement for a 2/3 vote. 


Just Asking: Where Is the Proposition on Higher 
Ed vs. Prisons? 


Wednesday, July 21, 2010 


Yesterday | posted the LAO’s guide to 
various November ballot propositions. 
Perhaps it might be of interest to ask about 
a proposition that is not on the ballot in 
November — and which was not on the 
ballot last June, either. Remember the 
governor’s State of the State speech in 
early January? If not, you can read it at: 
http://gov.ca.gov/index.php?/speech/141 18/ 


You might recall that the governor 
proposed a constitutional amendment that 
was supposed to guarantee that spending 
on higher ed would exceed spending on 
prisons. His accompanying press release http://gov.ca.gov/index.php?/press- 
release/14124/ summarized the plan as follows: 





Constitutional Amendment to Increase Higher Education Funding 

While this budget year will pose many challenges, the Governor drew the line at 
education and called for a historic realignment of California’s priorities. He announced 
that he would work to protect California’s schools and to shield higher education from 
further cuts. The Governor called on the legislature to help him make California’s 
education system a higher priority than prisons. Specifically, he proposed: 

A constitutional amendment to ensure California cannot spend a greater percentage of 
General Fund (GF) dollars on its prisons than on higher education. 


Still more details on the amendment were provided by the governor at: 
http://images.emaildirect.com/clients/govpressoffice847/SOTSReshapingPrioritiesforHigh 
erEducation.pdf 





The proposal was praised by UC leaders at the time. Whatever happened to it? Just 
asking. 
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After the Faculty Assn. Letter to the Regents of 
June 2009, Where A... 


Wednesday, July 21, 2010 


In a previous post, | noted a proposition that the governor 
promised — but that never appeared — to insure that California 
spent more on higher ed than on prisons. In mid-June 2009, 
San Francisco Chronicle the Faculty Association sent a letter to the Regents and 
= > n President Yudof asking that the Regents treat the UC budget 
crisis as an emergency. It gave examples of the impact of 
budget cuts on campus operations and the difficulties facing 
UC in funding the retirement plan. The letter is reproduced 
below. It produced a front-page headline in the San Francisco 
Chronicle. 


The response from President Yudof and Regents Chair Blum 
seemed to promise that the Regents were aware of the 
emergency and were responding to it. The letter from Yudof 
and Blum can be read at: 


vy students invent new ways to cheat} 








http://docs.google.com/fileview?id=OBzVLYPK7QI_4MzRiOTFiMmItMWZjMSOOMmFiLTIk 
YmQtZjQ1YjlyMGI3YWRj&hl=en&authkey=COWlhqcl 


Subsequently, the Regents raised tuition significantly and created two taskforces. One 
was the University Commission on the Future (UCOF). The other was the Post- 
Employment Benefits Taskforce (PEB). PEB has yet to report, although that failure meant 
that the July Regents meetings did not deal with its topical area. UCOF has released an 
80+ page report, available at: 


http://ucfuture.universityofcalifornia.edu/presentations/cotf_second_recs.pdf 


There are many recommendations in the report but these tend to focus on changes that 
do not have an immediate impact on the budget problem. Exactly how UC gets from now 
to the envisioned future is unclear. This question is especially pressing absent resolution 
of the issues that the PEB report is supposed to cover. 


So the question remains: Did the Regents in fact respond to the emergency effectively? 
Or has the response gone the way of the governor's proposition on higher ed funding? 


The Regents continue to meet on a bimonthly basis, a schedule that is not reflective of an 
emergency situation. This pace is particularly worrisome with regard to the UC pension 
and its funding problems. A new governor will come into office in January 2011. Public 
pensions are certain to be on the agenda, regardless of which candidate wins. There is a 
danger that UC will be swept into solutions aimed at CalPERS and CalSTRS which do 
not fit UC’s needs, if UC does not have its own plan in place by that time. 
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The UCLA Faculty Association 

P.O. Box 33336, Granada Hills, CA 91394-3336 

Phone & Fax 818/341-8664 

June 17, 2009 

An Open Letter to Richard C. Blum, Chair, and all Members of the UC Board of Regents 
Dear Chair Blum and University of California Board of Regents: 


The University of California is facing a budget emergency that is already having an 
immediate and seriously negative impact on the academic quality of the University. In the 
longer run, it will require that we restructure and redefine the University's role in the state 
of California. But our sense as faculty is that you are not fully cognizant of, nor acting in 
response to, the scale of the emergency that we face. 


Your last meeting was on May 7, before the recent general election on the budget-related 
propositions. It included no serious discussion regarding the implications that the failure 
of the ballot measures would have for the state budget and how this would drastically 
affect funding for, and student access to, the University of California. Subsequently those 
ballot measures overwhelmingly failed. To make matters worse, recent reports from the 
state controller and other officials show that state revenues are falling short of even the 
most recent projections. 


As Regents, you are both the trustees of the University and the fiduciaries of its 
retirement and other funds. You can help shape the University infrastructure so that it can 
become more efficient and less costly. You can interact with the Legislature so that the 
University can accomplish its agreed upon academic mission and fulfill its larger 
commitment to provide an educated and innovative workforce for the state of California. 
Please allow us to suggest what the situation looks like from a faculty perspective at the 
campus level. 


The new fiscal and academic year begins on July 1, barely days away. Starting in August 
or September, depending on the program involved, new students will be enrolled and 
current students will be resuming their classes. They are coming or returning with 
expectations about classes offered and the time needed to fulfill degree requirements. 
Yet our campus administrators tell us that replacement faculty cannot be hired, fewer 
courses can be offered, classes will be larger, some programs must be discontinued or 
substantially curtailed, and that pay cuts and furloughs for faculty and staff will most likely 
be implemented. 


Student fees have already been raised and that trend, we are told, is likely to continue. In 
the medium term and into the foreseeable future, student enrollments will be cut. 
Research units will be reduced in scope or eliminated. 


At the campus level, various task forces of administrators and faculty are at work, trying 
to implement short-term adaptations to these pressures. Open meetings have been held 
to discuss the emergency. Our top administrators candidly admit that the magnitude of 
the cutbacks in state funding were not anticipated until quite recently. 
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As one administrator put it, the meter starts running on July 1; every dollar spent 
unnecessarily after that date will make subsequent reductions all the more severe. They 
now believe that the cuts experienced will be largely permanent and that the state can no 
longer sustain UC at past levels. In addition, because of the drop in the stock market, the 
retirement program now has a substantial unfunded liability which, if left unattended, will 
cripple the University. Yet no UC employer contributions are being made to the retirement 
system. Each dollar not contributed means the retirement fund loses $2 in contributions 
from non-state sources. 


We are not asking you to micro-manage the University. But clearly major policy guidance 
is needed and you as Regents are designated as the ultimate makers of such policy. It is 
evident that the old Master Plan of 1960, which defined higher education in California and 
served the state so well for decades, is now an historical relic. The 2004 “compact” with 
the governor applied only in good economic times and is no longer relevant. Business as 
usual is no longer an option. 


Should we move to a new model for the UC system? If so, then what model? How will 
you maintain student access to UC and a high level of quality education if the response to 
the budget crisis is to downsize the University? How do you plan to restore financial 
health to the UC retirement plan so that it doesn't become a liability to the financial well- 
being of the University? 


In the face of the unprecedented crisis facing the University, we urge that emergency and 
open meetings of the Board be convened to explore the implications of the budget crisis 
for the future of the UC system. As policy makers, you must hammer out with the 
legislative leaders and the governor a new relationship between UC and the State of 
California. The Board must explore major short-term responses to the current budget 
crisis and develop the essential medium- and long-term strategies the University must 
adopt. 


We do not want the proposals made by some legislators to change the constitutional 
position of the University of California established over a century and a half ago to 
preserve the University’s academic independence from political pressures. Faculty 
members are strongly opposed to such a change. We need a new Master Plan of 2010, 
not stopgap responses to the budget cuts. We are not in normal times, and we need a 
fully engaged and active Board of Regents. 

This is an emergency. We need your help. 

Sincerely, 

Dwight Read, Chair, UCLA Faculty Association 

Warren Gold, Chair, UCSF Faculty Association 


lan Kennedy,Chair, Davis Faculty Association 
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Things-Could-Be-Worse Dept.: Rolling Back the 
Budget at Texas A&M 


Thursday, July 22, 2010 


A&M may flush free TP in dorms 
By MAGGIE KIELY 
The Eagle 


Published Wednesday, July 21, 2010 12:10 
AM 

Elaine Benes sits in a bathroom stall, 
pleading with a stingy toilet-paper hoarder 
to "spare a square." 





"Excuse me. l'm sorry. This is, a, kind-of 
embarrassing but there's no toilet paper over here." 


"Are you talking to me?" the stranger asks. 

"Yeah, | just forgot to check. So, if you could spare some." 
Nope. 

More awkward banter. 

"Three squares? You can't spare three squares?" Benes shouts. 


The woman leaves after saying: "No | don't have a square to spare. | can't spare a 
square." 


That famous scene from the 1990s sitcom Seinfeld soon may be playing out thousands 
of times in dorm bathrooms across the Texas A&M campus. 


It's come to that. 


To save money, the Department of Student Affairs is considering shelving free t-paper in 
the residence halls. Discussions still are under way, but it's likely that the larger dorm 
bathrooms -- where four or more gather -- will keep the necessary item in stock. 


Other cost-cutting measures under consideration: Not buying new furniture for Rudder 
Theater, reducing student worker wages, eliminating one exhibition a year in University 
Arts, eliminating cell phone stipends for several staff members and reducing the amount 
of paper, toner and other supplies throughout the year. 


The toilet paper savings would wipe away about $82,000 of the $2.2 million that Student 
Affairs has been charged to reduce in its operating budget for fiscal year 2012. The 
department's reduction plan was released Tuesday, along with almost $40 million in 
proposed downsizing across the campus. 
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Some students interviewed said the t-paper issue brings into focus how desperate the 
funding situation must be. 


It wasn't clear late Tuesday how many rolls or what type of toilet paper the university 
buys annually. Under the proposal, after getting a few free rolls at the beginning of a 
semester, students would be on their own in purchasing the hygiene supplies. 


Michael Spiegelhauer, a 20-year-old biological and agricultural engineering major from 
Bartlett, said the cut in bathroom supplies is "definitely going to be a major complaint for 
students." 


Spiegelhauer lives in Fowler Residence Hall and said he receives new rolls about once a 
week. 


"It's going to become a problem," he said. 


He said he'd rather see tuition raised than have to worry about where he's going to get 
his TP from. 


"How's he going to get TP?" asked his buddy, Daniel Overstreet. "He doesn't even have 
a car." 


Overstreet, a 20-year old electronics, engineering and technology major from Flower 
Mound, said he thinks the change will result in Aggie's breaking some rules. 


"It's going to make people resort to going where there is toilet paper on campus and 
taking it from there," said the off-campus student. 


UC's Pension at Least Gets a Mention 
Thursday, July 22, 2010 


UC's pension system (and its funding problem) is often lost in articles about public 
pensions in California. Usually the focus at the state level is on the big CalPERS and 
CalSTRS funds. Or it is on particular municipal pensions such as the pension of the 
bankrupt city Vallejo. The calpensions.com website, in an article today, did mention UC 
as part of a general discussion. 


The full article is at: 
http://calpensions.com/2010/07/22/pensions-the-good-the-bad-and-california/ 


The UC excerpt: 

"The UC Retirement System ended a two-decade contribution “holiday” this year. Neither 
employer nor employee paid into the system, while costs were covered by investment 
earnings. 

A required employee contribution to a 401(k)-style individual investment plan, 2 percent 
of pay, was switched to the retirement system in April. UC says the state should be 


contributing $320 million a year to cover normal costs, but it’s getting nothing so far. 


The remarkable contribution holiday enjoyed by the UC system shows how public 
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pensions depend on investment earnings." 


On net, it is better for UC to be mentioned in public discussions of the state's pension 
problems. There is at least recognition that we are not part of CalPERS and have special 
issues. The danger facing UC, as noted in prior posts, is that come January - with a new 
governor in place - we will be swept up in "reforms" really aimed at CalPERS and 
CalSTRS. 


Getting to UCLA on Sunset Blvd from the 
Westside Will Be Difficult ... 


Thursday, July 22, 2010 


LA County Supervisor Yaroslavsky's blog 
warns that the Sunset Blvd. bridge over the 
405 will be undergoing demolition next 
week. You are best advised to use a 
different route to UCLA from the Westside. 
The blog contains a history of the bridge, 
built in 1955, together with early photos 
such as the one on the left that shows 
hardly any traffic. The full story is at: 





http://zev.lacounty.gov/spotlight- 
story/sunset-bridge-the-early-years 


As for the photo on the right, it is also a 
bridge, albeit one that is hidden by landfill. 
At one time a ravine ran through the UCLA 
campus and a bridge led over the ravine to 
Royce. When the area around the bridge 
was filled in, the bridge just appeared (and 
still appears) to be an ordinary pathway. 
However, a sign warns heavy trucks of the 
bridge's weight limits. Nobody is talking 
about demolishing it. 





Brown details plan for California state worker 
pension reforms 


Friday, July 23, 2010 


Note: It is unclear from this report whether Brown is confining his comments to CalPERS 
or whether he includes UC. Other editorial interjections in bold below. 


http://www.latimes.com/news/local/la-me-brown-pensions- 
20100723,0,7462149, print.story 
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Brown details plan for California state 
worker pension reforms 


The Democrat would adopt 
some Schwarzenegger 
ideas, such as asking 
current employees to 
contribute more to their 
plans and raising the 
retirement age for new hires. 





By Michael J. Mishak, Los Angeles Times 


July 23, 2010 


Unveiling one of his few major policy proposals Thursday, Democratic gubernatorial 
candidate Jerry Brown called for public-pension reform, embracing some of Republican 
Gov. Arnold Schwarzenegger's ideas for curbing the soaring cost of the state worker 
retirement system. 


If elected, Brown said, he would ask current employees to contribute more to their 
pension plans and would raise the retirement age for new hires. The measures are core 
components of tentative deals Schwarzenegger has negotiated with half a dozen state 
workers’ unions. 


The candidate said he would end pension "spiking" by basing employees’ pension 
benefits on their base salary and stop enlarging workers' payouts with bonuses, 
promotions, overtime and unused vacation in the final year of service. Under his plan, 
benefits would be based on the average of an employee's last three years instead of the 
final year. 


(Editorial comment: UC already does this. We are the good guys here.) 
Payouts would be capped at a "reasonable" level, he said, declining to be more specific. 


(Editorial comment: This could be a problem for faculty depending on the definition of 
reasonable.) 


Brown also said he wants to establish independent oversight of pension funds, require 
special training for board members and curb or prohibit the use of placement agents — 
middlemen who advise funds on investments and receive a commission as payment. He 
said the practice costs pension funds millions of dollars and in a recent civil lawsuit 
accused one middleman, a former pension fund board member, of defrauding the fund of 
$40 million. 


(Editorial comment: The Regents are the trustees of the UC plan. Is he proposing 
something else?) 


Racked by the recession, public pension funds have lost billions of dollars in investments, 
creating large unfunded liabilities that threaten to choke off funding for other government 
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services. California taxpayers must make up the difference. 


Brown's plan would also bar retroactive payments if benefits are ever enhanced and ban 
pension "holidays," periods in which governments reduce or cease contributions. He said 
he would pursue his proposed changes through a combination of legislation, regulation 
and collective bargaining "to return California to a fair but affordable pension system." 


"I'm not going to blame public servants for problems that have been created by Wall 
Street hedge funds and mortgage sellers, but at the same time, as | did as governor, | 
know when it's time to tighten our belt," Brown told The Times, describing his proposals 
as a "framework." 


The proposals could vex the labor unions whose money fuels his campaign, but they 
allow him to draw a contrast with his Republican opponent, Meg Whitman. 


For new state hires, Brown would raise the retirement age from 55 to 60. Whitman would 
raise it to 65 for both future and current workers. Whitman also would retain pensions for 
current workers but adopt 401(k)-style plans for new hires. Although half a dozen states 
and the District of Columbia have taken that route, Brown says he's dedicated to 
maintaining pensions for all state workers. 


(Editorial comment: What is "the retirement age?" The minimum age at which one can 
retire? The age at which the age factor is at its maximum? Can you legally change the 
retirement age for current employees?) 


Whitman's idea, he said, "is to cast everyone into the loving embrace of Wall Street." 


Whitman spokeswoman Sarah Pompei, who has been criticizing Brown for a lack of 
specificity about what he would do as governor, said his "musings contain nothing that 
would fundamentally change the broken pension system that benefits the very public 
employee unions that are funding his campaign." 


Service Employees International Union Local 1000, the state's largest public-employee 
union, has rejected Schwarzenegger's call to increase the amount that state workers pay 
into their pension plans, a key part of Brown's proposal. 


In its latest offer, the union, which represents 95,000 state workers, agreed to make 
"temporary concessions" in exchange for a 5% pay increase in 2012. Among the other 
concepts it has agreed to: increasing the retirement age from 55 to 60 for some 
employees and a one-year pay cut of about 4.6% in exchange for eight hours of personal 
leave. 


Dave Low, a lobbyist for the California School Employees Assn. who chairs a labor 
coalition on public pensions, said union leaders hope Brown, like Schwarzenegger, would 
bring his proposals to the bargaining table and not pursue legislation. 


"Obviously, we don't love the proposals," Low said. "Any way you look at it, most of the 
things he's proposing will cost workers more and provide workers less in their retirement. 
But a lot of the unions are coming to grips with the fact that it's probably something 
they're willing to negotiate and put in place." 


He pointed to the six unions that have already made concessions, hoping modest 
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givebacks now will help avoid larger ones in the future. 


"We're facing huge layoffs and furloughs," he added. "We realize when our employers 
don't have the money. The cost of public services are mostly people. We're realists." 


Advocates of a pension-system overhaul welcomed Brown's proposals, many of which 
they have championed for years. 


"He's right on. He's bulletproof," said Marcia Fritz, president of the California Foundation 
for Fiscal Responsibility, which backed an aborted ballot measure to enact similar 
changes. "I'm very happy he's embracing pension reform. It remains to be seen if he can 
handle the pressure to give the status quo what it wants." 


Update: Brown's Pension Program Explicitly 
Includes UC 


Saturday, July 24, 2010 


Yesterday, | posted a news item on 
gubernatorial candidate Jerry Brown's 
proposals for state pensions. More details 
have now appeared on his campaign 
website. It is clear that UC is included, 
based on what appears on the website. 


From http:/Awww.jerrybrown.org/pension 





Or pdf version: 
http://www.jerrybrown.org/sites/default/files/ 
Jerry%20Brown%20for% 20Governor%20P 
ension%20Reform.pdf 





Pension Reform 


Money needed to fund government employee pensions comes from three sources: 
contributions by the employees themselves, contributions by the government, and 
investment returns. Historically 60-75% of the funds have come from investment 
earnings. As Wall Street profits soared to unrealistic levels, state pension earnings grew 
abnormally and many California jurisdictions took advantage of what turned out to be a 
temporary windfall and adopted pension programs that could not be sustained. 


These problems grew out of policies established by legislation, regulation and collective 
bargaining and will need to be reformed through the same processes. 


Losses in PERS, STRS and the UC pension funds were caused primarily by the melt 
down on Wall Street and but also by some bad decisions made by the respective pension 
boards. Accordingly, the practices of public officials and pension fund managers must be 
carefully scrutinized to control costs and risks. Everything from retirement benefits and 
appropriate retirement ages to pension contributions and their relations to salary will be 
on the table in a Brown administration. 
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For 70 years our public pension system worked well. Reforms are needed now to return 
California to a fair but affordable pension system. 


MY RECORD: 


As Governor in 1982, | signed into law SB 1326 that called for a Two-Tiered Retirement 
System to reduce overall pension costs. Pension spiking was not permitted. 


MY PLAN: 
1. Stop Pension Spiking and Abuse: 


Pensions are meant to be a percentage of regular salary. Unfortunately, there are a 
number of reported instances (most often at the local level) where special bonuses, last 
minute promotions, excessive overtime, or other gimmicks are used to artificially inflate 
final compensation and consequently the favored employee’s pension. These abuses 
must be stopped. 


Pension benefits should be based on normal, recurring salary only. 


When | was Governor, “final compensation” was based on the average of the last 3 years 
of salary. The next governor changed it to just 1 year. This one year rule encourages 
games and gimmicks in the last year of employment. We should return to a rule where 
“final compensation” is based on the average of the last 3 years of salary, not just the 
final year. 


The average CalPERS pension is $2,100 per month. There are, however, instances of 
highly compensated government employees earning excessively large pensions, and a 
reasonable “cap” on these excessive retirement benefits should be imposed. 


2. Two Tiered System. Renegotiate Retirement Benefit amounts for new employees: 


Over time, formulas have been negotiated that have allowed employees to retire at 
earlier ages for higher pension amounts. 


| intend to renegotiate current pension formulas. We should require employees to work 
longer and to a later age for full retirement benefits. 


For example, when | was Governor, a miscellaneous employee could retire at 2% per 
year at age 60. In recent years, this was changed to 2% at age 55. For new employees, 
these ages must be brought back to the more appropriate levels in place when | was 
Governor. 

3. Stop Retroactive Application of Benefit Enhancements 

To date, when new retirement benefits have been approved/negotiated, those new 
benefits have applied retroactively to years already worked. That practice should be 
ended. 


4. Increase Employee Contributions for all employees 


Pension benefits are funded through a combination of employer contributions, employee 
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contributions, and investment returns. Currently, state employees contribute between 5- 
9% of their salaries to their pensions; at the local level, contributions vary widely among 
different jurisdictions. 


Recently, a number of unions have agreed to increase their current employee 
contributions to 10% of salary. This will save California as much as $100 million in the 
upcoming fiscal year. 


We need to obtain similar increases in the employee contribution rate for the other 
government employees. 


We must consider extending vesting periods to qualify for retiree health care and also 
negotiate greater employee contributions to retirement health plans. 


5. Prohibit Pension “Holidays” 


In recent years, with high investment returns ensuring well funded pension plans, 
employers (State or Local Governments) decided to reduce or temporarily cease (take a 
“holiday” from) contributions into pension plans. 


We must require consistent contributions to public pension funds over time - no more 
“contribution holidays” by employers or employees. 


This will ensure that we maintain funds adequate to pay promised benefits and that the 
state’s annual pension obligations are steady, adequate and predictable. 


6. Establish Independent Oversight of Pension Funds 


We must ensure that public pension decisions are actuarially sound and free of improper 
outside influence by requiring absolute transparency of all investment policies and 
decisions. We also need to ensure that investment decisions are prudent. 


The Director of Finance, reporting to the Governor, should monitor actuarial assumptions, 
anticipated annual rate of investment return, and investment activities of the pension 
boards to create more openness and opportunity for public accountability. 


7. Heighten Pension Board Standards and Accountability 


We must hold Board members accountable as fiduciaries/trustees to ensure prudent 
investment decisions and to guard against undue influence of reckless Wall Street 
practices and special interests. 


Board members must be required to undergo specialized training to ensure that they can 
fulfill their duties as knowledgeable and effective pension fund trustees. 


8. Curb or Prohibit Placement Agents 


Fees paid to placement agents have increased the costs of our state pension systems. 
Recently, three private equity firms agreed to cut management fees to CalPERS by $165 
million by eliminating placement agents. Going forward, we need to carefully control or 
eliminate the use of placement agents to generate savings for the pension systems and 
increase the integrity of the CalPERS investment process. 
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The Meg Whitman Public Pension Proposal 


Saturday, July 24, 2010 


Earlier today, | posted the Jerry Brown 
proposal for state pensions, noting that it 
explicitly mentioned UC. Below are the Meg 
Whitman proposals from her campaign 
website. UC is not explicitly mentioned. 
However, whoever becomes governor also 
becomes an ex officio Regent. 


From the Meg Whitman campaign website 


Page 2 6 o f 
http:/Awww.megwhitman.com/userfiles/pdfs/ 
policy_agenda.pdf 


Solve California’s Pension Crisis 

California currently has between $60 billion 
and $100 billion of unfunded state employee retirement liabilities that are owed by the 
taxpayers. This crisis has to be addressed to protect the retirement security of state 
workers and to make it possible to fix the budget mess in Sacramento. 





As governor, Meg will: 
Institute a Defined Contribution Plan for New State Workers 


Meg is proposing a two-tier retirement system that would keep the existing defined 
benefit plan in place for current state workers, while adopting a more flexible 401(k)-style 
defined contribution plan for new hires. This would align the retirement savings program 
available to state workers with what most private-sector workers receive from their 
employers today. 


Raise the Retirement Age for State Employees 


Meg also believes that the retirement age for receiving a full pension should be raised 
from 55 to 65 for most state employees who work outside the public safety sector. In 
addition, Meg believes there should be longer vesting periods and a prohibition on 
pension spiking to ensure the solvency of state pensions and to reduce the burden on 
taxpayers. 


Support Paycheck Protection 


Meg supports union members having direct control over how their dues money is spent 
on political activities. 
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Political Deadline on UC Pension & Its Dangers 


Sunday, July 25, 2010 


| have been posting material related to the 
two gubernatorial candidates' positions on 
public pensions. As noted, Brown mentions 
UC explicitly in his pension program - 
although he does not say anything in 
particular about it. Whitman does not 
explicitly reference UC. The key points to 
keep in mind are: 


1) Unlike other public pensions, UC has the 
$2-for-$1 problem. In essence, 2 out of 3 
dollars of employee contributions to UC's pension fund come from non-state sources 
such as research grants and hospital patient revenues. If the inflow of pension money is 
too low, the $2 cannot be recouped retroactively. Those dollars become the liability of the 
fund, i.e., the Regents must somehow in the future find $3 for every $1 they under-collect. 
For two decades, no contributions went into the pension fund because it had been 
actuarily overfunded. When it became underfunded, the state did not pay in. Zero 
contributions flowed in until last April when contributions resumed from Regental/UC 
money - the state did not contribute. And, so far, the state has no plans to contribute. 
Even with the resumption in April, the contribution rate is too low and, in fact, is below 
Regental policy. 





2) Within the powers-that-be at UC, there is great temptation to continue the 
underfunding or to take inadequate steps to address it. Addressing the problem fully 
means less money for other activities. And the eventual major problem that will arise from 
inadequate steps today will occur on someone else's watch tomorrow. 


3) Within the powers-that-be at UC, there is also a temptation to underplay the 
connection between the pension and total compensation for faculty. The kinds of 
solutions that are being proposed, typically a degraded pension for new hires, have only 
a limited effect on the underfunding problem - which stems mainly from past liability 
already accrued, not future. But a degraded pension for new hires reduces the 
attractiveness of the wage+benefit package. A related temptation is to find rationales for 
arguing that through some methodology, faculty total compensation is not really lagging 
against the competition (and therefore cutting benefits is OK). 


4) Given #2 and #3 above, when proposals regarding the pension go to the Regents in 
the fall, there may well be push-back and delay. The Academic Senate might resist the 
kinds of options being put forward. If there is no plan in place by the time the new 
governor takes office, UC could be swept into general pension "reforms" for the state. 
Indeed, that could happen even if there is a plan by then. On the other hand, the political 
deadline of January 2011 could provide a rationale for pushing through UC pension 
changes that are harmful to UC or that inadequately address the problem. 


5) Most faculty are blissfully unaware of points #1-4 above, or have at most a vague 
perception there is a problem that someone will have to solve. Meetings on campus that 
have dealt with these issues have been mainly attended by older faculty and retirees, 
who want assurance they will get their pensions. They are told they will. But younger 
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faculty, who are planning to make a career at UC, are more likely to feel the adverse 
impact of inadequate solutions. Down the road, and really not so far down the road, the 
pension problem will have major impacts on funding for other UC activities. 


For some examples of the political dynamic surrounding public pensions, here are four 
items that happen to have appeared in the news just today: 


http://www.baycitizen.org/labor/story/jury-volunteer-stirs-pension-fund/ 
http://www.latimes.com/news/local/la-me-secret-calpers-20100725,0,73608.story 


http://www.latimes.com/news/local/la-me-0725-lopezcolumn- 
20100725,0,2122415.column 





http://www.sfgate.com/cgi-bin/article.cgi?f=/c/a/2010/07/24/BUDR1EGLGI.DTL&tsp=1 


Two Editorials Skeptical About UC Online Degree 
Proposal 


Sunday, July 25, 2010 


Online degrees in a real world 
7/24/2010 San Gabriel Valley Tribune 


TWO words best describe the downside of a recent 
decision by the University of California Board of Regents 
to develop an Internet-based undergraduate degree 
program: slippery slope. 

No matter how you feel about the undoubtedly rapidly 
expanding role of technology in higher education, the 
regents' eventual decision after some fairly in-depth 
discussion was an odd one at best. That's because 
everyone backing the exploration of what would be a 
tremendous increase in the scale of online learning at the 
nation's greatest public university acknowledges how 
fraught with educational dangers such a move could 





ultimately be. 

The obtaining of a college degree, especially in North America, is almost as much of a 
coming-of-age period in a young person's life as it is an education in the sense of book- 
learning. 

Er, computer-screen learning, perhaps. 

Calculus and literature and economics are important. It is possible to learn something 
about them, especially in their early stages, through the impersonal, relatively rote 
process that a one-size-fits-all computer program can provide. We realize that such 
programs these days are malleable, capable of recognizing subtleties in an individual's 
responses, even to the point of cyber-genius. That does not mean they could ever be an 
equal substitute for a professor in a seminar room. 

We certainly realize that professor and that room are expensive, as is all the support and 
double lattes required to get 15 (or 150) adolescents onto a real campus and into a 
physical classroom at 9 o'clock on a Monday morning. 
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But there is something about the interaction of real people in a real place that it will 
forever be impossible to recreate through virtual realities. If that brands us as Luddites on 
this issue, so be it. Media, as is said, distorts. A dozen students spread around the globe 
staring into screens running an interactive Skype connection trained on their prof at a 
white board, remarkable as that technology is, is still a pale excuse for the sights and 
sounds, the visual cues, the body language, the subtleties, supplied when students sit 
around the same table. 

Boalt Hall - UC Berkeley's law school - Dean Christopher Edley took on the task of being 
faculty advocate for a plan to be the first eminent university to develop both completely 
online courses and, down the road, fully accredited degrees earned without much time 
spent on a campus. 

Like any well-trained legal advocate, Edley made a thumpingly thorough case for the 
view that mere classroom learning is too old school for words - and that the university 
can't afford to be left behind technologically. There's also the economic argument - and 
the undeniable fact that UC classrooms these days are rarefied places. 

"We can't treat the excellence of (UC) like a precious little box ... that we protect and we 
polish and it's as big as it is and whoever can get in it, boy are they lucky," he told the 
regents. "If all we do in the years ahead is take that little jewel box and put it on a higher 
and higher and higher shelf, then I think we are betraying our mission." 

He said that if California could truly make its university education more available through 
online learning, "We will have the world's longest intellectual smorgasbord from which to 
feast." 

But a college education is not just the online equivalent of listening to some Great Books 
seminar on tape. If someone is hankering for extracurricular learning, she or he can 
already check out The Feynman Lectures on Physics or their literary or social-science 
equals from the public library. 

A university education is also about the tears and the beers, the intramural basketball 
teams, the dorm-room bull sessions, the library all-nighters, the cute boy or girl in the 
back row. Mere knowledge is worthless without the human factor for which there is no 
substitute in a microchip - even a mightily interactive one. We urge the University of 
California Board of Regents to go very slowly in moving toward accrediting an online 
undergraduate degree. 


http://www.sgvtribune.com/ci_15594416 


Online education? Beware of glitches 
Published Sunday, Jul. 25, 2010 Sacramento Bee 


It's hardly surprising that, in an era of diminished state support, California's university 
leaders are trying to find new ways to work around budget-related enrollment restrictions. 
Those restrictions have prevented qualified high school students from attending a UC 
campus, and reduced access to courses for those who do get admitted. 

Yet as the UC Board of Regents ventures more deeply into the world of distance learning 
— online programs and degrees — they need to be careful to put the needs of Californians 
first and not undermine UC's reputation for quality. 

At their July 14 meeting, the regents launched an "Undergraduate Online Instruction Pilot 
Project" with two parts — one for UC-enrolled students and one for "fully distant" students. 
The potential for tapping fee-paying students far from California — the "Kentucky to Kuala 
Lumpur" dream — captured the headlines and the controversy. Based on the experience 
of others, there is good reason to be skeptical of a model where individuals never need 
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set foot on a UC campus to get a bachelor's degree. 

But discussion of the "fully distant" market ought not to mask the real impact of the online 
project, which will be on California students. That online shift deserves more in-depth 
debate. 

The heart of the project turns to online courses (typically no face-to-face meetings) for 
California students to meet their introductory and lower-division course requirements. 
These are courses that: 

e Have the heaviest enrollments on UC campuses; 

e Are most in demand by community college students planning to transfer; 

e Are the most oversubscribed; 

e And are the ones the faculty are less eager to teach. 

So the pilot project proposes to create 25 to 40 online options for high-demand lower 
division and foundation courses: writing and composition, basic math, calculus, 
economics, statistics, biology, chemistry, earth sciences, physics, physiology, 
communications, history, philosophy, politics, psychology, sociology, American studies, 
anthropology, business. 

This covers a big chunk of the undergraduate experience. Students and parents need to 
pay attention to this shift and weigh in. 

Certainly online courses have advantages for students faced with the choice of a 300- 
seat lecture class or being shut out of a course. They have advantages, too, for students 
with work or family obligations. 

But these courses should not simply be treated as "requirements to get out of the way." 
They are the principal gateway courses for students exploring a major. 

Equally important, for non- majors, they may be the only courses students take in science 
or politics, for example, which should give them enough to be informed citizens. These 
need to be strong, interesting courses. 

Nor should issues of student accountability be overlooked. How do you know that a 
student, and not someone else, is actually taking the exam? 

Based on experience elsewhere, offering quality online courses may not be a cost-saver. 
Good online courses are time-intensive. 

A few news stories from Inside Higher Education provide cautionary tales on this front. 
One September 2009 story describes how the University of Illinois Global Campus 
"crashed and burned." This attempt to attract a global audience was "going to be a cash 
cow." Instead, "it's kaput." 

Attempting to put up a high-quality program against dozens of low-cost, for-profit online 
operations proved more difficult than advocates thought. The university invested millions 
and attracted only a few hundred students. 

Another story, featuring the University of Texas, is headlined, "Texas Kills Its 
Telecampus" (April 9). Money, the story indicated, "played a role in the TeleCampus's 
hastened demise." This experiment depended on a large annual subsidy from the UT 
system, plus fees from the campuses. 

The University of Massachusetts campus-based online initiative, UMassOnline, has seen 
better success. It hasn't set unrealistic goals for cost savings. "Not all success is 
financial" is the motto. 

Distance learning has a long tradition in this country and can be an avenue for achieving 
democratic ideals of access. But to maintain UC standards of quality and a California-first 
priority, it has to be done right. 

That means it is unlikely to be a cash cow. 


http://www.sacbee.com/2010/07/25/v-print/2911616/online-education-beware-of- 
glitches.html 
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UPDATE: Article quotes various faculty and others on the online degree concept: 


http://www.sacbee.com/2010/07/27/2916588/uc-professors-raise-doubts- 
about.html#mi_rss=Top%20Stories 


UPDATE: Op ed responding to Sacramento Bee editorial: 


http://www.sacbee.com/2010/08/01/2926990/online-education-will-be-a-necessity.html 


New Exemption for Educational Use of Copy- 
Protected Material 


Monday, July 26, 2010 


A web article from NPR on “jailbreaking” 
cellphones includes the following info of 
interest to those using videos in class 
presentations: 


F r o m : 
http://www.npr.org/templates/story/story.ph 





p?storyld=128773367 &ft=1&f=1001 





“...According to new government rules announced Monday, (there will be)... new 
exemptions from a 1998 federal law that prohibits people from bypassing technical 
measures that companies put on their products to prevent unauthorized uses. The 
Library of Congress, which oversees the Copyright Office, reviews and authorizes 
exemptions every three years to ensure that the law does not prevent certain non- 
infringing use of copyright-protected material. (Among the exemptions is one to)... allow 
college professors, film students and documentary filmmakers to break copy-protection 
measures on DVDs so they can embed clips for educational purposes, criticism, 
commentary and noncommercial videos.” 


Note: The news release from the Library of Congress is available at: 
http://www.loc.gov/today/pr/2010/10-169.html 


July 26, 2010 
Librarian of Congress Announces DMCA Section 1201 Rules for Exemptions Regarding 
Circumvention of Access-Control Technologies 


UPDATE: From a report on the exemption from Inside Higher Ed 7-27-10: Tracy Mitrano, 
director of I.T. policy at Cornell University and a technology law blogger for Inside Higher 
Ed, called the decision "very big news," and "good news," for higher education, noting 
that advocates in academe have been lobbying for an expansion of fair use exemptions 
for some time. One campus that might take heart is the University of California at Los 
Angeles, which an educational media group threatened to sue last spring for copying and 
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streaming DVD content on course websites. The university had refused to stop the 
practice, and a UCLA spokesman said the group, the Association for Information and 
Media Equipment, has not followed through. He said UCLA is reviewing the new rules. 


Reports to the Regents on Graduate Education 


Tuesday, July 27, 2010 


An "Accountability Subreport on Academic 
and Professional Degree Students" 
presentation to the Regents on graduate 
education at UC is available at: 


http://www.universityofcalifornia.edu/regent 
s/regmeet/jul10/j2attach.pdf 


The presentation contains data on 
enrollments, time to completion, etc. 
Conclusions (last slide) are: 





UC Leads Nationally 

* Attracting high-quality graduate students, an essential condition to recruit & retain the 
best faculty 

* Training high percentage of URM ( Underrepresented Minority) students 

* Training a high percentage of STEM ( science, technology, engineering, and 
mathematics) doctorates 

* Training a high percentage of the nation’s Ph.D.s 


UC continues to strive for improved student quality 
UC has not yet met its aspirational goals for: 

* Diversity 

* Student Support 

* Completion 


The presentation is part of a written report to the Regents available at: 


http://www.universityofcalifornia.edu/regents/regmeet/jul 1 0/j2.pdf 


Wondering About the State Budget? 
Tuesday, July 27, 2010 


There isn't one. There are occasional reports of the governor meeting with legislative 
leaders but no sign of an accord in the legislature - where a 2/3 vote is required - or with 
the governor. At a meeting with the LA Chamber of Commerce yesterday, the governor 
sometimes seemed to say there would be a budget in a few weeks and sometimes that 
there might not be one until a new governor takes office. 


About a week ago, a reporter sent me an emailed question about the accuracy of the 
governor's deficit clock posted outside his office: 
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| wondered... about the rhetoric going back 
and forth over how much cash the state is 
actually losing every day a budget is late. 
The governor's number, also used by the 
Republican leadership, is clearly 
rudimentary, and | wondered if there was a 
way to distill a better number or at least 
explain why the governor's figure isn't 
precise. Thanks! 





| responded: 


There are seasonalities in cash flows. The fact that there is no budget actually 
temporarily saves the state cash, since certain payments are not made but taxes flow in. 
In July 2009, however, there was a budget in place (although it had to be rejiggered) due 
to the Feb. 2009 deal. So it is not distorted by not having any budget 


The July 2009 cash statement is at 
http://www.sco.ca.gov/Files- ARD/CASH/fy0910_july.pdf 


It shows receipts falling short of disbursements by $4.6 billion. So if we put in on a daily 
basis, the deficit was about $150 million per day. 


What this tells you is that in July, there is not a lot of tax revenue flowing in and the state 
starts paying out for the new fiscal year. The revenue comes disproportionately later. 


Clearly, if the state ran a deficit like July every month on the year, it would have 
essentially gone bankrupt. That would be an annual deficit of $55 billion. Since the entire 
general fund budget was around $85 billion and since education gets paid off before debt 
service, we would have defaulted on our bonds and had to release all prisoners including 
Charlie Manson! 


So maybe this illustrates why a daily tabulation doesn't mean much, given seasonality. 


There is a larger issue and it has to do with confusing language about state budgets. 
Most people think a deficit means the difference between inflows and outflows. That is 
what the federal deficit means. But the governor's $19.1 "deficit" is actually a mix of a 
stock (what we owed at the end of June 30, 2010, what he would like to add to the 
reserve (saving), and the difference between inflows and outflows if we did nothing. Here 
is a rough calculation putting deficit back into its common English meaning. (I am using 
numbers from the May revise.) 


The governor puts what we owed at the end of the last fiscal year at $5.3 billion and what 
he wants to add to the reserve at $2.7 billion. To pay off the past debt and have a reserve 
of that size, he really wants a surplus this year of $5.3 + $2.7 = $8 billion. Let's subtract 
that from $19.1 billion. That leaves $11.1 billion. So we need $11 billion of either more 
revenue or less spending this year to match inflows and outflow. The $11 billion we need 
but don't have is the "workload" deficit for 2010-11, i.e., the deficit in common English if 
we do nothing. Divide that deficit by 365 days and you get about $30 million per day. 





Of course, the legislature will eventually pass a budget and it could cut things 
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retroactively. In effect, it is tough to take away money as the year goes on that people 
think they are getting. So that is the message the guv is trying to convey, albeit 
imperfectly. 


NPR Program: Homeless Students at UCLA 
Wednesday, July 28, 2010 


npr 





College Students Hide Hunger, Homelessness 
by Gloria Hillard 
July 27, 2010 (excerpt below) 


For many college students and their families, rising tuition costs and a tough economy 
are presenting new challenges as college bills come in. 


This has led to a little-known but growing population of financially stressed students, who 
are facing hunger and sometimes even homelessness. 


UCLA has created an Economic Crisis Response Team to try to identify financially 
strapped students and help keep them in school. 


The complete story (audio or print) is at: 


http://www.npr.org/templates/story/story.php?storyld=1 28778321 &ft=1&f=1001 


Op Ed on Michigan Model in New York State 


Wednesday, July 28, 2010 


Prof. Shane White of UCFW forwarded the op ed below to me from the NY Times. It 
indicates something like the "Michigan Model" is at the center of a state budget debate in 
New York. 


UCLA Faculty Association Blog: 2009-2010 


103 


104 





mere Kenma 


; “Pent Rt foe 


Earste e an CATEL hare. 


ú Atlante Oc 





Stop Raiding the Ivory Tower 
By PETER D. SALINS 
Published: July 27, 2010 
Stony Brook, N.Y. 


IT is not a disagreement about expenditures or taxes that is preventing the New York 
State Legislature from passing a 2011 budget. No, it is a piece of legislation called the 
Public Higher Education Empowerment and Innovation Act , which has the enthusiastic 
backing of Gov. David Paterson and grudging approval from the State Senate, but is 
bitterly opposed by the Assembly and its speaker, Sheldon Silver . 


This bill would allow the state’s two public university systems, the City University of New 
York and the State University of New York , to set their own tuition rates and give them 
the freedom to raise additional revenue to compensate for the $840 million in budget cuts 
the state has imposed on them over the last three years. Such a move is long overdue, 
especially considering that most of the money for SUNY and CUNY no longer comes 
from state taxpayers. 


Look at SUNY’s budget: out of a total annual system-wide expenditure of $11 billion, only 
$3.5 billion is from the state. The other 68 percent comes from students, research 
foundations, generous donors and clients of the university’s health centers and other 
facilities. The CUNY proportions are comparable. As a top SUNY financial official recently 
told me, New York is “only a minority shareholder’ in its public universities. 


However, state legislators treat all of this non-taxpayer money as if it were theirs to collect 
and disburse. Despite cutting the universities’ budgets, lawmakers have raised tuition — 
by $620 for the 2009-2010 semesters, and again by $100 for the coming school year — 
and then kept about 90 percent of the resulting revenues. They even want to control how 
the universities spend some of their outside grants and donations. 


The higher education act would allow both CUNY and SUNY to set their tuition levels 
without the Legislature’s approval and keep all the resulting revenue, accept and retain 
all money from research grants and philanthropic gifts, more easily enter into contracts 
with private vendors and enterprise partners, streamline hospital operations, fast-track 
campus construction and lease parts of their campuses to other parties for academically 
appropriate purposes. 
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These new freedoms would be hemmed in by restrictions to maintain student 
affordability, prevent financial abuses and safeguard the universities’ primary academic 
missions. Tuition increases would be kept below the Higher Education Price Index, the 
most widely used gauge of national college cost inflation; all expenditures and contracts 
would still be subject to stringent state accounting rules; and land leases and contracts 
would be overseen by newly established state boards, just to mention a few of the bill’s 
many constraints. 


These ideas are not new. During the 1980s, when Clifton Wharton was the chancellor of 
SUNY and Mario Cuomo was governor, a commission appointed by the SUNY trustees 
advocated something quite similar. In the years since, the SUNY board has repeatedly 
pleaded for a “rational tuition policy” that would end the tendency of the Legislature to 
keep tuition frozen during economic good times when parents might be able to afford 
increases, only to impose substantial increases during recessions, as happened this 
year. 


Given this history, it is surprising and heartening that the public higher education act has 
even gotten this far. But there could be no better time: Beyond the immediate benefits for 
CUNY’s and SUNY’s students and managers, this legislation could help resuscitate the 
state’s moribund economy. After all, the education of more than 700,000 degree-earning 
students on 87 campuses contributes tens of billions of dollars a year to the state 
economy. What’s more, research at the state universities has long played a vital role in 
New York’s high technology industries. 


The M.R.I. was invented at SUNY’s Downstate Medical Center. The bar code reader was 
developed at SUNY Stony Brook. SUNY Albany’s College of Nanoscale Science and 
Engineering is working on a new generation of computer chips. SUNY Buffalo ’s growing 
life sciences center is a major engine of the local economy, which is why Buffalo’s 
Democratic state senator, William Stachowski, won’t sign on to a budget deal without the 
public higher education act. 


The Assembly’s opposition, ostensibly out of concern for student affordability, is both 
misplaced and insincere. It is misplaced because New York’s Tuition Assistance Program 
underwrites, on a sliding scale tied to their level of need, low-income students’ tuition 
burden. And it is insincere because the state has not, over the long term, kept tuition 
levels below the higher education price index. As we’ve seen, not only does the 
Legislature increase tuition in huge leaps at the most economically inopportune times, it 
then retains the tuition revenue to offset losses in general tax receipts. 


At the same time, the governor's endorsement of this bill may rest as much on fiscal 
necessity as on its merits. CUNY and SUNY are among the few state entities whose 
budgets are not held hostage by politically powerful interest groups like unionized health 
care workers and teachers, so giving the schools the ability to raise their tuition as 
needed would make it easier for the state to significantly reduce its contributions to them. 
Whatever his motive, however, the governor is right and the Assembly is wrong. 


Unless CUNY and SUNY can count on stable and predictable revenues, and have the 
flexibility to use them effectively to assure a high quality of instruction and research, 
these great universities will slowly wither, taking the state’s economy along with them. 


Peter D. Salins, a former provost of the State University of New York, is a professor of 
political science at the State University at Stony Brook. 
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Brown Statement on Higher Ed in California 
Thursday, July 29, 2010 


Gubernatorial candidate Jerry Brown 
released a plan for education. Most of it 
deals with K-12. However, there is a 
section on higher ed reproduced below. It 
picks up on the prisons vs. higher ed theme 
that the current governor sounded back in 
January - although there is no promise of 
an initiative that the governor outlined at 
that time. 





From: 
http:/Awww.jerrybrown.org/sites/default/files/ 
Education%20Plan.pdf 


Higher Education 

The California Master Plan was created in 1960. When I was Governor in the 1970s, the 
Master Plan was working far better to provide college access and success. In recent 
years, however, the master plan has been undermined, and it is unclear whether the 
current financial model for our universities can be sustained. 

Recent state budgets have raised tuition drastically, reduced the number of new 
students--as well transfers from community colleges--to CSUC, cut class sections so that 
students cannot get basic classes they need, and driven good professors to other states. 
Students are dropping out because of high costs and the extended time needed to finish. 
California’s historic public university research base is declining. 


This situation calls for a major overhaul of many components of the postsecondary 
system. We need to convene a representative group to create a new state Master Plan. 


We must also reverse the decades long trend of transferring state support from higher 
education to prisons. We can do this without sacrificing public safety. For example, as 
Attorney General, | recently blocked a proposed $8 billion prison hospital 
expansion—which was unnecessarily expensive and which would have added 
substantially to our state’s deficit. By relentlessly pursuing similar cost savings, we can 
channel needed funds to our higher education system. 


The introduction of online learning and the use of new technologies should be explored to 
the fullest, as well as -extended University programs. Technology can increase 
educational productivity, expand access to higher learning, and reduce costs. 


Focus on Community Colleges: 

California’s community college system has 72 districts, 110 colleges and more than 2.9 
million students and plays a critical role in providing education in a wide range of 
occupational skills and courses for students intending to transfer to four-year schools. 
Given the effective leadership demonstrated in local community colleges, burdensome 
state regulations and mandates should be kept to a minimum. 

Transfer courses should be closely aligned with, and accepted by, the CSUC and UC 
systems. For example, transfer students are often forced to take redundant courses to 
graduate from the CSUC system even though they have completed equivalent 
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coursework in community college. 


UCLA Stop on the Subway to the Sea 
Thursday, July 29, 2010 


LAObserved has a piece on 4 proposed 


Westwood Station subway stop locations for UCLA at: 
geoon opre enneg ia http://www.laobserved.com/archive/2010/07 
LA (off-street) 

e Le Conte & Westwood (N/S) : 2 
eliminated - Don't expect the subway to arrive anytime 
a Gait s soon. If anyone wants to compose 

+ Continue to study 2 Wilshire < "Someday, My Train Will Come," here is 


Boulevard station options & 
alignments 


D str 


the music for it: 





It's the Chancellor's Fault (At UC-Santa Cruz in 
1971) 


Thursday, July 29, 2010 
U of Texas Has a UCOF-Like Committee: 
Endorses Online Ed 


Friday, July 30, 2010 





Report: Shift colleges' focus 
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Committee suggests better use of online classes and 'no-frills' 
education 


By MELISSA LUDWIG 
SAN ANTONIO EXPRESS-NEWS 


An advisory committee tasked with making Texas higher education more efficient 
recommended Thursday that the state make better use of online courses and "no-frills" 
education and tie state funds to course completion rather than enrollment. 


Other suggestions included pushing students to finish college in four years and requiring 
them to complete 10 percent of their degrees outside the classroom. 


Mandated last year by Gov. Rick Perry, the 20-member committee of business and 
education leaders presented a draft report to the Texas Higher Education Coordinating 
Board meeting in Austin. A final report will go to the governor's desk by Nov. 1. 


Jesse Rogers, president of Midwestern State University in Wichita Falls and a member of 
the committee, said the state's college enrollment and graduation rates range from "poor 
to awful" and that Texas must get better results for the money it is spending. 


"We have built a system of higher education in Texas that we can no longer afford to fund 
as it has been in the past," Roger said. 


Many of report's suggestions are likely to spark controversy, but committee members 
said the state's economic forecast calls for dramatic changes. 


Full story at: 


http://www.chron.com/disp/story.mpl/metropolitan/7131352.html 


Two-Tier/Two-Part Pension Stew? 
Saturday, July 31, 2010 


The latest in discussion of two-tier pension 
plans for the state - not specifically UC - is 
two-tier/two-part. That is, there would be a 
degraded pension for new hires which 
would be a mix of defined-benefit and partly 
defined contribution, cooked into a single 
plan through some formula. See the report: 


http://calpensions.com/2010/07/31/pension- 
reform-brown-picks-up-where-he-left-off/ 





Relevant quote by an official of a group 


pushing pension issues: 

Fritz said she has been talking to a labor representative about a “hybrid” plan. Salary up 
to a certain level, for example $50,000 a year, could be covered by a pension. Then any 
part of a salary above $50,000 would be covered by a 401(k)-style plan. 
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“I’ve been saying, ‘If you guys don’t get on this, you could lose control,” she said. 


That last sentence could well apply to the UC Regents. If there is no UC pension 
proposal by the Regents by the time a new governor takes office, UC could be swept into 
pension changes that are really aimed at CalPERS and CalSTRS. 


Regents: The Bell is Ringing - UC Needs a 
Pension Solution 


Sunday, August 01, 2010 


Yesterday, | noted that events are threatening to overtake 
the Regents on pension funding if they do not have a plan 
in place by the time the next governor takes over. Even 
the recent scandal in the City of Bell - vastly overpaid and 
corrupt city officials - is pushing the pension agenda. In 
today's LA Times, Steve Lopez has a column entitled " 
Maybe we should thank Bell's Rizzo for shedding light on 
pension excesses." You can find it at: 


http://www.latimes.com/news/local/la-me-0801- 
lopezcolumn-20100801 ,0,2585758.column 


Here is a quote: "Both candidates for governor, Meg 
Whitman and Jerry Brown, have made pension reform 
proposals for state employees. Fritz likes some of their 
ideas, but she thinks we need even bigger changes, and 
they need to extend to all public employees.” Fritz is Marcia Fritz, a spokesperson for the 
California Foundation for Fiscal Responsibility. The Lopez column makes no effort to 
determine who runs that Foundation, where its money comes from, etc. But note that" all 
public employees" would include UC. 





We are already in August and the new governor takes office in January. For the Regents 
to have a position, UCOP needs to have a position. UCOP is officially waiting for a report 
from the Post-Employment Benefits Task Force. Once there is a report, the Academic 
Senate is likely to want to have time to evaluate the recommendations. Unfortunately, the 
UC timetable is not in line with the political timetable. 


UPDATE: The LA Business Journal has an article on local business pressure for public 
pension reform at: 


http://labusinessjournal.com/news/201 0/aug/02/dogfight/? print 


UPDATE: KCRW's "Which Way LA?" program has a discussion of the Bell pension issue. 
Download it at: 


http://download.kcrw.com/audio/385498/ww_2010-08-02-212821.mp3 


UPDATE: LA Times reports that CalPERS was aware of Bell salaries (and therefore 
pension implications): 
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http://latimesblogs.latimes.com/lanow/2010/08/pension-fund-knew-about-high-bell- 
salaries-but-didnt-stop-them-memo-shows.html 





UPDATE: NY Times report on public pensions nationally: 


http://www.nytimes.com/2010/08/07/your- 
money/07money.html?_r=1&hp=&pagewanted=print 





NY Times explores college plagiarism 


Monday, August 02, 2010 


August 1, 2010 
Plagiarism Lines Blur for Students in Digital Age 


By TRIP GABRIEL NY Times 


At Rhode Island College, a freshman copied and pasted from a Web site’s frequently 
asked questions page about homelessness — and did not think he needed to credit a 
source in his assignment because the page did not include author information. 


At DePaul University, the tip-off to one student’s copying was the purple shade of several 
paragraphs he had lifted from the Web; when confronted by a writing tutor his professor 
had sent him to, he was not defensive — he just wanted to know how to change purple 
text to black. 


And at the University of Maryland, a student reprimanded for copying from Wikipedia in a 
paper on the Great Depression said he thought its entries — unsigned and collectively 
written — did not need to be credited since they counted, essentially, as common 
knowledge. 


Professors used to deal with plagiarism by admonishing students to give credit to others 
and to follow the style guide for citations, and pretty much left it at that. 


But these cases — typical ones, according to writing tutors and officials responsible for 
discipline at the three schools who described the plagiarism — suggest that many 
students simply do not grasp that using words they did not write is a serious misdeed. 


It is a disconnect that is growing in the Internet age as concepts of intellectual property, 
copyright and originality are under assault in the unbridled exchange of online 
information, say educators who study plagiarism. 


FULL ARTICLE AT: 


http:/Awww.nytimes.com/2010/08/02/education/O2cheat.html?_r=1&hp=&pagewanted=pri 
nt 





Note: Maybe this problem is not so new: 


Second tale at: 
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http://www. youtube.com/watch?v=NWxXr0imYV08 


Rising Bus Fares to UCLA: The Whole Story? 


Monday, August 02, 2010 


The Daily Bruin has a rather benign story today about 
fares rising for trips to UCLA on the various bus lines 
that reach it. In a sense, it is the usual tight budget 
story. See: 





http://www.dailybruin.com/articles/2010/8/2/local- 
buses-raise-price-to-ride/ 


One issue is the role of UCLA Transportation in 
providing the subsidized BruinGO! program for 
students, staff, and faculty. Several years ago, Prof. 
Donald Shoup did an evaluation of the program at an 
earlier stage. The picture he painted was less benign: 


http://www.sppsr.ucla.edu/calpolicy/Shouprev. pdf 





More on the Edley Online Plan for UC 


Tuesday, August 03, 2010 


Insider Higher Ed has a lengthy story today on 
Dean Edley's proposal for an online UC degree 
program at: 


http://www. insidehighered.com/layout/set/print/n 
ews/2010/08/03/california 





Excerpt: 


California Dreamer 
August 3, 2010 


Much of the news surrounding the University of 
California system has involved whether the 
network of universities will be able to survive its 
current budgetary crisis without shrinking in size 
or quality. In that context, it is no surprise that Christopher Edley Jr.’s plan to use online 
education to expand the university’s footprint “from Kentucky to Kuala Lumpur” has 
turned some heads -- and churned some stomachs. 





Edley, dean of the law school at the University of California at Berkeley, has been using 
his position as co-chair of the education and curriculum working group for the UC 
Commission on the Future to advocate for an ambitious expansion of the system’s online 
arm that could eventually include fully-online bachelor's degree programs designed to 
rake in hundreds of millions of dollars. 
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California is not the only state eyeing online education as a way to increase access and 
cut costs. But while many states are looking to use the popular medium to reach adult 
learners or save money at non-elite institutions, the University of California is a top-shelf 
research university that boasts one of the country's most competitive undergraduate 
programs. If the system does end up offering an online bachelor's degree, it would be a 
big step for online education. 


Edley's idea is still in its early stages and has not been adopted into any strategic plan. 
The University of California Board of Regents has offered only informal, preliminary 
support, and the systemwide Faculty Senate has approved only a pilot program for 25 to 
40 low-level, high-volume courses -- not a full-blown online degree program. Still, the 
rhetoric and sprawling, transformative vision Edley has been pushing have been received 
favorably by some while eliciting alarmed responses from others. 


Post-Doc Union at UC Reports Tentative 
Contract 


Tuesday, August 03, 2010 


The UAW-affiliated union representing post-docs at UC 
reports reaching a tentative agreement (must be ratified by 
the members) with the administration. Press release at: 


http://www.prouaw.org/news/files/Tentative_Agreement_Pre 
ss_Release20100802. pdf 





The union's website describes the contract details 
elsewhere on the site as: 


NIH/NRSA (National Institutes of Health - National 
Research Service Award) pay scale as a minimum wage for 
all new Post-docs. Phasing in over the next four years the 
NIH/NRSA step system for all existing Post-docs (and those 
appointed before June 2011). Post-docs on NIH steps will 
have their pay increase annually by the percentage that the 
NIH steps increase and by advancing to the next NIH step after each year of 
employment. 





-- Annual 2% minimum wage increase for all Post-docs who are paid above their 
experience step level. 


-- 3% up front wage increase effective October 1, 2010 for all Post-docs earning less than 
$47,000 per year. 1.5% up front wage increase effective October 1, 2010 for all Post- 
docs earning $47,000 or more. 


-- 1 year minimum length of appointments. 


-- No strikes: we agreed to language as the majority of UC unions not to go on strike for 
the life of the agreement. 
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-- Layoff protections. 


-- No changes to healthcare for 2 years. Limited premium sharing starting in the third 
year. Limited possibility for renegotiating of healthcare costs for 2012. 


-- This is for a 5 year agreement. 


UPDATE: The contract was ratified according to a UC press release at: 
http://www.universityofcalifornia.edu/news/article/23867 


LA Times Editorial Calls for Easing Transfers to 
UC & CSU 


Tuesday, August 03, 2010 


The LA Times editorial refers mainly to 
transfers from community colleges to CSU 
but then notes: 


Another bill, AB 2302, introduced by 
Assemblyman Paul Fong (D- Cupertino), 
asks the University of California to study 
and report back on what it can do to 
streamline the transfer process for 
community college students. (Unlike CSU, 
UC cannot be forced to make such 
changes via legislative mandate.) As the 
state's elite public university, UC must of 
course maintain a higher standard for admission, and its schools should be given more 
leeway on setting their own requirements. Still, there are too many disconnects. Students 
who transfer to UC do as well academically as students who begin as freshmen, but they 
take an average of 33% more units than the minimum required to graduate in order to 
fulfill various requirements. That means they spend more time in college, which 
unnecessarily raises the costs for everyone — students, UC and taxpayers. California, 
which heavily subsidizes all three public college systems, cannot afford this inefficiency. 





The full editorial is at: 


http://www.latimes.com/news/opinion/editorials/la-ed-college- 
20100802,0,1679990, print.story 


UPDATE: Bills sent to governor hitp://blogs.laweekly.com/informer/education/college- 
transfer-reform-passes/ 
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Self-Explanatory Comment on Most University 
Websites 


Wednesday, August 04, 2010 


Users will sympathize with the creator of 


THINGS ON THE FRONT PAGE. THINGS PEOPLE GO TO the cartoon above. A full story appeared in 
OF A UNIVERSITY WEBSITE THE SITE LOOKING FOR 


Inside Higher Ed at: 


http://www. insidehighered.com/layout/set/pr 
int/news/2010/08/04/websites 





State Budget Update: Stalemate Continues 
Wednesday, August 04, 2010 


Legislative Democrats produced their own 
budget proposals yesterday, although 
Republicans and the governor have said 
they are not acceptable. There is an oil 
severance tax, done in a complicated way 
in an attempt to avoid the 2/3 vote 
requirement for taxes (from Prop 13 of 
1978). It appears to be legally dubious. 
There is an increase in the state income tax 
and the vehicle license fee with a cut in the 
sales tax. The net at the state level is a tax 
increase which would require a 2/3 vote. It 
has a carrot for Republicans because the 
state income tax and VLF are deductible from federal income taxes and the state sales 
tax is not deductible. Thus, the net at the state+federal level is calculated to be positive 
for the state. Even so, however, GOP votes would be needed to get the required 2/3. And 
Republicans have noted that the net effect on individual taxpayers will vary depending on 
their deductions, consumption, etc. Bottom line is that there is still a budget stalemate. 





You can read the Democratic proposals at: 


http://democrats.sen.ca.gov/index.asp? Type=B_PR&SEC={9E153CE6-F41B-49EE- 
9F91-CDF977D572F4}&DE={928C4005-415D-4E43-AD4D-2DB503FFEF3C} 


Links at that site will give more detail. 
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California High School Grads Entering UC 
Wednesday, August 04, 2010 


CPEC has released figures on the 
demographics of entering UC freshmen as 
percent of Calif. high school grads by 
various cuts. Highlights: White 5.7%; Black 
4.4%; Latino 4.0%; Asian 23.1%; Male 
6.4%; Female 7.7%; Total 7.1%. Note that 
these data do not take account of 
community college transfers and do not 
include those who entered private colleges. 


Details at: 





http://www.cpec.ca.gov/StudentData/CACGREthnicity.asp 


Music at: 


New Report on Public Higher Ed Across the U.S. 
Thursday, August 05, 2010 


An elaborate statistical report on state 
funding of higher ed across the US (with 
individual state data) is available at: 


http://www.sheeo.org/finance/shef/SHEF_F 
Y_2009.pdf 


The report is put out by the nonprofit State 
Higher Education Executive Officers 
(SHEEO). A cautionary note is that higher 
ed in California in many respects is 
dominated by the community colleges 
which have a much larger enrollment than 
UC or CSU. Data in the report go through 
fiscal 2009-10 which for California ended June 30, 2010. 





Apart from its historical data, the report looks ahead with data for fiscal 2010-11 (starting 
on page 49 of the report - not the pdf). An excerpt: 


"While state support for higher education has been resilient, state policymakers have 
struggled with increasingly severe economic recessions. In every recession over the past 
35 years, enrollment has grown, while state funding has not kept up with enrollment and 
inflation. During economic recoveries, states historically have ‘caught up' by providing 
more support. The historical pattern provides reassurance and clear evidence of enduring 
public commitment, but the current recession and a convergence of other pressures on 
states and the American economy have eroded the ability of states to rebuild their 
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financial support for higher education. As a result, the resiliency of public financial 
support for American higher education is threatened, putting quality, capacity, and the 
underlying ability to meet student and societal needs at risk." 


Music at: 


This Lecture Brought to You By... 


Thursday, August 05, 2010 


Californiawatch reports UC-Davis deal with 
US Bank at: 


http://www.californiawatch.org/watchblog/0 
1-uc-davis-offers-marketing-76-access- 
perks-us-bank-exchange-royalties 





Excerpt 


This fall, University of California Davis 
students, faculty and staff will get new 
photo ID cards emblazoned with the US 
Bank logo. They can use the cards to check 
out books from the library and, if they choose, withdraw money at an ATM from a new US 
Bank checking account... The university stands to gain millions of dollars in cash for 
student services from US Bank by giving the bank exclusive access to marketing 
opportunities, free advertising and signage and other perks. Under the 10-year 
agreement, the more people at the university who sign up for US Bank accounts, the 
more money UC Davis would get. 





Electronic Real-Time Signage for Santa Monica 
Bus to UCLA 


Friday, August 06, 2010 


The Santa Monica City Council is likely to approve real-time electronic signage that 
would indicate when buses will arrive. Improved bus stop shelters are included. Several 
Big Blue Bus lines serve UCLA. The proposal is described as follows: 


" The Big Blue Bus (BBB) plans to implement electronic real-time signs and a mobile 
transit application, as part of its bus stop improvement project. These two systems will 
provide the public with several methods of accessing real-time bus service information. In 
addition, the systems will work seamlessly with BBB’s existing fleet management 
electronic infrastructure, as they will utilize the information from the BBB’s existing 
scheduling system to provide the public with up to the minute transit information." 


Full proposal is at: 
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http://www01.smgov.net/cityclerk/council/ag 
endas/2010/20100810/S2010081001- 
M.htm 





UPDATE: The proposal was approved. 
See: 
http:/(www.smgov.net/departments/council/ 
wrapup.aspx 





Of course, not all rides on the Santa 
Monica Bus go smoothly: 





Westwood's Crest Theater is Closing 


Friday, August 06, 2010 


The art deco Majestic Crest Theater - just south of UCLA 
- has been staggering from financial crisis to financial 
crisis for years. It is apparently about to close. If you have 
never been inside and seen the wall murals of Westwood 
past and Hollywood past, this is your last chance. From 
the Theater's website: 


The Majestic Crest has a long and fascinating history as 
one of the true landmark single screen theatres in the 
country. By 2002, sagging box office returns and an 
overzealous landowner almost brought an end to the 
magic. The cinema was in danger of being converted into 
an adult film venue, a swap meet site, or a church. In the 
face of these events, a single-screen theatre owner from 
the community, Robert Bucksbaum, purchased the 
building and arranged to take over theatre operations 





from Pacific in January 2003. 


Like many Westwood residents, Robert was frustrated over the loss of several screens in 
the community and didn’t want his favorite theatre following the same route. Robert 
currently spends several hours a day at the theatre, greeting customers and conducting 
raffles on weekends. He is committed to maintaining the Crest’s standing as one of the 
top destination locations in Los Angeles. When Robert took over the operation of the 
Crest on January 1, 2003, the first movie to debut was Roman Polanski’s acclaimed 
Holocaust drama “The Pianist.” 


The Crest was first constructed in 1941 by Frances Seymour Fonda, the second wife of 
Henry Fonda and mother of Peter and Jane Fonda. Originally intended as a showcase for 
live theater, the onset of World War Il brought with it the need for a venue where local 
residents could watch newsreels about the battles happening overseas. Soon after it 
adopted the ‘UCLAN Theatre’ moniker in reference to the nearby university, and then 
eventually settled on the Crest. 


UCLA Faculty Association Blog: 2009-2010 


117 


118 


In the 1970s it was temporarily renamed the Metro, and MGM made minor design 
changes. But when Pacific took control in 1985, it was renamed the Pacific Crest and a 
long-standing partnership with Disney began. “Three Men and a Baby” was the first film 
the studio premiered. But more renovations were needed. The auditorium was 
reconfigured, the screen was brought forward, new curtains were put up, a new marquee 
was designed, and the wall cyclorama was assembled. After all of these updates, the 
Bette Midler-Lily Tomlin comedy “Big Business” debuted at the Crest. 


All but two buildings on the wall mural are real establishments from Westwood and 
Hollywood during the 1940s; Bill’s Chili was named after the theatre’s then-manager, and 
Rick’s was named for the construction manager. The music prologue before each show is 
“That’s Entertainment,” performed by John Williams and the Boston Pops. The ceiling’s 
starlights are celestially accurate; a photograph was taken outside San Diego in the fall of 
1987, and gridded accordingly. The shooting star is just a little “Hollywood magic.” 


Below is the text of an email | just received: 
Dear Patrons, 


Sadly, "Eat, Pray Love" will be the final film we screen at the Crest. Owning this theatre 
was a dream come true and | am incredibly grateful for the seven years I've had here. It 
has been a wonderful chapter in my life and | could never have made it this long without 
the tremendous support from our loyal patrons. 


Advanced VIP tickets for EAT, PRAY, LOVE are now on sale at www.westwoodcrest.com 
— it will be the last time you'll be able to take advantage of this offer. 


Showtimes for August 13th - August 19th 
1:15 4:15 7:30 10:30 


I'll provide more details about the sale in the next few weeks but | think it will be a positive 
experience for our patrons and the Westwood community. 


Thank you so much for all your support, and | hope to see you at EAT, PRAY, LOVE to 
say our final goodbye... 


-Robert 
Majestic Crest Theatre 


1262 Westwood Blvd. 
Los Angeles, California 90024 


Ronald Brownstein Comments on UC and CSU 
Friday, August 06, 2010 


The Coming Campus Collision: Public universities face expanding needs and contracting 
resources. 
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Aug. 7, 2010 
by Ronald Brownstein 


IRVINE, Calif. -- The orientation tours that | attended last week at two University of 
California campuses looked like a postcard from the next America. 


Demographers project that minorities will comprise a majority of all Americans under 18 
as soon as 2023. But that future is already here in the sprawling University of California 
system, where African-Americans, Asians, Hispanics, and all other nonwhites represent 
70 percent of students, up from about half two decades ago. These campuses are not 
only cultivating the state's future; in the panoramic diversity of the families exploring them 
this summer, they embody it. 


However, the University of California system, long considered one of the world's premier 
public universities, also embodies the future in a more ominous respect: It faces a 
collision between soaring demand and shrinking resources. As the massive Millennial 
Generation moves toward adulthood, California's public universities received record 
numbers of applications this year. But with the state buried beneath unending budget 
shortfalls, both the University of California and the California State University systems are 
struggling with overcrowded classes, admission waiting lists, diminished state funding, 
and bruising tuition increases exceeding 30 percent. 


Full article at: 


http://www.nationaljournal.com/njmagazine/politicalconnections.php 


Furloughs in the Bank? 
Saturday, August 07, 2010 


Here is an interesting question: What happens to furloughs at UCLA that weren't taken? 
For state employees (those under control of the governor - not UC), a decision has been 
reached that such untaken furlough days do not expire. They last indefinitely "in the 
bank." See: 


http://www.sacbee.com/2010/08/07/2943128/state-workers-furlough-time- 
now.html#mi_rss=State%20Politics 
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Since employees who did not in fact take time off had their paychecks reduced 
nonetheless, it would seem that in the future they could take off days with pay for each 
untaken furlough day. (The pay reduction was previously taken from their paychecks so 
taking a day off would not reduce future pay.) If UC were to adopt the same policy as the 
state, the implication is clear for staff. But for faculty? Faculty do not work fixed hours 
except for scheduled classes. And they were not allowed to take classtime off. A typical 
faculty member continued his/her normal research, teaching, and everything else during 
the mandated furlough period. So what is the faculty entitlement regarding banked 
furloughs? Just asking. 


Posting Salaries 


Saturday, August 07, 2010 


As is well known, state salaries are posted 
on websites available from such sources as 
the Sacramento Bee. You can go to the 
Bee website and find salary by name of a 
particular employee, including UC 
employees. 


Last October, | wrote an op ed for UCLA 
Today asking why the Bee thought it was a 
good idea to publish state salaries by name 
which could encourage identity theft or 
other abuse. The Bee could have 
alternatively provided the basic information 
using just job titles, pay distribution charts, 
etc., that would not identify individuals. See 
http://www.anderson.ucla.edu/documents/a 
reas/fac/hrob/bee-post.pdf | asked the Bee why it would not choose to publish its own 
payroll by name of employee. Surely, readers would be curious to know what this or that 
reporter or columnist earned. There was a back and forth exchange with a Bee editor. 
Note that the issue was not whether the Bee was legally entitled to publish state salaries 
by name but whether it was a good idea to do so. (Of course, there is no legal bar to the 
Bee publishing its own payroll info and it certainly has easy access to the data.) 





Those who have been following the City of Bell scandal - see an earlier post if not - know 
that the state controller has now ordered cities and counties to publish public salary data. 
There is now such a database for LA City at 
http://www.contact.lacity.org/controller/lacityp_011220.pdf What is interesting is that it 
does not identify workers by name. Thus, for example, you can learn at the top of page 
522 that there was a "gardener caretaker" working for the City who earned $47,836.08. 
But the name of that particular gardener is not reported. Thus, if you think it is a scandal 
for the City of LA to pay that amount to a gardener - either because it is too much or too 
little - you now have the information you need to be righteously indignant. Or if you are 
just curious about what a City gardener makes, you have that information. Of course, 
some top city officials, e.g., the mayor, can be identified by just knowing their titles. 


Just an observation. 
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History of Royce Hall: August 11 
Sunday, August 08, 2010 


Announcement reproduced below: 


THE UCLA EMERITI/RETIREES RELATIONS CENTER 
PROUDLY PRESENTS JIM KLAIN ON THE HISTORY 
OF ROYCE HALL 


Completed in 1929, Royce Hall has become to be known 
as the defining symbol for the UCLA campus. As one of 
the four original buildings, i ts unique Romanesque 
architecture prompted the State Historic Preservation 
Office to select it for restoration to its original design. The 
inaugural season for the performing arts subscription 
series in 1937 included the Los Angeles Philharmonic and 
famed contralto Marian Anderson. Today, Royce Hall, 
er a a revered by many for its beauty and acoustics, is the main 
performance venue for UCLA Live. 





Jim Klain (UCLA, ’43) managed Royce Hall for over 37 years, amongst other duties. He 
has authored two books, including one about Royce Hall itself. Mr. Klain has also worked 
extensively to archive photographs pertaining to Royce Hall. 


Mr. Klain will speak about Royce Hall’s architectural style outside before proceeding 
inside the auditorium where he will soeak about Royce Hall’s history. 


DATE: Wednesday, August 11, 2010 


TIME and PLACE: 1:30pm at the south entrance of Royce Hall, adjacent to Powell 
Library 


To RSVP, please call the Emeriti-Retirees Relations Center at 310-825-7456 or email it at 
emeriti@errc.ucla.edu. 


PS: | don't know if non-emeriti can come but | suspect that you can sweet-talk your way 
to a reservation. 


More on Posting of All UC Salaries 


Monday, August 09, 2010 


In an August 8th op ed entitled “Our Next Governor Must Weigh in on State's Right to 
Shield Personal Data” in the Sacramento Bee, senior editor Dan Morain reports on 
attempts to protect Internet privacy. Basically, the piece notes that high-tech firms take 
the position that the state should not get into the business of providing regulatory 
protection. Instead it should be left to the federal government so that there will not be 50 
different regulatory schemes. 
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You can read the op ed at http://www.sacbee.com/2010/08/08/2943054/dan-morain-our- 
next-governor-must.html 


Morain takes a sympathetic view of the need for privacy and notes that the California 
constitution has privacy protections: 


“In California, privacy is a fundamental right. This state has a constitutional amendment 
identifying privacy as inalienable. And for better or worse, legislators don't see 
themselves as potted plants. Some actually care about state law. All that means the next 
governor will grapple with privacy or lack of it right here in Sacramento.” 


This position is rather ironic since the Sacramento Bee posts the salaries of all state 
employees by name, including those at UC, a potential aid to identity theft. If you have 
read previous posts on this blog, you know a) that LA City has begun posting salaries of 
its employees — but without posting individual names and b) that | questioned the Bee’s 
policy last October in an op ed in UCLA Today. | sent Morain an email yesterday, the text 
of which reads: 


An interesting viewpoint in a newspaper that routinely posts the salaries of every state 
worker from the janitor to the governor. | had a fruitless email exchange about this with 
another Sac Bee editor over my op ed in UCLA Today. Time for a re-think? See 
http://www.anderson.ucla.edu/documents/areas/fac/hrob/bee-post. pdf 


And | got back: 


Thank you for your note, Mr. Mitchell. | will pass it to the person who decides about the 
data base. 


| am waiting patiently to be surprised. 
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No Faculty Center for 3 Years? Food Trucks 
Instead? 


Monday, August 09, 2010 


In June, Lawrence Kruger, Chair of the University 
Emeriti & Pre-retirement Relations Committee, got 
wind of a grand plan to tear down the Faculty 
Center and replace it with a "Residential Learning 
Center" which would contain space for a new 
Faculty Center. However, the project would take 3 
years to complete and in the interim the only 
suggestions for operating the Center involved some 
kind of bubble building and food trucks. He sent a 
letter to Academic Senate chair Robin Garrell 
expressing concern, both about how the Center 
could be viable during such an interruption and the 
lack of faculty consultation. 


Apparently, the project was said to be justified by a 
desire of the Anderson School to have such a 
facility. But when | checked with the powers-that-be at Anderson, it turned out that the 
School in fact has no interest in a facility where the Faculty Center is located. The 
summer is always a dangerous period when grand plans are initiated and faculty are not 
generally around to intervene. Below is an excerpted text of Prof. Kruger's letter. 





Re: Faculty Center Closure - Threatened Demise or Replacement of the UCLA Faculty 
Center Building 


The Emeriti have a strong interest in the future of the UCLA Faculty Center and at our 
final meeting of this academic year, we discussed recent available information 
concerning its future and the need to communicate with the Academic Senate. The 
information we received was distressing. We learned, for the first time, of a plan to 
replace the Center with a new ‘Residential Learning’ facility. This was the first time 
UEPRRC had discussed this matter and we learned that we had been excluded from the 
shared governance process that has served the UCLA community so well in the past. 


Moreover, discussion of the process reported from the final CFC/SCC meeting on June 3 
caused some alarm when we were informed that the leadership of the Academic Senate 
was aware of the project. It appeared that the project was in the advanced planning stage 
and was essentially a 'done deal’ (according to past Senate Chair Michael Goldstein). 
That impression was essentially confirmed by outgoing Senate Chair Robin Garrell, 
although it was conceded that the project still lacks the Chancellor's approval. The 
Faculty Welfare Committee (FWC) was unable to schedule discussion of this important 
and urgent issue at its last meeting due to other pressing business. 


Thus, the UEPRRC wishes to express its concerns about the project. We would like, in 
addition, to participate in the process of shared governance that would permit us to 
provide such input as might prove useful. Our input, even at this late stage in the 
planning process, is important since there is much at stake here. Conceivably, our long 
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experience on the campus may provide some insights reflecting the long and successful 
UCLA tradition of converting problems into opportunities. 


The problem and opportunity: The Faculty Center building is aging and in need of a new 
roof and other costly repairs and improvements. The UCLA administration, in its attempts 
to 'regularize' its control of the Faculty Center Association?s operation, has been 
frustrated by the decision-making process and seeks an opportunity to modernize both 
the physical plant and operation. An expanded use of this property might also fulfill other 
campus needs. 


The proposed solution: Construction of a 'Residential Learning Center’ with modern 
communication facilities has become of increasing interest and importance. This goal 
could be achieved by rescinding the 'gift' of the land for a 'Faculty Club' and building a 
new replacement building. Such a building would fulfill the existing needs of the faculty 
and also provide a conference center with sufficient lodging space to accommodate 
visitors to the campus. This proposal was mentioned (in passing, in another context) by 
VC Sam Morabito to the Faculty Welfare Committee at its May meeting. The project 
purportedly would encompass a 9-story building and two underground levels of garage 
space that would also fulfill need for additional parking space for Murphy Hall. 


Faculty and Emeriti needs, and propitious timing: A functioning 'Faculty Club' that can be 
optimally operated by the current management of the Faculty Center is urgently needed 
at this time. The Faculty Center is in regular use as a lunchtime restaurant for faculty. It 
also provides meeting room and lounge space. Finally, the Faculty Center provides 
dinners before evening campus events that in the past have fostered important 
interactions. This evening function has been particularly important before concerts and 
various large Royce Hall cultural programs, as well as before UCLA basketball games. 
Elimination of evening meals and social rooms for several years might well have 
deleterious impact at a time when subscription support for Pauley Pavilion has become 
costly, but essential. The cultural program, largely 'UCLA Live', has been foundering in 
recent years for various reasons, including competition of more modern venues 
downtown. Traffic from the Westside is part of the problem which evening food service at 
the Faculty Center helps resolve. There is need for sustaining and improving these 
campus programs for the Westside community as well the vastly expanding resident 
campus community. 


*** The campus already does have a handsome visitor housing facility bordering Hilgard 
Ave., just one block north of the Faculty Center and Murphy Hall. Its function as a 
campus Guest House has not been optimal for some time; perhaps for reasons affecting 
the entire hotel industry at this time. A few other North campus sites might be feasible, 
including the West campus Recreation Center. We presume that alternatives, unknown to 
us, have been considered at some time in the planning process. *** 


Interim solutions during construction: A purported optimistic three-year construction 
phase after final approval of the proposed project presents some VERY serious difficult 
problems. Elimination of a functioning Faculty Center for at least three years would be 
devastating to faculty morale. It would have a negative impact on campus events cited 
above. The Faculty Center Association has paid off its University loans for construction, 
as well as for maintenance and recent refurbishment. Closing its operation would be 
disheartening and also result in loss of membership, operating income, and other factors 
that would likely result in its demise. 
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A three-year hiatus would lead to an inability to recruit new and younger faculty to join. 
The generous gift of land and excellent loan arrangements, so deeply appreciated by the 
faculty, is a felicitous part of UCLA history that should not be simply rescinded or 
expropriated; an interpretation that would be most harmful to campus relations. The 
Faculty has a fifty-year investment in its Faculty Center and should not be required to 
relinquish it without consultation AND participation BEFORE the proposed plan is 
irreversibly set in motion. A temporary functional Faculty Center operation during the 
years of planning, demolition and construction apparently has been correctly recognized 
as essential. But to our knowledge a practical, workable solution is not easy. A temporary 
replacement structure, exemplified by the past award-recognized 'Temporary Powell 
Library’ operation would not be easy to design and construct with kitchen facilities. A 
structure with inflatable tent-like operations and food truck deliveries would not likely 
prove successful or even vaguely viable, even if a suitable space could be found. 
Rumored sites for tents and plans for trucks seem patently unrealistic. 


*** Conclusion: A good faith, workable solution to this problem is crucial and an 
alternative that risks failure could be devastating, widely resented, and destructive to the 
concept of shared governance that distinguishes University of California campuses. *** 


UPDATE AUG. 11: THE EMAIL BELOW WAS SENT TO ALL FACULTY CENTER 
MEMBERS: 


August 10, 2010 
Dear Members, 


This has been a very challenging year for the Faculty Center, as it has been for UCLA. 
During my term as President of the Board of Governors — coming to an end on August 31 
—| have heard from some of you (happy or unhappy) about the Board’s policies or about 
the future. Perhaps this is an appropriate time to bring you up to date on the challenges 
we have faced and are facing. These include an aging facility, the most severe financial 
crisis in our history, employee layoffs, and the Chancellor’s proposal to build a “UCLA 
Residential Conference Center and Faculty Club” on the present site of the Faculty 
Center. | will address each of these issues. 


First | would like to recall that our academic year began with a sense of celebration. It 
was the fiftieth anniversary of our building and the Board hosted a series of special 
events to reinforce our strong belief that the FC has been, and should continue to be, the 
intellectual and social center for the faculty and staff of the entire campus. We had talks 
by Chancellor Gene Block on his Vision for UCLA, Vice-Provost Nick Entrikin on UCLA in 
the World, and Professor Lenny Rome on Nanoscience. On October 21, 2009, almost 
300 members and friends attended a dinner honoring Chancellor Emeritus Charles 
Young as a longtime friend and supporter of the FC. The Board hoped that these events 
would engender a heightened sense of the importance of the FC for the campus 
community, since it was already clear that we might need to plan for extensive repairs 
and reconstruction of a fifty-year old building. We are a “Private Club” and no longer 
receive subsidies from the university. 


Financial Crisis 


UCLA Faculty Association Blog: 2009-2010 


125 


126 


Many of you are aware from previous messages that the Faculty Center has had 
problems both with income and with expenditures over the past two years, and we had a 
budget shortfall of about $300,000 in 2009-2010. In a nutshell, the FC depends on the 
many events — banquets, receptions, talks, etc. — to finance the everyday running of the 
plant and to pay its employees — many of whom were hired precisely for those events. 
During the financial decline of the past two years, and the severe cutbacks on 
expenditures within the university, our income from special events has plummeted. 
(Lunchtime revenues have remained steady.) Many events have been cancelled or, in 
other cases, the sponsors cut back on expenditures. This is completely understandable, 
but the FC has a physical plant and employees that are no longer being fully utilized. 


| ask you to encourage your departments to host events, where possible, at the Faculty 
Center and even to schedule personal events (birthdays, anniversaries, even weddings) 
there. The Faculty Center is accepting reservations until December, 2011. 


At the same time, there has been increasing costs for salaries and benefits — these are 
up almost $150,000 for the same number of employees. Though we are separate from 
the university, for almost two decades our employees have been university employees 
with the same health care and pensions as other university employees. The Faculty 
Center now pays about $65,000 per month for health care. Most are union employees 
who received almost a 20% raise last October, and we will soon have to make pension 
contributions for all employees. 


Staff Layoffs 


After more than a year of declining event revenues, and increasing salaries and benefits, 
the Board determined that we had to bring staff more in line with our actual needs. The 
Faculty Center was continuing to lose $30,000 a month and the losses could mount 
during the slow summer months. Since university personnel rules require advance notice 
of sixty days for permanent layoffs, our manager informed twelve employees of 
permanent layoffs and two of temporary layoffs. (The permanent layoffs were all of 
employees with fewer than four years of service.) We had hoped that many of those 
permanent layoffs could eventually be avoided — just as UCLA’s layoffs of Lecturers were 
rescinded last spring — through a combination of attrition (with severance pay), relocation 
on campus, or rehiring as the economic climate improved. 


This was a difficult time for employees, management and members. Many of you saw the 
leaflets distributed by the union. After intensive meetings and the help of the Human 
Resources staff, the Board rescinded the permanent layoffs and instituted five temporary 
layoffs. At the same time, the university administration created five food-service positions 
in Housing in September for which our employees would be highly qualified. The laid-off 
employees have been encouraged to apply for those positions and we hope that all will 
be able to retain employment on campus at the same level of salary and benefits. At the 
same time, the Board has voted to increase membership dues (most members - $18.50 
to $20; emeriti $11.50 to $12.50) for the first time in six years. For the moment, these 
actions among others should allow us to project a balanced budget for next year. 


Residential Learning Center 
Of the greatest interest to our members, and to the Board, during the past nine months, 


has been the administration proposal to construct a “UCLA Residential Conference 
Center and Faculty Club” on the site of the present Faculty Center. Sam Morabito, Vice- 
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Chancellor for Administration, has been the Chancellor’s point person for this project and 
he devoted several months to informing, and consulting with, interested campus groups 
including Deans, the Faculty Senate and its committees, and the Faculty Center Board of 
Governors. Though there was much discussion, it was only at the end of the academic 
year that Chancellor Block gave “official” designation to the project with an RFP for an 
Executive Architect, etc. The plan is for a Conference Center with approximately 300 
high-quality hotel rooms, classrooms and meeting space, and a large conference 
ballroom. 


The Faculty Center would be given space in the building equivalent to our current facility. 
(It should be said that the university owns the site, which we have been using rent-free 
for fifty years.) 


The Board and Executive Committee have heard varied reactions to the project. 
Chancellor Block forcefully argued for the intellectual and academic need for a world- 
class conference center on campus, with a great benefit to the Faculty Center. The 
Chancellor praised the FC as an enormously successful enterprise which has contributed 
greatly to the campus social and intellectual environment. But he also pointed out that we 
have an aging facility ($1 - 2 million in deferred maintenance) and a questionable 
business model, and he argued that this is an opportunity for the Faculty Center to 
develop a new programmatic vision for its future. Others raised objections to the use of 
the site, the loss of tradition, and the lack of any firm plan for an interim facility during a 
construction period of perhaps 30 months. There are genuine concerns over loss of the 
Faculty Center’s independence and character. The Faculty Center as an institution is 
more than a building, but for many of us it is difficult to think of these aspects separately. 
Now we may need to do so. 


Until the Chancellor decided to move into an “official” planning stage, there was little the 
Board of Governors could do except develop some contingency plans. We have set up, 
or will be setting up, four committees to explore different aspects of this proposal. A 
space committee has been assessing our current space utilization, and Dick Weiss, as 
President-Elect, is developing a Future Planning committee (we call it a “Vision 
committee”) to think about what we would like to have in a new facility. That group will 
survey members and speak to focus groups in the fall while discussing their findings with 
the project Architects. We will have a negotiating committee to work on a Memorandum 
of Understanding with the administration on the new facility. (The Faculty Center and 
Administration have never actually agreed on an MOU before, despite several 
negotiations.) That will address such issues as economic viability, kitchen, shared staff, 
space, parking, rent and utilities, liquor license, etc. Finally, there will be a separate group 
to work with the Chancellor’s office on an Interim Facility. This Committee will include 
representatives of two founding groups — the Emeriti and the Faculty Women’s Club — 
which are particularly concerned about it. 


Now that the project has become official, there will doubtless be widespread discussion 
about the feasibility, desirability, and the nature of the Conference Center. In the past few 
weeks an Executive Architect has been appointed and EVC Scott Waugh set up an 
Advisory Group with Acting-Chancellor Emeritus Norm Abrams as Chair and wide 
representation of Deans, faculty, Senate, Emeriti, FWC, and the Faculty Center. That 
group will begin its work in September. The Faculty Center Board will have much to 
discuss with them. The administration would like to begin construction work on the project 
early in 2012 and complete the new facility during the summer of 2014. 
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Finally, the Board will hold a General Meeting of the Faculty Center membership in early 
October on the subject of the “Residential Conference Center and Faculty Club” 
Complex. We will invite Vice-Chancellor Morabito to make a brief presentation before a 
general discussion of the project. That meeting will allow members to raise concerns with 
the Board and its planning committees. 


This has been a challenging year but it has also been, for me, a fulfilling one. At the very 
least, | have learned how very important our institution and our building are to so many 
faculty and staff members. Though | will continue to serve on the Board as “Past 
President,” | will with some relief turn to presidency over to the capable hands Richard 
Weiss of Chemistry on August 31, 2010. Thank you for your loyalty and concern during 
the past year. 


Best wishes, 
Ron Mellor 
Ronald Mellor 


Distinguished Professor of History 
President, UCLA Faculty Center Board of Governors 


Do Student "Fees" Support Financial Aid? 
Depends on How You Divide... 


Monday, August 09, 2010 


The Legislative Analyst's Office put out a 
"policy brief" on that question Aug. 6. You 
can find it at 
http://www.lao.ca.gov/sections/higher_ed/F 
AQs/Higher_Education_Issue_19.pdf 


Essentially, LAO says that since student 
costs are partly paid by the state's general 
fund and partly from student fees, when 
you divert some of the total (state support + 
student fees) into aid, it is impossible to say 
from which part the aid comes. In short, LAO seems to say that you can divide the pie 
any way you like to get any answer you like. 





However, there is a potential problem with that approach. UC in particular has policies 
about the percentage of fee revenues collected from students that are diverted. So 
automatically if fees go up, an increase in aid occurs. You could say that UC could 
always change its policy to justify any amount of aid (more or less than the current 
percentage) and, hence, the formula is meaningless. In effect, the Regents just pick the 
percentage that accomplishes the dollar amount of aid they want to distribute. That is the 
implicit message of the LAO's verdict which is certainly correct as a legal matter. As a 
political matter, the meaningless interpretation seems to be a stretch. 
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He/She Said What? 
Tuesday, August 10, 2010 


An interesting essay appeared today in Inside Higher 
Ed on the consequences of a student posting a brief 
YouTube clip of a professor's lecture with an 
apparently false interpretation of what was said. See 
http:/Awww.insidehighered.com/views/201 0/08/10/walli 


ng 





Apart from the details of that particular case, anyone 
can easily make an audio or video of a lecture 
nowadays - especially the former - without asking 
permission and can then post excerpts online. The 
essay above suggests that if something like this were 
to occur at UCLA, campus administrators need to take 
a deep breath before taking action. A more delicate 
issue involves anonymous comments in the student 
surveys that are routinely taken at the end of courses. 
Comments that suggest behavior that violates university standards should not just be 
included in official personnel files because someone wrote them on a form. But having 
served on CAP and numerous ad hoc promotion committees, | can tell you that seems to 
be the policy - and such comments can influence personnel decisions. Perhaps this 
problem predates the Internet. Just an observation. 





Why No State IOUs? There Is Cash On Hand 
Tuesday, August 10, 2010 


You may be wondering why last summer at this time 
the state was issuing IOUs and this summer it isn’t - 
despite a budget crisis. Note first that last summer a 
budget was in place. One had been enacted in 
February 2009 and, despite voter rejection of various 
budget-related propositions in May 2009, there was 
authorization to spend. This time we have no budget 
so some payments are not being made — which saves 
cash. The state controller has just issued his report for 
July 2010. The state has on hand roughly $6 billion in 
“unused borrowable resources” compared to $2 billion 
at the end of last July. Such “resources” are cash in 
various state funds outside the general fund which he 
is able to borrow internally. When the controller gets 
down to around $2 billion, he begins to delay 
payments and issue IOUs. So right now that isn’t 





happening. 

The report indicates disbursements are down by about $800 million, mainly to the local 
government level — which probably reflects some of the payments not being made due to 
the absence of a budget. Disbursements to the state level are up, but that appears to be 
mainly because last July the controller withheld over $700 million that was owed to CSU 
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which he isn’t doing this time. There is also a non-governmental “advance” of $1 billion to 
Medi-Cal providers this year that did not occur last year. A footnote explains that the 
controller is not authorized to pay such bills directly but because of federal requirements 
that the state assumed under the stimulus program, he has to release the funds anyway 
in some form. 

The controller’s report is at: 

http://sco.ca.gov/Press-Releases/2010/08-10summary.pdf 





Sacramento on $1000 a Day 
Tuesday, August 10, 2010 


Ever wonder why UC doesn’t have more 
influence in Sacramento. California’s Capitol, a 
website devoted to goings on in Sacramento, 
recently posted the memo excerpted below from 
the California Restaurant Association which 
suggests the gastronomic link to having such 
influence. 


MEMBER BULLETIN 


From: California Restaurant Association 





To: Central Valley, Fresno, Los Angeles, North 
State, Orange County and San Diego County 


chapters 


These have been hard times for restaurant owners. Even though California’s more than 
61,000 restaurants employ more than 1 million people, the current economic slump has 
hurt business and caused closures throughout the state, particularly those areas hardest 
hit by the housing market meltdown. 


However, our Sacramento chapter, particularly its downtown members, appears to have 
hit on a winning business strategy that can, to some extent, be replicated elsewhere in 
the state. 


For Sacramento downtown restaurants, August is shaping up to be a banner month. And, 
for a change, it’s something positive being done by government. 


August is the final month of the state Legislature’s 2010 session. Hundreds of pieces of 
legislation affecting dozens of industries are pending. An even-numbered year means 
that half of the 40-member Senate and all 80 seats in the Assembly will appear on the 
November ballot. 


While lawmakers have been repeatedly chided for soliciting campaign contributions from 
interest groups and trade associations — including us — who have issues pending before 
them, they persist in cramming their final 20 working days of the year with fundraising 
events. 
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And that is good for us. 


For example, today, August 10, at least 11 fundraisers are scheduled at nine venues: 
eight cocktail receptions, two breakfasts and one lunch. Most of the restaurants are 
located near the Capitol but one, The Kitchen, is in the Arden Arcade area, a 10 to 15 
minute drive from downtown. It boasts two simultaneous 6:00 p.m. events. 


Full memo at http://californiascapitol.com/blog/?p=3600 


DNA for Berkeley Freshmen: Top Legislative 
Priority? 


Wednesday, August 11, 2010 


Below is an excerpt from a Sacramento 
Bee article describing a legislative hearing 
over a UC-Berkeley freshmen orientation 
program which involved voluntary DNA 
testing. 


The full story is at 
http://www.sacbee.com/2010/08/11/v- 
print/2950513/uc-berkeley-professors- 
defend.html 





"Two UC Berkeley professors Tuesday defended a controversial plan to perform genetic 
testing on incoming freshmen during a legislative hearing that also featured testimony 
from privacy experts and bioethicists blasting the plan. Lawmakers asked questions 
about the Bring Your Genes to Cal project, but ultimately have no authority over the 
University of California. 


Whether the project moves forward likely depends on the outcome of a meeting today 
between UC Berkeley officials and representatives of the state Department of Public 
Health, campus spokesman Robert Sanders said in an interview after the meeting. If the 
state Department of Public Health rules that UC Berkeley's project amounts to medical 
testing, the university would have to have students' saliva tested in a specially designated 
laboratory. The university argues that it is performing research — not medical tests — 
which would allow testing at a greater variety of labs. 


Because of the relatively small scope of the tests, UC Berkeley hasn't been able to find 
the specific type of lab willing to do the tests if they are deemed medical diagnosis, 
Sanders said. The campus may end up not testing the saliva samples it has gathered, he 
said, or may test them but not give the results to students. A decision will be made later 
this week." 


Whatever the issues are here, no one at the hearing asked the question of whether the 
content of a freshmen orientation program at Berkeley is the most important question 
involving public higher ed in California that the Assembly Higher Education Committee 
could be studying. Isn't this hearing an exercise in micro-management when there are 
macro-size fiscal issues for UC the Committee ought to be resolving? Just asking. 
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UPDATE: The state Dept. of Public Health has ordered UC-Berkeley not to release 
individual info to students. More details at 
http://www.sacbee.com/2010/08/13/2955986/california-officials-make-cal.html 


UPDATE: You can view the hearing at the calchannel website url below starting at minute 
10: 


https://www.calchannel.com/channel/viewVideo/1669 


Cash Balance Pension? New Ham & Eggs for 
UC? 


Wednesday, August 11, 2010 


There are folks out there who are 
convinced they have the solution for public 
pension plans in California and maybe the 
universe. They are pushing something 
called cash balance (CB) plans. These are 
in contrast to defined benefit (DB) plans, 
such as the UC basic pension, and defined 
contribution (DC) plans (which UC had until 
recently as a supplement). 


So let's start with definitions. A DC plan 
means the employer puts in a particular 
contribution, say, a percent of pay each 
period. (There may be employee 
contributions, too, also defined. The UC version of DC had only employee contributions.) 
The employee in effect accumulates a tax-favored savings account which he/she can 
take on retirement. Typically, the employee is offered various investment vehicles such 
as a bond fund, a stock fund, etc. The employee manages the investment and on 
retirement has a lump sum of cash which may be big or small, depending on the 
investment outcomes. At that point, he/she can draw down the cash or buy a commercial 
annuity. What that annuity would provide as a monthly benefit would depend on such 
factors as market interest rates at that time. Bottom line: The employer takes no risk and 
makes no guarantee of what the pension will be worth at retirement. A DC plan, 
therefore, can never be "underfunded" since it is what it is. A DC plan has no particular 
incentive for employees to stay or to retire built in. If you stay, you keep accumulating. If 
you leave, you can take the amount in the account with you. 





In a defined benefit (DB) plan, the employer creates a formula - typically based on age, 
service, and wage history - which then determines an employee's monthly benefit on 
retirement. The employer must have the funding necessary to fulfill the promised benefit. 
It does so with a combination of employer and employee contributions to a trust fund. The 
investment risk is on the employer under DB. Thus, a DB plan can become underfunded 
if not enough has been put away over time to pay promised benefits. DB plans create 
definite incentives to stay and to retire. The usual formulas start to benefit employees in 
mid-to-late career. So they provide an incentive to stay rather than miss the period in 
which the benefit entitlement escalates. On the other hand, at around retirement age, DB 
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plans create an incentive to retire. Each year you stay on the job is one year less of 
pension you will collect. And the formula escalation stops around retirement age. It 
appears that universities with DC plans (such as TIAA-CREF) have a problem in inducing 
retirement among tenured faculty relative to universities such as UC with DB plans. 


There are many voices, typically on the conservative side of the political spectrum, calling 
for replacement of public DB with DC plans, so that the government/employer will carry 
no risk of underfunding. This sort of shift has occurred in the private sector in recent 
decades. 


Cash balance advocates claim they have a middle course, a compromise between DB 
and DC which public employers should adopt. A cash balance plan is essentially an 
ersatz DC plan but with a guaranteed rate of return. The employer guarantees the return, 
say 5% per annum, to the defined contribution. If the plan were to earn less than the 
guarantee, the employer would be responsible for obtaining the missing money. So a CB 
plan can be underfunded. There is no guarantee, however, as to what kind of annuity the 
resulting cash would buy on retirement. Again, that would depend on the commercial 
market for annuities and factors such as interest rates at that time. In fact, if the employer 
wants to minimize its exposure to risk, it will make the guaranteed return low. Like a DC 
plan, there is no particular incentive to retire since staying just adds to the accumulation. 
Some private employers, such as IBM, have substituted CB plans for DB, to the 
consternation of their longer-service workers. But litigation suggests that such switches 
can be made legally. (There was litigation over the IBM switch, for example.) 


For UC, CB and DC are really bad choices. But the CB folks seem to be plugging their 
plan for the public sector shamelessly. A recent example can be found at: 


http://www.nbclosangeles.com/blogs/prop-zero/The-Best-Pensions-Are-the-Same-For- 
Everyone-100381529.html 


The above reference actually seems to praise the "Ham and Eggs" pension plan initiative 
on the California ballot in 1938 and 1939. Ham and Eggs promised every Californian over 
age 50 $30 Every Thursday, a considerable sum in those days, to be financed by a new 
California currency. If that seems wacky to you, you are right. The plan was put forward 
by con artists who collected money as dues from vulnerable seniors who belonged to 
Ham and Eggs clubs around the state. If you are interested in a short version of its 
history, you can read: 


http://www.anderson.ucla.edu/documents/areas/fac/hrob/mitchell_babyboomers.pdf 


But the proponents of CB mistakenly seem to put forward the Ham and Eggs plan as an 
example of what they are proposing when it was not. $30 a week is in fact a defined 
benefit. What could be more definite than a guarantee of $30? 


The article also asserts that the employer carries no risk in CB. Not so. As noted, a CB 
plan can be underfunded. It can avoid underfunding only by offering a rate of return so 
low that it is virtually impossible to earn less. 


The Regents will soon be looking at issues related to the UC pension and probably some 
kind of two-tier approach for new hires. Let's hope they don't get on the CB kick. 
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Out-of-State Recruiting of Dissatisfied California 
Students 


Thursday, August 12, 2010 


Inside Higher Ed today has an article about a New 
? York State college recruiting California students at 
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Why LA Needs More Education (Even for 
Harvard Grad Students) 


Thursday, August 12, 2010 
But Professor, | Need an A for My Bet er | Mean 
My Scholarship 


Friday, August 13, 2010 


BIG SHOT 


CONFESSIONS OF A CAMPUS BOOKIE 
’ 


New Site Lets Students Gamble on Their Grades 
KTLA News 


10:51 PM PDT, August 11, 2010 LOS ANGELES -- A 
new website is giving higher education a Vegas twist, 
allowing college students nationwide to bet on their own 
grades. 


The site, Ultrinsic.com, lets students bet on whether they 
can achieve or exceed a certain grade, with bets starting 
at $25. 


The student puts up some of the money, and the 
company fronts the rest -- more for A's, slightly less for 
B's, and so on. The amount is also moderated by other 
information like the student's past academic record and the difficulty of the class. 





If the student makes the grade, he or she gets to keep all the money. If they fall short of 
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the mark, the company keeps the money the student contributed. 


Students can also bet on the fact that they'll fail a class, buying something called "grade 
insurance." 


Full story at http://www.ktla.com/news/landing/ktla-betting-on- 
grades,0,7556641 ,print.story 





Music at: 


http://www. youtube.com/watch?v=XxTmOOvigJY 


Richard II] Might Be Out of Luck at UC-Davis 
Thanks to Budget Cuts 


Friday, August 13, 2010 


From the Sacramento Bee: 


A few horses munched quietly on feed Wednesday 
morning in a dusty pasture tucked away on the University 
of California, Davis, campus. 


It was likely one of their last meals at the university's 
Equestrian Center before they're shipped to new homes as 
the center deals with heavy cuts to its funding. 


"These pastures used to be full," said Julie Smith, the 
center's assistant director. "And now these are the 
stragglers that are left." 





Loss of funding to UC Davis' department of campus 
recreation has meant cuts to the Equestrian Center, which 
opened in 1962 and has offered recreational riding lessons to students and community 
members since 1972. 


The center offers space for students to board their horses. It features a 45,000-square- 
foot indoor riding arena where UC Davis' club riding teams host competitions. 


Over time, the center has built a herd of 28 UC-owned horses used in riding lessons. 
That herd is now being dismantled, Smith said. 


Full story at: http://www.sacbee.com/2010/08/13/v-print/2955923/funding-cuts-force-uc- 
davis-horse.html 





And direct from Richard: 
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UC-Merced Med School: UC Budget Problems 
Not a Concern? 


Friday, August 13, 2010 


Richard IIl might have trouble getting a horse at 
9) UC-Davis thanks to UC budget woes - see the 
What, Me Worry: previous post. But if he fell off one at UC-Merced, 
he could get his injuries cared for at the new med 
school if grand plans continue to go forward. 


From the Merced Sun-Star: 
Friday, Aug. 13, 2010 


Lawmakers support UC Merced med school 
Assembly members recognize need for doctors in 
Central Valley. 


By JAMIE OPPENHEIM SACRAMENTO -- 
Members of the Valley Coalition for UC Merced 
Medical School and other UC Merced officials made the case for the need for a medical 
school in the Central Valley on Thursday to a handful of state assembly members at the 
school's 13th annual hearing at the state Capitol. But Assembly members didn't need any 
convincing. 


"You're doing the right thing, this is critical for the state of California," said Assemblyman 
Joe Coto (D-San Jose). Coto said he supports the creation of the medical school not only 
because it would boost the economy in the Central Valley, but it would also increase the 
number of doctors serving the state. UC Merced Medical School proponents pointed out 
that by 2015 the state will have a shortage of 17,000 physicians. Once created, the UC 
Merced Medical School would serve nine counties in the San Joaquin Valley, a 
historically underserved area in terms of medical care. 


In comparison to the rest of the state, the Central Valley has 31 percent fewer physicians 
and 51 percent less specialists, UC Merced officials said. Assemblywoman Cathleen 
Galgiani headed Thursday's committee hearing. Other members of the committee in 
attendance included eight assembly members from around the state. The purpose for the 
hearing was to inform state legislators of UC Merced's progress in terms of enrollment, 
curriculum and facility development and planning for a medical school. The target start 
date for the school is 2015, said Bryn Fornhan, chair of the Valley Coalition for UC 
Merced Medical School -- a group which began in 2008 with only 150 members and since 
increased to 1,000 members. 


Full story at: http://www.mercedsunstar.com/2010/08/13/v-print/1528266/lawmakers- 
support-uc-merced-med.html 


Music at: 
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A Bit of UCLA History from the 1964 
Commencement 


Saturday, August 14, 2010 


The official Los Angeles Times caption on 
this June 12, 1964 photo in the UCLA 
Digital Collection is "SHAH RECEIVES 
DEGREE - Mohammed Reza Pahlavi, the 
shah of Iran, center, stands with Dr. Clark 
Kerr, left, president of UC and Chancellor 
Franklin D. Murphy after being presented 
an honorary degree of Doctor of Humane 
Letters." 


Actually, the event was more tumultuous 
than the caption suggests. In an earlier 
post, | noted that Jim Klain gave a talk 
about the history of Royce Hall on August 
11. Klain was in charge of campus events, 
not just Royce Hall. In response to a 
question about the most difficult event he could remember, he spoke of the granting of an 
honorary degree to the Shah of Iran. There were students from Iran protesting and an 
airplane overhead pulling an anti-Shah sign. 





What Retirees Are Being Told by UCOP About 
Possible Changes in Reti... 


Sunday, August 15, 2010 


Judgment Day is Coming from the Post-Employment 
Benefits Task Force According to the “New Dimensions” 
Benefits Newsletter for UC Retirees, July 2010, published 
by UC Human Resources at UCOP. Below is the relevant 
article: 


Post-Employment Benefits Task Force to Send 
Recommendations to President Yudof 


Predictable but reduced UC contributions for retiree 
health premiums and changes in eligibility for retiree 
health benefits for many future UC retirees are among the 
options the Post Employment Benefits Task Force is 
considering sending to UC President Mark G. Yudof. After 
more than a year of study, discussion and wide 
consultation, the task force is now completing its work, 
and plans to send its report recommendations for changes to the UC Retirement Plan, 
retiree health benefits and funding of the pension and retiree health benefits to Yudof by 
early August. 


UDGMENT D 


DN PAY-PER-VIEW - SUNDAY MAY 17` £ 
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The task force has been charged with developing options for balancing the long-term 
costs of postemployment benefits with the need to be competitive. “Our focus has been 
on how to sustain these benefits,” said Randy Scott, executive director of talent 
management and workforce development and UC staff lead on the project. 


The greatest impact on current retirees is likely to be predictable and scheduled phased- 
in reductions in the level of UC’s contribution to retiree health premiums from the current 
average of 89 percent. 


Dr. Charles Hess, former chair of the Council of UC Emeriti Associations and chair of the 
task force retiree health benefits work group, points out that UC’s retiree health benefits 
are higher than those of comparable universities. “The University of Michigan is in the 
process of doing what we’re discussing—decreasing contributions to retiree health.” 


The task force is also considering recommendations to mitigate the effect on retirees who 
might be more adversely affected, said Hess. This includes, for example, those who are 
under age 65 and not yet eligible for Medicare and a smaller group, 65 and older who 
were not coordinated with Social Security and are not otherwise eligible for Medicare. 


“Retirees over 65 not eligible for Medicare have saved the university money over the 
years because UC did not pay into Social Security for them,” said Scott. “The retiree 
health work group and the task force feels strongly that we should make every effort to 
mitigate the impact on these retirees.” 


For the under age 65 group, the task force is considering whether their health premiums 
should continue to be blended with those of active employees, which lowers the retirees’ 
premium cost and thereby keeps premiums more manageable as the UC contributions 
decrease. The task force is also looking at recommendations that would change eligibility 
criteria for retiree health benefits for future retirees. For example, one option would be to 
raise the minimum eligibility for an employer contribution to retiree health from the current 
age 50 to age 55. Changes to the current graduated eligibility formula whereby those with 
10 to 20 years of service receive a percentage of the UC premium contribution are also 
being discussed. 


If implemented, the retiree health options could reduce UC’s current unfunded liability 
from $14 billion to between $9 and $10 billion. As for the pension, nothing will change for 
current retirees, says Marian Gade, chair of the Council of UC Retirement Associations 
(CUCRA) and a member of the task force pension workgroup. “We are among the 
fortunate people in the world who have a stable pension and will continue to have one,” 
she said. “The university will continue to pay the benefits we’ve earned, and we will not 
have to contribute to the pension plan.” 


The pension work group is considering several recommendations including a new UCRP 
tier for new employees with different minimum retirement age and age factors, a defined 
contribution plan option for some workers, and future levels of employer and employee 
contributions to the UC Retirement Plan. 


Once the Task Force delivers its report, much work will remain, says Scott. The President 
will review the recommendations and decide which to discuss with the Regents. 
Consultation with the Academic Senate, the UCRS Advisory Board, and other UC 
leadership will continue. Changes are subject to collective bargaining with represented 
groups. 
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NOTE TO LANL and LLNL RETIREES: Post-Employment Benefits Task Force proposals 
will have no effect on your retirement income or retiree health benefits. 


The entire newsletter is available at 
http://atyourservice.ucop.edu/forms_pubs/newsletters/nd_2010_jul.pdf 


Music - especially if you didn't click on the selection at the earlier post on the UC-Merced 
med school - at: 


A Bit of History: UCLA Determines What 
Happens to You When You Drin... 


Sunday, August 15, 2010 


The caption for this July 18, 1965 photo from 

the LA Times about an experiment at UCLA 
by a faculty member of that era reads: ONE 
FOR SCIENCE-Phillip Zuckerman, wired for 
reaction, drinks vodka and tomato juice while 
Dr. Richard F. Docter prepares to study 
reactions. Experiments are helping determine 
extent of drinker's feeling of mental alertness. 





Where Is the State Budget? 
Sunday, August 15, 2010 


The picture on the left is from happier 
times in 2006 when a state budget was 
being signed. But there is no evidence that 
we are going to see anything like that in the 
next few days. The Sacramento Bee today 
has a brief summary of Democratic vs. 
Republican current positions on the budget 
at: 


http://media.sacbee.com/smedia/2010/08/1 
4/23/7\|W15BUDGETA3.source.prod_affiliat 





e.4.pdf 


Exactly where the governor is on all this is unclear. Of late, the governor has been talking 
about needing various reforms - not necessarily related to the immediate budget - as part 
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of the deal. One of these is public pension reform. The governor has signed contracts 
with various state unions which raise employee contributions to their pensions - which 
does not seem like a major structural change. There is, however, a 2-tier element, 
although the lower-tier is still defined-benefit, not the defined contribution plan 
conservatives want. But these contracts have been trumpeted by the governor as moves 
in the right direction. If that is all he wants, there would not be a big stumbling block to a 
budget deal stemming from the pension area. But at other times he has spoken of two- 
tier pension type changes. 


The governor has also cited some kind of rainy-day fund as a needed reform. In fact, the 
general fund has always had a reserve. When the governor and the legislature put Props 
57 and 58 on the ballot in 2004 - part of the budget fix of that era - there was an 
additional reserve created. But as more recent events show, it is hard to enforce such 
saving when the money runs out. To create a third reserve, or to fiddle with the reserve 
created by voters in 2004, you would need a constitutional amendment. There is no way 
at this point that such an amendment could be put before voters before the governor 
leaves office in early 2011. Of course, the legislature could agree to put some kind of 
amendment on the ballot in the future, after he departs. Maybe the governor would 
consider that sufficient - who knows? 


Note that as far as a gubernatorial legacy is concerned, aspects of what the governor 
would like to leave are in the hands of voters in November. There is an initiative which 
would suspend the state's greenhouse gas law, AB 32. The governor considers AB 32 
part of his legacy. It brought him national and international recognition - including a 
speech at the UN - as an environmentalist. So he is opposing the initiative and has 
recruited George Shultz to lead the charge. He also favored taking redistricting out of the 
hands of the legislature and an initiative was passed in 2008 doing just that. But on the 
November ballot there is an initiative to repeal the 2008 proposition - which the governor 
obviously opposes. In both of these legacy-related matters, however, there is no way to 
condition a budget deal on them. Voters will decide; not the legislature. 


Meanwhile, the Democrats' plan would require a 2/3 vote in part. Among other items, they 
have a program which raises certain taxes, including the income tax, that are deductible 
from federal income tax. In their calculation, taxpayers would come out ahead due to the 
deduction. Problem is that the LAO says middle-income taxpayers would net come out 
behind. Even if it could be shown that every tax bracket benefited from the plan, the 2/3 
vote remains an obstacle. There is another Democratic plan involving an oil severance 
tax, borrowing, etc., which has been claimed to avoid the 2/3 requirement. But there are 
legal questions about the plan and no one will lend money to the state based on a plan 
that could go poof. 


In a recent speech to a Hispanic business group, the governor said that a deal might be 
reached by the end of August. (You can hear the speech - which also includes remarks 
about wanting reforms of pensions and a rainy-day fund by going to 
http://www.gov.ca.gov/multimedia and clicking on the video for Aug. 13, 2011.) The 
solution is somewhere in the future http://www. youtube.com/watch?v=QhzbzwPNgXA but 
whether it is the next 2 weeks (the end of August) is unclear. 
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Free to Choose to Rent or Buy Your Milton 
Friedman Textbook at UC-B... 


Sunday, August 15, 2010 


An article in the Oakland Tribune reports that UC- 
Berkeley has a textbook rental (rather than purchase) 
plan to hold down student costs. 


E x c er p t f roo m 
http://www. insidebayarea.com/oaklandtribune/localne 
ws/ci_15773670 


BERKELEY -- UC Berkeley students may have a 
tough time finding a room to rent before classes start 
Aug. 26, but they won't have any trouble renting 
another back-to-school staple: textbooks. 


The Cal Student Store now allows students to rent 
select course texts for the semester, a less- 
expensive option that can save students nearly half 
the cost of new books and offers a significant savings over even used books. Most 
students spend about $1,000 a year on textbooks, according to campus figures. 





"I'm renting this textbook because it's cheaper," said second-year student Natalie 
Fakhreddine, who plans to major in business. "It's easy to do." 


For her and other economics students, the rental program means "Free to Choose" by 
the late Milton Friedman is $6.75 to rent, compared with $15 if purchased new or $11.25 
used. 


Note: The late Milton Friedman was said by Gov. Schwarzenegger to be his favorite 
economist. 


Further Info on the UCLA Faculty Center Issue 
Sunday, August 15, 2010 


A few days ago, | posted information about 
a possible temporary (3 year!) closing of 
the UCLA Faculty Center while a residential 
learning center was constructed at its 
current location. Concern has been 
expressed about the viability of the Center 
during such a long closure. You can find 
the posting at 


http://uclafacultyassociation.blogspot.com/2 
010/08/no-faculty-center-for-3-years.html 





UCLA Faculty Association Blog: 2009-2010 


141 


142 


As further background, you may be interested in a report tracing the history of the Center 
from 1928 to 2004 which also includes discussion of similar faculty centers at other UC 


campuses. It is available at 


http://docs.google.com/fileview?id=0BzVLYPK7QI_40GQ1Y2QyZTAtYT YZOCOOMTQyL 
WJIMDItY TAYMWIINGYzZjRI&hl=en&authkey=CJCuS55YG 





Another Web Wonder: The SkipClass Calculator 
Monday, August 16, 2010 












































http://www.skipclasscalculator.com/ 


Rising Bus Fares to UCLA But Free Rides at 


CSULB 
Monday, August 16, 2010 





BruinGO! 


An earlier post on this blog pointed to 
rising bus fares for students, faculty, and 
staff at UCLA under its BruinGO! program. 
Not so at CSU-Long Beach where bus rides 
are free to students, faculty, and staff - and 
transit usage is up as a result. See the 
article below. 


The earlier post is at 
http://uclafacultyassociation.blogspot.com/2 
010/08/rising-bus-fares-to-ucla-whole- 
story.html Check out that earlier post for a 
reference to Prof. Don Shoup's review of 





See also http://uclafacultyassociation.blogspot.com/2010/08/electronic-real-time-signage- 





for-santa.html 


CSULB students will get a free ride on Long Beach buses 


Long Beach Press-Telegram 


UCLA Faculty Association Blog: 2009-2010 


Posted: 08/13/2010 07:06:49 PM PDT 
Updated: 08/13/2010 07:10:52 PM PDT 


LONG BEACH - Starting Monday, all Cal State Long Beach students enrolled in the fall 
semester, as well as faculty and staff, will be able to ride for free on all Long Beach 
Transit buses. 

The U-PASS program, which is paid for by CSULB, started in September 2008 and 
increased Transit ridership from 1,200 average daily boardings to more than 7,000 daily 
boardings. The program was discontinued during the summer, but will start for the 


coming academic year. 


Free rides for CSULB identification card holders will continue through the fall semester 
until Dec. 23, and then start up again for the spring semester... 


Full article at http://www.presstelegram.com/news/ci_15772489 


Music at: 


NY Times Debate on Aging Professoriate 


Monday, August 16, 2010 


The New York Times website today features a 
debate among various academics about the 
problem (some don't think it is one) of professors 
who don't retire. One participant calls for 
reinstatement of mandatory retirement. 
(Mandatory retirement for faculty was ended 
under federal law in the 1980s.) None of the 
participants notes that under a defined-benefit 
(DB) pension, such as we have at UC, there is a 
strong incentive to retire. Long-service 
employees under DB pensions lose one year of 
pension for each year they don't retire. You can 
end up working for nothing if you stay. 
Universities that have defined-contribution (DC) 
plans such as TIAA-CREF do not have a built-in 
incentive to retire. While it is unlikely that we will 
see a change in federal law bringing back mandatory retirement for faculty, perhaps we 
should have mandatory education for Regents about the behavioral effects of DB vs. DC 
pensions as they consider various two-tier plans in the near future. 





The NY Times discussion is at http://www.nytimes.com/roomfordebate/2010/08/15/aging- 
professors-who-wont-retire?hp 





PS: Pet peeve. The intro to the article contains the following statement: 


"While professors of any age despair at the limited opportunities for their students, do 
they see themselves as influencing this tight market?" 


In fact, as any labor economist could point out, the proper terminology to characterize the 
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labor market nowadays for academics (and everyone else) is loose, not tight. A tight 
labor market is one characterized by high demand and even labor shortages. A loose 
labor market is characterized by low demand and surplus job seekers. To keep this 
terminology straight, take a look at the most widely read item | ever wrote - reproduced 
from a page of a textbook | also wrote at: 


http://docs.google.com/fileview?id=1wSBiOgjELugoRVQ1 OfYrNiVUEGKr3TgrhORmO0CVO 
ApekV_-AnFyZyQkd4L2|l&hl=en&authkey=CPv6kKQP 





"Transparency" Bill Would Affect UC Campus 
Foundations 


Tuesday, August 17, 2010 


Bill aims to increase transparency at UC, 
CSU (excerpts from full article) 


By ROBIN HINDERY, Associated Press 
Writer 


August 16, 2010, San Francisco Chronicle 


(08-16) 17:29 PDT Sacramento, Calif. (AP) 





Foundations and auxiliary organizations linked to California's public colleges and 
universities would be subject to increased scrutiny under a bill approved Monday by the 
state Assembly. 


Lawmakers voted unanimously to require those organizations to comply with the 
California Public Records Act. A loophole in the law previously has allowed the nonprofits 
to bypass the disclosure requirements that apply to higher education institutions. 


In a 2001 case involving Fresno State University, a state appeals court ruled that 
auxiliary associations were not subject to the public records law because it offers only a 
limited definition of what constitutes a public body. However, the court expressed the 
opinion that those agencies should not be considered exceptions... 


The 93 auxiliary bodies and foundations at California State University campuses control 
more than $1.3 billion, according to the CSU chancellor's office. The 10 UC campus 
foundations brought in a combined total of nearly $564 million in donations during the 
2008-09 academic year, according to the UC Office of Institutional Advancement. 


Earlier this year, the CSU Stanislaus Foundation came under fire for refusing to disclose 
the fee paid to former vice presidential candidate Sarah Palin for a June fundraising 
appearance. In July, the nonprofit revealed it had paid the former Alaska governor 
$75,000 for her 40-minute speech... 


$B330 will return to the state Senate for a final floor vote before heading to Gov. Arnold 
Schwarzenegger's desk. 
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The governor vetoed a similar bill last year, saying it could scare off donors and 
volunteers by compromising their privacy. SB330 aims to prevent another veto by 
exempting most volunteers and donors who wish to remain anonymous. 


http://sfgate.com/cgi-bin/article.cgi?f=/n/a/2010/08/16/state/n152149D56.DTL 


Music at: 


Sweeping Pension Changes by New Governor 
Could Cover UC if Regents ... 


Tuesday, August 17, 2010 


While the article below refers only to 
CalPERS and CalSTRS, as has been noted 
in prior posts, UC is in danger of having its 
pension system covered by some sweeping 
initiative that would cover all public 
pensions in California. A new governor 
takes office in early January 2011. Unless 
UC has a plan of its own - and unless the 
Regents push for UC autonomy as other 
statewide policies are debated - the 
consequences could be unfortunate. 


Note part in bold italics below. 





Pension reform: Brown picks up where he 
left off (excerpts) By Ed Mendel 
calpensions.com 7/31/10 In his last year as governor, Jerry Brown’s budget proposal said 
it was possible for state workers to retire at age 62 and receive more than 100 percent of 
their final salary from CalPERS and federal Social Security. He proposed lower pensions 
for new hires, arguing that 70 percent of final salary is a “common standard” for 
maintaining a standard of living in retirement that is similar to the one when working. The 
lower pension would result in lower annual contributions to CalPERS, savings that could 
be passed on to both the state and the workers. The change would have to be negotiated 
with labor unions and enacted through legislation... Unlike Whitman, Brown is not 
advocating that new state hires, with the exception of police and firefighters, be switched 
from pensions to 401(k)-style individual investment plans, now common in the private 
sector. But he continues to advocate negotiating a “two-tier” system giving most new 
state workers a lower pension formula requiring them to work longer to earn full 
retirement... Like Schwarzenegger, who has tentative agreements with a half dozen 
unions to cut pensions, Brown would increase worker pension payments to 10 percent of 
their pay, up from 5 to 8 percent. The state contributes 20 percent of pay for 
miscellaneous workers. Under the “2 at 55” formula a state worker with 40 years of 
service can retire with a CalPERS pension equal to 100 percent of pay. There is no cap, 
so it’s possible for a worker with more than 40 years to retire with a pension greater than 
final pay. State miscellaneous workers receive Social Security in addition to their 
pensions. The Highway Patrol, state firefighters and others in the “safety” classification do 
not receive Social Security, but have more generous pensions than miscellaneous 
workers. The state’s annual payment for Social Security, 6.2 percent of pay, was $639 
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million in fiscal 2008-09, the latest data available. Workers also contribute 6.2 percent of 
their pay to Social Security. With Social Security, state retirement costs total about $7 
billion this fiscal year: CalPERS $3.8 billion, California State Teachers Retirement System 
$1.2 billion, and retiree health $1.4 billion. Non-teaching school employees, the largest 
group in CalPERS (38 percent of the 1.6 million active and retired members), receive 
Social Security. A long-standing issue is that teachers in CalSTRS do not receive Social 
Security. 

Brown’s new eight-point pension reform plan does not mention combined pension and 
Social Security retirement pay. But the concept was a key part of a pension initiative a 
group unsuccessfully tried to place on the November ballot this year. The initiative would 
have pushed back full retirement ages for all new workers by nearly a decade or more. 
For workers not in “safety“ police and fire jobs, full retirement would have been the same 
as Social Security, 65 to 67 depending on birth date. The formula would have been 1.65 
percent of final pay for each year served in non-safety jobs not covered by Social 
Security. In non-safety jobs covered by Social Security, the formula was 1.25 percent. 
The president of the group sponsoring the initiative, Marcia Fritz of the California 
Foundation for Fiscal Responsibility, thinks Brown’s eight-point pension reform plan is a 
big step in the right direction. “I like it,” Fritz said. “My board doesn’t agree with me.” 
Fritz said she has been talking to a labor representative about a “hybrid” plan. Salary up 
to a certain level, for example $50,000 a year, could be covered by a pension. Then any 
part of a salary above $50,000 would be covered by a 401(k)-style plan. “I’ve been 
saying, ‘If you guys don’t get on this, you could lose control,” she said. Fritz said 
Whitman, riding a wave of mistrust of government, may have an edge in the race for 
governor. She said the wealthy Whitman could easily finance a drive to place a pension 
on the ballot. “Unions have got to know that happens if she gets in,” said Fritz. Full 
article at: http://calpensions.com/2010/07/31/pension-reform-brown-picks-up-where-he- 
left-off/ 


That Rank Smell Is From US News & World 
Report 


Tuesday, August 17, 2010 


The US News & World Report rankings of 
universities by name are available at 
http://colleges.usnews.rankingsandreviews. 
com/best-colleges/national-universities- 
rankings/order+college_sort_name/page+7 





Ranks are as follows: 

UC-Berkeley 22, UCLA 25, UC-San Diego 
35, UC-Santa Barbara and UC Davis tied at 
39, UC-Irvine 41, UC-Santa Cruz 72, UC- 
Riverside 94. Apparently, UC-Merced 
doesn't rank. 


Music at: 
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Help for the UC Budget? The Pension Fund? 
Tuesday, August 17, 2010 


From President Yudof's Facebook page 
today comes the information below. 
Question: Can we use the coin for the UC 
budget? Maybe put it in the pension fund? 


Rare Coin Discovered in Israel 


by Mark Yudof on Tuesday, August 17, 
2010 at 11:45am 


Congratulations to my good friend Andrea 
Berlin, a distinguished archeologist, who 
was part of an American team that 
discovered the heaviest gold coin ever 
found in Israel. The find, at Tel Kedesh 
archeological dig site, near Israel's border with Lebanon, dates to 190 BCE, exactly when 
a final peace treaty was established between the Ptolemies of Egypt and the Seleucids of 
Syria. Andrea tells me this suggests that the Ptolemies and Seleucids made peace at Tel 
Kedesh, making Kedesh kind of "an ancient Appomattox." 


Likely Death of Public Pension Anti-Spiking Bill 
Will Keep Issue Al... 





Wednesday, August 18, 2010 


From the LA Times today at 
http://www.latimes.com/news/local/la-me- 
0818-pension-reform- 
20100818,0,3115924 print.story comes the 
word that a pension "spiking" reform bill has 
been watered down. The governor says he 
won't sign it. Such a bill might have defused 
some of the tension and controversy 
around the public pension area - which 
could easily lead to a ballot initiative that 
U B would encompass UC's pension. This 

development underlines the need - 
emphasized in prior posts - for the Regents 
to have a plan for UC in place by January. 








Note: "Spiking" refers to an ability by employees to inflate final earnings for the pension 
calculation by adding in such items as overtime pay, unused vacation, etc. UC's pension 
has good controls on spiking, unlike some other public pensions. But it could still be 
dragged into the larger statewide controversy. 


Excerpts from the article: 
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California pension reform effort loses support 


The bill's sponsor, state Controller John Chiang, and 
others say it has become so watered down that it would do 
little to prevent public employees from spiking their end-of- 
career paycheck. 


By Catherine Saillant, Los Angeles Times, Aug. 18, 2010 


Legislation intended to curb pension spiking has become so watered down that it would 
now do little to prevent California public employees from boosting their end-of-career 
paychecks, critics say, prompting reform advocates and bill sponsor state Controller John 
Chiang to withdraw support. 


Assembly Bill 1987 had been touted as an end to the pension boosting that occurs when 
public employees add unused vacation, sick time and other benefits to their final year's 
compensation in order to drive up pensions. 


But as debate over public pensions flares in the wake of reports of inflated salaries and 
pensions in scandal-plagued Bell, reform advocates say that union-backed amendments 
to the bill have neutered its beneficial effects. 


"It allows unions to negotiate what items of pay will be included in final compensation," 
said Marcia Fritz of the California Foundation for Fiscal Responsibility. "We should be 
taking away the candy, not adding more." ... 


It's not just pension reformers calling for changes in the legislation. The California State 
Assn. of Counties, a local government lobbying group, has withdrawn support along with 
Chiang, the state controller. ... 


An official in Gov. Arnold Schwarzenegger's office said the governor would not sign the 
amended legislation. As written, it "fails to truly address the problem of pension spiking," 
said spokeswoman Andrea McCarthy. ... 


Furloughs of State Workers Resume 
Wednesday, August 18, 2010 


The hold on state furloughs was lifted by the California Supreme Court while it considers 
various legal challenges to the governor's furlough orders. With UC furloughs ending 
soon, this development potentially puts the university in a difficult position. However, 
absent a change in Regental policy - which realistically is not on the table - UC furloughs 
will end on schedule. On the state Supreme Court's action, see 
http://blogs.sacbee.com/the_state_worker/2010/08/breaking-news-furloughs-back-o.html 
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Two Prominent Dems Join With Governor on 
Public Pensions 


Thursday, August 19, 2010 


F r o m 
http://www.capitolweekly.net/article.php?xid=z2hom7a 
y9rt20f# The call for pension reform received an 
unexpected boost from an unlikely source this week -- 
former Gov. Gray Davis. In an interview with Reuters, 
Davis said reforms advocated by Gov. Arnold 
Schwarzenegger will make it easier for whomever 
holds the job next, and he praised Schwarzenegger for 
pushing for changes in the state pension system -- 
changes that Davis said were now inevitable. 

















“With ... the open primary and redistricting reform, at least 20% of the Legislature will 
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have its interests properly aligned, and they will be punished [by voters] if they don’t solve 
big problems,” he said. “Right now, the Legislature is punished if they do solve big 
problems. But help is on the way for the next governor.” 


Of course, Davis is the one who is often blamed for boosting state worker pay and 
increasing pension benefits. The Schwarzenegger administration, led by David Crane, 
points to a measure signed by Davis in 1999 — SB 400 — is blamed for part of the current 
mess. ... 


In the past, former Assembly leader and San Francisco Mayor Willie Brown has also 
endorsed the governor on public pensions. 


What all these endorsements from Democrats mean is that momentum is building for 
something to happen on pensions - and, as | have previously posted (ad nauseum some 
would say), UC needs to have a plan in place soon to avoid being swept into some kind 
of statewide reform. 


PS: It goes without saying that on the political spectrum on the right, virtually any pension 
is now a scam: hitp://totalobuzz.ocregister.com/2010/08/17/sidhu-pledges-to-be-pension- 
free/39319/ 


UPDATE: And now Democrats attack Republicans for having pensions 
http://blogs.sacbee.com/capitolalertlatest/20 10/08/bera-takes-aim-at-lungrens-pen.html 


UC Will Front Cal Grants Held Up By Lack of 
State Budget 





Friday, August 20, 2010 


Excerpt from Sacramento Bee, 8/20/10. 
Froo cash for collego 


Cal It is a perilous time to be a college student 
depending on the state of California to get 
Grant : 3 


through school. 





Some 335,500 students going to California colleges this fall have qualified for Cal Grants 
because their family incomes are so low. They need the grants to pay tuition, buy books 
or cover basic living expenses. 


But without a budget for the 2010-11 year, the state is not sending out any Cal Grants. 


State budgets have been late for so many years now that larger institutions have 
adapted. Campuses in the University of California and California State University 
systems will front the Cal Grant money to their students, then get reimbursed when a 
budget is signed. 


But at most community colleges and some private schools, California's poorest college 
students are in limbo until lawmakers hammer out a budget deal — now more than seven 
weeks late. 
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Full story at http://www.sacbee.com/2010/08/20/297 1227/civics-lesson-for-california- 
college.html 


ASUCLA Bookstore Beware 
Friday, August 20, 2010 





Excerpt picked up from Inside Higher Ed & from 
dailypress.com/news/newport-news/dp-nws-cnu- 
bookstore-20100819,0,745171.story 


August 19, 2010 


NEWPORT NEWS — Students wandering Christopher 
Newport University's campus next year looking for the 
bookstore won't find one. 


The annual college tradition of buying and selling 
textbooks will have to take place online for CNU 
students. The university announced Thursday that it's 
shutting down its bookstore in the David Student Union 
and launching a textbook website instead. The change 
happens Jan. 1, 2011. 





The decision to close the store is based on student buying patterns and the proliferation 
of online competition, according to CNU. Students have begun flocking to websites that 
sell discounted books, e-books, and textbook rentals, officials said. 


This Could Never Happen at UCLA Given Our 
Moral Minds 


Saturday, August 21, 2010 
August 20, 2010, NY Times (excerpt) 


Harvard Finds Scientist Guilty of Misconduct 
By NICHOLAS WADE 


Harvard University said Friday that it had found a 
prominent researcher, Marc Hauser, “solely responsible” 
for eight instances of scientific misconduct. 


Hours later, Dr. Hauser, a rising star for his explorations 
into cognition and morality, made his first public statement 
since news of the inquiry emerged last week, telling The 
New York Times, “I acknowledge that | made some 
significant mistakes” and saying he was “deeply sorry for 
the problems this case had caused to my students, my 
colleagues and my university.” 
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Dr. Hauser is a leader in the field of animal and human cognition, and in 2006 wrote a 
well-received book, “Moral Minds: How Nature Designed Our Universal Sense of Right 
and Wrong.” Harvard’s findings against him, if sustained, may cast a shadow over the 
broad field of scientific research that depended on the particular research technique often 
used in his experiments. 


Full article at http://www.nytimes.com/2010/08/21/education/21harvard.html?_r=1&hp 





The Rent, The Rent! University Head’s Housing 
Raises Ire 


Sunday, August 22, 2010 
August 21, 2010, NY Times (Bay Area Edition) 


University Head’s Housing Raises Ire 
By STEVE FAINARU 


Five minutes before midnight on June 30, movers hauled the last boxes from a 
spectacular rented home in the Oakland Hills. The tenant’s lease was about to expire, 
and in his haste to get out, he left behind thousands of dollars of damage to the 
hardwood floors and Venetian plastered walls. 


The tenant was Mark G. Yudof, president of the University of California. His midnight 
move was the latest chapter in a two-year housing drama that has cost the university 
more than $600,000 and has drawn senior U.C. officials into an increasingly time- 
consuming and acrimonious ordeal over the president’s private residence. 


The effort to resolve Mr. Yudof’s housing problems has taken place while the U.C., the 
nation’s largest and most prestigious public university system, struggles with one of the 
worst financial crises in its history, including layoffs, student protests and tuition 
increases. 


After six years as chancellor at the University of Texas, Mr. Yudof arrived here in 2008, 
vowing to bring fiscal responsibility to the 10-campus U.C. system. He chose not to live at 
university-owned Blake House, the traditional presidential mansion, which the university 
estimates requires $10 million of renovations and repairs. 


Instead, Mr. Yudof, 65, moved with his wife into a 10,000-square-foot, four-story house 
with 16 rooms, 8 bathrooms and panoramic views. He said he needed the house, which 
rented for $13,365 a month by the end of the lease and was paid for by U.C., to fulfill his 
obligation to host functions for staff members, donors and visiting dignitaries. 


Mr. Yudof held 23 such functions over a two-year period, according to the university. He 
also ordered a list of improvements and repairs — including air conditioning and 12 
phones — that drove up costs and, according to staff members, tied up university officials 
in meetings and lengthy negotiations on issues ranging from water bills to gopher 
eradication. 


After the Yudofs vacated the property at the end of June, Brennan Mulligan, the landlord, 
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informed university officials that he intended to keep the U.C.’s $32,100 security deposit. 
Mr. Mulligan requested an additional $45,000 to cover the repairs for hundreds of holes 
left from hanging art, a scratched marble bathtub, a broken $2,000 Sivoia window shade 
and other claims. 


“At some point, | got a call from the general counsel, and I’m like, ‘Why am | talking to the 
general counsel?’ ” said Mr. Mulligan, 40, a boyish Hong Kong-based business 
consultant and a U.C. Berkeley graduate who bought the Oakland house in 2003 after 
selling his bike-messenger bag company, Timbuk2. 


“To me it’s like, ‘Is this how they spend their time?’ ” Mr. Mulligan said. 

Among Mr. Mulligan’s list of complaints was the university’s failure to respond to a May 
2010 notification from the East Bay Municipal Utility District that the district suspected a 
water leak on the property. By the time the leak was discovered, shortly after Mr. Yudof 
moved, the house’s bimonthly water bill had spiked to nearly $5,000 and 1.2 million 
gallons of water had trickled into the Oakland Hills, according to copies of the bills. 


“It took the plumber 10 minutes to find the leak, literally 10 minutes,” Mr. Mulligan said at 
an evening interview at the house, the lights of San Francisco visible beyond the glass 
façade of the living room. “There was a broken pipe and a pool of water and | was just 
like, ‘Wow, this looks like that oil leak in the Gulf of Mexico. It’s just coming out.” 


Mr. Yudof said he was unaware of the leak. 


On Aug. 5, Mr. Yudof’s aides presented Mr. Mulligan with a settlement agreement that 
would allow him to keep the security deposit and receive an additional $19,759.05. The 
university presented the written agreement to Mr. Mulligan on the same day The Bay 
Citizen filed a public-records request for information about the university's expenditures 
on the house. 

On Aug. 8, Mr. Yudof killed the deal. 


He said he had been aware of the university’s discussions with Mr. Mulligan but balked at 
the settlement when he learned about the “outrageous and ridiculous” terms. He said his 
decision was unrelated to the public-records request. 


“I thought it was totally inappropriate what they were doing,” Mr. Yudof said of his staff. “I 
don’t have to sign a settlement proposal drafted by the staff on this or any other matter. 
And | didn’t.” 


In an interview last week, Mr. Yudof attributed the housing problems and higher-than- 
expected costs to Mr. Mulligan, whom he described as “the landlord from hell.” 

He said Mr. Mulligan was often unresponsive to maintenance requests, and in one 
instance missed a payment to a vendor, forcing the university to pick up the tab for a 
significant repair. 

According to university records, U.C. spent $19,423 to repair a two-person elevator that 
sometimes stalled between floors. E-mails released by U.C. under The Bay Citizen’s 
records request show that Mr. Yudof’s wife, Judith — who has knee problems that make 
it difficult to climb stairs — gently implored Mr. Mulligan to pay a delinquent bill from the 
elevator’s installer, which refused to service the elevator until the bill was paid. 


The university ultimately used another company to repair the elevator; on one occasion 
U.C. paid $3,180.24 in overtime ($530.04 per hour) to complete the work, according to a 
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copy of the bill. 


Mr. Mulligan said he unknowingly missed the payment to the elevator company but then 
immediately sent a check by express mail. He said he did not see a bill from the 
university until he entered into negotiations for damages two years later and U.C. officials 
sought reimbursement. 


The university paid $70,806.73 to move Mr. Yudof to Oakland from Texas and 
$39,107.30 to move him again when Mr. Mulligan refused to extend the lease. The frantic 
move from the Oakland location lasted from 7:30 a.m. to 1:45 a.m. the next day, 
according to billing records. During the three-week search for a new house, the Yudofs 
took up residence in a discounted suite at the Claremont Hotel & Spa in the Berkeley 
Hills, at a cost of $8,394.16 to the U.C. 

“| don’t think it was a good experience,” Mr. Yudof said, referring to living in the Oakland 
house. “Under the circumstances, it was the best | could do.” The home was comparable 
to that of other university presidents, he added. 


The U.C. spent $127,443 on security at the house, following threats against Mr. Yudof 
and several visits to the house by protesters. 


Despite the near settlement, university officials said they intended to go to mediation with 
Mr. Mulligan and were prepared to litigate to recover the security deposit and other 
damages. 

The money spent on the house came from a private endowment. It was a relatively small 
sum for a $20 billion, 180,000-employee public university that supports 10 campuses, five 
medical centers and a national laboratory. But the lavish spending and the numerous 
hours spent by university officials managing Mr. Yudof’s personal affairs have chafed 
some members of his team. 


“He essentially turned the Office of the President into his personal staff,” a university 
official said. 


Much of the activity took place out of public view. The Office of the President filed at least 
six reports of “interim actions” related to the house that took place between public 
meetings of the Board of Regents. 


Mr. Yudof and his wife have settled into a new home in Lafayette. The rent is $11,500 a 
month. The house “potentially will save the university as much as 25 percent of what was 
required to maintain the previous residence,” according to a report filed to the board. 


The new house is 4,837 square feet, less than half the size of the Mulligan residence. 
Tucked in the new lease is a provision designed to help protect the landlord against 


damages incurred. “Landlord must approve any items affixed to the walls,” it reads. 


http://www.baycitizen.org/education/story/uc-presidents-housing-raises-ire-and/ 
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UCLA Researcher "Firing" Questioned in 
Newspaper Editorial 


Monday, August 23, 2010 


A case of a UCLA researcher, James E. Engstrom, 
who was reported soon to be "fired," has been 
making the rounds of the Internet and has now 
penetrated print media. See below. It is not clear to 
me exactly the nature of the appointment involved 
from web sources. Dr. Engstrom's official UCLA 
webpage is still active at 
http://www.cancer.ucla.edu/index.aspx?page=645&r 
ecordid=83 


Dr. Engstrom's work apparently is controversial 
because it questions ill-health effects of diesel and 
other pollutants and from tobacco. Googling his 
name pulls up various controversies surrounding his 
work and related personnel actions. 





| have no other info on this matter beyond what is floating around on the Internet. But we 
are likely to hear more about it. 


So much for academic freedom at UCLA 


San Diego Union-Tribune 
Saturday, August 21, 2010 at midnight 


From http://www.signonsandiego.com/news/201 0/aug/21/so-much-for-academic- 
freedom-at-ucla/ 


In December 2008, this editorial page broke the story that the California air board 
scientist whose research led to the adoption of sweeping, costly new rules governing 
diesel emissions had lied about his academic background. We also reported that air 
board Chairwoman Mary Nichols did not inform all members of the air board about Hien 
Tran’s academic fraud before their vote earlier that month to adopt the diesel rules. 


Tran’s deception was uncovered by UCLA epidemiologist James Enstrom, who looked 
into Tran’s background because he felt Tran’s diesel study was shoddy and incomplete. 


Twenty months later, Nichols has never been held to account. Tran was demoted but not 
fired by the air board. Enstrom, meanwhile, is on the brink of being fired by UCLA after a 
secret vote of the faculty in the Environmental Health Sciences Department. The official 
reason: Enstrom’s “research is not aligned with the academic mission of the department.” 


So much for academic freedom. Enstrom’s colleagues appear to be punishing Enstrom 
for embarrassing Nichols, the former director of the UCLA Institute of the Environment, 
and for questioning conventional wisdom on some environmental issues. Yet Enstrom’s 
diesel emissions research, which undercuts air board claims that such emissions have a 
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big death toll in California, has not been refuted. His dismissal letter doesn’t criticize his 
work. His admirers include Robert Phalen, who co-directs the Air Pollution Health Effects 
Laboratory at UC Irvine. Meanwhile, the air board admitted in April that it had grossly 
exaggerated diesel emissions from off-road construction equipment. 


This picture doesn’t add up. What’s happening to Enstrom is wrong. 


Order! Order! Another University Ranking 


Tuesday, August 24, 2010 





The Washington Monthly has a ranking of 
universities which puts an emphasis on such factors 
as "social mobility." The top schools in its ranking 
are UC-San Diego, UC-Berkeley, and UCLA in that 
order. Perhaps more interesting than the rankings is 
that you can look at such factors as the percent of 
students receiving Pell grants. 


For details, go to 
http://www.washingtonmonthly.com/college_guide/r 
ankings_2010/national_university_rank.php 





Robbed Blind: Governor is Heating Up Verbal 


Campaign on Public 
Tuesday, August 24, 2010 


Gue ~ a 





Pens... 


The rhetoric around public pensions in California 
is heating up, as the excerpt below from a longer 
p i e c e a t 
http://blogs.kqed.org/capitalnotes/2010/08/24/bud 
get-55-robbed-blind/#more-6347 suggests. As 
indicated in my previous posts on this issue, all of 
this rhetoric on pensions points to the need for a 
Regental plan for UCRS to be in place before the 
next governor takes over. But, of course, it 
matters what this plan will be. Note that the 1999 
law which the governor decries below did not deal 
with UC's pension. So we are potentially being 
pulled into a CalPERS issue. 





Budget +55: "Robbed Blind" August 24, 2010, 1:53 pm * Posted by John Myers 
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You never can tell whether a ratcheting up of rhetoric in the annual budget impasse 
means the fight is escalating... or coming to an end. Either way, things are getting ugly... 
just take today's assertion by Governor Arnold Schwarzenegger that public employees, 
via their pensions, are stealing precious dollars from those who need them the most. 


"They're being robbed blind by the pensions of public employees," said Schwarzenegger. 
The governor made that comment in the latest stop on his circuit of business groups 
during the impasse, at at event in Santa Barbara County to speak to the Goleta Valley 
Chamber of Commerce. As of this morning, the current impasse is the second longest 
since the governor took office in 2003 and the fourth longest in state history. 
Schwarzenegger used much of the event to lament what he sees as excessive spending 
on public employees -- a topic which seems to have become the focal point of what he 
wants before signing a new budget into law. Today he reiterated the administration's 
demand for repeal of the 1999 law modifying employee pensions as a condition for 
agreeing to a budget. 

UPDATE: Another version of the governor's remarks is at 
http://blogs.sacbee.com/capitolalertlatest/20 10/08/in-talk-with-business-leaders.html 





UPDATE: An oddity this week is that vague media reports have been circulating that the 
governor has a plan to borrow $2 billion from CalPERS out of savings from future 
pension reform deals. No one quite knows the details except that the reports seem to 
undermine his message about pension underfunding. For an example of such a report, 
see http://www.nbclosangeles.com/blogs/prop-zero/Arnolds-Pension-Self-Sabotage- 
101394739.html 





Meanwhile, while waiting for your pension, something to ponder: 


More on Online Higher Education 
Wednesday, August 25, 2010 


Inside Higher Ed alert points to “iTunes 
University” downloading from an Apple press 
release: 


Excerpt from release: 
iTunes U Downloads Top 300 Million 


CUPERTINO, California—August 24, 
2010—In just over three years, iTunes® U 
downloads have topped 300 million and it has 
become one of the world’s most popular 
online educational catalogs. Over 800 
universities throughout the world have active 
iTunes U sites, and nearly half of these 
institutions distribute their content publicly on 
the iTunes Store®. New content has just been added from universities in China, Hong 
Kong, Japan, Mexico and Singapore, and iTunes users now have access to over 350,000 
audio and video files from educational institutions around the globe. 
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“iTunes U makes it easy for people to discover and learn with content from many of the 
world’s top institutions,” said Eddy Cue, Apple’s vice president of Internet Services. “With 
such a wide selection of educational material, we’re providing iTunes users with an 
incredible way to learn on their computer, iPhone, iPod or iPad.” 


Created in collaboration with colleges and universities, iTunes U makes it easy to extend 
learning, explore interests or learn more about a school. 


Note 1: See prior posts on proposals for some type of UC online degree program. 


Note 2: UCLA has an iTunes site at http://itunes.ucla.edu/ 


Gubernatorial Race: Who's Up? Who's Down? 


Thursday, August 26, 2010 


An interesting item below posted on the LA Weekly 
SCHWARZENEGG website: 


END OF DAYS 


Schwarzenegger Predicts Victory For Jerry Brown? 


By Gene Maddaus, Informer Blog/LA Weekly 
published: Wed., Aug. 25 2010 @ 12:34PM 


http://blogs.laweekly.com/informer/politics/arnold- 
schwarzenegger-jerry-br/ 





So Patricia Sellers is an editor-at-large at Fortune, and 
as such she hangs out in L.A. restaurants where you 
might just happen to run into people like Maria Shriver 
and Arnold Schwarzenegger. 


Upon bumping into Schwarzenegger on Monday at Le Pain Quotidien, Sellers asked the 
governor what he thought of Meg Whitman, about whom she wrote a profile last year. 


The governor's answer was off the record, but it's clear from how Sellers characterizes it 
that he isn't exactly bullish. 


Here's how she puts it: 


| can't share our exact conversation, but my takeaway was this: Whitman has two very 
tough months ahead. Last week, she became the $100 million woman.--having spent 
more than $100 million personally on her campaign for California governor. This is 
reportedly a record for a non-Presidential run. And to what end? Whitman is neck and 
neck with Jerry Brown, her Democratic opponent. While she is the fiscal conservative 
policy-wise, he is the spendthrift personally. Brown, 72, has spent hardly any money and 
is coasting on his history and fame. 


Schwarzenegger has said favorable things about Brown before, and has pointedly 
declined to endorse Whitman. But that's not the same as predicting that Whitman will 
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lose, which it sounds like he was doing here. 


Whitman, of course, wants nothing to do with Schwarzenegger, who has an abysmal job 
approval rating and who long ago fell out of favor with conservatives. 


But she does have some things in common with the incumbent, as analyst William 
Bradley explained in detail back in March. 


Anyway, | found three outtakes (see below) from The Expendables that may illuminate 
the situation: 


Letter from President Yudof regarding proposed 
changes to UC retire... 


Thursday, August 26, 2010 


The following letter about the impending 
recommendations of the Post-Employment 
Benefits Task Force was emailed today. It 


is reproduced below for anyone who may 
not have received the email and to provide 
Á a continuing source of the text. Some parts 


have been put in bold in the reproduction 
below. 


UCOP News 
Sent: Thursday, August 26, 2010 11:23 AM 


To: UCOP-L@LISTSERV.UCOP.EDU 


Subject: A letter from President Yudof regarding proposed changes to UC retirement 
benefits 


Importance: High 

MEMBERS, UNIVERSITY OF CALIFORNIA COMMUNITY 

Dear Colleagues: 

| am writing to let you know that within the next few days, the Task Force on Post- 
Employment Benefits will send me its final report and recommendations on ways to make 
UC's retiree health and pension programs financially sustainable. 

| have been briefed on the Task Force recommendations and was deeply impressed by 
the thorough effort that went into striking a balancebetween offering competitive, 


attractive retirement benefits and achieving long-term financial sustainability. 


The Task Force consulted extensively with the University community before developing 
recommendations that will allow us to live within our means while still offering a safe, 


UCLA Faculty Association Blog: 2009-2010 


159 


160 


secure retirement to the talented faculty and staff making their careers here, as well as 
those we hope to attract in the years ahead. 


| have asked senior administrative leaders to continue the consultative process over the 
next few months, in advance of my submitting proposals to the Board of Regents for a 
vote. Leading the consultation process will be Executive Vice President for Business 
Operations Nathan Brostrom, Chief Financial Officer Peter Taylor, and Provost Lawrence 
Pitts. In addition, Daniel Simmons, incoming Chair of the Academic Senate, and Brian 
Gresham, Chair of the Council of University of California Staff Assemblies, will engage in 
consultations with the UC community. 


| encourage you to get involved. Once | receive the final Task Force report, it will be 
posted on the Future of UC Retirement Benefits website at: 
www.universityofcalifornia.edu/news/ucrpfuture/. There you also will find background 
materials and mechanisms for asking questions and submitting your opinions. 


UPDATE: The url above given in the original Yudof letter was incorrect. The correct 
address is: 


http://www.universityofcalifornia.edu/news/ucrpfuture/emp_task.html 


As we go forward, | welcome vigorous debate and discussion both within and outside the 
University about the best ways to restructure and fund our retirement programs. As with 
the design of the furlough program last year, input from the University community will 
help shape the ultimate program. 


Already, in advance of the final Task Force report, | have received communications from 
interested faculty and staff who have criticized some of the Task Force ideas and 
suggested alternatives. That kind of vocal debate is to be expected and encouraged 
when the issues are so difficult and so important. 


As with all feedback on the Task Force recommendations, | will listen to what members of 
the UC community have to say and will make my recommendations to The Regents in 
light of what's best for the University, its faculty, staff, and retirees. 


The Board of Regents has the ultimate authority. They will be part of this deliberative 
process, with presentations at their September and November meetings before final 
consideration of my recommendations. 


One thing is certain: UC must make changes to its retiree health and pension programs. 
If we do nothing, in four years the University will be spending more on retirement 
programs each year than we do on classroom instruction. And within five years, our 
unfunded liabilities will have ballooned to more than $40 billion. That scenario would be 
disastrous for UC. 


Yet, deciding how to fix the problem will not be easy. The choices ahead are difficult, and 
they have real financial implications for all of us. | want to assure you that any 
recommendations | make to The Regents will be informed by several guiding principles: 
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* All pension benefits vested by current faculty and staff are protected and will not 
change. 

* UC must provide attractive, competitive retirement benefits for current and future faculty 
and staff. 

* Retirement benefits, and a plan to finance UCRP's unfunded liability, must be financially 
sustainable for decades to come. 

* The University will continue to provide affordable, comprehensive health benefits for our 
retired staff and emeriti faculty. 

* Retirement programs and policies must treat all faculty and staff equitably. 

* Faculty and staff who spend their careers at the University can count on having 
sufficient and guaranteed retirement income. 


The first issue to be addressed concerns employer and employee contribution levels to 
the UC Retirement Plan (URCP). | expect The Regents to take action on these levels for 
the next two years at their September meeting. For represented employees, those 
contribution rates will be subject to collective bargaining, as will most other changes to 
UC's retirement programs. 


As previously communicated, the plan to resume UCRP contributions included increasing 
contributions from both UC and employees over time. UC currently contributes 4 percent 
of annual pay to the UCRP, while employees contribute about 2 percent. Yet the current 
cost of the pension is roughly 17.6 percent of annual pay. Given the size of the UCRP 
funding deficit that we now face, it is clear that we need to find a way to quickly ramp up 
employer and employee contributions to cover that full cost. 


It is also important to understand that funding our UCRP obligations competes directly 
with paying for other University operations - a problem that is compounded by the fact 
that the State has not contributed its share to the pension program in nearly 20 years. | 
am working diligently with State leaders to restore their support for our pension program, 
just as the State shares in the cost of pension programs for CSU and the Community 
College system. 


One of the other key issues concerns how best to structure UC's pension plan. Most 
employers have adopted or switched to a defined-contribution plan, but the Task Force 
felt that UC should continue its defined-benefit program because of the security it offers 
faculty and staff, and the advantages it offers the University in recruiting and retaining 
valued employees. Defined-benefit plans, also known as pensions, guarantee employees 
a certain level of retirement income, based on a formula that factors in retirement age, 
years of service and pre-retirement earnings. 


The Task Force recommendations call for allowing current employees to continue in our 
current pension plan. To ensure that the plan is affordable over the long term, the Task 
Force also recommended that the University offer a new pension option called a new 
"tier," to faculty and staff who join UC after July 2013. 


The Task Force considered numerous options for a new pension tier and narrowed it to 
two alternatives. Both have a common set of features, including shifting the minimum 
retirement age from 50 to 55, and raising the age of eligibility for the maximum pension 
benefit from 60 to 65. 


The two alternatives advanced by the Task Force also introduce a new form of pension 


UCLA Faculty Association Blog: 2009-2010 


161 


162 


calculation, one that integrates a career employee's Social Security benefit with the 
UCRP benefit to replace the employee's working income in retirement. Recommended 
options also would allow current employees with lower salaries to make a lower level of 
contribution and receive a lower pension benefit, if they so desire. The Task Force has 
proposed that current UC employees be given a one-time opportunity to enroll in that 
lower-cost plan. 


The Task Force Steering Committee considered two other options that more closely 
resemble the current UCRP in their costs and design, but did not include them in the final 
report, primarily because of concerns about cost. 


A group of faculty and staff who served on the three working groups of the Task Force 
has asked that | consider one of those options, and | have agreed to do so. In the interest 
of open discussion, the University community deserves exposure to all alternatives, and 
their Dissenting Statement will be posted with the Task Force's executive summary and 
full report. 


This third option more closely mirrors the current UCRP benefits, although it moves the 
age for maximum pension benefit to 65, as do the two other plans. It does not, however, 
integrate UCRP benefit payments with an individual's Social Security benefits. The option 
will cost UC and its employees approximately 3.2 percent more than the Task Force's 
least expensive alternative. To put that figure in perspective, each percent adds more 
than $80 million in costs for employees and the University, or roughly $256 million in 
permanent, annual UC expenses that must be paid by the University and its employees 
together, if the more expensive plan were adopted. This is in addition to the roughly $1.6 
billion that we must pay annually to restore UCRP to health. 


The faculty and staff group that advanced this plan wants to ensure that any new pension 
tier helps UC attract and retain the highest-caliber people. | share that goal, as does the 
Task Force, and | will look at the option they propose. At the same time, | am mindful that 
fiscal stewardship and benefits must be carefully balanced. 


These are only a few of the recommendations contained in the full report. As you can 
see, they involve complex issues that merit careful study and discussion. 


Rest assured, decisions will not be made lightly. Senior UC leaders and | are well aware 
that retirement benefits are of great importance to faculty and staff, and are one of the 
reasons that high-quality people devote their entire careers to UC. My goal is to ensure 
that UC employees have excellent retirement benefits that continue to help us attract and 
retain top faculty and staff, and to do so within a framework that can serve the University 
for decades to come. 


With best wishes, | am, 
Sincerely yours, 


Mark G. Yudof 
President 
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Ongoing CalPERS Scandals Make It Tougher for 
UC 


Thursday, August 26, 2010 


UC's pension plan has nothing to do with 
CalPERS. But CalPERS has had a series 
of scandals involving conflict of interest, 
bribery, and bad investments that tend to 
tar all public pensions in California including 
ours. CalPERS' ongoing problems will 
complicate UC's efforts to resolve its own 
pension unfunded liability. Continued 
unraveling of CalPERS scandals increases 
the chances that UC will be dragged into 
some statewide reform for all public pensions. The latest CalPERS scandal is reported 
today: 





CalPERS investment officer linked to bribery scandal resigns 
Thursday, Aug. 26, 2010, Sacramento Bee (Excerpt) 


A senior CalPERS investment officer resigned today after being linked to the pension 
fund's bribery scandal, The Bee has learned. 


Leon Shahinian has been on paid administrative leave since May, when his name 
surfaced in Attorney General Jerry Brown's lawsuit against former CalPERS board 
member Alfred Villalobos and former Chief Executive Fred Buenrostro. Although 
Shahinian isn't a defendant, the lawsuit said Villalobos bribed Shahinian with an all- 
expenses-paid junket to New York in 2007. 


Weeks later, without disclosing the trip, Shahinian persuaded CalPERS to invest $600 
million with one of Villalobos’ clients, Apollo Global Management. The deal generated a 
$13 million commission for Villalobos. 


Shahinian's resignation was confirmed by Sacramento lawyer Malcolm Segal, who 
represented Shahinian when he testified last month in connection with Villalobos' 
bankruptcy case. 


The full article is at http://www.sacbee.com/2010/08/26/2985696/calpers-investment- 
officer-linked.html 


UPDATE: More scandal at http://www.sacbee.com/2010/08/3 1/2994 102/former-calpers- 
board-member-refuses.html 
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What Happens When The Rhetoric Shifts from 
Top University to Top PU... 


Friday, August 27, 2010 


We can debate the factors in the rankings. But aspirations 
LATEXT matter. Top university or top public university? Just an 
observation for California officials, voters, and UC 
administrators. The article is at 
http://www.latimes.com/news/local/la-me-rankings- 
20100827,0,1956749.story 





University of California Scientists won't be 
boycotting Nature 


Friday, August 27, 2010 


Note: See the earlier post on this matter. 
Aug. 27, 2010, USA Today 


By Ben Ailes 

human 

Qeriome It appears the University of California is no longer 
contemplating a boycott of the esteemed science 
journal Nature. 


In a statement released Wednesday by the 
University of California and Nature Publishing 
Group, the entities announced "an agreement to 
work together to address the current licensing 
challenges as well as the larger issues of 
sustainability in the scholarly communication 





process." 


This June there had been rumblings that the massive university system might consider a 
publishing boycott if Nature's proposed hike in prices -- as much as 300% -- went 
through. UC is home to ten campuses with over 100 libraries. In a memo sent out June 4, 
three UC officials noted that the increase "would raise our cost for their 67 journals by 
well over $1 million dollars per year." 
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F u | | a r t i c | e a t 
http://content.usatoday.com/communities/sciencefair/post/2010/08/university-of- 
california-scientists-wont-be-boycotting-nature/1 


Nature music at: 


California Back to IOUs 
Friday, August 27, 2010 


The California state budget crisis and 
impasse has triggered a repeat of the 
issuing of a form of IOUs rather than cash 
to certain state providers. As a previous 
post noted, the legislature - by retiming tax 
withholding - was able to bring in enough 
cash to stave off the need for IOUs over the 
past few weeks. But now that temporary 


me remedy is running its course and the state - 


rather than literally running out of cash - 
beginning to ration resources. The 
"registered warrant" form of IOUs - shown in the picture - is still not slated to be issued 
until perhaps October. 





But health care providers will be receiving a form of IOUs according to a report at 
http://californiawatch.org/watchblog/health-facilities-see-300-million-month-get-ious- 
week-4313 


Note that UC employees are insulated from IOUs. You will be paid! 


Meanwhile, there are reports that the governor is meeting with legislative leaders on the 
state budget after a prolonged absence of such negotiations. 


More Good PR for UC [repost] 


Friday, August 27, 2010 
August 26, 2010, NY Times Bay Area edition 


University to Manage Home Costs of President 
By STEVE FAINARU 


http://www.nytimes.com/2010/08/27/us/27bcyudof.html?_r=2&hpw 





The University of California has appointed an official to manage spending and operations 
at President Mark G. Yudof’s new private residence, after Mr. Yudof ran up nearly 
$700,000 in expenses and involved senior university officials in time-consuming personal 
matters over a rented mansion in the Oakland Hills. 


University officials said the action was necessary because of a lack of oversight and 
accountability during Mr. Yudof’s two-year stay at the Oakland property. 


UCLA Faculty Association Blog: 2009-2010 165 


166 





The announcement came after The Bay Citizen 
disclosed the costly housing ordeal last week, 
provoking criticism at a time when the 10-campus 
U.C. system is facing one of the worst financial 
crises in its history. 


Public Relations 


“Here you literally have wasted hundreds of 
PETEERE, thousands of dollars that could have gone into 
a ae student scholarships, reduction of fees — whatever 

— to educate more students in California,” said 
Leland Yee, a Democratic state senator from San 
Francisco who has been critical of Mr. Yudof’s 
management of the U.C. 


| 
"2nd Edition 


Mr. Yudof moved into a smaller house in Lafayette 
last month after failing to obtain a last-minute lease extension in Oakland. His hurried exit 
left behind tens of thousands of dollars in damage to the house, according to the owner, 
who is seeking payment from the university. 


U.C. officials said Karren Jamaca had been assigned to handle the university’s 
relationship with the new landlord and to pay vendors, in addition to other matters. Ms. 
Jamaca’s role overseeing Mr. Yudof’s residence will be similar to her management of 
three other university facilities. 


“The biggest thing is to establish a clear line of authority, clear up confusion and provide 
more accountability on the house,” said Nathan Brostrom, executive vice president for 
business operations at the university. 


After being hired in 2008 from the University of Texas, where he served as chancellor for 
six years, Mr. Yudof opted not to live at Blake House, the university’s traditional 
presidential residence, which is in need of repairs. Instead, he and his wife moved into 
the 16-room Oakland house. The U.C. paid the $13,365 monthly rent out of a private 
endowment, officials said. 


In one expense, the university spent nearly $20,000 — including $530.04 an hour in 
overtime — to fix an indoor elevator that the landlord said was under warranty and could 
have been repaired at no charge. 


Lynn Tierney, a university spokeswoman, said she had been advised by the U.C. general 
counsel not to discuss specific actions taken at the house because of possible mediation 
or litigation with the landlord, Brennan Mulligan, who has kept the university’s $32,100 
security deposit. 


The university reached a tentative settlement with Mr. Mulligan that would have allowed 
him to keep the security deposit and receive an additional $19,759.05, but Mr. Yudof 


killed that deal because he said the terms were “outrageous and ridiculous.” 


The university is now disputing some of the charges, including the cost to repair the 
elevator. 


sfainaru@baycitizen.org 
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(See the earlier post on this matter.) 


UC Borrowing Absent a State Budget 


Saturday, August 28, 2010 
UC, CSU, community college chiefs plead for quick budget passage (Excerpts) 


Chancellors say that without a state budget, 'We are 
operating with a blindfold on.' The delay has already forced 
campuses to borrow money and threatened some students’ 
enrollment and financial aid. 


By Larry Gordon, Los Angeles Times 
August 28, 2010 


The leaders of California's three systems of public higher education made a joint plea 
Friday for quick passage of the much-delayed state budget, warning of negative 
consequences on campuses if the deadlock in Sacramento continues much longer... 


UC and Cal State in effect are lending lower-income students the financial aid they were 
expecting to receive from the state's Cal Grant program, the officials said. Cal Grant 
payments for the new school year are on hold pending passage of the budget... 


Campuses are dipping into financial reserves or borrowing to cover the delayed state 
payments, the leaders said. The state is expected eventually to make its payments, but 
the UC system meanwhile pays the interest costs of borrowing and loses a return on 
reserves it otherwise might have invested, Yudof explained. 


Financial experts estimated that the budget delay has cost UC about $14 million since 
July. 


Full story at http://www.latimes.com/news/local/la-me-highered- 
20100828,0,2101596.story 


Reflections on Two-Tier Pay Plans 


Sunday, August 29, 2010 


The recent majority report of the UC Post-Employment Benefits Task Force (PEB) 
proposes a two-tier retirement plan and makes long-term projections about the financial 
implication for the pension plan. (See the earlier post for the majority and minority PEB 
reports.) Keep in mind that two-tier pay plans have a history of instability. Such plans 
were introduced in the 1980s when various unions signed concessionary contracts during 
that era. New hires who were under such contracts were offered lesser pay and benefits 
than incumbents. However, pressures soon began to arise to remove the perceived 
inequity as the new hires become a larger fraction of the workforce. 
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It is highly unlikely that UC offer letters to new faculty recruits will say "We are pleased to 
offer you a salary of $X and benefits including our new degraded pension plan." 
However, new hires will eventually discover they are under a different plan than their 
incumbent colleagues. Even if total compensation is somehow adjusted to compensate 
for the lower-valued pension - not a certainty despite the PEB lip service to competitive 
pay - there will be a perception of unequal treatment by new hires. In short, although the 
PEB report views the options offered as a permanent "fix" for UC's retirement program 
problems, forever is a long time. Assuming UC goes the two-tier route, there may well be 
pressure at some point in the future to address the perceived inequity. 


Faculty from UCLA and Other Universities 
Removed from Environmental... 


Monday, August 30, 2010 


The online service California Watch reports that several 

ren ee faculty from UCLA, other UCs, USC, and Stanford have 

See No Evil, been removed from a state environmental panel that 
Hear No identifies toxic substances. The full report is at 


Evil 


http://www.californiawatch.org/watchblog/after-warning- 
about-toxic-farm-chemical-scientific-panel-gutted-4332 


Excerpts: Five out of nine members of a scientific panel 
that advises the state on toxic chemicals have been fired 
in recent weeks, following disputes with the chemical 
industry and a conservative group that targets 
environmental laws... Among the dismissed members is 
panel chairman John Froines, who also heads the 
Department of Environmental Health Sciences at 
UCLA's School of Public Health. Froines has served on 
the panel since it was founded and has been its chairman since 1998. Froines says he 
learned of his dismissal July 22 in a two-sentence letter from Assembly Speaker John A. 
Perez, D-Los Angeles. 


Panel members, including Froines, have come under fire over the years when their 
designation of certain substances as toxic came at a cost to industry... Froines, who said 
he'd received no explanation for his dismissal, praised the work of his colleagues, many 
of whom had served on the panel for more than a decade. "The integrity of this panel has 
been nothing short of impressive," he said. "Why would you destroy it?" 


Craig Byus, dean of UCLA's Thomas Haider Program in Biomedical Sciences, learned of 
his dismissal the same day as Froines. Then, on August 20, three other panel members 
received similar notices, this time from the California Environmental Protection Agency. 
The three members were Joseph Landolph of USC, Gary Friedman of Stanford 
University School of Medicine, and Charles Plopper of UC Davis... 


One group taking credit for the shakeup is the Pacific Legal Foundation, a Sacramento- 
based conservative group with a history of fighting environmental legislation. The 
foundation has charged, in an ongoing lawsuit, that panel members shouldn't be able to 
serve such long terms... 
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The lawsuit stems, in part, from longstanding complaints from the building and 
transportation industries over the panel's 1998 conclusion that diesel particulate is toxic 
to human health... State officials have announced the appointment of five new UC 
scientists to replace the departing members. Michael Kleinman, whom Froines says he 
admires, is an adjunct professor at the UC Irvine School of Medicine. Kleinman will be 
chairman of the revamped panel. 


Texas Goes for the Gold as an Investment; UC Is 
Unlikely to Do So 


Monday, August 30, 2010 


Inside Higher Ed reports that the University 

of Texas is investing part of its portfolio in 
gold, ostensibly as a hedge against 
inflation. It is unlikely that UC will follow that 
route. As the article notes, a possible 
explanation for the U of Texas decision is 
the idea favored in conservative circles - 
and particularly enhanced by Glenn Beck's 
promotion of gold sales on Fox - that the 
A US economy is about to experience a wave 
1-866- GOLD i INE of inflation. 





There is in fact an indicator of what 
financial markets expect in the way of inflation over the next decade. The difference in 
yield between a conventional 10-year US Treasury bond and an inflation-adjusted 10- 
year US Treasury bond is a measure of market expectations of inflation. That number 
has varied around 2% per annum - it is currently below 2% - since the big financial 
collapse of 2008. At the bottom of the collapse at the end of 2008, the number was briefly 
zero due to fear of another Great Depression. 


There is likely to be discussion of the UC pension portfolio in the wake of the release of 
the Post-Employment Benefits Task Force majority and minority reports. (See earlier 
posts.) An important point to note, as pointed out in the minority report, is that if there had 
not been a two-decade-long contribution holiday to the UC pension, even with the 
financial collapse, the plan would have been more than fully funded at present. So while 
the financial collapse brought the issue of pension funding at UC into sharper focus, the 
key cause of the current underfunding was the contribution holiday. Portfolio issues are 
interesting, of course. But the lesson is that it is important to contribute the "normal cost" 
each year to the plan to keep it properly funded, even in the face of market fluctuations. 


Below are excerpts from the Inside Higher Ed piece: 
Betting on Bling (Excerpts) 
August 30, 2010 


News that the investment arm of the University of Texas has started buying up gold is 
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validating the concerns of some analysts who fear high inflation and increasing U.S. debt 
will wreak havoc on other more commonly held endowment securities, such as bonds. 


The University of Texas Investment Management Company (UTIMCO) announced last 
month that it would move $500 million into gold. While that constitutes just 3 percent of 
the $22.3 billion in assets UTIMCO controls, it’s a marked shift in strategy for a 
management company that had no gold in its portfolio a year ago... 


Given the fact that a gold investment strategy is predicated on the idea that the dollar is 
declining and the nation is too deep in debt, some have described the gaga for gold trend 


gripping the conservative movement — see Glenn Beck - as ideologically driven. 


(The full item is at http://www.insidehighered.com/news/2010/08/30/gold ) 





If you want a scholarly take on gold and why the US (and the rest of the world) has long 
been off the gold standard, try my history at 
http://www.anderson.ucla.edu/documents/areas/fac/hrob/mitchell_gold.pdf 


UPDATE: http://blogs.laweekly.com/informer/media/santa-monica-based-glenn-beck/ 





And for further background on the current gold fascination: 


The Daily Californian: UC Struggles to Fill Multi- 
Billion Dollar Pe... 


Monday, August 30, 2010 


| couldn't find any write-ups on the Post- 
Nati sng E Employment Benefits Task Force report in 
T Spee the press so far, including in the Daily 
TVA Bruin. However, UC-Berkeley student 

02030405 06 ‘07 ‘08 09 10 I 12 paper does have a write-up with the graph 
above as part of the article. Note that the 


article correctly identifies the long contribution holiday as the major source of the 
underfunding problem. For the text, see below: 








The Daily Californian 

UC Struggles to Fill Multi-Billion Dollar Pension Deficit 

By Jordan Bach-Lombardo and Javier Panzar 

Monday, August 30, 2010 
http://www.dailycal.org/article/110146/uc_struggles_to_fill_multi-billion_dollar_pension_ 

A decision made nearly 20 years ago to stop paying into the University of California's 
pension program is coming back to haunt the university in the form of a potential $20 


billion deficit, pitting UC officials and faculty against each other as they struggle to create 
a new pension model. 
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The decision, made in 1990 during a period of similar state budget woes, combined with 
the current sinking economy has eroded the pension program's value to the point that, 
without immediate change to the fund's management, the university will owe billions in 
benefits that it cannot afford to pay. 


Though contributions to the fund resumed in April, a report released Friday by a 
university task force recommends the UC increase contributions while decreasing 
benefits to prevent insolvency of the program - a proposal sharply criticized by university 
employees who contend it would render the system uncompetitive. 


"(The 1990 decision) was a serious error, and we're facing the cost of it now," said Robert 
Anderson, a UC Berkeley professor and member of the Post-Employment Benefits Task 
Force. "Unfortunately ... again the state budget is in very bad shape, and the decline in 
the stock market means instead of gradually increasing the funding, we have to do it ina 
big bang that is very painful to the university budget." 


The vast problem now facing the UC began in 1990 with the decision by the UC Board of 
Regents to stop paying into the system altogether. With California struggling to bridge 
billion-dollar deficits during that recession, both UC and state leaders decided to save 
money by ceasing payments, instead banking on the assumption that the program - 
which had been so well managed in previous decades that it was significantly overfunded 
- would continue to pay for the thousands of pensions. 


"It really is an amazing thing that this plan has gone along for 19 years without any 
contributions from anybody," said Dan Simmons, the incoming chair of the Academic 
Senate who also served on the task force's steering committee. "The problem with it is 
that the university ... kind of became addicted to paying people without having to put any 
money on the table." 


Instead of paying into the fund for the last 20 years, the university channelled much of the 
money into its operational budget, growing in both size and scope, according to the 
report. During this time, the university expanded enrollment, founded its first new campus 
in decades and formed many new academic programs. 


Even without any contributions, the fund was still about 50 percent overfunded in 2001, 
with roughly $30 billion in assets and $20 billion in liabilities, according to the report. But 
since then, the fund's liabilities have increased as the number of retirees has grown, and 
with the economic collapse of 2008 compounding the negative trend, the pension's 
liabilities outweighed its assets for the first time in 2009. 


As of July 1, 2009, the pension plan was 95 percent funded.* 


Following a $16 billion loss in assets in 2008 and 2009, UC President Mark Yudof 
assembled the task force last year to analyze the current pension system and propose 
new models that could not only sustain the university, but also compensate for almost 20 
years of nonpayment. 


Despite the general acknowledgment that contributions to the fund must increase to 
stave off insolvency, disagreements arose between members of the task force over how 
to balance future levels of contribution while still maintaining the university's 
competitiveness in today's job market. 
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Every faculty and staff member of the working groups signed a dissenting statement 
attached to the report, criticizing the steering committee's approach to reducing costs as 
ultimately detrimental to the university. 


"(The report) failed in letting the desire to cut costs dominate the far more important 
objective, providing benefits that are competitive and designed to support the 
preservation of the university's excellence," read the closing lines of the statement. 
"Because of that failure, we cannot support the recommendations of the executive 
summary or the full report of the steering committee." 


Anderson, a member of the task force's finance working group and professor of 
economics and mathematics, expressed concern that the lower total remuneration rates, 
the value of the pension's benefits, would erode the UC's quality by losing current faculty 
and the ability to recruit top talent. 


The crux of the disagreement lies within the report's recommendations for future total 
remuneration. The dissenting statement calls the options proposed by the report 
"marginally competitive" only if employee salaries are increased to market levels. 


UC Provost Lawrence Pitts, the chair of the steering committee, said that although total 
remuneration might be less under the new plan, it will cost both the university and its 
employees less money. 


But while contention exists over the amount of employer, employee and state 
contributions to the pension fund, all sides agree that payments must increase as soon 
as possible. 


"(The university) is clearly going towards a negative funding status," Pitts said. "We are 
now below 100 percent with a rapid downhill trajectory." 


In a letter addressed to the UC community, Yudof welcomed input from "both within and 
outside the university about the best ways to restructure and fund our retirement 
programs." 


The recommendations from the task force will be reviewed by the UC Office of the 
President over the coming months and sent to the regents, who will hold a single-issue 
meeting in December to vote on the issue, Pitts said. 

“EDITOR'S NOTE: The 95% figure is on a moving average basis used for smoothing. On 
a current market basis, the underfunding is much larger. 


UPDATE: The Chronicle of Higher Ed has a story on pension problems at public 
universities which - not surprisingly - makes substantial reference to UC. Article is at: 
http://chronicle.com/article/As-Pension-Costs-Rise-Public/124150/ 


UPDATE: The LA Times carries a brief story on the PEB report at 
http://www.latimes.com/news/local/la-me-uc-pension-20100831,0,5013982.story 


UPDATE: Editorial on the PEB report in the San Diego Union-Tribune at 
http://www.signonsandiego.com/news/2010/sep/04/still-more-grim-news-on-pension- 
front/ 
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Whitman Radio Ad Proposes Transfer of $1 
Billion from Welfare to Hi... 


Monday, August 30, 2010 


The latest radio ad from gubernatorial 
candidate Meg Whitman proposes adding 


The money is to be obtained from 
reductions in welfare spending by 
tightening up the welfare program. Click on 
the video at the bottom of this post (the big 
round circle in the center) to hear the ad. 


Joe Mathews, author of the 
Schwarzenegger bio book, “The People’s 
Machine,” critiques the ad at 
http://www.nbclosangeles.com/blogs/prop- 
zero/A-Meg-|ldea-That-Doesnt-Add-Up- 
101817413.html 





Excerpt from Mathews: Meg Whitman's new radio ad features what sounds like a good 
idea: Take $1 billion from what she describes as California's bloated welfare case loads 
and give it to the University of California and California State University systems. 


The problem? There isn't $1 billion in welfare to grab. The entire state welfare-to-work 
program, known as CalWORKS, is a $1.6 billion. Plus, if Gov. Schwarzenegger gets in 
his way, the program will be shut down (he has proposed just that in the current budget 
stalemate). 


(IMPORTANT ADD: A campaign spokesman notes that Whitman's policy book says that 
the $1 billion would come from savings to welfare and other budget reforms.) 


Even if CalWORKS sticks around, Whitman is basing her ability to find $1 billion in 
savings on a selective reading of statistics. Her campaign policy plan points to a figure 
that only 22 percent of able-bodied work eligible welfare recipients are working for their 
benefits in California. So eliminate the rest of the recipients and there's a billion dollars. 
She also notes that California has high caseloads, which she proposes to cut by aligning 
California's welfare rules with those of other states. 


If only savings were that easy. California's higher caseloads are mostly a mirage, which 
reflect how the state counts people on the rolls. CalWORKS keeps people on board at 
lower rates even after they secure low-income work. Other states do it but use different 
accounting and thus do not count families on their caseloads... 


UPDATE: Another analysis of the ad at http:/www.sacbee.com/2010/09/05/3006706/ad- 
watch-whitman-misfires-on-college.html#mi_rss=State%20Politics 
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A Hidden Issue in the PEB Report (In Plain Sight) 
Tuesday, August 31, 2010 


| have been posting about the recently-released Post- 
Employment Benefits Task Force report. If you go to the 
master website where the report and related documents are 
available, and if you scroll way down to the bottom, you will find 
the dissenting minority report. It is almost lost in the clutter but 
you can go directly there at 
http://universityofcalifornia.edu/sites/ucrpfuture/files/2010/08/pe 
b_dissenting_082510.pdf On page 6 of that dissenting report, 
you will find a seemingly-technical discussion entitled "Is There 
a Need for Risk Adjustment in the Total Remuneration Study?" 
Don't mistake that section for a mere dispute among pension 
experts. 


UC has a defined-benefit (DB) pension plan. It promises future 
benefits geared to a formula related to age, service, and 
earnings history. As such, it has different consequences for 
different people, depending on those variables and their career profiles. In contrast, a 
defined-contribution (DC) plan such as TIAA-CREF is simpler to value. 





Basically, the value to you of your DC plan is the money that you have accumulated in it, 
a combination of what was contributed and the earnings on those contributions. End of 
story. A DB plan, such as UC's, is more complicated to value. You are promised a stream 
of future benefits which varies with the formula and how your career fits into it. You have 
no investment risk since the plan guarantees the stream. 


In a DC plan, however, variations in financial markets cause the value of what is in your 
account to vary - so you do have a risk. A DB plan, in addition, has a value to the 
employer. It imposes "golden handcuffs" on mid-career individuals since leaving 
employment at that point involves a substantial cost in lost pension benefits. It also gives 
a strong incentive for end-of-career individuals to retire since each year that passes is 
one year of lost pension benefits. 


Standard methodology of pension consultants that value DB plans makes an allowance 
for the value of the plan's protection of participants from market risk. There can be 
arguments about whether that methodology gets it right - but not about whether some 
allowance is made. However, as the minority dissent indicates, there is a push to 
promote the idea that our DB plan, and any two-tier DB plan that the Regents might 
create, are in fact worth more than the standard methodology suggests. 


Why is this important? The PEB majority report pays lip service to competitive pay for 
faculty and staff. But if the value of UC's pension offerings can be inflated by an 
alternative valuation methodology, there is less of a salary gap against the comparison-8. 
(The comparison-8 universities are those with which UC compares its pay.) And whatever 
reduced two-tier pension plan is adopted will look better under an inflated methodology. 
Even a whisper to the Regents that our plans are really worth more than it appears could 
lead to a decision adverse to faculty and to a wider gap in the academic job market 
between UC and the comparison-8. 
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That is why this section of the minority dissent ends with the statement: 


We recommend that the President declare that the University will not abandon the 
industry-standard total remuneration methodology that has already guided the analysis of 
salaries and benefits for several years, and to reiterate the administration’s commitment 
to competitive total remuneration as its top budgetary priority. 


Bottom line: The semi-hidden issue involving the value of protection from financial market 
risk is a very important component of the decision process on dealing with UC's pension 
dilemma. 


More Moving Towards Michigan 
Wednesday, September 01, 2010 


Money may not grow on trees. But under the 
so-called Michigan Model - after a plan 
adopted by the University of Michigan - out of 
state students are an attractive substitute for a 
money tree because they pay full tuition. UC- 
Berkeley has already headed in the direction 
of pulling in more out-of-staters. Now it is 
reported that UC as a whole is likely to be 
moving in that direction under a 
recommendation of the Committee on the 
Future. 


From the San Francisco Chronicle (Excerpt): 


UC sees money in out-of-state students 





Wednesday, September 1, 2010, 


Nanette Asimov 


Ask any University of California undergrad where he comes from, and the answer - with 
94 percent certainty - will be somewhere between San Diego and Crescent City. 


That may soon change. 

UC should recruit higher-paying students from out of state over the next five years to take 
the place of thousands of in-state students, an influential commission that advises the UC 
regents decided Tuesday in San Francisco. 

The commission said that UC enrolls about 15,000 California students beyond what the 
state pays for, and the university would do better financially with more out-of-state 
students... 


Some UC campuses are already adding out-of-state students, notably UC Berkeley. 


Its chancellor, Robert Birgeneau, said last week that he wants 20 percent of Berkeley 
undergrads to be from out of state in four years, up from 11 percent today. 
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The Commission on the Future is eyeing a similar percent for the rest of UC, but did not 
provide specifics. 


The commissioners did agree that out-of-state students will have to present academic 
records higher than the median of local students at each campus they apply to. 


Full article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/09/01/BAFR1F6EQV.DTL&tsp=1 





Governor's Press Conference on the Budget 
Focuses on Public Pensions 


Wednesday, September 01, 2010 

The legislative session ended August 31 
on +4 $ with votes on Democratic and Republican 
San Francisco Chronicle versions of the budget that were known in 
LABORDAY \ Ves Budget advance not to have sufficient votes. Two 
| i remains thirds is required to pass a budget although 
i stuck in there will be a proposition on the November 
si gridlock ballot to reduce the requirement to a simple 

majority. 


sPGarecou | Wednesday, September 1, 2010 | Panren onaecycLeo paren 


both Dem, GOP proposals 





Today, the governor held a press 
conference. Much of it was devoted to his 
insistence that a budget deal cannot be reached unless there is pension reform. A link to 
the press conference is provided below. However, the key point for UC is that we remain 
in danger of being swept into some broad statewide public pension changes. It remains 
unclear what the governor has as a bottom line in his demand for pension reform. 
Various deals have been signed with state employee unions that call for higher employee 
contributions and a two-tier plan for new hires. But apparently signing such contracts with 
state unions is not viewed by the governor as sufficient. 


When asked if he is calling a special session on the budget - something he said he would 
do earlier - the governor indicated that he is not going to do so, at least now. 


The governor said a variety of things in the press conference including macro 
prescriptions and interpretations regarding the economic policies of Germany, Britain, 
etc., which are best discussed elsewhere. Media representatives rarely question numbers 
put out by public officials and no such questions were asked at this news conference. 


The press conference is available at: 
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Upcoming State Supreme Court Furlough Case 
Could Have Spillover Eff... 


Thursday, September 02, 2010 


The governor has won some furlough cases 
and lost others in lower court decisions. At 

issue is his authority to impose the 
F u rlo u g h S furloughs. The issue is going to be heard at 

the California Supreme Court next week, 
Sept. 8. UC furloughs are not part of the 
case since they were not imposed by the 
governor. However, if the governor loses, 
substantial back pay could be owed to state 
workers who were furloughed. The contrast 
of back pay ordered for state workers but 
none for UC would undoubtedly raise 
pressure on UC management to consider 
some kind of recompense for its own 
employees. 





Excerpt from the Sacramento Bee: 


The stakes. Enormous, starting with the bank accounts of more than 200,000 state 
workers who have lost nearly 50 workdays and close to a combined $3 billion or so in pay 
since February 2009. 


Then toss in questions about executive authority, the sanctity of labor contracts (do 
furloughs have to be negotiated or can they be imposed?) and our celebrity governor, 
and you have a full-blown, precedent-setting case. 


"People will refer to this decision for years to come," UC Davis law professor Vikram 
Amar said. 


The hearing. At Wednesday's hearing, each side will have 45 minutes to present its case, 
three times the usual period for oral arguments. 


The court didn't grant the added time because it needs convincing. In fact, the justices 
have probably already drafted a confidential tentative decision after weighing the reams 


of documents already filed. 


Full article at http://www.sacbee.com/2010/09/02/2999835/the-state-worker- 
schwarzenegger.html 


What Exactly is an Aspirational Graduate 
Student? 


Thursday, September 02, 2010 


Below is an excerpt from California Watch: 
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UNINCORPORATED 


UC commission looks to boost grad student enrollment (excerpt): 
Erica Perez, September 2, 2010 


A commission that advises the University of California on its long-term goals this week 
recommended increasing the proportion of graduate students at the UC from 22 percent 
to 26 percent of the student body. 


The 25-member UC Commission on the Future discussed the need for more graduate 
students at their Aug. 31 saying the move was necessary to serve the university's 
research mission and educate California's future professors. 


Considering the university's tight budget, however, moving to increase graduate students 
would cost the university hundreds of millions of dollars to recruit the best students with 
competitive financial aid packages. That makes the commission's goal of increasing 
graduate student enrollment "purely aspirational," said Daniel Greenstein, the UC's vice 
provost for academic planning, programs and coordination and a member of the panel. 


The recommendation was one of several discussed this week and will be included in a 
draft report that the commission will review during a meeting Oct. 11. 


Full story at http://www.californiawatch.org/watchblog/uc-commission-looks-boost-grad- 
student-enrollment-4428 





Hey Professor! What's Your Bottom Line, Texas 
Style? 

Friday, September 03, 2010 

Texas A&M System grades faculty — by bottom line (excerpt) 

September 01, 2010, Vim Patel, The Eagle 

Frank Ashley felt the shifting winds several years ago: As state officials embarked on 


accountability measures for K-12 teachers, he said, he told his faculty colleagues that 
public sentiment would eventually demand such measures in higher education. 
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Now, Ashley, the vice chancellor for academic affairs for the A&M System, has been put 
in charge of creating such a measure that he says would help administrators and the 
public better understand who, from a financial standpoint, is pulling their weight. 


A several-inches thick document in the possession of A&M System officials contains 
three key pieces of information for every single faculty member in the 11-university 
system: their salary, how much external research funding they received and how much 
money they generated from teaching. 


The information will allow officials to add the funds generated by a faculty member for 
teaching and research and subtract that sum from the faculty member's salary. When the 
document -- essentially a profit-loss statement for faculty members -- is complete, officials 
hope it will become an effective, lasting tool to help with informed decision-making. 


"If you look at what people are saying out there -- first of all, they want accountability," 
Ashley said. "It's something that we're really not used to in higher education: For 
someone questioning whether we're working hard, whether our students are learning. 
That accountability is going to be with us from now on." 


Full story at http:/Awww.theeagle.com/am/A-amp-amp-M-grades-faculty 


Some Data to Ponder on the Labor Day 
Weekend 


Friday, September 03, 2010 


Below are data from a table from the recently-released "The Digest of Educational 
Statistics 2009" published by the National Center for Educational Statistics. It shows the 
estimated rate of 2005-06 high school graduates attending degree-granting institutions, 
by state, in 2006 . Note that California - despite all of the talk we hear about preparing the 
workforce of the future - is not particularly highly ranked. 


The full table is available at http://nces.ed.gov/programs/digest/d09/tables/dt09_203.asp 
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Mississippi .............. 75.4 


New York „en 75.0 
Massachusetts ............ 72.6 
South Dakota ............. 72.1 
North Dakota ............. 71.9 
New Mexico .............5 71.1 
New Jersey cea 70.2 
South Carolina ........... 69.5 
GON ssrcsrorss . 68.6 
Virginia 2... 68.3 
Minnesota ............6 67.8 
Delaware .........::00 66.3 
Maryland „o.a. 66.3 
North Carolina ........... 65.7 
KANSAS s 65.6 
New Hampshire ............ 64.6 
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Nebraska ..........::005 64.3 
Tennessee aianei . 64.2 
MAANA ciei 63.9 
Louisiana eessen 63.9 
Colorado ccs 63.6 
Connecticut ............. 62.9 
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Alabama .........:::08 61.5 
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Montana l...a 56.4 
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Hawaii .........:ceee 55.1 
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Yudof Quits CalChamber Board Over Political 
Endorsement in Gubernat... 


Saturday, September 04, 2010 


From the PolitiCal blog of the LA Times 


Education leaders California Chamber of 
Commerce board to protest Whitman 
endorsement (excerpt) 


http://latimesblogs.latimes.com/california- 
politics/2010/09/community-college-chief- 
quits-chamber-board-to-protest-whitman- 
endorsement.html 








[Updated] September 3, 2010 | 12:29 pm 


[Updated at 4:40 p.m.] The president of University of California and the chancellor of the 
California community college system has resigned in protest from the California Chamber 
of Commerce board of directors after the organization backed Meg Whitman's bid for 
governor. 


Jack Scott, a former Democratic state senator from Pasadena who was appointed as 


chancellor by Gov. Arnold Schwarzenegger, announced his resignation in a letter to 
chamber President Allan Zaremberg after the endorsement vote Friday. 


[Updated at 4:40 p.m.] Mark Yudof, president of the University of California, also 
suspended his membership on the chamber board last week in anticipation of Friday's 
vote. 


"As the president of a public university, | cannot take sides in electoral politics," Yudof 
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wrote in a letter to chamber president Allan Zaremerg. "| must preserve my politically 
agnostic status." Yudof said, "it is my hope that in December, the board will find a way to 
create a category of non-voting, ex officio members, which | would be pleased, if asked, 
to join." 


Charles Reed, Chancellor of the California State University system, also sits on the 
chamber board. He did not attend Friday's meeting. 


The chamber has traditionally stayed out of partisan politics, even though the group is 
often seen as Republican-friendly. In 2003, the chamber backed Schwarzenegger with its 
first endorsement for governor in its 112-year history. 


Earlier this year, the chamber was forced to withdraw an ad that many members saw as 
critical of Jerry Brown. Zaremberg claimed the ad was a nonpartisan "issue ad" but 


agreed to take it down after pressure from chamber members. 


-- Anthony York in Sacramento 


UCLA VC Steve Olsen Endorses Subway to 
UCLA 


Saturday, September 04, 2010 


There will be increased discussion about 
the "Subway-to-the-Sea" and its proposed 
stop at UCLA now that an environmental 
impact report has been released. See 
http://www.metro.net/projects_studies/west 
side/images/Draft_EIS_EIR/Executive%20S 
tt) ummary%20DEIS.pdf 


In a promotional video put on YouTube last 
The Subway to the Seq | october by the LACMTA, UCLA VC for 
Finance Steve Olsen endorsed the project. 
His remarks are at about the 6-minute point on the video: 





UCLA History: Chancellor Young Inauguration, 
Angela Davis Controversy 


Sunday, September 05, 2010 
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Labor Day Advice to Grad Students Looking for 
Work: Be of Good Chee... 


Monday, September 06, 2010 


The National Bureau of Economic 
Research has released the study 
summarized below. In today's tough job 
market for grad students, it suggests 
inherent optimists do better - at least for 
MBAs. Happy Labor Day. 


The Importance of Being an Optimist: 
Evidence from Labor Markets 





Ron Kaniel, Cade Massey, David T. 
Robinson 


NBER Working Paper No. 16328 
September 2010 


Dispositional optimism is a personality trait associated with individuals who believe, either 
rightly or wrongly, that in general good things tend to happen to them more often than 
bad things. Using a novel longitudinal data set that tracks the job search performance of 
MBA students, we show that dispositional optimists experience significantly better job 
search outcomes than pessimists with similar skills. During the job search process, they 
spend less effort searching and are offered jobs more quickly. They are choosier and are 
more likely to be promoted than others. Although we find optimists are more charismatic 
and are perceived by others to be more likely to succeed, these factors alone do not 
explain away the findings. Most of the effect of optimism on economic outcomes stems 
from the part that is not readily observed by one's peers. 


http://www.nber.org/papers/w16328.pdf 


More Doctorates to Be Offered by CSU? 


Monday, September 06, 2010 
Bills would add CSU doctorates (excerpts) 


Sep. 06, 2010, Sacramento Bee, Laurel Rosenhall 


Two bills heading to the governor's desk raise a fundamental question about how 
California educates health care workers who are not physicians: How many of them need 
doctoral degrees? 


Assembly Bill 867 would allow California State University to offer a Doctor of Nursing 
Practice degree, which would prepare professors to educate future nurses. AB 2382 
would allow CSU to offer the Doctor of Physical Therapy degree, which a professional 
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association has deemed will be necessary to 
become a physical therapist in 2015 and 
beyond. 


Together, the bills highlight one way 
California is straying from its Master Plan for 
Higher Education, which establishes the 
University of California as the only public 
institution that can offer doctoral degrees. 
Lawmakers made their first exception to that 
rule in 2005, when they permitted CSU to 
offer a doctoral degree in education. Back 
then, they scrapped a proposal to allow CSU 
to offer doctoral degrees in audiology and 
physical therapy. 





The effort to allow CSU to offer doctoral degrees in nursing and physical therapy 
illustrates the growing influence professional associations can wield over policy in the 
Capitol and curriculum in the universities. Both bills were prompted by professional 
groups upping the ante on degree expectations, requiring doctorates where a master's 
used to suffice. 


"The problem of educational inflation or escalation — requiring higher and higher degrees 
for the same job — has been going on throughout the 20th and 21st centuries," said W. 
Norton Grubb, an education professor at UC Berkeley whose book, "The Education 
Gospel," explores the issue. "This is part of a trend." ... 


And now, the national body that accredits physical therapy schools requires they offer a 
doctoral degree to be accredited. 


That means that if Gov. Arnold Schwarzenegger doesn't sign AB 2382 into law, Cal State 
physical therapy schools — including those at Sacramento State, Long Beach and 


Northridge — will lose their accreditation. ... 


In the past, UC has opposed CSU's efforts to create doctoral programs. But it hasn't 
taken a position on the bills under consideration by Schwarzenegger... 


Full article at http://www.sacbee.com/2010/09/06/3008253/bills-would-add-csu- 
doctorates.html#mi_rss=Our%20Region 


Let's ask Groucho about this idea: 
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UCLA Management School Plans to Move Away 
from State Funding Due to... 


Tuesday, September 07, 2010 


Giving Up State Funds (excerpts) 
September 7, 2010 
Inside Higher Ed 


How bad are things in California? The 
budget cuts and fiscal uncertainty are so 
severe that the University of California at 
Los Angeles's business school is proposing 
that it give up all state funding -- in return 


f ; \ for greater budget flexibility and the right to 

Sorry, FA raise out-of-state tuition to the levels of 

We are lureties private institutions. The plan has been 

: approved by UCLA, but is awaiting a review 

You are screwed. by Mark G. Yudof, president of the 
Loli university system. 


Leading public universities regularly complain about the decline in the shares of their 
budgets that come from the state, even as regulation has not lessened. But being willing 
to give up those funds altogether is rare. The University of Virginia's business school did 
so, but has very much been considered an outlier. 


"The driver here is the decline in state support," said Judy D. Olian, dean of the Anderson 
School of Management at UCLA. She stressed that she did not view the shift as changing 
the business school's mission or its connection to the rest of UCLA or the UC system. At 
this point, she said, state support makes up only about 18 percent of the business 
school's $96 million annual budget, and she said that percentage overstates the 
contribution because much of the state support is tuition revenue that must go to the 
state first now before it is returned to the school. In a new model, that revenue would 
never leave the business school. In the end, the business school would truly lose less 
than $6 million a year, Olian said. 


In the 1970s, she said, about 70 percent of the business school's budget came from the 
state. "The decline makes it easier to say that the gap is not going to be large and we 
could overcome it," Olian said... 


Olian stressed that the (tuition) differential (favoring) California residents would remain -- 
and noted that California's residency laws are loose enough that many who enter the 
program as non-residents are Californians by the time their second-year charges are 
due. Further, she noted that "tuition has been going up under the state-supported model," 
and she said that such increases might well be more predictable under the new 
approach. 


Full article at htto://www.insidehighered.com/news/2010/09/07/ucla 


Similar story appears in the Financial Times (may need to register for free to read): 
http://www.ft.com/cms/s/0/d5745294-b9d9-1 1df-8804-00144feabdc0.html 
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UPDATE: Dean Olian circulated the following message in an email to faculty at Anderson 
in response to these news stories: 


Dear Colleagues, 


UCLA Anderson’s proposal to shift to a new business model of financial self sufficiency 
appeared in several press pieces today... As you know, discussions with the media can 
take various turns. The key points made in these interviews were as follows: 


1. UCLA Anderson has not yet received approval for financial self sufficiency. The new 
model is pending review and approval by UC President Mark Yudof. The proposal has 
been vetted and supported by the School’s faculty, the Board of Visitors, and UCLA’s 
leadership. 

2. The public mission of the school and faculty/student affiliation with the University would 
not change — from the outside and as a member of the UCLA community and Senate, we 
would look and act the same. 

3. The benefits to UCLA would include the ability to redirect funds to cover the cost of 
undergraduate over-enrollment and unfunded mandates at the University, plus receipt of 
an overhead fee from UCLA Anderson. 

4. To offset the loss of state support, UCLA Anderson will engage in cost containment 
efforts, grow private funding and new revenue streams, and modestly raise tuition. 

5. The model is consistent with the “new UC” vision that the President and UC’s 
Commission for the Future are espousing, which includes a call for self sufficiency 
models where they can work. 

6. While an innovative and interesting prototype, this model would be viable only for very 
few schools in the UC system; it is not the answer to the UC’s funding crisis. 

7. Student fees would increase only modestly since they have already escalated close to 
market levels due to declining State support. 

8. Student aid would increase by about 30% given the funding models we have built. 

9. UCLA Anderson would benefit from greater flexibility around program investments and 
faculty salaries, resulting in our ability to remain market competitive. 

10. The benefits are to the School, to UCLA, to the UC system and to the economy of the 
region. As a school with 40% entering students from California, and about 75% ending up 
placed in California, UCLA Anderson is a major ‘importer’ of talent and contributor to the 
region’s business leadership pipeline. 


Previous Posts on Whistleblower Case and 
Removal of Faculty from a ... 


Tuesday, September 07, 2010 


— a Note: There have been previous separate 
connections “eo posts on this blog which are now connected 
by the item excerpted below. 


For the earlier posts, see: 


http://uclafacultyassociation.blogspot.com/2 
010/08/faculty-from-ucla-and-other.html 
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http://uclafacultyassociation. blogspot.com/2010/08/ucla-researcher-firing-questioned- 
in.html 





Researcher files whistle-blower retaliation complaint against UCLA (excerpts) 
September 7, 2010 | Erica Perez | California Watch 


A UCLA environmental health sciences researcher whose appointment was not renewed 
this year has filed a whistle-blower retaliation complaint against the university, saying he's 
being punished for publishing politically incorrect research findings and for previous 
whistle-blowing against colleagues. UCLA officials had planned to end epidemiologist 
James Enstrom's appointment August 30 but extended it until March 2011 after outside 
groups intervened, including a group of California Republican legislators and the 
Pennsylvania-based Foundation for Individual Rights in Education. 


University officials said Enstrom's appointment wasn't renewed because his research 
wasn't properly aligned with the mission of his department and did not meet financial 
requirements — not for political reasons. Enstrom wasn't tenured or on a tenure track, but 
he has worked at UCLA for 34 years. He believes UCLA faculty voted not to reappoint 
him this year because of two main issues: his role in challenging the makeup of the 
California Air Resources Board and his controversial research on fine particulate air 
pollution, which he presented to the board in February with other scientists. 


Earlier, as the board was planning to adopt strict regulations on diesel truck emissions, 
Enstrom argued the group had not fairly evaluated California-specific studies (such as his 
own research) looking at the health impacts of diesel particulate matter, according to 
Inside EPA. 

In 2008, Enstrom complained at an Air Resources Board hearing that lawmakers and 
board officials were improperly allowing some members of its Scientific Review Panel on 
Toxic Air Contaminants to serve far beyond term limits... 


One of the panelists at issue, John Froines, is a colleague of Enstrom's in the 
Department of Environmental Health Sciences at UCLA's School of Public Health. 
Following Enstrom's complaint, the Pacific Legal Foundation filed a lawsuit in 2009 
saying that panel members shouldn't be able to serve such long terms. California Watch 
reported in August that the Sacramento-based group, which has a history of fighting 
environmental legislation, is taking credit for the recent ouster of Froines and four other 
members of the panel... 


Previously, Enstrom had faced criticism for his research and for having an industry bias. 
The American Cancer Society accused him of scientific misconduct after he authored a 
2003 British Medical Journal article funded by tobacco companies that questioned a link 
between secondhand smoke and lung cancer. After an internal UCLA investigation, 
Enstrom was cleared of the charges of scientific misconduct, Inside EPA reported. 
Enstrom later vocally opposed a proposed campuswide ban on tobacco money for 
research at the University of California, Science Magazine reported... After UCLA denied 
Enstrom's initial appeal, he filed an academic complaint and a whistle-blower retaliation 
claim... 


Then last month, a group of 21 Republican lawmakers led by Assemblyman Dan Logue, 
R-Linda, coordinated a defense of Enstrom, penning a letter to UCLA Chancellor Gene 
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Block demanding an accounting for the firing: 


Based on our understanding of the situation, he has not been given valid justification for 
the termination of his 34-year exemplary academic career at the UCLA School of Public 
Health. It appears to us that he is being dismissed in order to silence his scientific views 
on the health effects of fine particulate air pollution. 


The letter threatened a hearing if the university didn't let Enstrom hang on to his 
appointment pending his appeal. 


If Dr. Enstrom is dismissed before his appeal has been fully evaluated, we plan to 
promptly hold a hearing in Sacramento on this matter... 


Full article at http://www.californiawatch.org/watchblog/researcher-files-whistle-blower- 
retaliation-complaint-against-ucla-4474 


UCLA History: Honorary Degree in '63 


Wednesday, September 08, 2010 


UC President Clark Kerr and UCLA Chancellor 
Franklin Murphy award honorary degree to former 
President Eisenhower, April 4, 1963. 





My Guess: California Supreme Court Will Not 
Invalidate State Furloughs 


Thursday, September 09, 2010 


| watched the California Supreme Court hearing on state furloughs yesterday. My totally 

non-expert sense from the questioning by the justices of the lawyers is that they would be 
loathe to invalidate the governor's furlough orders, potentially leading to monumental 
backpay claims. 


As indicated in prior posts, the UC furloughs were NOT part of this case since they were 
not ordered by the governor. But in the (apparently unlikely) event that the Court did 
invalidate those furloughs that were ordered by the governor, UC would have a hard time 
not making some kind of accommodation for its own employees. 
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It might be noted that the lawyer for state 
controller John Chiang, who was arguing 
against the governor, tried to assuage fears 
of the justices about the budgetary impact 
of invalidating the furloughs. She hinted 
that a lower court might not order backpay 
on grounds that since employees did not 
work on furlough days, paying them for 
work not done might be an illegal gift of 
public monies. 





| f you want to view the hearing, go to 
https://www.calchannel.com/channel/viewvideo/1749 


OECD: More for Less in Higher Ed 
Thursday, September 09, 2010 


The OECD is sponsoring a conference in 
Paris, Sept. 13-15, available by webcast, 
with the cheery title of " Higher Education in 
a World Changed Utterly: Doing More with 
Less ." 


D e t a i tl s a t 
http://www.oecd.org/site/0,3407,en_215713 








According to the conference blurb, the event "will focus on how the higher education 
sector including governments, institutions and individuals can lead the way to sustainable 
recovery. How can effective and efficient results be achieved at a time of greater demand 
with fewer resources? Capitalising on the OECD's highly-respected evidence base, the 
conference will draw on analyses and opinions from some of the world’s leading experts. 
The main goal of the conference is to identify longer-term trends within a global context. 
Key topics will include governance, resources, technology, relevance and sustainability. 
National policies will be analysed, institutional case studies will be presented as well as 
the latest research from the OECD and elsewhere." 


UCLA Anderson Self Sufficiency Plan Getting 
Media Attention 


Thursday, September 09, 2010 


In an earlier post, initial media reports of the UCLA Anderson School's plan to move away 
from state funding ("self sufficiency") were noted. Since that time, there has been a jump 
in media attention. A public radio report is the latest. You can hear it by clicking on the 
video (really an audio) below. 
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UPDATE: Coverage in the LA Times 
http://www. latimes.com/news/local/la-me-uc-bizschool- 
20100909,0,1340589.story 


Coverage in Business Week 
http://www.businessweek.com/bschools/blogs/mba_admi 
ssions/archives/2010/09/ucla_anderson_says_no_to_stat 
e_aid.html 





Coverage in LA Business Journal 
http://www. labusinessjournal.com/news/2010/sep/07/ucla 
-anderson-become-more-self-sufficient/ 





Good News - Bad News on the State's Cash 
Situation and the Prospect... 


Thursday, September 09, 2010 


The state controller has issued his cash report for the first two months of the fiscal year. 
He reports $6.7 billion in "unused unborrowed reserves," essentially cash he can use to 
pay bills. That sum continues to stave off the need for the kind of registered warrants 
(IOUs) that have been issued in the past. That's the good news. 


The bad news is a) there still is no state budget, b) the cash the controller reports is in 
part available because, absent a state budget, some bills are not being paid (which saves 
cash), c) the sum is less than the projections of what it was estimated to be when the 
May revise was prepared, and d) it is less than we had last summer at this time. 


You can find the August cash flow statement from the controller at 
http://www.sco.ca.gov/Files-ARD/CASH/fy1011_aug.pdf 


The controller now is indicating that maybe there will be registered warrant-type IOUs 
some time in October. In the meantime, he is delaying payments to K-14 education to 
save cash. Some would argue that is a form of IOU. See 
http://toped.svefoundation.org/2010/09/09/state-shifts-cash-crisis-to-districts-and- 
colleges/ 


SF Chronicle Account of PEB Report 
Friday, September 10, 2010 


The news item below on the Post-Employment Benefits Task Force report is more 
extensive than most. It does, however, omit discussion of the $2-for-$1 problem, i.e., the 
fact that roughly two dollars out of three collected for the pension come from non-state 
sources and cannot be collected retroactively. 
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Contentious plan for sagging UC pension fund (excerpts) 
Nanette Asimov, San Francisco Chronicle, September 10, 2010 


A tidal wave of unfunded retirement obligations that could top $40 billion in four years is 
washing over the University of California, forcing employees to pay far more for those 
benefits and threatening students with the possibility of more tuition hikes and years of 
austerity. 


Now a UC task force has released a set of recommendations, to be evaluated throughout 
the fall, intended to help the university gain control over its vast retirement problem over 
the next 30 years. 


At the same time, employees who cut the grass, serve the food and perform other 
essential but low-paying jobs throughout the university system say the new proposals will 
ensure only that UC's rich get richer, and its poor get poorer. They point out that the 
proposals would let thousands of highly paid employees keep their current retirement 
benefits while slashing their own. 


They also point to a particular recommendation that would improve the pension benefits 
of the 250 top-paid employees, using a federal waiver that UC recently won after a 10- 
year beef with the Internal Revenue Service. ... 


More or less 


For the most part, the task force recommendations would save money in two ways. 
Highly paid employees would have to pay more for the benefits they have now. Lower- 
wage workers would see reduced benefits, but the university says Social Security can 
make up most of the difference. ... 


"Social Security is a legitimate and predictable form of income, so it seems not 
unreasonable to count that," said UC Provost Lawrence Pitts, chairman of the task force, 
created in 2009. 


Pitts also said that in exchange for retaining benefits, highly paid employees would 
eventually contribute more to the pension fund - up to 7.7 percent of their paycheck - than 
low-wage workers. This would happen after 2013, if the regents approve the 
recommendations. Most employees pay 2 percent of their salary toward retirement. 


The UC regents are expected to approve an interim increase for all employees at their 
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meeting in San Francisco next week. It would raise the employee contribution to 3.5 
percent beginning in July 2011, and to 5 percent in July 2012. 


Regents to consider 


But the regents won't consider the full range of recommendations from the task force until 
November, after UC President Mark Yudof distills them into a single plan. 


The recommendations for reforming UC's pension and retiree health system come from 
30 UC professors, chancellors, executives and staff members. Seven dissented, saying 
the impact on compensation would be severe enough to prevent UC from attracting top- 
tier faculty. ... 


It wasn't always that way. In the early 1990s, the retirement fund was so well-funded that 
UC stopped paying into it altogether. They're kicking themselves now. "The total 
cessation of contributions, which seemed desirable at the time for a variety of reasons, 
has created a serious problem today," says the task force report. ... 


Sweet deal 


Meanwhile, union members and faculty alike object to what they consider a sweet 
retirement deal being proposed for the highest paid UC employees. It would let about 250 
UC employees take their pension as a percentage of $360,000 instead of the federal limit 
of $245,000. ... UC won a waiver of the federal salary cap from the IRS more than a year 
ago - about 10 years after the regents first asked for it, said Pitts, whose task force is 
recommending the expanded pension benefits. 


The full article is at http://www.sfgate.com/cgi- 
bin/article.cgi?file=/c/a/2010/09/10/MNHB1F8ENT.DTL 


Note: Despite a major explosion in the San Francisco area that dominated the local 
news, the UC pension issue made the front page of the Chronicle. See 
https://docs.google.com/leaf?id=OBzVLYPK7QI_4YZM3MDI4MTEtMGVmYSOO0ZWNILTkz 
ZTItLOGIZYZdKOWQOOTY0&hl=en&authkey=CLL6us4K 


Regents to Allow Recording/Videoing of Meetings 
Friday, September 10, 2010 


Modern technology makes it easy to record audio and video. Now, after a brouhaha in 
which an individual attending a public meeting of the Regents was barred from recording 
the session, the San Francisco Chronicle reports that the policy barring such activity is 
about to be officially changed. See http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/09/09/BABD1FBEFU.DTL 


Audio from the Regents meetings is streamed live. But the audio is not made available 
after the meeting ends. Any reason why not? For that matter, video could be streamed 
and then archived, as is done at many other public meetings nowadays in California. Any 
reason why not? Just asking. 
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Crest Theater in Westwood Remains Open 
Friday, September 10, 2010 


In early August, a post on this site indicated that the 
Majestic Crest theater in Westwood - with its elaborate 
art deco decor - was about the close. It is still 
operating, however, and the latest email from the 
owner indicates that a theater chain will continue to 
operate it after it changes hands on Sept. 17. 


You can find a history of the theater at the earlier post. 





Size Matters: UCLA is the Largest Higher Ed 
Institution in LA County 


Friday, September 10, 2010 


UCLA has 30,000 employees and 2,700 full-time faculty. It is the largest higher ed 
institution in LA County with over 39,000 students. There is another university downtown 
which has almost 35,000 students. Indeed, the LA Business Journal lists the top 25 
institutions (public and private) in LA County including community colleges and UCLA is 
#1. You can find comparative data on the top 25 at 
http://www.cbjonline.com/a2labj/lists/20 10-Colleges-1-25.pdf 
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PEB Report Continues to Get Press Coverage 


Saturday, September 11, 2010 


The latest news item to cover the aftermath 
of the Post-Employment Benefits Task 
Force report is in the Sacramento Bee . No 
mention of the faculty dissenting report, 
however, or the $2-for-$1 problem. 


UC targets pension benefits (excerpt) 


Sacramento Bee, Sep. 11, 2010, Laurel 
Rosenhall 


Confronting a $24 billion unfunded liability 
in its retirement plan, leaders of the 
University of California are poised to make significant changes to pension and health 
care benefits for the system's retirees. 





The first step comes Thursday, when UC's governing board of regents is scheduled to 
vote on a proposal to increase the amount current employees and the university 
contribute to the retirement plan. The payments would go up over the next two years, so 
that by July 2012, employees would pay 5 percent of their salaries to the retirement plan 
and UC would pay 10 percent. That's up from the 2 percent employees pay now and 4 
percent paid by the university. 


The next steps will come in the months ahead, as UC President Mark Yudof considers a 
series of recommendations on overhauling retirement benefits for employees who join 
UC after 2013... "Whatever the regents do, it will not affect accrued benefits of current 
employees," said Daniel Simmons, a UC Davis law professor who serves as vice 
chairman of the statewide Academic Senate... Still, Simmons said, "It's a pay hit for 
everybody," with newer employees bearing the brunt of the burden. 


... The union that represents custodians, groundskeepers and cafeteria workers sent an 
e-mail to the media Friday characterizing the proposed changes as a scheme to "steal 
from the poor and give to the rich." ... 


UC executives said the proposals would not hurt low-wage workers more than other 
employees. Under the proposals, all UC employees would receive retirement income 
equal to more than 80 percent of their salary, said Nathan Brostrom, executive vice 
president of business operations... 


But the claim that employees would receive more than 80 percent of their salaries during 
retirement includes income from both UC's pension and Social Security. Julian Posadas, 
a UC Santa Cruz food service worker who is vice president of the AFSCME union, said 
laborers don't like the idea of banking their retirement income on Social Security. "There 
is a fear that we won't even have that benefit in the future," he said. 


Full article at http://www.sacbee.com/2010/09/11/3020639/uc-targeting-retirement- 
benefits.html 
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UCLA History: Jackie Robinson Dons Uniform in 


1939 
Sunday, September 12, 2010 





This 1939 photograph shows new student Jackie 
Robinson receiving a UCLA uniform. Robinson played 
baseball, basketball, football, and track at UCLA and 
won varsity letters in each. 


UCLA History: Neutra's Landfair Apartments 


Sunday, September 12, 2010 


The Landfair Apartments were designed by 
architect Richard Neutra and constructed in 
1937. On the left below is a 1939 photo of 
the apartments. On the right is a 
contemporary photo. 





UCLA Faculty Association Blog: 2009-2010 





From the web at http://www.m2a- 
architects.com/portfolio/multifamily/landfair. 
html 


Designed by Richard Neutra in 1937 as five 
townhouses and two flats, this structure 
was poorly converted to post-war 
educational housing and then to co- 
operative housing for 73 UCLA students. 
The balconies and glazing on the exterior 
were removed and restored to their original 
configurations while adding full upgrades 


for disabled access and seismic codes. The interiors were carefully converted to 
dormitory-style housing while maintaining the separate identity of individual townhouse 
entries and character defining historic spaces and finishes. One unit was maintained in its 
original interior configuration to document Neutra's original townhouse design. Built-in 
desks and storage cabinets were designed and detailed in the style of Neutra’s original 
design documents. The Landfair Apartments are City of Los Angeles Cultural Monument 
No. 320. 


The address is 516 Landfair Avenue. 


We're Number 17! (Among Recruiters) 
Monday, September 13, 2010 


A Wall Street Journal survey of employer 
recruiters ranks various universities. UCLA 
comes in as number 17. UC-Berkeley is 
number 15. USC is number 24. 


mpus 
Recruitmen 


For the full list, go to 
http://online.wsj.com/article/SB1000142405 
2748704554 104575435563989873060.htm 
| 


An accompanying description of the survey 
i S a t 
PARM D NE VA. http://online.wsj.com/article/SB1000142405 
2748704358904575478074223658024.htm 
I?mod=WSJ_PathToProfessions_TopLEADNewsCollection 





Nowadays jobs are tough to get: 


New Data on Grad Education: Women Dominate 
at Masters Level; 50-50 ... 


Tuesday, September 14, 2010 
A study by the Council of Graduate Schools 


looks at graduate enrollments in the U.S. in Figure 2.26 Doctoral saree Aan by Broad Field and Gender, 
2008-09. The 100+ page report contains —_omerFets 
charts and tables showing breakdowns by “pean ase 
race, sex, and foreign vs. domestic run aie 


students. It is available at 
http://www.cgsnet.org/portals/0/pdf/R_ED20 
09.pdf 














Source; CGS/GRE Survey of Graduate Enrollment and Degrees 
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Figure 2.25 Master's Degrees Awarded by Broad Field and 
Gender, 2008-09 
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Social & Behavioral Sci. 
Public Admin. & Svcs. 
Physical & Earth Sci, 
Math & Computer Sci. 
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Source: CGS/GRE Survey of Graduate Enrollment and Degrees 


Can a State Take Away Promised Pension 
Benefits? 


Tuesday, September 14, 2010 


It has generally been accepted that accrued 
pension benefits promised by a state or local 
government cannot be reduced. That has 
certainly been the situation in California. 
Pension plans can be terminated going 
forward or scaled back going forward. The 
article excerpted below from the Wall Street 
Journal reports on legal tests in other states 
of this principle. 


The recent UC Post-Employment Benefits 
(PEB) Task Force report suggests reduced 
benefits for new hires (and for existing 
employees who choose to go into a reduced 
two-tier plan). It does not contemplate 
takeaways from retirees or from accrued 
benefits of current employees. Nonetheless, the legal issues in the article below, 
although applying to Minnesota and other states, will undoubtedly be closely watched in 
California. 





Note that in the Minnesota case, the reduced benefits were included in a deal with a 
union. Retirees are suing on their own; the union characterizes their case as "without 
merit." 


It is important to stress that no one has proposed such takeaways from the UC pension. 


Indeed, UCOP spokespersons have repeatedly stated there would be no such 
takeaways. 


Case Tests Retirees' Pension Cuts (excerpts) 
Amy Merrick, Wall St Journal 9/15/10 


A Minnesota court on Wednesday will consider whether the state can curtail pension 


UCLA Faculty Association Blog: 2009-2010 


benefits for current retirees from state jobs, in a case that could affect struggling public 
pension funds nationwide. 


States have responded to budget shortfalls by raising the retirement age and cutting 
pension benefits for new hires. Minnesota last year replaced its previous pension 
formula, which increased retiree benefits annually based on investment gains and 
inflation, with a flat 2.5% increase. This May, the state lowered that increase for some 
retirees and eliminated it for others, until the pension plans are 90% funded, a level that 
could take decades to reach... 


A group of Minnesota retirees already receiving benefits under older pension formulas 
sued the state in May, seeking class-action status. 


State courts generally have ruled that states can't reduce benefits for workers who 
already have retired... Cases similar to Minnesota's are pending in South Dakota and 
Colorado, and other states are watching the Minnesota case closely as they ponder 
solutions to their own pension dilemmas... 


Minnesota says retirees have no legal right to expect a specific formula of benefits. "A 
retiree's future benefits and rights are subject to reasonable legislative actions that are 
intended to preserve the fiscal integrity and stability of Minnesota's public employee 
pension plans," the state said in a court filing... 


Jennifer Munt, a spokeswoman for the Minnesota council of the American Federation of 
State, County and Municipal Employees, said the public-employee union "reluctantly" 
supported the pension changes "because it protected our defined-benefit pensions by 
taking responsible actions to stabilize the pension funds." The union believes the retirees' 
lawsuit is "without merit," she said. 


F u | | a r t i c |l e a t 
http://online.wsj.com/article/SB10001424052748704190704575489872547566554.html? 
mod=rss_whats_news_us&utm_source=feedburner&utm_medium=feed&utm_campaign= 
Feed%3At+wsj%2Fxm!l%2Frss%2F3_7011+%28WSJ.com%3A+What%27s+tNewst+US% 
29 





Music at: 


Majority PEB Response to Senate Dissent 
Wednesday, September 15, 2010 


If you have followed the issues surrounding the Post-Employment Benefits Task Force 
report, you know there was a majority report calling for a two-tier pension and providing 
the Regents with Options A and B - both defined-benefit (DB) plans. The dissenters put 
an option C back on the table - also a DB plan. A and B were "integrated" with Social 
Security; C is a simpler plan that is not integrated. (Go to earlier posts on this blog for 
more details.) 


Now the majority has replied to the dissenters. You can find their reply at 
http://universityofcalifornia.edu/sites/ucrpfuture/files/20 10/09/peb_dissenting_response_0 
910.pdf 
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The response to the dissent appears to me 
to be largely saying that the majority should 
be seen as nice, hardworking folks who 
looked at all the issues, weighed all 
considerations, and came to a conclusion. 
It really never says to the dissenters that 
"you are wrong" or "you didn't understand 
the issues." Rather, it muses over the 
difference between options A, B, and C and 
points to differences between DB plans and 
defined-contribution (DC) plans. 


So why was it written? Probably so that the 
majority could say to the Regents that they 
replied. It is an attempt to have the last word without really saying anything that wasn't in 
earlier documentation. 





Some Background As to Why California Has a 
Chronic Budget Problem 


Wednesday, September 15, 2010 


The UCLA Anderson Forecast today 
suggested California is in for an extended 


period of sluggish economic performance. aa a 
Such sluggishness obviously makes À Vs. 2.3% Trend from 1990:3 
coming to some state budget accord 

difficult. You can find a press release on the T 6 Million Jobs Below Trend 
Forecast a t byta 





http://uclaforecast.com/contents/archive/20 
10/media_91510_1.asp However, tucked 


away IN pachi Quatielly Forsas: pubicaiton iF AL 








is an updated version of a chart, 8000 Ged 1988 1992,” 1996 2000 D004 2008” 2012 
reproduced here, that gives a long-run History & Forecast = 2.3% Trend Line 
perspective. 


The chart show a long-term trend rate of employment growth that lasted until about 1990. 
In the early 1990s, while the nation as a whole had a very mild recession, California had 
a major one. The year 1990 is about the time the Cold War came to an end with the 
dissolution of the Soviet Union. California's growth had been propelled from World War II 
and during the Cold War by an inflow of federal aerospace and other military-linked 
spending. With that push from Washington, the state could grow faster than the national 
average. The super-normal growth generated tax revenue that could be used for 
infrastructure, education, and social programs. But it went away. 


As the chart shows, although California was a center of the dot-com boom in the late 
1990s and the housing bubble in the mid-2000s, its employment never went back to the 
old trend. In a sense, California has never recovered from the recession of the early 
1990s. And the state has never adjusted to the fiscal implications of that fact. There are 
other factors that play a part of California's budgetary dilemma. But this is one underlying 
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factor that cannot be fixed with some ballot initiative, constitutional reform, or other such 
remedy. 


DB for Campus Police (Only)? 
Thursday, September 16, 2010 


It's unclear what the election of either gubernatorial 
SUPPORT candidate would mean for upcoming changes in the UC 
pension system. As previous posts have noted, UC 
would be well advised to have its plan in place before 
the new governor takes office in early January. 


We could end up with the defined-benefit (DB) plan only 
for campus police if we wait and are swept into some 
statewide public pension reform, according to the item 
below from an LA Times blog: 


PolitiCal blog, LA Times, Anthony York 


Whitman says pension-reform plans don't apply to 
police, firefighters (excerpt) 





September 15, 2010 | 1:01 pm 


Not all public-employee pensions are created equal -- at least not in the eyes of Meg 
Whitman. 


Republican gubernatorial nominee Meg Whitman has made reforming public-employee 
pensions a centerpiece of her campaign. But Whitman's campaign says that two-tiered 
pension plan does not apply to police, firefighters and other state law-enforcement 
officers. 


"New government employees, not public safety employees but new government 
employees beyond the public-safety realm, are going to have to come on under a 
different deal," Whitman said at a campaign event earlier this year. "They're going to 
have to come in under a 401(k) program, what we call a defined contribution program, as 
opposed to a defined benefit program, and this will get us a long way home towards 
reducing this huge unfunded pension liability." 


That distinction between public-safety workers and all other state employees is reaping 
benefits. Last week, Whitman secured the endorsement of the California Statewide Law 
Enforcement Assn. The association's president, Alan Barcelona, cited in a new release 
last week Whitman's stance on pensions as a major reason for the endorsement. 


"Her early embrace of the anti-public-employee rhetoric and proposal for 401(k)s as a 
panacea for what ails the state's retirement obligations concerned us deeply. But her 
famous talent for being a quick study has tempered that to where she now understands 
that public employees are not one lumpen mass, but that some, like our members, pin on 
badges, put out fires, answer 911 calls, and investigate and inspect the worst of crimes. 
She informed the CSLEA Board that she now sees the value in keeping defined-benefits 
retirement for public safety employees." 
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Barcelona also cited Brown's vows to revamp pensions -- and his failure to distinguish 
between law enforcement and other state employees -- as a reason for backing Whitman. 
"Jerry Brown said ... that if elected governor he would have to 'do things that labor 
doesn't like,’ including cutting pension benefits for employees and asking labor leaders to 
put everything on the table," Barcelona wrote. "He cannot be unaware of the pension 
reforms currently underway, so why strike the pose of wanting to punitively beat more out 
of us while claiming to be our friend?" 


Full article at http://latimesblogs.latimes.com/california-politics/2010/09/whitman-says- 
penion-reform-calls-dont-apply-to-police-firefighters.html 


The Total Comp Issue for UC and the PEB 
Recommendations 


Thursday, September 16, 2010 


In broad terms, the UC labor officials quoted in the LA 
Times piece excerpted below are taking the same 
position as the Academic Senate in the dissenters' report 
on the Post-Employment Benefits Task Force 
recommendations. The dissenters’ report notes that all of 
the options under consideration: Option A (which the 
dissenters reject), Option B (which they might accept), 
and Option C (which the majority report took off the table 
and the dissenters want put back into consideration) 
represent a cut in total compensation. (Previous posts 
provide links and discussion of the 3 options.) On a total 
comp basis, UC is behind where it should be by its own 
calculations. Hence, the Senate position is that if there is 
a reduction in retirement benefits, there needs to be a 
definite Regental plan (not a vague intent) to fix the total 
comp problem. 





Labor leaders say UC benefits changes would hurt lower-income employees: Regents 
are expected to OK increases in the amount employees and the university must pay 
toward retirement benefits. Union leaders say it would be hard to agree to such increases 
without pay raises. (Excerpt) 


Larry Gordon, Los Angeles Times 

September 16, 2010 

As the University of California seeks to fill a potential $21-billion gap in its pension and 
retirement health plans, labor leaders Wednesday alleged that lower-income employees 
would unfairly feel the brunt of proposed changes in benefits and contribution levels. 
"How can the university continue to attract students and be a renowned institution of 


higher learning when it permits what in essence is pay and pension discrimination?" 
Rome Aloise, a Teamsters union official, asked the UC regents at a meeting in San 
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Francisco. More than 14,000 UC clerical and support staff workers are organized with a 
Teamsters local and have been without a contract for two years. 


The regents Thursday are expected to approve increases in the amounts employees and 
the university must pay toward retirement benefits. For employees, the figure is expected 
to rise over the next two years from the current 2%, to 5% of their paychecks and for the 
university, from 4% to 10% of payroll. Until this year, neither side had made any 
payments for 20 years, turning what had once been an over-funded system into one with 
potentially huge deficits. 

Some union leaders said it would be hard to agree to such increases without pay raises. 


Even more contentious are several complicated overhaul proposals the regents are 
scheduled to review by year's end. Among ideas recommended by a task force are 
raising the minimum retirement age from 50 to 55 and creating a new tier of benefits for 
employees who are hired after July 2013. In another possible change, Social Security 
benefits might figure into the calculations as well. 


Unions contend that some of the proposals could disproportionately hurt lower-wage and 
blue-collar workers. Part of the problem, they say, is that full Social Security benefits don't 
kick in until age 65 but employees with physically demanding jobs tend to retire earlier 
than professors... 


Full article at http://www.latimes.com/news/local/la-me-uc-pension- 
20100916,0,5276130.story 


UPDATE: There is continuing agitation for a switch to defined-contribution plans for new 
hires and/or future service. A recent NY Times op ed by former LA Mayor Riordan is an 
i | I u s t r a t i o n ., S e e 
http://www.nytimes.com/2010/09/16/0pinion/16riordan.html?_r=1&ref=opinion 


Regents to Consider Employee Representation 
on Investment Advisory ... 


Thursday, September 16, 2010 


At today's Regents meeting, a proposal is 
being considered (and likely approved) for 
an Investment Advisory Board with 
employee representation in relation to the 
pension plan. The item is below. This move 
is apparently in response to pressure for 
greater representation after the UCRS 
Advisory Board was defanged by a legal 
decision at UCOP. For many years, the 
UCRS Advisory Board - which had faculty 
and staff representation - acted as a 
significant body in decisions regarding the 
UC retirement system. Although advisory, it 
initiated recommendations and had an influence on actual policy. 





Collective bargaining at UC is regulated under a state statute known as HEERA. Much 
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language in HEERA was lifted from federal labor law covering private-sector collective 
bargaining that goes back to the 1930s. At that time, there was concern about "company 
unions," unions created by management to fend off independent unions. A high UCOP 
administrator obtained an outside legal opinion that the UCRS Advisory Board was 
operating as an illegal company union under HEERA. Since that time, the Board has had 
little influence. 


There have been attempts since that time to put the UC pension system into some kind 
of non-Regental board via ballot initiative and legislation. The Regental action below 
attempts to address that issue. 


Office of the President 


TO MEMBERS OF THE COMMITTEES ON GOVERNANCE AND INVESTMENTS: 
ACTION ITEM 


For Meeting of September 16, 2010 


AMENDMENT OF REGENTS POLICY 6103: POLICY ESTABLISHING THE 
INVESTMENT ADVISORY GROUP RECOMMENDATION 


The President recommends that the Committee on Governance recommend to the 
Regents amendment of Regents Policy 6103: Policy Establishing the Investment 
Advisory Group, as shown in the Attachment. BACKGROUND The University of 
California Retirement Plan (UCRP) has enjoyed a strong financial performance over the 
past twenty years. The fact that neither the State of California nor the University of 
California faculty and staff have had to contribute to the UCRP for an unprecedented 19- 
year period underscores the fundamental health and strong management of the fund. In 
February 2009, the Regents approved reinstatement of University and member 
contributions to UCRP beginning on or about April 15, 2010 through the 2010-2011 Plan 
Year. With the reinstatement of contributions, the President proposes to increase 
employee involvement in discussions affecting their pensions by placing a represented 
employee on the Investment Advisory Group, which is charged with functioning in, “...an 
oversight and evaluative role providing advice to The Regents with respect to 
establishment of investment policies and investment performance....” (Regents Policy 
6103) The represented employee shall be selected using the established process for all 
other members of the Investment Advisory Group. This proposal will give employees a 
new voice in the governance of UCRP, while at the same time continuing to ensure that 
the Regents meet their fiduciary obligation by retaining ultimate oversight and control 
over all University affairs, including the management of UCRP and its assets. The 
proposed amendments expand the maximum membership of the Investment Advisory 
Group membership from six to seven members and require that one of the members be a 
represented employee of the University of California with expertise in investments 
appointed by the Board of Regents upon recommendation of the Committee on 
Governance, in consultation with the Chair of the Committee on Investments. 
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Rank Order (Odor?) 
Thursday, September 16, 2010 


If you like rankings of universities, here is what the Times 
: im of London produced for the entire world: 


db P 
| ) F R UC-Berkeley 8; UCLA 11; UC-Santa Barbara 29; UC-San 
Diego 32; UC-Irvine 49, UC-Davis 54; UC-Santa Cruz 68; 
UC-Riverside 117 


Meth odotogéeiy a t 
http://www.timeshighereducation.co.uk/world-university- 
rankings/201 0-201 1/analysis-methodology.html 


Complete rankings at: 
http://www.timeshighereducation.co.uk/world-university- 
rankings/2010-2011/top-200.html 





If You Build It, the Money Will Come Seems to Be 
Theory Behind UC-M... 


Thursday, September 16, 2010 


UC Merced, Davis to train students in valley's clinics 
(excerpts) Modesto Bee 


By Ken Carlson and Jamie Oppenheim 
September 15, 2010, posted 9/16/10 


UC Merced has entered a partnership with the 
University of California at Davis School of Medicine, 
which brings the university closer to establishing a 
medical school at the Merced campus. 


In fall of 2011, the school will enroll six medical students 
in the partnership program. 


For the first two years of the program, students will take 
classes in science and medicine at the University of 
California at Davis medical school campus. Their second two years will be spent getting 
clinical training in health care facilities in the San Joaquin Valley. 





That means that by 2013, students should be working in area clinics. 
Fred Meyers, executive associate dean of the UC Davis School of Medicine and 


executive director of medical education and academic planning for UC Merced, unveiled 
the plans Wednesday at the UC regents' meeting in San Francisco. 
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The program will draw on UC Davis' medical education and research programs, and one 
program in particular, the Rural Program in Medical Education, according to a news 
release from UC Merced. 


Given today's economic climate, it is a cost-effective approach to starting a medical 
school that leverages resources and relies on the affluence of the UC system, Meyers 
said. 


Students accepted into the program must qualify to be accepted into the UC Davis 
School of Medicine and express an interest in serving the San Joaquin Valley. The 
program wants students to have experience working with diverse populations in 
underserved communities. 


"We are committed to students who want to improve community health in the area," 
Meyers said. 


Applications to the program will be accepted until Oct. 1. The program already has 100 
applicants, Meyers said. 


Planning for the UC Merced medical school began before the school opened in 2005. It is 
viewed as important to expanding physician training in the Northern San Joaquin Valley, 
a region with a shortage of physicians and increasing demand for health care providers... 


The partnership program drew some criticism at the UC regents' meeting. 


UC Regent George Marcus warned UC Merced not to divert its attention too far away 
from its infrastructure. 


But other UC regents lauded Meyers and UC Merced Chancellor Steve Kang for their 
efforts. 


"I'm amazed you've come this far given the scarcity of resources," said UC Regent Eddie 
Island. "I urge you to redouble your efforts." 


Full article at http:/Awww.modbee.com/2010/09/15/1340923/uc-merced-davis-to-train- 
students.html 


Listen to Audio of Regents Meeting of 9-16-10 
(Approval of Increase... 


Thursday, September 16, 2010 


The Regents provide a live audio stream of their meetings but they don't place the 
recordings online afterward. However, yours truly recorded the Regents meeting of 
earlier today. It involved preliminary discussion of the retirement system - pension and 
retiree healthcare - and the raising of the employer and employee contributions to the 
pension. Also approved was an augmentation of the members of the Investment Advisory 
Board to the pension fund. See the earlier post on this blog on that subject. 


| had to convert the audio into videos (just a still picture on the screen) so that it could be 
uploaded to Yahoo-video. Yahoo-video has a 15 minute limit so there are 10 videos, 
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Parts 1, 2, 3....10. 


Part 3 is interesting because a 
demonstration broke out and the room was 
cleared. Usually, the microphone is cut off 
during such episodes. However, someone 
neglected to turn it off and in the last minute 
you can hear two voices (Regents?) 
discussing possible legal problems in 
charging a particular demonstrator. There is 
a statement that we need to keep the 
lawyers out of it. Then the mike was cut off. 
(In an earlier version of this post, | 
interpreted the particular demonstrator to 
be a student. Another interpretation is that 
since the person is identified as a senior 
VP, he/she was not a student (not a college "senior") but a senior member of UC 
management.) 





UPDATE: News reports of the meeting at: 
http://www.sfgate.com/cgi-bin/article.cgi?f=/c/a/20 10/09/17/BA6G1FF2K1.DTL 
http://www.sfgate.com/cgi-bin/blogs/novO5election/detail?entry_id=7 2469 
http://www.dailynews.com/breakingnews/ci_16094645 
http://www.latimes.com/news/local/la-me-uc-20100917,0,1595539.story 

Regents 9-16-10 audios: 

Part 1: Public comment period. The first soeaker was someone with a personal grievance 
who spoke incoherently and would not stop after the time limit was reached. She was 
removed and the mike was cut off. So there is a silent interval in the recording. The 
remainder were individuals dealing with the pension and related issues. 

Part 2: Public comment period continues 

Part 3: Demonstration occurs; room cleared; mike left open inadvertently and picks up 
conversation described above in italics. (There is a typo in the starting title - sorry. But it 
is more trouble than it's worth to fix it.) 

Part 4: Discussion of retirement system begins. Note: About a minute and a half of 
silence was edited out - the period when the mike was cut off and the room was cleared, 
as per above. 

Part 5: Discussion of retirement system continues 


Part 6: Discussion of retirement system continues 


Part 7: Discussion of retirement system continues. President Yudof is asked toward the 
end about the lack of a state contribution. He says progress is being made with the state 
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but expresses concern about what would happen if the state ultimately refuses. 


Part 8: Yudof's comments regarding the state continue. Says he is "frightened" of the 
impact of a refusal by the state to pay on the future UC operating budget. Discussion of 
retirement system concludes. Vote taken approving pension contribution increases. 


Part 9: Discussion of a UCSF capital project followed by discussion of various proposals 
related to executive pay. 


Part 10 (end): Executive pay discussion continues. Expansion of Investment Advisory 
Board approved. There is a return at about the 8-minute point to a matter related to 
executive pay. The Academic Senate representatives oppose the item but it is approved. 
Miscellaneous topics. (Meeting ends.) 


UPDATE: Calpensions.com provided a later review of the issues and describes the $2- 
for-$1 problem, which other reports miss. See http://calpensions.com/201 0/09/22/uc-task- 
force-pensions-frightening-challenge-2/ 


U.C. Proxy Voting on Investment Portfolio Said to 
Skirt Social Issu... 


Friday, September 17, 2010 


U.C. Proxy Voting Skirts Review 
Guidelines, Documents Show (excerpts) 


Tess Townsend, NY Times/Bay Area 
Citizen, 9/16/10 


The University of California, which prides 
itself as a leader on social and 
environmental issues, voted against 
hundreds of shareholder resolutions 
designed to promote human rights, 
environmental sustainability and efforts to fight discrimination, a review of U.C.’s voting 
record shows. 





The resolutions involved corporations like Exxon Mobil, PepsiCo and Occidental 
Petroleum and pertained to about one-third of the university’s $65 billion investment 
portfolio, a portfolio that includes some 5,000 companies. Like many other universities, 
U.C. employs a private firm to manage its investments and vote on its behalf. 


Under U.C.’s proxy voting guidelines, the university is required to review case by case all 
shareholder resolutions that are “controversial or relate to social issues.” But thousands 
of documents obtained from sources and under a California Public Records Act request 
by The Bay Citizen show that, over the past two years, Institutional Shareholder Services, 
a proxy voting service, voted on behalf of U.C. against hundreds of resolutions that 
appeared to fall within the university's guidelines. 


The documents show that the university voted against nonbinding resolutions that would 
have encouraged companies to set goals for lower emissions of greenhouse gases, carry 
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out policies prohibiting discrimination against individuals based on sex or sexual identity, 
report political contributions, form human rights committees and improve treatment of 
animals. The university voted against 188 such resolutions in 2008, and at least 50 in 
2009. 


Melvin Stanton, the university's associate chief investment officer, said in an e-mail that 
U.C. focused primarily on growing its investments. Mr. Stanton added that no evidence 
existed of “a significant correlation between proposals brought by shareholders/activist 
groups and additional shareholder value,” on social or environmental issues. 


“Our focus is doing what is best to improve the financial wherewithal of a particular 
company,” Mr. Stanton said in a telephone interview. “We’re not really focusing on social 
issues.”... 


Mr. Stanton said U.C. was adhering to its policy. According to the university, the proxy 
service uses a coding system to categorize each resolution, including those involving 
environmental, social and governance issues, to ensure that votes comply with U.C. 
policy. The university’s proxy voting system is under review, he said. 


Until 2001, regents voted on each shareholder resolution individually. But as the 
university’s portfolio grew, from fewer than 200 companies to more than 5,000, the 
university shifted management of some of those investments from its internal staff to 
“external equity managers,” a U.C. spokesman said... 


U.C. provides voting guidelines to the State Street Corporation, which is paid $1.3 million 
a year to manage $19.8 billion of the university’s $65 billion retirement, pension and 
endowment accounts. State Street also receives $2.1 million for holding the university's 
assets. Institutional Shareholder Services, which receives about $131,000 annually, is 
responsible for carrying out the guidelines and voting. 


Institutional Shareholder Services offers customized voting packages in which investors 
can vote on resolutions based on core values, like the United Nations principles for 
responsible investments, or religious-based investment practices. Neither the company 
nor the university could disclose the terms of their proxy-voting package. 


Thomas Joo, a law professor at the University of California, Davis, who specializes in 
corporate governance, said that with pension funds failing across the country, U.C. must 
consider the “ultimate beneficiaries” of its investments and focus on the financial 
implications... “What do the beneficiaries want?” Mr. Joo asked. “Do they want to be 
socially responsible or do they want to have retirement money when they retire?”... 


F u | | a r t i c | e a t 
http://www.nytimes.com/2010/09/17/us/17bcproxies.html?_r=2&adxnnl=1&hpw=&adxnnlx 
=1284735674-fMtPd6rd7T 8aBgEGoSOUtA 





Note: | suspect that with pension funding becoming a major issues, the Regents are 
anxious to stay away from campaigns such as 
http://ag.ca.gov/cms_attachments/initiatives/pdfs/i926_initiative_10-0020.pdf (an anti- 
Israel ballot initiative regarding CalPERS pushed by an individual who is apparently a 
senior employee at the community college system.) 


Music at: 
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UCLA History: Kerckhoff Hall 
Saturday, September 18, 2010 


This photo of Kerckhoff Hall as seen from 
Royce Hall provides a view that may seem 
familiar. But look closely. It was taken in 
1937. Much of what you would see now is 
not there. (From LA Public Library photo 
collection.) 





UCLA History: Hershey Hall 
Saturday, September 18, 2010 


Unlike the previous post, this photo shows 
tl Ea eR a view unlike anything you can see at the 

7. location at which it was taken. It shows the 
interior of a room in Hershey Hall in 1948. 
Hershey Hall was a women's dorm, later 
converted to offices. An addition to it was 
recently torn down. (Photo from the UCLA 
digital collection.) 


mer: 
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Health Care Costs & Public Higher Ed 
Sunday, September 19, 2010 


In an op ed in the NY Times , Peter Orzag - former Obama OMB director - makes a point 
that others have also made. Public higher education nationally is squeezed indirectly by 
rising health care costs. When state legislatures are faced with rising costs of health care 
for their share of Medicaid (Medi-Cal in California), they tend to reduce public higher ed 
budgets to pay for those costs. Most likely, this effect is a reflection of the fact that unlike 
many other public programs, higher ed has a potential non-tax source of funding: tuition. 
In any event, some excerpts: 


A Health Care Plan for Colleges 
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By PETER ORSZAG 9/18/10 


Over the past few weeks, millions of parents sent their children off to college. But amid 
the packing and unpacking (and in some cases, the tears), most probably didn’t realize 
how increasing health care costs are harming their kids’ education. 


Consider this: In 1980, a new associate professor at the University of Illinois at Urbana- 
Champaign, a leading public school, earned about the same amount as one at the 
University of Chicago, a nearby leading private school; ditto for the University of Texas at 
Austin and Rice University. 


By 2000, new associate professors at the University of Illinois and the University of Texas 
were earning about 15 percent less than their counterparts at Chicago and Rice. And by 
this year, the differential had widened to 20 percent. 


Money may not be the only thing motivating professors, but over time this growing salary 
gap will undoubtedly pull the talented ones away from public higher education — the 
colleges and universities that three-quarters of our students attend... 


Governments’ general support for higher education 25 years ago was nearly 50 percent 
greater than state spending on Medicaid. That relationship has now flipped: Medicaid 
spending is about 50 percent greater than support for higher education. If higher 
education’s share of state budgets had remained constant instead of being crowded out 
by rising Medicaid costs, it would be getting some $30 billion more than it receives today, 
or more than $2,000 per student. 


These Medicaid cost increases have closely tracked cost increases in the rest of the 
health care system over the past three decades. So the problem is not Medicaid per se; 
the fundamental problem is rising health care costs as a whole. 


...(S)tates tend to rob education to pay for Medicaid during economic downturns. And 
when the economy recovers, the money for education usually doesn’t get restored. 
Today, as in other business cycles, states are cutting back. ...(A)t least 43 states have 
made cuts to financing for public colleges and universities or have increased tuition. 
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Tuitions have risen significantly and now account for 37 percent of total public higher 
education budgets, up from 25 percent in 1985. Yet this has not been enough to offset 
state government cutbacks. That's because, just 30 years ago, state appropriations 
generally accounted for about four times the revenue of tuition — so offsetting a 20 
percent reduction in state support would require raising tuition by 80 percent. This is 
simply not politically feasible. 


The result, as we’ve seen, is that public colleges haven't been able to stay competitive 
with private universities... (E)vidence suggests that may already be happening. The U.S. 
News and World Report college rankings... provide some perspective. In the 1987 
survey, there were eight public schools among the top 25; this year there were only three, 
and none in the top 20. In 1987, the top-ranked public university (the University of 
California at Berkeley) came in fifth. By 2010, Berkeley was still the top-rated of the public 
universities, but it had fallen to 22nd overall. 


How can we reverse this trend? ...(S)lowing the growth of health costs may be among the 
best things we can do to help the next generation attend a high-quality public college. 


Full article at http://www.nytimes.com/2010/09/19/opinion/19orszag.html?ref=opinion 





Music at: 


LA Times Editorial Frets About Privatizing UCLA 
Anderson and Implic... 


Sunday, September 19, 2010 


The writer of the LA Times editorial today 

on the "self sufficiency" model for the UCLA 
Anderson School of Management seems 
conflicted. (See earlier posts on the 
Anderson proposal - a proposal yet to be 
approved by UCOP and the Regents.) On 
the one hand, the editorial seems 
sympathetic to the School's proposed plan, 
given current budgetary realities. It seems 
sympathetic to the idea of diverting money 
saved from state funding of Anderson to 
educational programs that are less able to 
support themselves. 





On the other hand, the Times is concerned that de facto privatization is occurring 
throughout UC via rising tuition but that no real public debate is taking place. 


While UC administrators sometimes point to the Michigan Model of high tuition/high aid 
(for in-state residents), an element of that model was consultation between university, 
political, and interest group leaders. In the UC case, however, the process seems to be 
occurring as a byproduct of the budget squeeze without public discussion of the 
implications. 


Some excerpts from the Times editorial: 
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Buying a business school: UCLA's Anderson School of Management wants financial 
independence. But regents must consider the UC's mission. (Excerpts) 


September 19, 2010 


The Anderson School of Management's proposal to move toward financial independence 
from the state is not a giant leap from public to private. For years, the UCLA business 
school, like many other UC professional schools, has been forced to find increasing sums 
of private money to maintain its operations. Tuition for California residents already is 
$41,000, and for nonresidents, $49,000. More than 80% of the school's budget already 
comes from private sources, and when other factors are accounted for, it's closer to 94%. 
Numbers are similar at several other UC schools, such as in dentistry, law and business. 


This new proposal — under which Anderson would take no state money, funding itself 
solely through private sources such as tuition and donations —seems like the tipping 
point in the long-running decline of the nation's premier public university system. In truth, 
it's been too easy until now to ignore the more subtle tipping points along the way — the 
undergraduate fees that, although still a bargain compared with private colleges, have 
grown beyond the reach of many middle-class families; the shortage of classes that 
sends frustrated students searching for a course that will fulfill university requirements. 
And it has been many years since California could brag that its smartest college 
graduates, regardless of their financial circumstances, could take out a modest loan and 
afford the education to become a lawyer or MBA... 


Dean Judy Olian told The Times that this represented a "win-win" for Anderson and UC. 
That might be true — the plan is well drawn. So why does it seem like such a sad turn of 
events? 


Perhaps because no matter how much Anderson's leaders adhere to UC rules or bristle 
at the notion that the school is being privatized, that's what is happening. Other 
professional schools within the UC system have been floating the idea for years, and if 
Anderson's proposal is accepted, it almost certainly will set off a wave of similar plans... 


At the same time, Anderson would still benefit from its association with UCLA, a great 
university whose international prestige was built up by California taxpayers willing to 
invest in first-rate education and research. What California receives in return are trained 
business leaders; 80% of Anderson's MBAs remain in the state to work. But that doesn't 
necessarily make Anderson different from any of the private business schools in the 
state... 


As much sense as the Anderson plan makes, Yudof and the Board of Regents — and, for 
that matter, the Legislature — must consider much more than the reasonable aspirations 
of a well-regarded business school. The future mission of the University of California is at 
stake, and their decision must arise not from case-by-case proposals but from a well- 
articulated vision of what that mission will be. Some very limited privatization might be 
necessary, but under what limits? And what of a possible return to a public mission in the 
future? When the state's economy reawakens, Californians should not find that some of 
their most valuable gems were given away while they were sleeping. 


Full article at: http://www.latimes.com/news/opinion/editorials/la-ed-anderson- 
20100919,0,2827349.story 
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A cautionary note about recent higher ed 
critiques 


Monday, September 20, 2010 


A cautionary note about recent higher ed critiques and 
proposals for reform appears in the excerpt below from 


NER E -r 
“NEW YORKER "Schoolwork," Talk of the Town section, New Yorker, 


9/27/10: 


Price 15 


...In higher education, the reform story isn’t so fully baked 
yet, but its main elements are emerging. The system is 
vast: hundreds of small liberal-arts colleges; a new and 
highly leveraged for-profit sector that offers degrees online; 
community colleges; state universities whose budgets are 
being cut because of the recession; and the big-name 
private universities, which get the most attention. You 
wouldn’t design a system this way—it’s filled with overlaps 
and competitive excess. Much of it strives toward an ideal 
that took shape in nineteenth-century Germany: the 
university as a small, élite center of pure scholarly 
research. Research is the rationale for low teaching loads, publication requirements, 
tenure, tight-knit academic disciplines, and other practices that take it on the chin from 
Taylor, Hacker, and Dreifus for being of little benefit to students or society. 


Yet for a system that—according to Taylor, especially—is deeply in crisis, American 
higher education is not doing badly. The lines of people wanting to get into institutions 
that the authors say are just waiting to cheat them by overcharging and underteaching 
grow ever longer and more international, and the people waiting in those lines don’t seem 
deterred by price increases, even in a terrible recession. 


There have been attempts in the past to make the system more rational and less 
redundant, and to shrink the portion of it that undertakes scholarly research, but they 
have not met with much success, and not just because of bureaucratic resistance by the 
interested parties. Large-scale, decentralized democratic societies are not very adept at 
generating neat, rational solutions to messy situations. The story line on education, at this 
ill-tempered moment in American life, expresses what might be called the Noah’s Ark 
view of life: a vast territory looks so impossibly corrupted that it must be washed away, so 
that we can begin its activities anew, on finer, higher, firmer principles. One should treat 
any perception that something so large is so completely awry with suspicion, and 
consider that it might not be true—especially before acting on it. 


We have a lot of recent experience with breaking apart large, old, unlovely systems in the 
confidence of gaining great benefits at low cost. We deregulated the banking system. We 
tried to remake Iraq. In education, we would do well to appreciate what our country has 
built, and to try to fix what is undeniably wrong without declaring the entire system to be 
broken. We have a moral obligation to be precise about what the problems in American 
education are—like subpar schools for poor and minority children—and to resist heroic 
ideas about what would solve them, if those ideas don’t demonstrably do that. 


-Nicholas Lemann 
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http://www.newyorker.com/talk/comment/2010/09/27/100927taco_talk_lemann 


The Clock is Ticking on UC Pension Reform 


Monday, September 20, 2010 


The clock is ticking. An interview with 
gubernatorial candidate Meg Whitman 
reported today in the online Capitol Alert 
service of the Sacramento Bee serves as a 
reminder of the need for the Regents to put 
together a UC pension reform plan before 
January. In the interview, she pushes for 
new hires to be under a defined- 
contribution plan and hints that a ballot 
proposition to do that might be her 
approach. Any such proposition might well 
not exclude UC if UC has no plan by 
January. UC might then be swept into some 
larger statewide change. Of course, there is 
no guarantee that a UC plan would exempt 
us from some larger change, but it would 





increase the odds of retaining a UC solution. 


Jerry Brown, if he wins, is not likely to insist on defined contribution. But should he win, 
there could still be some statewide change that would sweep in UC. Excerpts: 


Republican gubernatorial candidate Meg Whitman told The Sacramento Bee editorial 
board this morning that, if elected, she'll negotiate with the three biggest public employee 
unions to create 401(k)-style retirement plans for new state workers...She added that she 
would seek pension reforms for prison guards, while other public safety employees would 
be exempt from such changes... 


"Part of the reason we find ourselves in the situation we now find ourselves in is we had 
banked on a very high investment portfolio return, which didn't materialize, and now we 
are on the hook for defined benefits, very generous defined benefits, to not only the 
prison guards but all the others," Whitman said. "We have got to renegotiate these 
benefits. And | will negotiate in good faith with all the different unions." ... 


Whitman admitted that enacting such reforms wouldn't happen overnight but said she 
was optimistic she could make a quick impact. She said she would consider putting 
pension reform on the ballot. "It's going to take some time," Whitman said. "There's no 
question about it. But | think we can make a lot of progress in the first 12 months... about 
attacking, if you will, how to run the government more efficiently, how to take on the 
pensions, how to reform welfare." 


After hinting that her pension reforms would likely require going to the people with a ballot 
proposition, she criticized the existing initiative process. 


...Whitman also said she wanted to change the initiative process. 


UCLA Faculty Association Blog: 2009-2010 


215 


"| do think it needs to be harder to get initiatives on the ballot," Whitman said. "I think we 
got to make it very clear to people what the trade-offs are" if voters decide to spend 
money on a program. She didn't specify how she would make such trade-offs clear to 
voters... 


The full report is at http://blogs.sacbee.com/capitolalertlatest/2010/09/meg-whitman-talks- 
pensions-pri.html 





UPDATE: A video of the pension segment of the meeting between Meg Whitman and the 
Sacramento Bee editorial board is at 
http://blogs.sacbee.com/capitolalertlatest/2010/09/video-meg-whitmans-bee-editori.html 
(The first clip on the menu.) Related to the pension issue is her view on public sector 
unions in California. The video clip on that issue is at the same URL and is the second 
clip. 


UPDATE: On Whitman's willingness to put pensions on the ballot, see 
http://www.sacbee.com/2010/09/21/3044468/whitman-willing-to-take-pension.html 


UPDATE: The differentiation between prison guards and other safety employees can 
probably be explained by the announcement today that the guards' union is endorsing 
Brown. See http://blogs.sacbee.com/capitolalertlatest/2010/09/ccpoa-backs-brown.html 


November 2010 Ballot Sing-A-Long 
Tuesday, September 21, 2010 


There will be quite a few propositions on the 
November ballot. Some may have an impact on 
UC; others address more distant issues. TV ads 


MELODY LANE SONGBOOK 


Sing Along are already appearing. For example, Prop 25 
: (majority vote on state budgets) proponents have 

Standards aon ad running 
See http:/www.youtube.com/watch?v=cqmKOjorb54 





Back in 2006, the organization CalVoter created a 
song to remember the propositions on the ballot 
then. There is now an update to help you 
remember which is which and what is what. Click 
on the video below. The video first appeared at: 
http://blogs.sacbee.com/capitolalertlatest/2010/09/ 
video-sing-along-to-the-ballot.html 





But since these web news accounts tend to disappear, | have uploaded it. And since the 
audio quality is amateurish, the words are also below: 


Oh we're having an election, 
November two's the day 

There are nine state propositions 
Come vote and have your say. 


Prop. 19's the first measure, it asks voters if we oughta 
Regulate, tax and legalize marijuana 
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Each ten years congressional district lines get redrawn 
Prop 20 says that job should go to a citizen commission. 
Prop 21 would fund state parks with automobile fees 
Prop 22 curbs state access to local government proceeds 


It's the Proposition Song! 
Let's all be singing along! 
Cuz the ballot is too darn long. 


Prop 23 suspends a law called "AB 32" 

It seeks to slow down climate change and restricts what polluters do. 
If voters pass Prop. 23, 32 it would prevent 

From being law ‘til unemployment's at 5.5 percent. 


The next prop also seeks to keep a law from taking effect, 
24 would halt newly enacted corporate tax credits. 


There are just a few more measures, to sing of in this song 
So hang on friends, we're near the end 

Of this proposition song. 

You should all be singing along. 

Cuz the ballot is too darn long. 


Passing the state budget takes a two-thirds vote currently 

Prop 25 would change it to a straight majority. 

26 is also ‘bout vote margins, switching up the words 

Instead of majorities to pass new fees, the vote would be two-thirds. 


27's yet another prop ‘bout political district lines 
If it's passed, the job goes to the politicians next time. 


If you want more information, just log yourself online 
There's a whole lot more at calvoter-dot-org 
We're open all the t - i -- m -- e! 


The official description of the ballot propositions is at the California Secretary of State's 
website at http://www.sos.ca.gov/elections/ballot-measures/qualified-ballot-measures.htm 


No Beef With Santa Cruz 
Tuesday, September 21, 2010 


UCSC students push for meatless Mondays (excerpts) 
By Shanna McCord, San Jose Mercury News 09/21/2010 


SANTA CRUZ — UC Santa Cruz sophomore Virginia Hanrahan hasn't had a bite of meat 
since she was 15. The 19-year-old from Orange County started shunning other animal 
food products, such as cheese, eggs, butter and honey last year in her desire to become 
a vegan. "I had never associated real animals with what | was eating. Like ribs, you're 
actually eating someone's ribs," Hanrahan, an environmental studies major, said. "Once | 
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started thinking about it, | was disgusted." 


Hanrahan — who adopted the 
vegetarian/vegan lifestyle for health 
reasons in addition to concerns about 
animal cruelty and the environmental 
impact of producing meat — was part of a 
student group at UCSC last year that 
lobbied campus dining officials to begin 
meat-free Mondays. The student animal 
rights group Banana Slugs for Animals, with 
help from People for the Ethical Treatment 
of Animals, pushed the university to offer 
only vegetarian dishes at least one day a 
week. UCSC dining officials responded by 
agreeing to make one of the five dining 
halls completely meatless every Monday on a rotating basis. 


The dozens of veggie options on Monday's meat-free menu include chili and cheese 
enchiladas with green sauce, pho with tofu, soy taquitos and portabella cheese steak 
sandwiches. Several vegan meals will be available, UCSC's Executive Chef Dwight 
Collins said. 


UCSC, already widely known for a commitment to sustainability and progressive politics, 
is No. on PETA's list of vegetarian-friendly universities... 


UC San Diego, University of Maryland and University of Central Florida are a few that 
have signed on to the program, said Ryan Huling, a PETA college campaign 
coordinator... 


Regardless of the popularity in tofu and rice, many UCSC students don't want meat taken 
off the menu completely. "I'm a hard-core meat eater," sophomore Karen Vences said. 
"But if it's only one dining hall one time a week, I'm OK with it. It might be good to try out." 


Full article at http://www.mercurynews.com/central-coast/ci_16131770 


And More on Anderson School "Self-Sufficiency" 
Plan 


Tuesday, September 21, 2010 


There continues to be media attention to the Anderson School's "self-sufficiency" plan. 
The article below indicates that the chancellor presented the issue to the Regents last 
week. Below is a write-up from the LA Business Journal: 
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Business School To Work Alumni: UCLA Anderson eyes ways 
to make up state money 


By Deborah Crowe 
September 20, 2010, LA Business Journal 


When UCLA Anderson School of Management announced its surprising plan to give up 
state funding, a fundamental question arose immediately: Will alumni come forward with 
bigger donations to make up the funding gap? 


Some are skeptical. But at two prominent business schools that dropped state funding — 
University of Virginia’s Darden School of Business and University of Michigan’s Roth 
School of Business — the answer was yes. 


Robert Bruner, dean at Darden, said his school’s done fine since 2002, when it made a 
move comparable to what Anderson is planning. 


“A professional school, if it’s doing its job well, should be able to look to the profession it 
serves to help meet its needs,” he said. 


Some alumni are also supportive. 


Robert Beyer, a 1983 Anderson graduate and retired chief executive of L.A. fund 
manager TCW Group Inc., said he’s a believer. 


“The gap Anderson would have to fill under self-sufficiency really isn’t that daunting once 
the school gets its tuition and fees in line with other top business schools,” said Beyer, 
incoming chairman of Anderson’s Board of Visitors, an advisory group. 


The plan, first reported two weeks ago, was designed to allow the university to divert 
what would have been Anderson’s share of state money toward undergraduate programs 
to help them amid budget cutbacks. In order to fill an annual loss of about $18 million to 
the school, the plan calls for raising tuition to levels comparable with those of private 
colleges, along with increased fundraising. 
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Judy Olian, Anderson’s dean, said only about 18 percent of the Westwood school’s $96 
million budget comes from the state. The rest is covered by tuition and fees for degree 
and nondegree programs, plus some private support. In the 1970s, the state paid 70 
percent of Anderson’s budget. 


Self-sufficiency, Olian said, would allow the school better to attract and retain star 
professors by offering star pay. 


“The flexibility we gain will better enable us to be competitive in our salaries and maintain 
the excellence that attracts students, while at the same time helping out the university,” 
she said. 


However, increased salaries would also require additional tuition and fundraising. 


The school would adopt the plan only if UCLA could keep the state money for 
undergraduate programs. The plan is subject to approval by UCLA Chancellor Gene 
Block and University of California President Mark Yudof. If approved, the state money 
would start being reduced next year and be gone by 2015. 


The management school’s tuition is $41,000 for California residents and $49,000 for out- 
of-state residents. Under the self-sufficiency plan, that’s likely to increase to between 
$53,000 and $58,000, with state residents receiving a roughly $5,000 discount and 
overall student aid increasing roughly 30 percent. 


Anderson, which ranked 15th in U.S. News & World Report’s most recent comparison of 
graduate business schools, has 720 students in its full-time M.B.A. programs, which 
receive state support, and about 1,100 others in several part-time and executive M.B.A. 
programs, which are self-funded. 


Part of the $18 million that the school would drop would come back on the books 
instantly: Once Anderson is self-sufficient, it would keep $8 million that it was giving to 
UCLA. That would leave a shortfall of $10 million. Anderson would look to make up that 
money through tuition hikes, and increased fundraising and endowment income. Block 
briefed UC regents on the plan last week. 


Olian said private gifts and endowment income will have to grow from about $10 million 
annually to at least $14.5 million. The rest of the deficit, roughly $6.5 million, would be 
covered mostly from tuition hikes. 

In addition, Olian said she wants the school’s current $102 million endowment — smaller 
than many public and private schools of similar reputation — to triple. Income from that 


would help Anderson in the future. 


Stanley Lanier, a 2002 graduate who is president of San Francisco-based market 
research firm Chatter, is another supporter of the plan. 


“If less than 20 percent of their operating budget is coming from the state, then we should 
be able to make up that difference,” Lanier said. 


He also sees other advantages. 


“| think alumni will buy that faculty and staff at Anderson can be more creative and flexible 
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when they don’t have to slog through the UC bureaucracy,” he said. 
Others are skeptical. 


T.K. Pillan, who graduated in 1997 and co-founded Irvine-based quick-serve restaurant 
chain Veggie Grill, is among them. 


“People may be cautious about making commitments right now because of the state of 
the economy,” Pillan said. “I value the education | received at Anderson, but | don’t know 
that | personally would give any more than | already do.” 


But Pillan also said that the school’s plan for self-sufficiency might give fundraisers a 
more potent marketing tool. In other words, a self-funded Anderson would be able to 
make a better case to alumni who aren’t giving as much as they could. 


In weaning itself off state money, which at the time made up less than 20 percent of its 
operating budget, the University of Virginia’s business school won more control and 
flexibility over its tuition fees and faculty salaries, Darden’s Bruner said. 


“In reality, we didn’t give up that much,” he said. “The writing was on the wall. We knew 
things had to change if we were going to maintain quality.” 


Bruner said private gifts haven’t plunged during the downturn, even though alumni of 
East Coast schools like his were more likely to have worked at the kind of Wall Street 
jobs that took the biggest hit during the financial meltdown. 


Anderson in comparison is better known for churning out entrepreneurs and future 
executives in a wider variety of industries. 


At University of Michigan’s Roth School of Business, alumni support has been crucial to 
keeping the school running, said Robert Dolan, Roth’s dean. The state’s university 
system became largely self-sufficient in the 1970s when the auto industry began a long 
decline. 


Nevertheless, both Michigan’s Roth and Virginia’s Darden tend to rank near and in some 
times even above Anderson in national surveys. 


Alumni support has been crucial to maintaining Roth’s reputation, Dolan said. And self- 
sufficiency allows him a greater degree of autonomy. 


“When a professor comes to me saying that he’s gotten an offer from Yale, | can tell him 
right away what | can do for him,” he said. “That flexibility is well worth any additional 


state money we might have gotten.” 


Source: http://www.labusinessjournal.com/news/2010/sep/20/business-school-work- 
alumni/ ae 


Some self-sufficiency music: 
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University Spending on Athletics 
Wednesday, September 22, 2010 


Today's Inside Higher Ed alerted me to a 
database maintained by USA Today on 
revenues and expenses of university 
athletics programs around the country. 


For UCLA in 2008-09, operating revenue of 
$66,177,866 is reported. Sources for that 
revenue in dollars and percent are: 


Ticket sales $24,996,824 37.8% 


Student fees $2,498,877 3.8% 





Guarantees $1,454,128 2.2% 
Contributions $10,006,048 15.1% 

Direct institutional support $210,000 0.3% 
NCAA/conference distributions including all tournament revenues $5,253,849 7.9% 
Broadcast, television, radio, and internet rights $5,900,665 8.9% 

Program sales, concession, novelty sales, and parking $1,318,925 2.0% 

Royalties, licensing, advertisements and sponsorships $9,179,351 13.9% 

Sports camp revenues $2,960,664 4.5% 

Endowment and investment income $1,624,147 2.5% 

Other $774,388 1.2% 

The database contains info on UC-Berkeley, Irvine, Riverside, and Davis. All are reported 
to have spent more in dollar terms and percentages than UCLA in the categories of 


Direct Institutional Support and Student Fees on athletics. You can access the database 
at: http://www.usatoday.com/sports/college/ncaa-finances.htm 


Most Thorough Report on UC Pension Mentions 
$2-for$1 Problem 


Wednesday, September 22, 2010 


Perhaps not surprisingly, since calpensions.com covers California public pensions 
exclusively, the most thorough report on the recent Regents meeting on the Post- 
Employment Benefits Task Force recommendations and other retirement issues 
appeared on that source today. It includes mention of the $2-for-$1 problem - the fact that 
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roughly $2 out of $3 in contributions that 
would fund the pension comes from non- 
state sources. Below is an excerpt from the 
calpensions report. 


The full report - scroll down for URL - 
contains photos of the demonstration at the 
Regents. A recording of the Regents 
meeting on the pension and retirement 
issue is available in an earlier post on this 
blog. 





UC task force: pensions ‘frightening’ 


challenge (excerpt) 


By Ed Mendel, calpensions.com, 9/22/10 


SAN FRANCISCO — After two decades of getting by only on investment earnings, an 
apparent record for public pension funds, the University of California pension system 
faces what a task force calls a “frightening challenge.” A retirement system that got no 
money from employers and employees during a contribution “holiday” that began in 1990 
now needs about $1.6 billion this year, 20 percent of the payroll, to be properly funded. 
It’s on track to get about $480 million in employer-employee contributions. The annual 
amount needed for proper funding could be more than $2 billion two years from now. 


...Raising employee contributions is a pay cut, hitting low-income workers and others 
who have not had pay raises, while eroding generous retirement benefits that help UC 
attract top talent. 


UC wants the state to resume contributions, a matter of equity since CSU and community 
college retirement programs get state money. But the state has a $19 billion deficit and 
lawmakers are in the third month of a budget deadlock. 


Every $1 not received from the state, officials say, costs UC an additional $2 from other 
sources. 


The state provides a third of the UC budget, the rest coming from medical centers, 
federal sources, grants and other operations. Without a state retirement contribution, UC 
cannot levy similar contributions on other budget sources. 


...Contributions to the UC pension system, which has an investment portfolio currently 
valued at about $34 billion, resumed in April under action taken by the Regents last year. 
Money that employees had been required to put into tax-deferred individual investment 
accounts, 2 percent of pay, was redirected to the pension system. UC contributed 4 
percent of pay. Last week, the Regents voted to increase the employee contribution to 5 
percent of pay and the employer contribution to 10 percent by July 2012. The employee 
increase must be approved in bargaining with labor unions. 


In November the Regents are scheduled to consider proposals to reduce pensions for 
new hires beginning in July 2013. Many retirees would be required to pay more for health 
coverage... 
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Full report at: http://calpensions.com/2010/09/22/uc-task-force-pensions-frightening- 
challenge-2/ 


LA Times Festival of Books Moving from UCLA to 
USC 


Wednesday, September 22, 2010 


LAObserved.com is reporting that both 
UCLA and the LA Times developed 
contentious relations over the cost of the 
Festival and the desire of both sides to cut 
the cost. Full story at 
http://www.laobserved.com/archive/2010/09 
/times_moving_festival_of.php 
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Editor's Note: It was never obvious to me 
what UCLA got out of the Festival other 
than weekend traffic congestion and 





trampled lawns. But that's just me. 


UPDATE: The Daily Bruin reports loss of ASUCLA revenue as a result of the move. 
http://www.dailybruin.com/index.php/article/2010/09/loss_of_festival_to_affect_revenue 





Departure Music: 


UC & UCLA Political Contributions Go Very 
Heavily to Democrats 


Thursday, September 23, 2010 


Eighty-six percent of individual contributors 
to political candidates at UC have given to 
Democrats in the current election cycle. 
S e e 
http://www.opensecrets.org/news/2010/09/ 
politically-active-professors-dont.html 


The Huffington Post allows you to search 
for contributors by name or employer. 
When | entered UCLA as employer, 89% 
(as of today) of those identifying UCLA as 
employer gave to Democrats. See 
http://fundrace.huffingtonpost.com/ (As the 
info is updated, this figure could change. 
And, it's a good idea to remember that 
when you donate to political campaigns, 
your personal information regarding the donations appears on the web.) 
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Housing the UC President 
Thursday, September 23, 2010 


Private funds pay for UC President’s house 
(excerpt) 


By Sean Greene, 9/23/10, Daily Bruin 


Nestled at the center of 10.6 acres of diverse 
botanical gardens in a Mediterranean-esque 
climate, the Blake House used to serve as the 
official residence of the UC president. The house 
stands two stories tall, occupies more than 13,000 
square feet, and overlooks the San Francisco Bay 
from the hills of Kensington, Calif. But the house 
also stands next to the Hayward Fault, putting it in 
structural jeopardy in the event of an earthquake. 





The cost to resolve these concerns is in the 
neighborhood of $10 million, said Michael Reese, UC associate vice president of 
business operations. “It has just not been maintained on a regular basis,” Reese said. 
Among the repairs needed is severe seismic retrofitting. Reese said the UC has been 
studying the residence for more than a decade. 


A report from Michael Willis Architects in September 2002 compared the house’s 
conditions to “sitting on ‘seismic ball bearings.” A November 2002 report by Degenkolb 
Engineers opined that the house was structurally sound. “We would expect the residence 
to provide life safety protection to its occupants and allow them to safely exit,” the report 
stated. 


When UC President Mark Yudof took his position in 2008, he agreed with UC 
recommendations that leasing another residence was still the better option because of 
the scale of renovations that were needed. “(The president’s house is) not just a 
residence, it’s intended as a public space ... meant to be used for entertaining and 
bringing in the university community,” Reese said, which makes finding suitable 
replacement properties more difficult. 


The university leased the Woodmont house in the Oakland Hills for two years, beginning 
May 15, 2008 and leased for $13,235 per month for the first year and $13,365 per month 
for the second year. To add to costs, the university also increased security of the 
residence, in light of protests targeting administrators’ personal residences. Security cost 
$127,443 for the two years. The Bay Citizen newspaper reported last month that the 
Woodmont landlord planned to keep the $32,100 security deposit, in addition to 
requesting $45,000 to cover repairs for damages inflicted on the house. Because of the 
possibility of litigation, the university declined to discuss the costs of these disputes. 


The practice of housing university presidents is nothing out of the ordinary, said Steve 
Montiel, UC spokesman. Universities all over the country house their presidents, and the 
UC even has a policy that states presidents and chancellors be housed on university 
property. 
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After the lease on the Woodmont house ended this summer, Yudof and his wife were 
forced to abruptly move, and they lived in the Claremont Hotel until a more permanent 
residence was leased in Lafayette, Calif. The house rents for $11,500 per month — 
$2,000 less than the Woodmont residence. The operating expenses are also projected to 
be about 25 percent lower, the university stated. 


“We realized that even if Woodmont had worked out, the costs were becoming 
prohibitive,” Reese said. “We needed to look for more inexpensive options.” ... 


However high the expenses of Yudof’s housing, the university emphasized that no state 
funds were used when footing the bill on Yudof’s housing bills. Instead, the president’s 
and chancellor’s housing is paid for through a private endowment called the Edward F. 
Searles Fund, established in 1919. The fund initially provided the UC with more than $1 
million in investments and cash to be used “in such manner as the regents should deem 
proper to the uses of the university.” As of July 1, 2010, the fund was valued at 
$161,114,912. Although the fund can technically be used for anything, the state policy 
does not allow funding for university expenses. Accordingly, the UC is left to its own 
devices to find a way to pay for the maintenance of chancellor and president residences. 
Reese said the UC has to be responsible for whether the fund is being used for the right 
purposes. It comes back to using these residences for hosting public events... 


F u | | a r t i c | e a t 
http://www.dailybruin.com/index.php/article/2010/09/uc_president_mark_yudofs_housing_ 
expenses_on_the_rise#print 


Music at: 


Pavlovian Professors at Johns Hopkins? 
Friday, September 24, 2010 


The excerpt below from Inside Higher Ed is about student 
complaints at Johns Hopkins concerning fees for "clickers." 
Haven't heard of clickers? Students register their 
satisfaction in real time with the lecture and, presumably, 
the professor adapts. As noted in the video that follows the 
excerpt, this idea is not confined to professors. 


First, the excerpt: 


Take Your Fee and Click It! 
September 24, 2010 


Anyone who doubts that rising tuition is making students 
especially thrifty when it comes to the ancillary costs of 
going to college might consider Johns Hopkins University, 
where nearly 200 students are protesting a new fee that 
works out to about the price of two movie tickets and some Chinese carry-out. The fee is 
for classroom clickers -- a popular technology that allows professors to gauge student 
understanding or opinion in real time by giving them handheld voting devices and taking 
polls throughout a class period. Johns Hopkins began piloting the system six years ago, 
and since then it has subsidized the cost of the per-student “enrollment codes” in hopes 
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of “focus[ing] the pilot on education, rather 
than on administrative issues,” according to 
Candice Dalrymple, director of the 
university’s Center for Learning Resources. 
Now that the pilot has expanded into a 
broad deployment, affecting about half of 
the university's 5,000 undergraduates, the 
front office is passing those fees on to 
students. Students can pay $13 per course, 
per semester to register their clicker, or 
they can pay a one-time fee of $35 that 
covers all courses, all semesters. All 
students taking courses that use clickers 
are required to buy the enrollment codes. 
(Students are also required to buy the actual clicker devices, which run between $20 and 
$30, but this had been true during the pilot phase.) Given that students spend hundreds 
of dollars every year on textbooks, it might have seemed unlikely that students would 
raise a fuss about a new $35 charge covering clickers until graduation. The vendor, 
elnstruction, says it is “definitely not the norm” for a university to keep paying the 
enrollment fees for students once the system has been deployed at scale. 





Full article at http://www. insidehighered.com/news/2010/09/24/clickers 


And then the video: 


Shrinkage at UC-Berkeley 


Friday, September 24, 2010 


UC Berkeley plans to cut another 200 jobs 
(excerpt) 


Nanette Asimov, San Francisco Chronicle, 
Sept. 23, 2010 


UC Berkeley, pegged by efficiency experts 
as bloated with too many managers, will 
eliminate about 200 jobs early next year to 
save $20 million, Chancellor Robert 
Birgeneau has announced. 


"We cannot continue with our current 
administrative structures and operations 
and be the best run public university in the 
country," Birgeneau said in a letter to 


AS SEEN ON 





employees Tuesday. 


The job elimination will be achieved through "a combination of attrition, retirements, 
voluntary separations and layoffs" after January, the chancellor said. 


That's on top of 600 positions already eliminated since last year. 
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It's not yet clear how many employees will be laid off in this round, said Claire Holmes, a 
university spokeswoman. 


But 27 departments - from the Haas School of Business and the College of Chemistry, for 
example, to the chancellor's office itself - have been instructed to cast a critical eye over 
their management structure and see where positions can be reduced and combined, 
Holmes said... 


The job elimination is part of a campuswide effort at efficiency begun last year when UC 
Berkeley hired Bain & Co., a Massachusetts consulting firm, to identify waste... 


Full article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/09/22/BAHP1F1898.DTL 





Prof. Shoup's Campaign Against Sidewalk 
Parking Around UCLA 


Saturday, September 25, 2010 


Prof. Donald Shoup in the Dept. of Urban 
Planning has been campaigning to end 
illegal parking on the sidewalks around the 
UCLA campus. Prof. Shoup, the author of 
The High Cost of Free Parking, began 
trying to get Jack Weiss - when he was the 
ee LA City councilman for the area - to have 
oR \ = the police enforce the law against such 

Satie parking. Parking on sidewalks blocks 
access for ordinary pedestrians and, 
particularly, for handicapped persons. A lawsuit against the City has been filed on that 
basis. 


ber 23.3010 





Cars parked on the sidewalk. Langieiz Avenue 
‘September 23, 


Let's just say that when Weiss was in office, he was not known for responsiveness. There 
is now a new city councilman, Paul Koretz, and Prof. Shoup has continued his campaign, 
as per below. You might be interested: 


Dear Councilmember Koretz, 


| have attached two photographs | took of cars parked on the sidewalk in North 
Westwood Village today, Thursday, September 23. None of the many cars illegally 
parked on the sidewalks in North Westwood Village had a citation, but every car parked 
at the curb on the other side of the street had a citation for parking on the street during 
street-cleaning hours. 


You may not be aware of the many emails and letters sent to your predecessor, Jack 
Weiss, about how parking on a sidewalk violates both the California Vehicle Code and 
the Los Angeles Municipal Code. More important, the City’s policy of not citing cars that 
block the sidewalks in North Westwood Village may violate the Americans with 
Disabilities Act, which requires that sidewalks be accessible. The U.S. Supreme Court’s 
decision in Barden v. Sacramento sets a nationwide precedent requiring cities to make all 


UCLA Faculty Association Blog: 2009-2010 


public sidewalks accessible. As a result, cities must remove barriers that block disabled 
access along the length of the sidewalks. Here is the link to an ADA lawsuit filed against 
Los Angeles; on pages 10--11 it specifically mentions parking on the sidewalks in North 
Westwood Village as a barrier to travel by persons with disabilities: 
http://www.its.ucla.edu/shoup/PinedaVsCityOfLosAngeles. pdf 


In case this issue has escaped your notice, here is the link to copies of letters and e- 
mails sent to Jack Weiss, City Attorney Rocky Delgadillo, and Mayor Villaraigosa about 
illegal parking on Los Angeles sidewalks: 
http://www. its.ucla.edu/shoup/CorrespondenceAboutADA.pdf 


If you or any of your staff are concerned about general issue of accessible sidewalks, 
here is the link to a recent article on repairing broken sidewalks in Los Angeles: 
http://shoup.bol.ucla.edu/PuttingCitiesBackOnTheirF eet.pdf 


Donald Shoup, Professor 


Interview with Jerry Brown Touches on Pensions, 
Two-Tier, & Fac... 


Saturday, September 25, 2010 


Jerry Brown was interviewed by the 
editorial board of the Sacramento Bee on 
Sept. 24. Various issues were covered. 
Among them were pensions, two-tier, and 
faculty pay during his previous term as 
governor (1977-83). Video below: 
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UCOP's Webinar on Retirement Benefits 
Available 


Saturday, September 25, 2010 


UCOP ran a Town Hall webinar on the 
Post-Employment Benefits Task Force 
report last Friday. It is now available as a 
streaming video. You can access it below 
or b y going to 
http://www.ustream.tv/recorded/9789931 


Because there is no guarantee of how long 
it may remain available, | have additionally 
recorded it. If at some point the streaming 
video becomes unavailable, | can repost it. 
The entire session runs about 90 minutes. 
Pay special attention to the comments by UC-Berkeley Prof. Robert Anderson, vice chair 
of the systemwide Academic Council and the chair of TFIR, the subcommittee on 
retirement issues that reports to the systemwide faculty welfare committee. 





UPDATE: A transcript is available at 
https://docs.google.com/fileview?id=OBzVLYPK7QI_4NWQ2YTYxYTEtYjc20COONmIxLT 
g2NjktN2JmZTFmM2JINmY 3&hl=en&authkey=CJa-vpEP 


UCLA History: Janss Steps in 1930 
Sunday, September 26, 2010 


The area around the Janss steps looks 
pretty bleak in this 1930 photo from the 
UCLA digital archives. 
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UCLA History: The Ravine in 1930 
Sunday, September 26, 2010 


The deep ravine that once ran through the 
UCLA campus is visible in the foreground 
of this 1930 photo from the UCLA digital 
archives. Although the ravine is now filled 
in, the bridge remains, appearing as an 
ordinary roadway. 





Three-Year Undergrad Degrees 
Monday, September 27, 2010 


One of the ideas that has been surfaced as 
part of the UC Commission on the Future 
was a three-year undergraduate degree 
option. The article below notes that a 
campus of the U of Massachusetts is 


College Degree Fast Delivers! 


ff you're in a period in your life 


where you need to accelerate 


ake moving in that direction 
4st. They will rot oving a ection. 





UMass will offer 3-year degree plan: 
Amherst school, following national trend, cites costs (excerpts) 


By Tracy Jan, Boston Globe | September 27, 2010 


Seeking to trim the cost of a college degree at a time when many families are struggling 
with tuition, the University of Massachusetts Amherst this fall plans to introduce a 
program to make it easier for students to graduate in three years. 


By introducing a formal three-year degree option, UMass joins dozens of other schools 
around the country that have decided that students’ desire to save money in some cases 
trumps officials’ traditional concerns that they have a full four years to explore and grow 
intellectually and socially. 


“As the state backs out of support for public higher education, and families take on a 
bigger chunk of the burden, we need to try to mitigate that,” said James Staros, UMass 
Amherst provost. “We thought, ‘What can we do to shorten the time and cost for a UMass 
education, without diluting the degree? ” 


Although many colleges allow some students to graduate early, UMass will be the first 
major university in Massachusetts to offer a formal program, which will include advisers 
who can help students plan a path to a three-year degree... 
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At UMass Amherst, this year’s freshmen majoring in economics, music, and sociology will 
be able to join the three-year degree track; eventually, students in one-third of the 
university’s 88 majors will be eligible. 


...(T)his fall, Staros said, students entering with enough Advanced Placement credits will 
find it easier to graduate in three years, with the help of advisers trained to steer them 
through a sequence of courses that may include online offerings and summer classes. 


About 10 to 25 percent of the university's 4,500 freshmen enter college with enough 
Advanced Placement credits to qualify for three-year degrees, Staros said. He said he 
expects that the number of students who seek to graduate in three years will grow as a 
result of the new formal option. 


“It's a very focused program,” he said. “It’s not for students who go to college and take a 
year to figure out what they want to do.” 


Because of the heavier course load required to graduate in three years, the expedited 
degree track would not be a good option for students who want to study abroad, double- 
major, or conduct independent research, he said. Some of those students could be 
steered toward a new five-year program, during which they could obtain both a bachelor’s 
and master’s degree. 


... This fall, more than 50 schools in the United States will have the three-year option, or 
have plans to introduce it... 


Many schools offering three-year options are small, private colleges trying to compete 
with for-profit schools for students... Others are public universities that have been 
mandated by state legislatures to provide the option; the University of Rhode Island has 
done that, and the Ohio and Tennessee legislatures are considering it... 


F u | | a r t i c | e a t 
http://Awww.boston.com/news/education/higher/articles/2010/09/27/umass_amherst_to_off 
er_three_year_degree_program/ 





And a little music for fast degrees: 


Brown-Whitman Debate: Tuesday, Sept. 28, 6 
PM 


Monday, September 27, 2010 


The Jerry Brown vs. Meg Whitman gubernatorial debate will be available for live-stream 
viewing on the Internet on Tuesday, Sept. 28, 6 PM at http://debate.ucdavis.edu/ and 
listening at http:/Awww.capradio.org 





| am assuming that local public radio stations will carry it, too. The KPCC (89.3) website 
says the debate will be broadcast at 7 PM, so | assume it will be a recording one hour 
after the actual event. 


UPDATE: KCRW (89.9) will carry the debate live at 6 PM. 
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Yes, Virginia: There Is No Santa Claus 
Tuesday, September 28, 2010 


Virginia is often cited as a state which 
followed the "Michigan Model" in which the 
public system becomes semi-privatized. 
According to Inside Higher Ed, all is not 
well in Virginia as the state there seems to 
be grabbing money from the universities. 





False Ideal? (excerpts) 


September 28, 2010 


Virginia’s “restructuring” agreements, which provided select universities greater 
autonomy over finances in exchange for less state support, have emerged as a model 
that some public institutions in cash-strapped areas of the country would like to emulate. 
But to hear it from finance chiefs at Virginia universities now covered by restructuring, the 
agreements with the state haven’t been fully honored during the budget crunch. 


Among the most vocal critics of how restructuring has played out is Charles W. Steger, 
the Virginia Tech president who now has “a whole list of things” he says run afoul of the 
management agreement his university entered into in 2006. While there is much to 
applaud about how the agreement limited red tape for Virginia Tech, Steger says the 
state is not allowing universities to hang onto money raised from tuition and auxiliary 
services like dormitories, dining halls and student fees... 


The state, however, has always had an escape clause on the agreements -- and even 
critics like Steger don't dispute that. Indeed, state budget officials say the agreements 
were intentionally written to allow for a tweaking of the arrangements in dire budget 
times... 


In addition to Virginia Tech, the University of Virginia, the College of William and Mary 
and Virginia Commonwealth University have all entered into restructuring agreements. 


Among the examples Steger and others have cited as a potential agreement violation is 
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the state’s handling of contributions to the Virginia Retirement System. The state is 
required to make payments into the VRS for university employees and other public 
workers, but lawmakers chose this legislative session to reduce payments into the 
system by $620 million. Per their restructuring agreements, university officials assumed 
that the reduction in retirement contributions would translate into savings for their 
campuses. But that’s not what happened. The state clawed back those dollars to fill 
deficit holes in other areas, denying restructured universities the opportunity to use tuition 
and auxiliary funds for offsetting campus budget cuts, boosting financial aid offerings or 
investing in capital projects. 


It would not have been unexpected for Virginia to recoup the amount of state 
appropriations that otherwise would have gone toward universities’ retirement 
contributions. The distinction in this instance, however, is that the state also collected 
“non-general” funds that are generated from university tuition and auxiliaries. That move 
has given rise to criticism that the state is redirecting students’ tuition payments toward 
priorities that may have nothing to do with the campuses the students have paid to 
attend. 


The restructured universities may have the biggest beef with the state’s actions, because 
taking money from tuition and auxiliaries appears to break at least with the spirit of 
agreements that were designed to allow universities to function more like independent 
businesses that could fend more for themselves. Even so, all public universities -- 
restructured or not -- were taken aback by the raiding of funds previously viewed as 
sacrosanct, several university officials told Inside Higher Ed... 


While none dispute that the General Assembly's budget has the final say on 
appropriations, it's clear the agreements that governed restructuring anticipated a 
scenario where the state might reduce its retirement contributions. In that instance, the 
agreements noted that the institutions should “retain non-general fund savings ... rather 
than reverting such savings back to the Commonwealth.” 


In addition to the retirement savings, universities and other public agencies saw the state 
take aggressive steps to draw money from interest earned on auxiliaries. Virginia Tech 
estimates $205,000 in lost interest, and Virginia Commonwealth expects $500,000 in lost 
interest. To get some sense of the collective losses, the University of Virginia anticipates 
that retirement savings and auxiliary interest losses combined will total $18.1 million over 
the biennium. 


— Jack Stripling 
Full article at http://www. insidehighered.com/news/2010/09/28/virginia 


So keep your hand on your wallet when you go back to Virginia: 
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State Budget Negotiations Reportedly Hung Up 
on Pensions Issue 


Tuesday, September 28, 2010 


Supposedly, a "framework" for a state 
budget deal was worked out last week by 
the "Big-5" (governor + 4 legislative 
leaders). News reports suggest that public 
pensions remain a key issue (although the 
immediate effect of creating a two-tier 
pension system, etc., on the state budget 
for this fiscal year is small.) Democrats 
want the governor to use collective 
bargaining with state unions to cut a 
pension deal. The governor wants the 
legislature to impose a deal. Note that a budget could be passed that on paper assumes 
the governor bargains a deal with the unions. Whether the governor would go along with 
that is unknown. See below: 





Pensions remain a hurdle to California budget deal (excerpt) 
Sept. 28, 2010, Sacramento Bee, Kevin Yamamura 


Gov. Arnold Schwarzenegger and legislative leaders have expressed nervous optimism 
about closing a budget deal soon and ending the state's record-long impasse. 


But several contentious items remain, none thornier than the state pension cuts that 
Schwarzenegger demands be part of the budget package. 


The Republican governor wants a two-tier system of pensions that reduces benefits with 
stricter retirement formulas for new state workers. He also wants to reduce pay by 
roughly 10 percent for existing state workers this fiscal year through higher pension 
contributions and unpaid leave days. 


The rub? Democrats still insist that Schwarzenegger negotiate any reductions with the 
labor unions that have not yet struck contract deals. The governor, meanwhile, says 
lawmakers could impose cuts on their own. 


Schwarzenegger and legislative leaders announced Thursday that they had agreed on a 
"framework" for a budget deal. But they emerged from a 90-minute session Monday 
without a grand compromise and said they would return today. 


Three of the four legislative leaders, including both Republicans, cited pensions as a 
specific issue dividing the leaders... 


Full article at http://www.sacbee.com/2010/09/28/3061372/pensions-remain-a-hurdle-to- 
california.html 
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Audio of Jerry Brown - Meg Whitman Debate of 
9-28-10 


Tuesday, September 28, 2010 


The first debate between Jerry Brown and 
Meg Whitman in the 2010 gubernatorial 
contest was held on Sept. 28. Although 
video via internet was promised, | found 
that one feed did not work at all and 
another was sporadic and often froze. 
Although public radio stations KCRW and 
KPCC did carry the audio, local TV stations 
did not. (I note in that respect that KCET - 
which now has 4 digital over-the-air 
channels - did not bother to carry the 
debate.) 





Bottom line: Only audio could be recorded. There may be other sources for the audio. But 
| have posted it below in 5 segments to meet Yahoo-video limitations. (Audio with a still 
picture.) You won't find any gaffes. My guess is that the polls - which show the two 
candidates in a tie (with maybe a slight edge for Brown) - won't be budged. If you have 
followed past posts on this blog regarding the public pension issue, neither candidate 
deviated from past statements. Brown claimed credit for the two-tier idea which he says 
he advocated (but did not get) in 1982. Whitman pushed for defined-contribution pension 
plans for new hires. Brown was asked if he would roll back higher ed tuition increases 
and said he couldn't in the current budget environment but would like to see the 
increases halt. Whitman repeated the idea of transferring a billion dollars to higher ed 
from cuts elsewhere, apparently "welfare." 


Comment from yours truly: Maybe the definition of insanity is repeating Einstein's quote 
about it over and over again and expecting different polling results. 


Below are the 5 segments: 

Brown-Whitman debate 9-28-10 

Part 1: Opening statements, budget, death penalty 

Part 2: Job creation, 2-tier pensions, AB32, business tax breaks 
Part 3: Campaign ad accuracy, higher ed tuition, Prop 13 

Part 4: Immigration, campaign finance, govt. efficiency, fraud 


Part 5 (end): Water, closing statements 
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UC-Berkeley Chancellor Cuts Back on Athletics 
Wednesday, September 29, 2010 


UC-Berkeley's chancellor announced cutbacks 
yesterday in the athletics program, which has 
been subsidized by the campus. In doing so, he 
followed UC-Davis in a similar move (which has 
brought controversy). Excerpt from the official 
press release: 


Chancellor announces new plan for Cal Athletics’ 
future 


28 September 2010 


BERKELEY — University of California, Berkeley, 
Chancellor Robert J. Birgeneau announced 
today... a comprehensive plan for the Department 
of Intercollegiate Athletics that will result in a 
broad-based yet sustainable program that continues to support the campus's 
commitment to excellence. 





At the end of this academic year, baseball, men's and women's gymnastics, and women's 
lacrosse will no longer represent UC Berkeley in intercollegiate competition. In addition, 
men's rugby will transition to a varsity club sport, a newly designated status at UC 
Berkeley. 


In a letter sent today to the campus community, Birgeneau said the rugby team's history 
indicates that this change should not affect its competitive opportunities or abilities. He 
added that Cal rugby's unsurpassed excellence will be maintained through continued 
campus support in terms of admissions and through access to sports medicine and 
training facilities. 


Full release at http://www.berkeley.edu/news/media/releases/2010/09/28_athletics.shtml 


There is also a news story at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/09/29/MNL21FKPBF.DTL 


Music not to be played henceforth at Berkeley: 


Students: Don't Get Sick at UC-Berkeley 
Wednesday, September 29, 2010 


The previous post on this blog outlined cutbacks in UC-Berkeley athletics. Apparently, 
for those student athletes who remain and who are covered by the Berkeley health 
insurance plan, injuries should be avoided. From a Wall St. Journal story on health plans 
at various universities: 


Paula Villescaz, a senior at the University of California at Berkeley, says she never 
looked closely at the Anthem Blue Cross insurance policy she got through her college. 
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The plan has a $400,000 ceiling, but also 
has some important limitations, as Ms. 
Villescaz found out recently. 


The political-science major had always 
been healthy—until March, when doctors 
discovered she had Ewing's Sarcoma, a 
rare form of cancer. Berkeley's plan didn't 
cover her first MRI, her PET scan or many 





blood tests her doctors required, she says. 


In between chemotherapy treatments, Ms. Villescaz says she had to battle the insurance 
company, which refused to cover her last round of chemotherapy, declaring it medically 
unnecessary. Her chemotherapy has since concluded, but she is now undergoing 
radiation treatment. 


Ms. Villescaz says she owes about $80,000 all told. Before she got sick, she worked two 
jobs to support herself and help out her single mother. "I'm going to be paying off these 
bills for the rest of my life," she says. 


Both Berkeley and Anthem declined to comment. 


F u | | S t o r y a t 
http://online.wsj.com/article/SB 10001424052748704814204575507900382491036.html# 
printMode 


Note: Boston U's plan in this story is given good marks. | suspect that has something to 
do with the larger Massachusetts health insurance requirements for all types of plans. (I 
was alerted to this story by the calitics website.) 


There Was Also the Lt. Governor Debate 
Wednesday, September 29, 2010 


Hidden in the news about the Brown- 
Whitman gubernatorial debate was the fact 
that there was a Lieutenant Governor 
debate on KQED radio between San 
Francisco Mayor Gavin Newsom and 
incumbent Lt. Governor Abel Maldonado. 
The Lt. Governor is not a powerful position 
(understatement!), but whoever holds that 
office is an ex officio Regent. There was 
some mention of increases in UC and CSU 
tuition in the debate. 


A very brief write-up is at 


http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/09/29/BA001FL4 





70.DTL 
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But you can listen at 


Haven't had enough political debates? As an added bonus, you can hear the senatorial 
debate, Boxer vs. Fiorina, at http://media.scpr.org/audio/upload/2010/09/29/boxer-fiorina- 
KPCCdebate.mp3 


Erosion of the Master Plan? CSU Doctorates 
Wednesday, September 29, 2010 


Once upon at ime, UC presid e nt Clark 
Kerr gave the Master Plan to Governor Pat 
Brown which set up a division of labor 
between the three segments of higher ed. 
That was then; this is now: 


CSU to offer doctorate in physical therapy, 
nursing 


Sep. 29, 2010, Sacramento Bee 


Gov. Arnold Schwarzenegger signed 
legislation Tuesday to allow California State 
University campuses to award a doctoral degree in physical therapy and, at three 
campuses, a doctorate in nursing practice. Assembly Bills 2382 and 867 are exceptions 
to the state's current practice of giving the University of California system exclusive 
jurisdiction to award doctoral degrees, except joint doctorates. 





Authority for CSU to issue a doctor of nursing practice degree will expire in July 2018 
unless extended by the Legislature. Participating campuses cannot cumulatively enroll 
more than 90 students in the program. 


— Jim Sanders, Bee Capitol Bureau 


http://www.sacbee.com/2010/09/29/3064465/csu-to-offer-doctorate-in- 
physical.html#mi_rss=Capitol%20and%20California 


Bill Signed by Governor to Ease Path from 
Community Colleges to UC ... 


Thursday, September 30, 2010 


| attended a talk yesterday by Chancellor 
Block at which he indicated that about 40% = > ee, 
of UCLA undergrads are transfers from e e i 
community colleges. Coincidentally, the Tra n sfe r l 01 
governor signed some related legislation. FROM COMMUNITY COLLEGE TO UNIVERSITY 
One bill mandates some steps by CSU. 

Respecting its constitutional autonomy, a second bill urges similar action by UC. The text 
of the governor's press release is below: 
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09/29/2010 GAAS:618:10 FOR IMMEDIATE RELEASE 


Gov. Schwarzenegger Signs Bills to Guarantee CSU Admission to Community College 
Graduates 


To increase access to the California State University (CSU) system, Governor Arnold 
Schwarzenegger today signed SB 1440 by Senator Alex Padilla (D-Pacoima) and AB 
2302 by Assemblymember Paul Fong (D-Cupertino). “These two pieces of legislation are 
a historic victory for California’s students, and I’m proud to sign both of them into law,” 
said Governor Arnold Schwarzenegger. “Guaranteeing admission into a CSU for any 
community college student who completes the newly established transfer degree under 
SB 1440 is a monumental step forward for California’s higher education system. This 
legislation also strengthens our economy by giving more students the necessary skills to 
enter the workforce, grow companies and create jobs in California. | commend both 
Senator Alex Padilla and Assemblymember Paul Fong for authoring legislation that 
provides such a fantastic opportunity to our community college students.” 


SB 1440 by Senator Padilla streamlines the transfer process for students looking to 
transfer from a California Community College (CCC) to a CSU. Specifically, this bill 
requires CCC districts to establish associate degrees for transfer, guarantees an 
associate degree for transfer students are admitted to CSU with junior status and 
establishes course unit limits on most majors in order to reduce unnecessary, excess 
coursework. 


AB 2302 complements and builds upon the work of SB 1440 to improve the efficiency of 
the transfer process and helps facilitate the successful implementation of transparent 
transfer pathways at the University of California (UC). The bill calls for the UC to examine 
the development of a transfer pathway for students which would result in a transfer 
associate degree and system admission, and it provides a framework for student 
notification of the new transfer pathway created in SB 1440. 


Note: SB 1440 is at http://leginfo.ca.gov/cgi- 
bin/postquery?bill_number=sb_1440&sess=CUR&house=B&author=padilla 


AB 2302 is at httpifjleginto.ca.govicgi-= 
bin/postquery?bill_ number=ab_2302&sess=CUR&house=B&author=fong 


UPDATE: A news item about this legislation appears in 
http://www. insidehighered.com/news/2010/10/20/california 


And a report on the failure of many community college students to transfer or finish their 
d e g r e e S i S a t 
http://www.collegecampaign.org/assets/docs/stds/Divided_We_Fail_Final.pdf 





Interesting Study on Diversity in Higher Ed 
Thursday, September 30, 2010 


The study described in the article abstracted below was based on a data set from Berea 
College in Kentucky and the authors are duly cautious about generalizing to all of higher 
ed. However, the results are interesting. 
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Interracial Friendships in College (Abstract) 


Braz Camargo, Sao Paulo School of Economics-FGV and University of Western Ontario; 
Ralph Stinebrickner, Berea College; Todd Stinebrickner, University of Western Ontario 
and National Bureau of Economic Research 


Journal of Labor Economics, 28:861—892, October 2010 


We use unique longitudinal data to provide direct evidence about interracial friendships at 
different stages of college and to provide new evidence about some of the reasons for 
the observed patterns of interaction. We find that, while much sorting exists at all stages 
of college, black and white students are, in reality, very compatible as friends; randomly 
assigned roommates of different races are as likely to become friends as randomly 
assigned roommates of the same race. Further, we find that, in the long run, being 
(randomly) assigned a black roommate significantly increases the number of other black 
friends a white student has. 


Full article available at http://www.journals.uchicago.edu/doi/abs/10.1086/653831 


More on Growing Public Pension Issue In 
California 


Thursday, September 30, 2010 


As noted in previous posts on this blog, the 
UC pension funding issue may be difficult 
to isolate from the more general issue in 
California, particularly if the Regents don't 
have a policy in place when the next 
governor takes office. Below is an excerpt 
from a piece reporting on a variety of local 
ballot initiatives on the pension topic, 
especially a high-profile San Francisco 
ballot measure. 





Pension cost cuts on ballot in eight cities 


(excerpt) 


Ed Mendel, calpensions.com, 9/30/10 


Proposals to cut public employee pension costs are on the November ballot in at least 
eight California cities and one county, led by a measure in San Francisco that is drawing 
national attention. The local proposals could be a warm-up for a statewide pension 
measure backed by Meg Whitman, the Republican candidate for governor, if she is 
elected and cannot get big state worker unions to agree to switch new hires to 401(k)- 
style plans. Talks or action to cut pension benefits were under way in more than 60 local 
government agencies last summer. A half dozen of the smaller state worker unions 
agreed to lower benefit for new hires, including the California Highway Patrol... 


A ballot measure in San Francisco, Proposition B, is drawing national interest because in 
a very liberal city it’s basically a battle among Democrats, the traditional allies of public 
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employee unions. The initiative drive is led by Public Defender Jeff Adachi, whose office 
providing attorneys for the poor was hit by budget cuts. Signature-gathering money came 
from Michael Moritz, an early Google investor, and his novelist wife, Harriet Heyman. A 
well-known supporter of the measure is Willie Brown, a former San Francisco mayor and 
state Assembly Speaker. He has become an outspoken advocate of reining in public 
employee pension costs. 


Proposition B would require city employees to contribute 9 to 10 percent of their pay to 
help pay for their pensions, up from 0 to 9 percent. Importantly, employees would pay 50 
percent of dependent health care costs, up from 25 percent... 


One of the provisions in Proposition B would require arbitrators in labor disputes to make 
projections of the cost of increased pension and health benefits and to treat them as pay 
raises... 


Full article at http://calpensions.com/2010/09/30/pension-cost-cuts-on-ballot-in-eight- 
cities/ 


Bottom line, as the song says, is that time is running out for UC on this matter: 


Governor Vetoes Bill Concerning Disclosure of 
Campus Foundation Inf... 


Friday, October 01, 2010 


Governor Schwarzenegger vetoed a bill that would have 
made UC and CSU campus fundraising foundations more 
"transparent." It originated in a controversy over payment 
to Sarah Palin for speaking at a fundraiser for CSU- 
Stanislaus. The veto message is below and also at 
http://dl5.activatedirect.com/fs/distribution:letterFile/yvcee 
9xanplikz_files/z65dg7ivka5nt3/0/0? &_c=d|yvcee9xanplik 
z|z65p1zm6c0d0km&_ce=1285940017 .3ee23edd36312a 
2e65a4379f82364fb4 


The text of the vetoed bill is at 
http://info.sen.ca.gov/pub/09-10/bill/sen/sb_0301- 
0350/sb_330_bill_20100819_enrolled.html 
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To the Members of the California State Senate: 
Tam returning Senate Bill 330 without my signature. 


While I am a firm believer in providing openness and transparency when it involves 
public entities and public funding, this bill inappropriately places private auxiliary 
organizations that receive private funds, under the provisions of the California Public 
Records Act. The focus of our attention should be given to greater transparency of how 
the University of California and California State University systems spend the public 
funds from taxpayers or students. Instead, this bill would require disclosure of pri 
donors, those g s alumni whose giving, especially in times of dec 

funding, is helping keep our public universities the best in the world. 


While the bill attempts to provide a veil of protection for donors requesting anonymity, as 
crafted, it will not provide sufficient protection for many who rightfully deserve a level of 
privacy as part of their giving. n times, these generous private citizen donors do not 
want to be in the glare of publicity, and I cannot support a bill that makes it more difficult 
for our public universities to rivate funds to maintain the quality educational 
experience our students deserve, and parents expect, when they send their children to the 
University of California and California State University systems. 





For these reasons, I am unable to sign this bill 


The Creeping Michigan Model at UCLA 
Friday, October 01, 2010 


Part of the so-called Michigan Model, sometimes 
called high tuition/high aid, involves recruitment of out- 
of-state students who pay full tuition. The article below 
indicates it is coming slowly to UCLA. 


d ¥ j UCLA recruits nonresidents : University to actively 
seek increased enrollment of high-paying international 
y and out-of-state students (excerpt) 
a & 


Devin Kelly, Daily Bruin, 10/1/10 


—=r. Word-of-mouth drew Meng Cui to UCLA, its basketball 
CREEP legends and reputation of high-level education. 
YOUR JOURNEY TERMINA Raised in China, schooled in Singapore, the first-year 
pa math economics student did all of his own research 
before applying last fall. 


mk 





“UCLA is famous in China,” Cui said. 


But the university is no longer banking on reputation alone to motivate distant students 
like Cui to apply. 


In an unprecedented effort to drive up the percentages of nonresident students — 
international freshmen, transfers and out-of-state freshmen — a recruiting campaign is 
underway. 


For the first time, formal events are being held for prospective students in countries such 
as South Korea, Japan, China and Singapore. 


UCLA is also joining forces with Stanford University and the California Institute of 
Technology for a 10-city recruiting tour within the U.S., said Tom Lifka, associate vice 
chancellor of student affairs. 


The recruitment presentations, in cities from Seattle to Chicago to Honolulu, have pulled 
in crowds of prospective students and parents as large as 6,000. Then the larger group 


breaks down into a smaller focus group for each school. Stanford and Caltech had 


UCLA Faculty Association Blog: 2009-2010 243 


244 





already partnered together and wanted to add a California public institution to the mix... 


F u | | a r t i c | e a t 
http://www.dailybruin.com/index.php/article/2010/10/ucla_recruits_nonresidents#print 


Fast Online Degrees 
Friday, October 01, 2010 


One of the issues raised by the recent 
7 i i i itt th 

fastweb¥ Degree review of the University Commi ee on the 
= Future is the possibility of three-year 


Get the degree you need undergraduate degrees. Efficiency through 
to succeed. 


online courses is another topic that has 
been raised. Some faculty are concerned 
that such accelerated degrees would leave 
students missing something that they might 
gain through the more traditional four-year 
approach. 


In a 1971 radio broadcast, commentator 
Jean Shepherd seems to have arrived at a 
substitute for whatever might be missing. A 
quick click where indicated below suggests 
the alternative. A modest proposal. 


He Said, She Said: Another Gubernatorial 
Debate Today 


Saturday, October 02, 2010 


For those who did not satisfy their debate 
hunger last week, there will be another 
gubernatorial debate today (Saturday, Oct. 
2) on Channel 34 Univision, 4 PM. This one 
will be bilingual. Given the week's 
housekeeper-gate events (see lower 
picture), there will surely be questions on 
immigration. Whether there will be much on 
higher ed literally remains to be seen. 





UPDATE: You can see major excerpts from the debate at 
http://univision34.univision.com/destino2010/gubernatorial-debate/gubernatorial-debate- 
videos/ 


Since it is not clear how long those excerpts will remain posted, here are links to audio 
(video with a still picture): 
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PROPZERO 


Changing the state of California politics 


JOBS, HOUSEKEEPER, BRAIN SURGEON, MEG WHITMAN, NICKY DIAZ SANTILLAN, GRIFFIN HARSH 


Housekeeper 1, Brain Surgeon o 
fiat @® snare (ly suz: ur EE O [ digg + | E Recommend 





Talk about class 
warfare. 


The governor's race in 
California has little to 
do with the state's 
future, given the 


last few weeks, it has 

turned into a fun story. 

And on Thursday, the 

c n offered class 

warriors the delicious 

spectacle ofa 
housekeeper -- and an undocumented immigrant at that -- winning a 
high-profile media exchange with a brain surgeon. 


The housekeeper, of course, is Nicky Diaz Santillan, who worked for Meg 





Brown-Whitman Univision debate 10-2-10: 


Part 1 (Latino outreach program, undocumented workers, health care, budget-pensions, 
Central Valley/water): 


Part 2 (Central Valley/water-continued, higher education): 
Part 3 [end] (Job creation, foreclosures, housekeeper-gate): 


There are also notes on the Sacramento Bee's Capitol Alert service. The only direct 
discussion of higher ed is described below: 


October 2, 2010 Capitol Alert 
Whitman and Brown talk college for illegal immigrants (excerpt) 


Democrat Jerry Brown said in today's debate that he would support the California Dream 
Act, while he said Republican Meg Whitman would kick illegal immigrants out of college. 


Whitman said it is not fair to bar California citizens from college "in favor of 
undocumenteds." 


Posted by David Siders 


Full item at http://blogs.sacbee.com/capitolalertlatest/2010/10/whitman-and-brown-talk- 
college.html 


UPDATE: The full English version of the transcript is available at 
https://docs.google.com/fileview?id=0BzVLYPK7QI_4MTk2NDgyNDMtODBmNy00OMzkxL 
WJIMjAtYJY yZmVjMGUxNDA1 &hl=en&authkey=CJ2I49ME 
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UC Gets Good PR on Enrollment of Pell 
Grant/Low-Income Students 


Saturday, October 02, 2010 


UC boosts ranks of low-income students: 
Officials cite financial aid, with a record high 
39% of undergraduates getting federal Pell 
grants (excerpt) 


By Larry Gordon, Los Angeles Times, 
October 2, 2010 


The University of California, sensitive to 
criticism about student fee hikes, reported 
Friday that more low-income undergraduates than ever are enrolling at its campuses and 
said financial aid is helping them to stay. 








An estimated 70,000 UC undergraduates are receiving federal Pell grants, which typically 
are awarded to students with family incomes below $50,000. According to the report, that 
is the largest number in UC history and represents 39% of its undergraduates, up from 
35% last year. 


UC President Mark G. Yudof acknowledged Friday that some of the 5,000 additional Pell 
recipients at the university this year could be attributed to unemployment pushing family 
incomes down and to rule changes that have raised the income ceilings for Pell eligibility. 
However, he stressed that federal, state and UC financial aid is protecting lower-income 
students and that enrollment of middle-income students is stable. 


Full article at http://www.latimes.com/news/local/la-me-uc-20101002,0,7629438.story 


The newspaper story is based on this release from UCOP: http://bit.ly/okO1TK 





UCLA Town Hall on Post-Employment Benefits: 
October 14 


Saturday, October 02, 2010 


There will be a UCLA Faculty/Emeriti Town Hall on Post-Employment Benefits (PEB): 
Thursday, October 14, 2010,10:00 a.m. to noon, Royce Hall Auditorium. 


Some concerns have been expressed about a controlled agenda. It is important that the 
dissenting report to the PEB Task Force be adequately expressed along with the views of 
UCFW (which supports the dissenting report). Yesterday, the University Emeriti and Pre- 
Retirement Relations Committee passed a resolution endorsing the UCFW position. 


If you attend, look to see that there is full discussion. Attempts to control (censor) 
messages or protect the audience from alternative views are counterproductive. 
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UCLA Research on Cruise Uncontrol 
Sunday, October 03, 2010 


Mal de debarquement, marked by a 
constant swaying sensation, can follow a 
boat or plane trip: Research at UCLA seeks 
answers (excerpts) 


Sonja Bjelland, Los Angeles Times, 
October 3, 2010 


Amanda Coronado wakes up every 
morning wondering whether she'll be able 
to walk out of her bedroom. 





It's almost impossible on a bad day. The world is moving too much for her to keep her 
balance. 


"I can't just go for a run," she said. "I can hardly find my feet." 


During the first week of August, Coronado took a cruise along the Mexican coast. Since 
stepping off the ship, that feeling of cresting, rolling waves has not gone away. 


At first she thought it was funny. Then a few days after her return from the cruise, a 
migraine struck. The swaying sensation intensified, and she could not walk. An 
emergency room doctor said she had mal de debarquement syndrome, a condition 
marked by a constant swaying sensation that can last for months or years and has no 
cure. 


When she walks down store aisles, she feels as though they are rising up to hit her. In 
the shower, she feels as though it might cave in on her. Looking at the ocean now is 


intolerable for the beach lover and Orange County native... 


Looking up her symptoms online, Coronado found the MdDS Balance Disorder 
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Foundation. She connected with its 1,200 online members and learned about the first 
federally funded research at UCLA... UCLA visiting assistant professor Dr. Yoon-Hee 
Cha is researching what happens in the brains of syndrome patients. 


"It's like a normal phenomenon, but it's not normal for it to go on for a long time," she 
said. The syndrome most frequently occurs in people who have been on a boat or ship, 
but airplanes and long drives can also bring it on, Cha said... 


Full article at http://www.latimes.com/travel/la-tr-disembark-20101003,0,5113880.story 


Presumably, this problem has been around for a long time: 


More on Chez UC 
Monday, October 04, 2010 


UC weighs what to do with abandoned president's mansion: 
Luxurious 13,200-square-foot Blake House near Berkeley has 
been deteriorating for years. Officials are considering = =E 
alternatives to avoid $2 million for basic maintenance, $10 This 


million for a full renovation (excerpts) Old House 


Home Improvement Video 


By Larry Gordon, Los Angeles Times, October 4, 2010 PA 
Blake House is a lonely, empty place these days. 


The Mediterranean-style mansion near Berkeley that is 
intended to be the official residence of the University of 


Featuring | 


California president has not been occupied since 2008. BOB VILA and NORM ABRAM 


Apart from three UC Berkeley social events this year, its grand 
entertainment rooms are chilly and silent, with most of its 
antique furniture now in storage. Its second-floor private suite, with stunning hilltop vistas 
of San Francisco Bay, badly needs refurbishment, and rat traps are placed throughout... 
UC leaders are trying to decide whether to make repairs at Blake House that are 
estimated at $2 million, let alone a more ambitious $10-million renovation proposal to 
bring the 84-year-old mansion up to date. 





Its disuse has also been costly. Since he arrived from the University of Texas two years 
ago, UC President Mark G. Yudof has lived elsewhere, in two successive houses leased 
by the university. The current one rents for $11,500 a month. And if he'd lived at Blake 
House, the university would have avoided an unresolved dispute with Yudof's first 
landlord over $50,000 in alleged damage, followed by a $40,000 moving bill... 


Under UC policy, its president and 10 campus chancellors must live in university- 
provided housing. The president's housing is covered by a privately funded endowment, 
not state funds, officials report. 


The tradition of a ceremonial house for university presidents "has been handed down 
from the past," said Terry Hartle, a senior vice president at the American Council on 
Education. But at budget-stressed public universities across the country, such houses 
have become "a source of great controversy. Nobody, particularly the faculty, wants to 
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see money spent on them and so many of the houses have been allowed to deteriorate," 
he said. 


Given the budget cuts and Yudof's $591,000 base salary, UC presidents should pay for 
their own housing and entertain at campus alumni centers and faculty clubs, said Claudia 
Magana, president of the UC Student Assn. Labor leaders make similar arguments 
against what they consider lavish perks for UC executives. 


Yudof said he sees benefits to entertaining alumni and political leaders at an official 
residence, but may ask the regents to review the policy of maintaining housing for the 
president and chancellors. He said there may be merit in turning official houses to other 
uses and giving executives stipends for off-campus residences... 


Blake House was donated to UC in 1962 by the estate of Anson and Anita Blake, heirs to 
a quarry and paving business. Since then, five of seven UC presidents have lived there. 
David P. Gardner, in the 1980s, wanted more privacy for his family and used Blake 
House only for formal events... 


Full article at http://www.latimes.com/news/local/la-me-uc-house- 
20101004,0,5069084.story 





(See earlier posts on this topic.) 


No Bananas: Rationing of Community College 
Courses 


Monday, October 04, 2010 


UC and UCLA have boasted of the degree 
to which their undergrads are transfer 
students from community colleges. Such 
transfers reduce tuition costs to students 
and increase undergrad capacity at UC. 
However, due to budget cuts, community 
colleges are effectively rationing entry - not 
to their campuses, but to courses needed 
to transfer. See the LA Times article below: 


Community college class wait lists throw a 
wrench into students’ plans: Enrollment in 
California's colleges has surged, but budget cuts leave many students unable to get the 
courses they need, meaning it'll take them longer to earn a degree and join the workforce 
(excerpt) 





Carla Rivera, Los Angeles Times, October 4, 2010 


Kiyan Noyes-Aponte landed on the wait list for every class he wanted at Orange Coast 
College. The 18-year-old graduate of Mission Viejo High School pleaded with professors 
for a spot, diligently attended lectures and sat on floors in overcrowded classrooms 
hoping other students would drop out. Despite his efforts, he managed to enroll in only 
two classes at the Costa Mesa campus, enough for part-time status. And he was luckier 
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than many. 


Students registering at California community colleges this fall are facing unprecedented 
hurdles, as campuses have slashed classes in response to budget cuts. At the same 
time, enrollment has surged, fueled by the largest high school graduating class in the 
state's history, older workers returning to school for job training and more students being 
unable to get into the state's four-year universities. 


Unlike the University of California and California State University, the state's 112 
community colleges — the largest such network in the nation — are expected to enroll all 
comers. But officials say thousands of students are effectively being turned away 
because they can't get classes. Others like Noyes-Aponte, who'd hoped to attend full 
time, are having to settle for part-time enrollment or are taking courses at several 
campuses to cobble together the 12 units needed for full-time status. 


Educators say they are concerned that many students may have to stay in college years 
longer to obtain their degrees or will drop out and not return... 


Full article at http://www.latimes.com/news/local/la-me-college-classes- 
20101004,0,3971284.story?track=rss&utm_source=feedburner&utm_medium=feed&utm_ 
campaign=Feed:+latimes/news/local+%28L.A.+Times+-+Californiat+|+Local+News%29 





California Supreme Court Hands Down the Law: 
State Furloughs & ... 


Monday, October 04, 2010 


Like Moses, the California Supreme Court 
has just handed down the law. And it says 
that the governor's furloughs and line-item 
vetoes of 2009 were valid. 


As noted in prior posts, UC furloughs were 
imposed by the Regents, not the governor, 
and were not an issue in the cases that 
wound up at the state Supreme Court. 
However, had the Court ruled against the 
governor, it would have possibly raised a 
back pay liability for affected state workers. If state workers received back pay, there 
would be pressure on UC to do the same. That now will not happen. 





The Court's decision is at http://www.courtinfo.ca.gov/opinions/documents/S183411.PDF 


(Analysts indicate that the decision could constrain a future governor and leaves the 
validity of the new furloughs ordered this past summer uncertain. The Court linked its 
approval to the fact that the legislature eventually went along with the governor by taking 
account of the furlough savings in the budget.) 


On the line-item veto: During the budget crisis, the legislature reopened the 2008-09 
budget in February 2009 and - at the same time - did a budget for 2009-10. Voters 
rejected various ballot propositions in May 2009 that were part of the February deal, but 
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technically there was still a budget in place for 2009-10. When the legislature modified 
that budget during the summer of 2009, the governor used a line-item veto. Legislative 
Democrats argued that since there was only a modified budget, not a new budget, the 
governor had no line-item authority. Apparently, the Court did not see it that way. If the 
state had had to undo the reductions made by the governor, it would have made the 
current fiscal problem worse. 


The line-item veto Court decision is at 
http://www.courtinfo.ca.gov/opinions/documents/S181760.PDF 


Gimme Five! Just When the Focus is on 3-Year 
Undergrad Degrees, So... 


Monday, October 04, 2010 


The Daily Bruin has an article today with 
students who are in the fifth year pointing to 
advantages. However, the UCOF report 
has led to discussion of expedited 3-year 
degrees, perhaps with online instruction. 


Excerpt: 
For James Aboagye and Rosa Magana, 


this summer was one of traveling, 
adventure and serious decision-making. 





The students got the opportunity to study in 
Ghana together for two months because they both decided to remain at UCLA for a fifth 
year. 


They are part of a large number of fifth-years who take an extra year not only to finish up 
classes but also to take advantage of new opportunities and decide plans for after 
graduation. 


Aboagye, an anthropology student, said he had to stay for at least two quarters of his fifth 
year in order to finish his major after switching from psychobiology in his third year. 


For Magana, it was a commitment to her sport that kept her in school for an extra year. A 
runner for cross country and track and field at UCLA, she did not want to overload herself 
with too many classes, so she would not have been able to complete her international 
development studies major on time, Magana said. 


Instead, Magana added an art major and decided to stay for an extra year, allowing 
herself the opportunity to travel abroad in the summer instead of working or taking extra 
classes... 


F u | | a rt i c | e a t 
http:/www.dailybruin.com/index.php/article/2010/10/fifthyears_use_extra_time_to_finish_c 
lasses_study_abroad_and_decide_postgraduation_plans#print 
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The newsprint version of the story, but not the online version gives the following 


numbers: 


19% of entering freshmen take more than 4 years to complete their degree at UCLA. 


88% of those who get into the 5th year in fact complete their degree in that year. 


92% of freshmen eventually get their degree. 


Finally, with rising tuition, the proportion of students who get into the 5th year has been 
dropping. (So as tuition continues upward, we can expect that trend to continue.) 


Some folks don't want to be rushed: 


Bits and Pieces Leaking Out on State Budget 


Deal 


Tuesday, October 05, 2010 


BREAKOUT 
COMEDY SERIES 


LIVE FROM ORANGE COUNT, 





The spin doctors are leaking out bits and pieces about 
the state budget deal which is to be unveiled officially 
tomorrow. (Unveiled is not the same as enacted.) You 
can find highlights of this leaking - including a really, 
really profound quote by yours truly - in a Sacramento 
B e e s tory a t 
http://www.sacbee.com/2010/10/05/3080001/schwarzen 
egger-lawmakers-claim.html 





There will be a suspension of a previously-enacted, but 
not yet in effect, business tax break. There will be an 
assumption of more federal revenue. (Yes, | know that 
an assumption is not the same as actual cash, but that 
is what the leak says.) There will be a cut in the home 
health care aide program (IHSS), supposedly offset by 
federal dollars. 


There will be some kind of pension reform for new hires. We will have to watch this one to 
be sure it doesn't sweep in UC and preclude a UC solution. And there will be (yet 
another) rainy-day fund proposition on the ballot for 2012. 


The leaking includes a reported pay cut for state workers. Such a cut would be unlikely to 
affect UC directly - but UC dutifully followed the state when it came to furloughs. So, 
again, this element needs to be watched. 


UPDATE: More leaks today at http://blogs.kqed.org/capitalnotes/2010/10/05/budget-97- 


now-some-details/#more-6921 
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The Great GASB 
Tuesday, October 05, 2010 


Accounting standards for public entities such as UC are set by GASB, the Governmental 
Accounting Standards Board (pronounced gaz-bee). Calpensions.com is reporting that 
GASB is considering rules that could impinge on the UC pension. 


One proposed rule would require a change in the way unfunded liabilities are discounted. 
Another would affect the period of amortization of past unfunded liability which the 
Regents have pushed out to 30 years. The rules proposed would appear not to affect the 
"normal cost" of the plan (essentially, an estimate of what incremental liability is being 
added annually). Apparently, the discount rate applied to that calculation would remain as 
it is. 


But if the unfunded past liability is subject to a lower discount rate than we have been 
using, that shift would raise the estimate of what had to be amortized. And if the 
amortization period were shortened from 30 years to a lower figure, that also would raise 
the annual cost, assuming the Regents pay some attention to their own funding guideline 
which is normal cost + amortization of past unfunded liability. (So far, they are not 
meeting their own guideline.) 


Oakland: We (may) have a problem. 


The article from calpensions is at http://calpensions.com/2010/10/05/pension-rules- 
shakeup-will-gasb-do-it-again/ 


CSU Using Campus-Wide "Value Added" Testing 
Tuesday, October 05, 2010 


Recently, the LA Times - in a controversial move - used LAUSD data to calculate "value 
added" scores on individual teachers. One teacher suicide has been attributed to the 
publication of his score. A report in California Watch indicates that CSU is using such an 
approach - not on individual faculty, but on whole campuses. The test seems to involve 
an essay-type exam given to a sample of freshmen (beginning of program) and seniors 
(representing the end of the program) to see what difference there is. If seniors do better 
than freshmen, presumably there is an improvement. How the improvement is attributed 
to the college and not other factors (greater maturity?) is not explained in the article. 


Excerpt: 

Cal State uses controversial student test to rank its own effectiveness 

October 5, 2010 | Louis Feedberg 

More than 200 colleges across the country, including all California State University 
campuses, have been using a controversial technique to judge the effectiveness of 


college instruction on student performance. 


For the past three years, CSU's 23 campuses have participated in a little-publicized 
project using the Collegiate Learning Assessment, which employs a "value-added" 
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approach to measuring students’ abilities on a range of critical thinking and writing skills 
on two exams. 


The use of "value-added" methodology has been thrust in to the public spotlight by the 
recent controversial series of reports from the Los Angeles Times. The goal was to 
measure the effectiveness of elementary school teachers in boosting, or depressing, 
student test scores in Los Angeles. 


The Times' approach and the one used by the CLA are very different. One major 
difference is that the Times attempted to measure the effectiveness of individual 
teachers, while the CLA looks at the effectiveness of an entire institution. 


But the growing use of "value-added" approaches at both the K-12 and higher education 
levels evoked a range of criticisms, some of them extremely vehement, highlighting 
multiple methodological and other issues that have yet to be fully resolved. 


The faculty on at least one CSU campus — CSU Chico — has twice rejected the use of the 
CLA, even though the campus received excellent ratings on the test. In a resolution last 
year, the Academic Senate declared the test to be "an invalid means of determining the 
quality of a university education, and is therefore of no use in improving the quality of 
education." 


... The argument for measuring teacher effectiveness is partially based on the view that 
tax dollars are paying teachers' salaries, so taxpayers have a right to know what they are 
getting in return. The same argument could apply to college professors at public 
universities. 


Full article at http://californiawatch.org/watchblog/cal-state-uses-controversial-student- 
test-rank-its-own-effectiveness-5265 


California Supreme Court Reported Skeptical of 
Challenge to In-Stat... 


Wednesday, October 06, 2010 


A 2001 California law allows students who graduate 

from a high school within the state to attend any public 
higher education institution at in-state (resident) rates. 
Thus, a foreign-born student who was brought to the 
U.S. illegally and attended a California high school is 
treated the same for tuition purposes as any other state 
resident. (Such students are ineligible for various 
federal assistance programs, however.) A challenge to 
the law was brought recently and heard by the state 
Supreme Court. Excerpt from a report on the L.A. Now 
blog of the LA Times: 


October 5, 2010 - The California Supreme Court 
appeared skeptical Tuesday of a lawsuit that would end 
in-state tuition for an estimated 25,000 illegal 
immigrants who attend the state's public universities 
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and colleges. 


The court is reviewing an appeals court ruling that said the state is barred by federal 
immigration law from giving illegal immigrants in-state tuition, which can be as much as 
$19,000 a year cheaper than fees charged to out-of-state students... 


A lawsuit before the court contends that the state requirement is preempted by a federal 
law that prohibits states from using residency requirements to give educational benefits to 
illegal immigrants when the benefit is not also offered to citizens. 


During a special session in Fresno, some of the justices noted that the state law provided 
benefits to citizens as well as illegal immigrants. Out-of-state citizens who attend high 
school in California also are eligible for the lower in-state college tuition under the law... 


A ruling is expected within 90 days. If the court upholds the state law, the case is 
expected to be appealed to the more conservative U.S. Supreme Court. 


Full report at http://latimesblogs.latimes.com/lanow/2010/10/california-supreme-court- 
hears-case-that-would-bar-illegal-immigrants-from-receiving-in-state-tuition-at-public- 
colleges.html 





Note that this issue came up in the Brown-Whitman Univision/Spanish language debate 
when an undocumented student posed a question. See the earlier post for that excerpt. 


Out of Time? How Detailed a PEB Review Will 
UCLA Have on October 14? 


Wednesday, October 06, 2010 


UC-Santa Cruz's Academic Senate presented its 
program on the recommendations of the Post- 
Employment Benefits (PEB) Task Force. As noted in a - 


= 


prior posting, UCLA has its session scheduled for \. 


) M 


ii d fine 


Thursday, Oct. 14, 10 AM, Royce Hall. The Santa Cruz 
program apparently featured a detailed and extensive 
set of slides, available at 


http://senate.ucsc.edu/PEB/CFW%20PEB%2017CFWsl 
ides0920.pdf 


If you click on that link, you will see that the slides are a ‘ohh 4 


SEN CLGNER IST DN THT | 


complicated as they work through the implications of the 
various pension options. They could not have been 
presented in a brief time period and must have been 
accompanied by a detailed oral narration. It is not clear 
to me that the UCLA program agenda will allow sufficient time for any such discussion. | 
note that Shane White, chair of the UCLA Faculty Welfare Committee and past chair of 
UCFW, has only 10 minutes to present. Yet he is very knowledgeable about the PEB and 
was involved in the systemwide Senate process. 


T he UCLA agenda is a t 
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http://www.senate.ucla.edu/UCLAPEBTownHallAgenda_10-14-10.htm 


Early Information on the State Budget Proposal 
Wednesday, October 06, 2010 


There is now an official document about the proposed 
a) state budget available at: 


é The Early http://www.senate.ca.gov/ftp/SEN/COMMITTEE/STANDI 
TUES © NG/BFR/_home/2010conf/ConfAgenda10610.pdf 


from the state Senate Committee on Budget and Fiscal 
Review. There is also a preliminary write up about this 
proposal at: 


http://blogs.sacbee.com/capitolalertlatest/2010/10/budget- 
details-released.html 


It is apparent there is a lot of deferral into next year and 
assumed money from the feds that may not arrive. There 
is a pension proposal which appears to be CalPERS-only, 
i.e., not UC. And there is a rainy day fund proposition to be put on the ballot in 2012. 


There is some additional money for UC and CSU which is said to be more than last year 
but less than requested. How this plays into stimulus funds, etc., is yet to be determined. 
And, of course, a proposed budget is not the same as an enacted budget. There could 
also be line-item vetoes to whatever is enacted. 


UPDATE: Here are other somewhat later summaries, not necessarily entirely consistent 
with the others: 


http://blogs.sacbee.com/capitolalertlatest/20 10/1 0/more-details-released-on-state.html 





http://californiascapitol.com/blog/?p=4145 


Bottom line: The early bird info can be more entertaining than informative: 


UC and CSU Official Responses to Proposed 
State Budget 


Thursday, October 07, 2010 
Excerpt from Inside Higher Ed: 
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Under the (budget) proposal, the state would rely upon a combination of general funds 
and federal stimulus dollars to prop up the University of California and California State 
University. While Schwarzenegger had proposed $305 million in restored recurring 
dollars for each system, the budget deal would give $199 million in recurring dollars and 
rely on $106 million in one-time federal stimulus funds to make up the difference, 
university analysts said. 


“Our hope going forward is we could make that $106 million a permanent increase to our 
base, but in a fiscally challenged year like this we’re very grateful to the Legislature,” said 
Claudia Keith, spokeswoman for the (CSU) system. 


The budget would bring the state system’s funding up to levels from about four years 
before, Keith said. As for the University of California, the funds similarly fall short. 


“While this is very much appreciated restoration, it still leaves us about $300 million less 
than what the state was funding the university in 2007-8," said Patrick Lenz, the 
University of California’s vice president for budget. 


The budget proposal does not specify dollar amounts for enrollment growth, but states 
that “full funding” will be provided for that purpose. If consistent with prior legislative 
proposals, the enrollment growth funding would hit $60.6 million for California State. The 
University of California expects $51.3 million to help it meet anticipated enrollment 
growth. 


The University of California would also receive $14.1 million for rising health care costs 
for retirees. 


Full article at http://www.insidehighered.com/news/2010/10/07/california 


And music at: 
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PEB Options vs. CalPERS New Hire Plan? UC 
vs. CSU? What's in It f... 


Thursday, October 07, 2010 


The governor made pension reform part of 
the proposed budget deal. Some state 
unions negotiated two-tier plans with bigger 
contributions by employees. Under two-tier, 
new hires get a lower pension; incumbent 
workers stay in the old plan. However, the 
big missing piece was the contract with 
SEIU Local 1000 which has now been 
negotiated. (The deal has to be ratified by 
members and approved by the legislature.) 
The workers involved are under CalPERS 
and as the deal spreads across other state 
workers under CalPERS, it might cover 
CSU. But in the state budget proposal, 
CSU gets an even more generous deal 
than SEIU. 





In essence, the SEIU deal has an age factor of 2.418 at age 63. (If you retired at age 63 
with 30 years of service, you would get 30 x 2.418% = 72.54% of your final salary.) That 
would seem to dominate options A and B proposed for UC by the majority of the Post- 
Employment Retirement Benefits (PEB) Task Force. The minority dissent to PEB 
proposes an Option C which has an age factor of 2.5 at age 65 (2.22 at age 63). So SEIU 
is better at age 63 but a bit worse at 65. Options A and B are "integrated" with Social 
Security which means a low age factor up to a salary index linked to Social Security and 
a higher factor above, but capped at 2.5. As the dissenting report notes, A is quite stingy. 
B is better than A. C is better than B on the benefit side. And SEIU-CalPERS seems most 
like Option C. 


Note: In the state budget proposal (see the earlier post), CSU is listed as getting an age 
factor of 2.5% at age 55 for new hires!! That may refer only to peace officers employed by 
CSU; the table is ambiguous. 


Almost all discussion to date within UC has revolved around comparisons of A, B, and C 
with our current UCRS pension plan. It would now be appropriate to make comparisons 
with what is likely to apply to CalPERS and CSU. If President Yudof picks A or B or some 
variant of those two options, he is likely to be offering new hires a plan below what CSU 
will be offering. Moreover, the PEB report suggests that incumbent UC workers be 
offered the option of going into the lower tier plan - whatever it turns out to be - for future 
service. So it isn't just new hires for whom the comparison with CalPERS is relevant. 


When either UC new hires or incumbent employees ask "What's in it for me?", shouldn't 
they be able to compare the offering with CSU's offering? Or with the typical new hire at 
CalPERS? Just asking. 


Note: A description of the SEIU deal is at 
http://www.sacbee.com/2010/10/07/3086204/seiu-schwarzenegger-agree-to-labor.html 
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Music at: 


Reminder of Memory Improvement Course from 
Emeriti Center: Does Any... 


Thursday, October 07, 2010 


| keep getting email reminders of a 
memory improvement course from the 
UCLA Emeriti/Retirees Relations Center. 
Maybe no one else sees the humor in it. 
But in any event, if you are interested and 
think you can remember to go, here is the 
announcement: 





Reminder - Fall Memory Course 


Sessions will be held at the Belmont Village 
Westwood (10475 Wilshire Blvd. Los 
Angeles, CA 90024) from 10am-12pm on Rr renee OFFERED 

each consecutive Tuesday from October 

26, 2010 through November 16, 2010. Please plan to arrive 15 minutes early for a brief 
orientation on the first session October 26, 2010. The cost of the course is $25. 





Send checks payable to UC Regents 
to: UCLA/Retirees Relations Center 
1116 Rolfe Hall 

Box 951237 

Los Angeles, CA 90095-1437 


Space is limited. If you are interested, please email the Emeriti/Retirees Relations Center 
at emeriti@errc.ucla.edu or call the office at (310) 825-7456 ASAP. Participants will be 
selected on a first come first serve basis. 


Despite Apparent Budget Deal, State Continues 
Indirect Use of UC's ... 


Friday, October 08, 2010 


The state has so far managed to avoid handing out registered warrants (IOUs) instead of 
making payments in cash. As you will recall, a year ago there were such IOUs issued. 
Part of the way the state has conserved cash is by not having a budget, so that certain 
payments could not be legally made. And part has been by deferring payments to various 
entities at other levels of government that it normally would make. Those entities then 
have to borrow as best they can or use up reserves to operate. 


Among the programs to which the state has deferred payments is Cal Grants, the 
program that provides subsidy to low-income students. UC and CSU have in effect 
fronted the money so low-income students could continue to attend. As you can see from 
the news excerpt below, the state will continue deferring such funds, in effect borrowing 
from UC and CSU. (My understanding is that community colleges have not advanced the 
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funds to their Cal Grants students.) 


State Controller John Chiang hasn't said whether the state 
can successfully avoid formal IOUs with passage of a 
budget today, but the package includes a bill that would 
help the state conserve enough cash over the next month. 
The legislation, Senate Bill 864 or Assembly Bill 1624, 
would authorize fiscal officials to defer $5.5 billion in 
payments to K-12 schools, community colleges, the 
California State Teachers' Retirement System and Cal 
Grants for CSU and UC students. The deferrals are 
intended as a bridge solution until the state successfully 
completes its regular short-term cash borrowing from Wall 
Street. That typically takes three to five weeks. 


Foul | report a t 


http://blogs.sacbee.com/capitolalertlatest/2010/10/budget-package-allows-55-billi.html 


Words of wisdom? 


UC Lobbyist Protests Regents Action on Tuition 


Friday, October 08, 2010 
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An article appears today in the Merced 
Sun-Star about a student protest over rising 
tuition. It is not unusual for faculty members 
to join such protests over Regents actions. 
(The Regents raised tuition substantially 
last year.) But under the photograph above 
that accompanied the article, the caption 
reads: 


SUN-STAR PHOTO BY MARCI 
STENBERG Bryant Ziemba, head lobbyist 
for UC Merced signs a banner against fee 
hikes Thursday, Oct. 7, 2010 afternoon, 


during a protest against fee hikes in the quad area in front of the Koolligan Library at UC 


Merced. 


The head lobbyist for a campus protesting a Regents action is, well, unusual. 


The full story with the photo is at http://www.mercedsunstar.com/2010/10/08/v- 
print/1601985/uc-students-say-enough-with-spending.html 


Maybe it's a case of: 
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LAO's Initial Explanation of Budget Deal 


Friday, October 08, 2010 


The Legislative Analyst's Office has 
provided a description (not really an 
evaluation - that will come later) of the 
budget deal that passed the legislature 
earlier today. In summary, LAO estimates 
the General Fund to have been left with a 
negative reserve of -$6.3 billion at the end 
of the last fiscal year, i.e., on June 30, 
2010. It also estimates that the negative 
reserve was the result of prior sins because 
the budget (with all the accounting tricks, 
etc.) for 2009-10 was roughly balanced 
(revenue = expenditure). 


The new budget assumes "revenues and 
transfers" of $94.2 billion and expenditures 
of $87.5 billion, i.e., an operating surplus of $6.7 billion, so that at the end of this fiscal 
year (June 30, 2011), there will be a positive reserve of $0.4 billion. (It might be noted 
that given the vagaries of forecasting, etc., $0.4 billion is essentially in the range of white 
noise.) But that surplus seems to be the result of such things as assuming more federal 
funds, borrowing from funds outside the general fund, and deferring repayments of 
borrowing from such outside funds. (The estimate may go up when the governor line-item 
vetoes some parts of the budget - assuming he does.) 





What all of this means is that even if the optimistic assumptions and such do not come 
true, the budget will at least roughly balance this year in an accounting sense, but there 
may well again be a negative balance in the general fund at the end of the year from 
those past sins. The LAO will be putting out subsequent publications reminding everyone 
that temporary tax increases approved in February 2009 will be expiring and that the 
state has a structural deficit. 


T he LAO report is a t 
http://www.lao.ca.gov/reports/2010/bud/major_features/major_features_100810.pdf 


Chop, Chop: The Budget With the Governor's 
Line-ltem Vetoes (Includ... 


Saturday, October 09, 2010 


The previous post on this blog gave the LAO's description of the newly-passed state 
budget. It provided reserve at the end of the current fiscal year that | described as within 
the range of white noise. The governor has now exercised his line-item vetoes, raising 
the reserve projected for June 30, 2011 to $1.3 with roughly a billion dollars in vetoes. 


So for the current year, revenue and transfers remain as in the previous post at $94.2 
billion. But expenditures drop by a billion to $86.5 billion, leading to an operating surplus 
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of $7.7 billion. 


The governor's budget document is at 
http://www.ebudget.ca.gov/pdf/Enacted/Bu 
dgetSummary/FullBudgetSummary.pdf 


UPDATE: The LAO has an analysis of the 
budget including the vetoes at 
http://www.lao.ca.gov/reports/2010/bud/maj 
or_features/major_features_101210.pdf 


There is an important point to be made 
here. You will note that the inflow of funds 
is reported as "revenue and TRANSFERS." 
Such transfers include taking money out of 
funds outside the general fund, often with 

payback obligations. So transfers can 

Item 8440-001-0001—For support of University of California. | revise this item by deleting include loans. Loans are not revenue in any 


Provision 17. 


I am vetoing the provisional language that would require the University of California (UC) to meani ngfu | sense but th ey are treated as 


report on its proposal for long-term state funding for the UC Retirement Plan (UCRP), 


including any alternative funding plans that might be proposed. This language is reve n u e effect i ve | y z T hat m ea n S th at th e 





unnecessary, as forwarding every proposal received from any person or entity is 
unwarranted. Further, the UC Office of the President is committed to reporting on its UCRP . . 
proposals and has indicated that it would provide detailed reports on the long-term funding operati ng su rpl us is overstated. 


of the UCRP without the adoption of this language. 


| am deleting Provision 17 to conform to this action. 





In the world of private-sector accounting, 
people went to prison for treating borrowing as revenue at Enron. There are GASB 
regulations that oversee public-sector accounting, but the legislature is a sovereign body 
and can do its bookkeeping any way it wants. GASB affects only presentations used 
when bonds are sold. Moreover, California is not alone in this practice. As far as | can tell, 
it affects (infects?) public accounting around the country. 


The LAO made cautionary references to one-time solutions, etc., in its preliminary report. 
It normally produces a budget outlook document in November and there are likely to be 
more pointed statements there. 

There is one line-item veto that refers to the UC pension system which | reproduce 
below. | suspect the item vetoed was put in place to force the University to respond to 


pension options proposed by AFSCME or other groups. 


In any case, cheer up - things could be worse. 


Strong funding for UC Merced 


Saturday, October 09, 2010 
From the Merced Sun-Star , Saturday, Oct. 09, 2010 
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Strong funding for UC Merced included in state budget 


UC Merced has praised the state for allotting more than $100 million to support the 
school. 


The funding entails $81 million for construction of the Science and Engineering II 
building, $10 million in base funding for operations, $6.5 million for continued site 
development and infrastructure at UC Merced and $5 million in supplemental operating 
funds, according to UC Merced officials. 


"We are very pleased that the approved state budget reflects the critical importance of 
higher education to the people of California," said UC Merced Chancellor Steve Kang. 
"We expressly thank Gov. Arnold Schwarzenegger, who has enthusiastically supported 
UC Merced since before the campus opening in 2005. His readiness -- along with the 
Legislature's -- to include these funds this year attests to their commitment to UC Merced 
and to the growing contribution this campus is making to the San Joaquin Valley and the 
state." 


UC Merced spokeswoman Patti Waid Istas said the funding offered by the state was the 
amount the school had anticipated. 


"This is a perfect example of us working with the state to accommodate more students 
and faculty,” she said. 


Construction on the Science and Engineering II building will begin this academic year and 
should be completed by fall 2014, she said. 


Full article at http:/Awww.mercedsunstar.com/2010/10/09/1603452/strong-funding-for-uc- 
merced-included.html 





Not to worry! 
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Free and Easy Parking at UCLA (in 1939) 
Sunday, October 10, 2010 


Photo from LA Public Library collection 





Ice Skating in Westwood (in 1939) 


Sunday, October 10, 2010 
LA Public Library photo collection 





Journal Publishers Not Yearning to Be Free 
Monday, October 11, 2010 


Inside Higher Ed today reports slow going in a project to change professional journal 
publishing. The project was announced about a year ago by a consortium of universities 
including UC-Berkeley. In essence the idea was that journals would be free and open to 
anyone online. Universities would provide the revenue for reviewing, editing, etc. This 
approach was thought to be less expensive than library subscriptions to journals. 


From an article from Sept. 2009 at http://www. insidehighered.com/news/2009/09/15/open 


“What the model does long term is change the way universities support journal publishing 
from having them pay fees to publishers for access to the journals, to paying fees when 
their faculty members have work accepted. Thomas Leonard, university librarian at 
Berkeley, stressed that the goal of this project is not to be an ‘add on’ to what universities 
already pay publishers. Rather, he said that the goal is to be ‘transformative’ in the 
relationship between universities and publishers. He stressed that he did not see 
traditional, paid circulation journal publishing as viable. ‘We think the system is going to 
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fall apart of its own weight,’ he said. 


The odd thing about the plan is that it seemed simply to revolve around having the 
university pay the fee that some journals charge for submissions. (Note that not all 
journals charge fees.) There was no deal with the publishers who control the process. As 
a result, today’s Inside Higher Ed reports there has been little progress. Berkeley was 
reported to have paid submission fees for 94 faculty over the past year. 


In the new article in Inside Higher Ed, one of those interviewed about the project now 
says “It may take a while. Five years, 10 years, never — who knows?” The article is at 
http://www. insidehighered.com/news/2010/10/11/cope 


Apparently, this project has run into an obstacle: 


6-Year Graduation Rates at UC 
Monday, October 11, 2010 


A group called the American Institutes for Research has been receiving publicity for a 
database on higher ed and, in particular, dropouts from 4-year institutions. The group 
describes itself as follows: AIR’s purpose is to conduct and apply behavioral and social 
science research to improve people’s lives and well-being, with a special emphasis on 
the disadvantaged. Website at http://www.air.org/ 


Its database includes data on 6-year graduation rates from federal data sources during 
2003-2008, i.e., what percentage of incoming freshmen graduate within 6 years. You can 
find the database at http://collegemeasures.org/ The report goes beyond graduation rates 
and puts dollar figures on the cost of having students who don't graduate. | would be very 
cautious about the cost numbers. First, someone who attends some college but does not 
finish has not necessarily wasted his/her time. Second, there are the usual issues of 
measuring the marginal cost of attendance. However, simple graduation rates are less 
ambiguous. Here are the numbers for the UC system: 





UCLA 90.0%; UC-Berkeley 88.1%; UC-San Diego 84.3%; UC-Santa Barbara 79.9%; UC- 
Irvine 79.6%; UC-Davis 79.1%; UC-Santa Cruz 68.3%; UC-Riverside 65.9%. (No data on 
Merced.) When you get into CSU, you tend to find lower rates - sometimes much lower, 
e.g., Cal State LA is at 31.3%. 


Upcoming Events of Interest 
Monday, October 11, 2010 


The final gubernatorial debate between Jerry Brown and Meg Whitman will take place on 
Tuesday, Oct. 12, 6:30 PM. Channel 4 - KNBC - will carry it. 


UPDATE: Local public radio stations as of the morning of the debate are not listing on 
their websites whether or not they will carry the debate. KQED radio in San Francisco will 
carry the audio and its programs are streamed on line at http://www.kqed.org/radio/listen/ 





FURTHER UPDATE: Apparently KCRW 89.9 will carry it. 


There will be a campus-level forum on the Post-Employment Benefits (PEB) Task Force 
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report on Thursday, Oct. 14, Royce Hall. 
See prior posting. 


There will be a session on the future of the 
UCLA Faculty Center - apparently soon to 
be torn down (see prior postings) - on 
Wednesday, Oct. 20, 4 PM, in the 
California Room of the Faculty Center. | 
have suggested to the Center's president 
that a video or audio of this session be 
made since many faculty have other 
obligations at that time (including yours truly). 





UPDATE: | have now (10-13-10) been told by Prof. Richard Weiss, the Center's 
president, that the plan is to have the event videoed and placed on the Faculty Center 
website. 


Duelling PEB Reports 


Monday, October 11, 2010 


When the Post-Employment Benefits 
(PEB) Task Force finished its deliberations, 
it published a majority and minority report. 
See earlier postings. UCOP responded to 
the dissenting report with a rebuttal. The 
dissenters replied to that response. In turn, 
UCOP responded to that response. 
Depending on when you looked at the 
UCOP webpage on PEB, you may not have 
seen the full back and forth. So here is the 
menu as of today: 





The full report of August 3 0 is at 
http://universityofcalifornia.edu/sites/ucrpfuture/files/20 10/08/peb_finalreport_082710.pdf 


The minority dissenting report of August 30 is 
http://universityofcalifornia.edu/sites/ucrpfuture/uncategorized/files/2010/08/peb_dissentin 
g_082510.pdf 


The UCOP response to the dissent of Sept. 14 is at 
http://universityofcalifornia.edu/sites/ucrpfuture/files/20 10/09/peb_dissenting_response_0 
910.pdf 


The dissenters' response (Prof. Robert Anderson's response) to the Sept. 14 response of 
Sept. 30 is at http://universityofcalifornia.edu/sites/ucrpfuture/files/2010/08/critique- 
response-anderson-ucrp_100110.pdf 


The UCOP response to Prof. Anderson's response of Oct. 1 is at 
http://universityofcalifornia.edu/sites/ucrpfuture/files/201 0/08/critique-response-pitts- 
brostrom-ucrp_100110.pdf 
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On the table are three options for new hires and - assuming certain legal issues are 
overcome - a choice for incumbent employees to switch future accruals into whatever 
plan is created for new hires. The PEB majority proposed options A and B. The 
dissenters proposed adding a less complicated but more expensive (in total, i.e., 
employer+employee contribution) option C. The dissenters also insisted that whether B or 
C is chosen, there needs to be a concrete plan to bring total remuneration up to 
competition levels. 


The dissenters point out that the unfunded liability of the existing plan remains the same 
no matter what happens with regard to options A, B, and C. The unfunded liability has 
already accrued. Even if UC were to have no future pension plan accruals for anyone, the 
unfunded liability would remain. Thus, none of the options directly address funding issues 
for the unfunded liability. The UCOP response is essentially to acknowledge that point 
but to argue that if UC spends less on future pension accruals under any option, there will 
be more money left to plow into dealing with the unfunded liability. But note that in the 
end, there can be more money only if it is assumed that UC continues to pay below- 
competition salaries. Otherwise, it cannot be assumed that a dollar saved in future 
pension accrual under some two-tier plan proves a dollar to put into dealing with the 
unfunded liability. 


Part of the issue here is that the state has so far not resumed assuming some liability for 
the UC pension. Language from the legislature stating that there was no such liability has 
been removed. But no dollars have been appropriated as a result. Obviously, given the 
shaky state of California's budget, immediate extra dollars are not likely. There is also the 
issue of what may happen in January when a new governor takes office. If UC does not 
have some type of plan in place, it could be swept into some statewide reform, possibly 
through a ballot measure. And there is no guarantee that even with a plan, UC might be 
swept into some statewide measure - although there would be better odds of avoiding 
that outcome. 


Cash Management 
Monday, October 11, 2010 


With a budget now enacted, the state 


controller is authorized to make payments 

iniii that have been held up. The problem is that 

the budget enactment did not create more 

cash. Indeed, not having a budget 

= conserved cash precisely because 
FREE CASH! = = payments were not being made. 


Get 0% interest loans for 30 days” 


Excerpts from the website of controller 
John Chiang: 


How bad is the State’s cash flow? 


AS SEEH ON 
AY 





Unfortunately, the more than three-month 
long stalemate over a spending plan 
resulted in the State being unable to make more than $8.3 billion in payments to small 
businesses, community clinics, and local governments since July 1. After accounting for 
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September’s cash receipts and expenditures, the State’s available cash to make all 
payments dips to just $3.5 billion at the end of October, creating a need for at least $4.8 
billion additional funds in October alone... 


What payments will be delayed? 


The majority of the delayed payments authorized by AB 1624 will be to agencies that 
continued to receive payments since July 1, even though there was no budget in place. 
Until there is sufficient funding AB 1624 authorizes the temporary delay of payments to K- 
12 for Proposition 98 appropriations, personal and business income tax refunds, 
CalWorks Stage 1 child care, the University of California and the California State 
Teachers’ Retirement System. These deferrals provide the cash necessary to pay back 
small businesses that contract with the State, community clinics, local programs and most 
other entities that went without payment during the three-month budget delay... 


Why don't you just issue registered warrants, or |OUs? 


Registered warrants, or IOUs, are the option of last resort when the State is faced with a 
cash deficit. Issuing IOUs makes it much more difficult and expensive to obtain external 
loans, or Revenue Anticipation Notes (RANs), that are needed to smooth over cash 
shortages during the first eight months of the fiscal year until tax revenues begin arriving 
during the last four months. While the Controller does not believe IOUs are warranted at 
this time, they are still a possibility, depending on how October and November receipts 
and expenditures compare to budget projections, whether there are elements in the 
newly-enacted budget that will provide cash to the State, how big an external borrowing 
will be required, and how quickly that borrowing can be secured... 


I am a college student. Will my CalGrant be delayed? 


Without a budget in place, the Controller was unable to make CalGrant payments to the 
University of California and California State University systems, as well as California 
Community Colleges. Under AB 1624, CalGrant payments for UC and CSU students will 
continue to be delayed until no later than December 10. However, UC and CSU officials 
have assured the state financial officers that they will cover the CalGrants for their 
students until the state payments have been made. CalGrant payments for community 
college students that were delayed as a result of the 100-day budget impasse will now be 
paid. 


Full item at http://sco.ca.gov/fiscal_2010-11_budget_payment_status_faq.html 


Spillovers to UC from the SEIU Deal with the 
Governor? 


Tuesday, October 12, 2010 


Are there any spillover effects for UC from the deal between SEIU Local 1000 and the 
governor as part of the budget enactment? There had been prior deals with some other 
state unions but Local 1000 was the biggie. The contract has yet to be ratified by union 
members. Directly, the contract has no effect on UC employees since none are covered 
by the agreement. Other unions represent UC employees. But indirectly there might be 
some effects, either positive or negative. Let’s look at the terms as described by the 
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union on its website - actual contract 
language is not on the website as of today - 
followed by some comments below the 
italicized excerpt: 


1) We won a 3 percent wage increase that 
will be added to the top of each pay range; 
this is up from the state's no raise proposal; 
annual step increases are maintained for all 
employees below the top step. 





2) We reduced the governor's demand for a 5 percent increase in employee pension 
contributions to a 3 percent increase. 


3) We won a guarantee of no additional furloughs during the first year of the contract and, 
because of the Supreme Court's recent decision, no furloughs in the second and third 
years unless the Legislature authorizes them in budget legislation. 


4) We won a continuous appropriation guarantee, which protects our members from 
minimum wage in case of budget delays. 


5) Our members will receive 12 personal leave days in exchange for a one-time, 12- 
month, 4.62 percent decrease in pay. 


6) Our members will receive two professional development days. 
7) We renewed more than 95 percent of the guarantees from our last contract. 


Note: The items above appear on http://seiu1000.org/2010/10/tentative-agreement-ends- 
furloughs-and-t.php 


Comments: 


Item 5 more than cancels item 1 for the first year. But thereafter, there is a pay increase. 
That might make a pay freeze or reduction next year more difficult for UC to implement 
since it would be a deviation from other state workers. 


Item 3 continues the furloughs (and according to the Sacramento Bee actually extends 
them to certain groups that had not had them before; see 
http://blogs.sacbee.com/the_state_worker/201 0/10/more-qa-about-the-seiu-contrac.html). 
However, it appears that UC is willing to live with a situation with no furloughs for its 
employees while state workers continue to have them. 


Item 4 ends the minimum wage threat if no budget is in place next July 1. UC employees 
were never directly affected by the minimum wage. But the minimum wage never went 
into effect, despite the governor’s efforts, due to litigation which is still continuing. (So we 
don't Know what UC would have done if state workers were at the minimum but its 
employees were not.) To the extent that the issue might have ever arisen again in the 
future, it appears now to be dead. 


Item 2 is an increase in pension contributions by employees to 8%. It is likely that UCOP 
and the Regents will cite that development in considering pension policy at UC. 
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Copyright Issues 


Tuesday, October 12, 2010 


The UCLA library recently emailed faculty 
about trying to retain certain rights to 
copyrighted works when they are published 
in professional journals or books. If you 
didn't click into some of the sources on this 
issue, below are the topics from an 
important page. Note that the topics include 
use of copyrighted materials from others as 
well as your own materials. To get to the 
topic links, go to 
http://www .library.ucla.edu/service/12796.cf 
m 


Publishing Resources 





The following links lead to external 
resources that provide information about and assistance with various aspects of 
publishing. UCLA librarians and library staff also provide services in this area. 


Your Rights as an Author 


* Don't | Own My Own Work?" Negotiating to Keep Your Copyright: UCLA Library 
presentation for faculty lunch series 

* Retain Certain Rights: From the UC Office of Scholarly Communication; explains which 
rights to retain when you publish and offers models for modifying author agreements 

* UC Policy on Copyright Ownership 

* Creative Commons: Offers tools and license agreements for creators and authors that 
provide options for retaining rights and for providing notice to end users about what they 
can do without obtaining permission from the creator or copyright owner 

* Scholar's Copyright Addendum Engine: Generates a PDF form that can be attached to 
a journal publisher's copyright agreement to retain certain rights 

* Author's Rights, Tout de Suite: Gives journal article authors a quick introduction to key 
aspects of author rights 

Making Your Work More Visible via Open Access 


* Major Open-Access Publishers: BioMed Central (200+ peer-reviewed journals in 
science, technology, medicine), Hindawi Publishing Corporation (200+ peer-reviewed 
journals in science, technology, medicine), Public Library of Science (seven peer- 
reviewed biomedical journal) 

* UC eScholarship: Provides free, persistent access to postprints, seminar/symposia 
proceedings, and journals and peer-reviewed series 

* Directory of Open-Access Journals: Lists more than five thousand scholarly and 
scientific journals whose content is available online at no charge; some charge a 
publication fee to the author 

* Open-access Disciplinary/Subject Archives: arXiv (physics, mathematics, computer 
science, quantitative biology, quantitative finance, statistics), PubMed Central (biomedical 
and life sciences), Social Science Research Network, AgEcon Search, Cogprints 
(psychology, neuroscience, linguistics, computer science) 
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Using Copyrighted Material 


* Fair Use Checklist: From the Columbia University Libraries Copyright Advisory Office 

* Fair Use Evaluator: Online tool from the American Library Association 

* Permissions: Also from Columbia University; outlines what to do when permission is 
required 

* Copyright Term and the Public Domain: Chart from the Cornell University Copyright 
Information Center 

* Digital Copyright Slider: Tool that tells whether something published originally in the 
United States is protected by copyright 

*U.S. Copyright Law: Fair Use 

* UC Copyright Education Web Site: Fair Use 


Understanding Your Publisher 


* SHERPA/RoMEO: database summarizing publishers' copyright transfer agreements 
* Eigenfactor: Ranks journals in the natural and social sciences according to citation 
influence; also measures journal price and cost effectiveness 


NIH Public Access Policy 


* UCLA Library Web page: provides information and links to resources to help comply 
with this new policy 


News 


* Copyright Advisory Network: A blog from the American Library Association Office of 
Information Technology Policy 

* Imaginary Journal of Poetic Economics: A blog on open access issues by a Canadian 
librarian 


The Final Brown-Whitman Debate: 10-12-10 


Tuesday, October 12, 2010 


Audios of the Jerry Brown-Meg Whitman 
debate are available below. (They are 
videos with a still picture). The audio is 
divided into 5 parts due to time limits at 
video-Yahoo. Click where indicated on the 
image for Part 1. Click on the urls for the 
other 4 parts. 


Of special interest was Meg Whitman's 
comment that pensions for faculty and staff 
at UC were driving out students. The 
statement occurs in Part 2. In Part 2, the 
pension discussion starts around the 9 
minute mark. The comment on UC is around 11:45 minutes. 





Brown-Whitman debate 10-12-10 
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Part 1: Public sacrifices, budget, Prop 13 

Part 2: Taxes, Budget, Public Pensions 

Part 3: Pensions, Whore-gate, Crime, AB32, CTA/K-12 
Part 4: Voting, K-12, Immigration, Housekeeper-gate 


Part 5 (end): Drug policy, Prop 8, Crime, Obama, Palin, Constitutional Change 


Evolving Jurisprudence on UC Admissions 


Wednesday, October 13, 2010 


Christian schools lose appeal bid in UC 
case (excerpt) 


October 13, 2010, San Francisco 
Chronicle, Bob Elko 


fF. The U.S. Supreme Court rejected an 
é ~ = appeal Tuesday from Christian schools that 


want the University of California to grant 
college-prep credit for courses with 
religious viewpoints - using textbooks, UC 
says, that replace science with the Bible. 


The justices, without comment, denied a hearing to the Association of Christian Schools 
International, which accused the university of violating freedom of speech and religion 
with its policy on the classes applicants take in high school. 


UC requires certain high school courses for admission and says it reviews their content to 
make sure they cover subjects that incoming students need. University officials said 
some of the Christian schools' classes in biology, history, English and religion didn't pass 
the test - a conclusion that the schools blamed on discrimination... 


Full article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/10/13/BAAC1FRR5N.DTL&type=newsbayarea 


There May Always Be an England But It May 
Also Cost More to Go to U... 


Thursday, October 14, 2010 


Inside Higher Ed is running two articles today on a new official report which calls for 
rising tuition, reduced public subsidies, and more efficiencies in the British higher ed 
system. 


Britain Goes to Market (excerpt) October 14, 2010 
Dozens of British universities could face a struggle for survival after a landmark report 
paved the way for a massive cut in teaching funding and an open market in fees and 
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student numbers. The independent review on higher 
education funding and student finance, unveiled this 
Y week, concedes that fees of £6,000 (or $9,500) are 
À já unlikely to bridge the loss of public investment that is 
APRON ET [enatane expected to be announced in the government's 
aT Comprehensive Spending Review due on Oct. 20. In 
DOVE nj i to Í } an interview with Times Higher Education, Lord Browne 
of Madingley, who led the review, said that the panel 
had set a “soft cap” of £6,000 -- above which 
universities would lose an increasing proportion of fee 
income to the state. The figure was set lower than the 
level required to bridge the funding gap in order to drive 
efficiency. 


“We'd like to see universities take on a challenge for 
efficiency, much as every part of society is doing at the 
moment. And this is a way of catalyzing that,” he said... 





Full article at http://www. insidehighered.com/news/2010/10/14/britain1 





A related article is at http://www. insidehighered.com/news/2010/10/14/britain2 


Such developments - even abroad - have ways of spilling over into discussions about UC 
and its funding. 


UC Manhattan Project Legacy Potentially Blows 
Up Over Issue of Reti... 


Thursday, October 14, 2010 


For many years, going back to the 
Manhattan project, UC Regents were in 
charge of the "nuclear labs." Various 
scandals revolving around lab security 
arose and the management system was 
eventually shifted to a consortium involving 
UC and others. At the time, there was 
concern about the UC pension implications. 
Lab employees had been part of the basic 
pension plan. The question was essentially 
how the assets of the plan (and the 
liabilities) would be split off to cover them. 


There was less attention paid to the issue 
of retiree health care, an unfunded liability 
for which, unlike the pension, the official position of UCOP is that there is no guarantee. 
In theory in this view, the Regents could end the retiree health care program or modify it 
in any way. (Some observers have disputed that view.) 





Apparently, the lab liability issue is coming back to haunt us with regard to retiree health 
care. CaliforniaWatch has an article describing a lawsuit by lab employees. Excerpt 
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below. 
Livermore Lab retirees demand University of California health benefits 
October 14, 2010, CaliforniaWatch, Erica Perez 


Four former employees of the Lawrence Livermore National Laboratory whose retiree 
medical benefits changed after the lab's management changed in 2007 are suing the UC 
Board of Regents, saying they have a right to the university-provided medical benefits 
they were promised. Plaintiffs and Livermore Lab retirees Joe Requa, Wendell G. Moen, 
Jay Davis and Donna Ventura filed a petition for writ of mandate in August in Alameda 
County Superior Court and the first motions are scheduled to be filed this December. 
Requa and his fellow retirees began working at the Livermore Lab as scientists, 
engineers and support staff in the 1960s and 1970s. At that time, the UC managed the 
lab on its own, through a contract with the U.S. Department of Energy. Requa, Moen, 
Davis and Ventura all retired between 1999 and 2006, after which they received UC 
retiree medical benefits. It was in 2007 that the Department of Energy awarded the 
Livermore Lab contract to a new operator, Lawrence Livermore National Security LLC, a 
private consortium that still includes UC but also includes Bechtel Corp., The Babcock & 
Wilcox Company, Washington Group International and Battelle. 


According to the UC, the Department of Energy required the consortium to sponsor all 
medical benefits for Livermore lab retirees. That group includes about 5,000 people, the 
retirees’ lawyers said. Since the switch, monthly premiums and copayments for medical 
visits and prescriptions have increased for some of the retirees, according to the 
complaint. 


After Requa found out the consortium would be taking over retiree medical benefits, he 
says he showed up at the open enrollment meeting with a straw hat and a stack of 
business cards. "I didn't think it was right for them to be in charge of my medical," the 
retired computer scientist said. "| went down and did a little rabble-rousing and found a 
few folks that would listen to me." 


Requa and others started a website and a fundraising drive, raising $150,000 for a legal 
defense fund. Now, their lawyers contend that the Regents breached the contract with 
the retirees by shifting their benefits to the new entity. They say the university improperly 
separated them from the larger population of UC retirees... 


Full article at http://californiawatch.org/watchblog/livermore-lab-retirees-demand- 
university-california-health-benefits-5724 


Audio of UCLA Academic Senate Forum on Post- 
Employment Benefits: 10... 


Thursday, October 14, 2010 


Audio is now available of the UCLA Academic Senate forum on Post-Employment 
Benefits and the various options for the pension system and retiree health care. 
Cellphone photo from the forum is at the left. The audio (video with a still picture) is 
divided into seven parts due to time limits of Yahoo-video. 
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Participants were Chancellor Block 
(welcoming remarks), Senate Chair Ann 
Karagozian, Chair of the campus Council 
on Planning and Budget David Lopez, 
Chair of the campus Committee on Faculty 
Welfare Shane White, and VC for Finance, 
Budget, and Capital Programs Steve Olsen. 


Click on the various parts below. 


PEB 10-14-10 Audios: 





Part 1 

Part 2 

Part 3 

Part 4 

Part 5 

Part 6 

Part 7 (end) 

UPDATE: Video is now available from the Senate. See below. We will keep the audio 


posted since it is unclear how long the Senate video will remain posted. (It also didn't 
work well when | tried it so use the audios if you don't get proper results.) 


Applied Semantics: UCLA Senate Considers 
"Fees" vs. "Tuition" 


Thursday, October 14, 2010 
Academic Senate to vote on renaming 
‘fees’ to ‘tuition’ (except) 


Kelly Zhou, Daily Bruin, 10/13/10 
The UCLA Academic Senate will vote this 
week on a UC-wide proposal to officially 
<n, change the term “educational fees” to 
“tuition,” which would clarify a confusing 
A i 4 d term for many students in the UC system. 
pp 1 O All UC campuses are currently evaluating 
the proposal, said Ann Karagozian, chair of 


2 
S e | | ) antic S the Academic Senate. After the schools 
provide input on the proposal, the 
Systemwide Academic Senate will make a 


recommendation by Oct. 22 to the UC 
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Office of the President, according to Undergraduate Council Vice Chair Richard Weiss. 


“My first response - it’s a matter of semantics. You’ve been paying tuition all along,” said 
Jan Reiff, a member of the Executive Board and a history professor. Reiff and Weiss said 
they have not fully read the proposal yet, so they could not give a completely informed 
opinion... 


F u | | a r t i c | e a t 
http://www.dailybruin.com/index.php/article/2010/10/academic_senate_to_vote_on_renam 
ing_fees_to_tuition#print 





Music at: 


CSU Seeks to Ban Commercial Sales by 
Students of Class Notes 


Friday, October 15, 2010 


The LA Times reports that a student at Cal 
State who sells notes taken in classes as a 
business was warned by CSU to cease 
doing so on the grounds that the materials 
are the property of the instructors under 
California law. 


Excerpt: Entrepreneur gets a stern lecture 
from Cal State 


October 15, 2010, Carla Rivera, Los 
Angeles Times 





Recent graduate Ryan Stevens sought to 
put his business degree from Cal State Sacramento to use by creating a website where 
students can buy and sell lecture notes, old homework, study guides and other class 
materials. 


The site, NoteUtopia.com, which was launched in August, is intended to function as an 
online community, a place to network, discuss courses and rate professors. But Stevens, 
22, has run afoul of a little-known provision of California's education code that prohibits 
students from selling or distributing class notes for commercial purposes. 


Now, the young entrepreneur is battling the California State University system and claims 
that students’ rights have fallen through the cracks. The case also touches on who 
controls the intellectual property of notes taken during class... After Cal State officials 
learned of the website, they sent Stevens a cease and desist letter on Sept. 21, asking 
him to stop facilitating the sale of class notes, to inform students about the law and to 
stop promoting the site to Cal State students. The university then e-mailed students at its 
23 campuses, warning them that selling class notes "including on the NoteUtopia 
website, is subject to discipline, up through and including expulsion from the university." 
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... The prohibition on publishing class notes for commercial purposes stems from a 2000 
law co-sponsored by the California Faculty Assn. after many websites began posting 
notes without faculty permission... But legal experts said that notwithstanding California's 
education code, the question of whether the state can prohibit the sale of lecture notes is 
far from settled. 


Full article at http://www.latimes.com/news/local/la-me-class-notes- 
20101015,0,7797568.story 


In any event, some students take better notes than others: 


UCLA Blog Reports Santa Monica Big Blue Bus 
Has Been Added to Googl... 


Friday, October 15, 2010 


Santa Monica's Big Blue Bus is a major 
transit line into UCLA. For some reason, it 
was not included in Google's public transit 
information until now. UCLA's official "Be a 
Green Commuter" blog reports this problem 
has been resolved. See: 
http://www.beagreencommuter.com/blog/?p 
=2716 





More Focus on the Outside Political Scene 
Needed When We Review Ret... 


Friday, October 15, 2010 


Uncomfortable Question: Are we too 
focused on internal UC politics in evaluating 
the various pension and retiree health care 
proposals? Is it a form of UC GroupThink? 
That issue was raised in a conversation 
with an administration official. We have 
tended to worry about what President 
Yudof thinks, what the Regents think, what 
various UC officials think, what Academic 
Senate leaders think, what UC unions think, 
etc. But in fact we could come up with a 
plan that somehow balances all these 
views but fails a public sniff test. 


Below is a straw in the wind from the San 
Diego Union-Tribune concerning a ballot 





proposition in San Diego: 
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Prop. D could reduce city costs for retiree health (excerpt) 
Craig Gustafson, Thursday, October 14, 2010 


Of all the conditions attached to a proposed sales tax increase in San Diego, none could 
provide as much — or as little — savings as making changes to the lifetime health-care 
coverage provided to retired city workers. Under Proposition D on the Nov. 2 ballot, city 
leaders must lower the cost of that benefit — one of 10 conditions that must be met 
before the city can implement the Proposition D sales-tax increase... 


Full article at http://www.signonsandiego.com/news/2010/oct/14/prop-d-could-reduce- 
city-costs-for-retiree-health/ 


This item serves as a reminder that ballot propositions dealing with pensions and other 
benefits in the entire public sector in California are a distinct possibility. Meg Whitman, for 
example, is pushing for defined contribution plans as the second tier pension - an option 
which is not being considered at UC. In the final gubernatorial debate, she stated that the 
UC pension was driving out students. (See earlier post.) 


Governor Schwarzenegger was asked via his Twitter account what he thought of 
Whitman's willingness to allow defined benefit to continue for police - in exchange for 
support from police unions. Here is the exchange: 


@Schwarzenegger Gov. Schwarzenegger It's appalling when anyone sells out 


“@jashsf: @ Schwarzenegger what do you think about eMeg selling her vote to the police 
union?” 


Ballot propositions could override any Regental decision. There is always a danger of UC 
GroupThink. 


Berkeley Faculty Association Calls for "Process 
D" 


Friday, October 15, 2010 


The UC Berkeley Faculty Association (BFA) issued a report yesterday roundly criticizing 
the proposals of the Post Employment Benefits task force (PEB). The report recommends 
rejecting options A and B put forth by the PEB majority, and also finds Option C (the 
faculty/staff dissenting report) lacking. BFA calls for "Process D." You can download the 
full report (PDF) here, or read the short version on the BFA website. 


You Might Not Know It But We Are In the 3rd 
Year of a 4-Year Plan t... 


Friday, October 15, 2010 


Nostalgia Department: 


Just to let you know, below is a letter from then UC-President Robert Dynes to campus 
chancellors: 
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September 25, 2007 
CHANCELLORS 


Dear Colleagues: 





| am writing to convey good news with 
regard to faculty salaries. Now that the California State budget has been passed, The 
Regents have approved the first year of a four-year plan of faculty salary increases 
designed to raise faculty salaries to market competitiveness and to restore the integrity of 
the rank and step system of faculty advancement. 


In 2006, the Academic Senate systemwide Committee on Academic Personnel prepared 
a report on the present status of the UC merit and promotion system and recommended 
that the faculty salary scale system be returned to a more regulated, rational, and 
transparent structure. The four-year plan approved by The Regents will restore the 
system where our regular merit and promotion reviews are directly linked to faculty 
compensation through an appropriate set of faculty salary scales. 


The first year of the plan has three important components that each play a key role in 
achieving these goals. First, we will apply an across-the-board 2.5 percent general range 
adjustment that will raise the salary of every faculty member (compared to a figure of 2 
percent last year) in accordance with campus implementation procedures. 


Second, there will be an additional market adjustment to the salary scales at each rank 
and step that will raise salaries for those faculty whose salary matches or is close to the 
rank and step level they have achieved through our merit system of advancements. The 
market adjustments will reflect an overall increase of 1.5 percent to our total faculty salary 
budget and will have an impact on more than half of the faculty. 


The range adjustment and the market adjustment will be combined to create new faculty 
salary scales effective October 1, 2007. The new faculty salary scales will be issued soon 
and will be available on the Office of the President Academic Personnel Web site. 


Finally, merit advancements have been funded as usual, increasing the salary budget by 
a further 1.8 percent this year. More than a third of the faculty will receive such merit 
increases, corresponding to their individual review cycle, with salary increases effective 
July 1, 2008. 


In total, the faculty salary budget will be raised by 5.8 percent (= 2.5 percent + 1.5 
percent + 1.8 percent) this year, noticeably higher than the 3.8 percent of last year. Many 
faculty will, of course, ultimately receive greater percentage increases than this and 
necessarily some lower, depending on their individual eligibility for the merit and market 
increases. 


Of most importance, we will have moved the faculty scales closer to actual salaries, 
leading to greater significance and usefulness of the scales that served the University so 
well in the past. We believe all faculty will see benefits in this overall strategy in not only 
raising individual salaries, but also in strengthening the value of the faculty salary system 
to their colleagues, particularly the more junior faculty, and to their departments. 
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It is also important to stress that this represents the first year of an intended four-year 
program that will provide similar range, market, and merit increases next year, followed 
by two additional years of larger range increases and standard merit advancements once 
the scales have been effectively restored. Of course, we wish that we could achieve our 
final goal more quickly, and necessarily the future three years depend on favorable 
University budgets. But the current salary increases are an important first step, and we 
are heartened by the enthusiastic and unequivocal support of The Regents for the overall 
program. 


| urge you to convey this information directly to your faculty, providing any additional 
explanatory detail as you find necessary. This plan provides us all with an opportunity to 
make a renewed commitment to our faculty, an extraordinary resource to the people of 
California. 


Sincerely, Robert Dynes 


Nice Profile in LA Times of Prof. Don Shoup & 
His Campaign Agai... 


Saturday, October 16, 2010 


The LA Times today profiled Urban 
Planning Prof. Don Shoup whose book on 
"The High Cost of Free Parking" is widely 
cited, including this nice photo. As a 
previous post has noted, Prof. Shoup has 
also campaigned against parking on 
sidewalks around UCLA. 


The article is at 
http://www.latimes.com/news/science/envir 
onment/la-me-1016-shoup- 
20101016,0,407 1324. full.story 








An interesting local observation from the profile: 


In Shoup's view, Old Pasadena and Westwood Village illustrate the effects of different 
parking policies. In 1993, Old Pasadena installed $1-an-hour meters and began using the 
revenue to spruce things up. Many area employees who had parked on the street and 
moved their vehicles every two hours began to pay for parking in city structures, so that 
curb spaces were freed for customers. The shift helped transform the area from a 
blighted eyesore into a vibrant destination with shops and restaurants. Shoup doesn't 
take credit for Old Pasadena's change, but he often uses the area as Exhibit A in his 
talks. That same year, Shoup said, merchants in Westwood petitioned the city to cut 
meter rates from $1 an hour to 50 cents. Curb parking was underpriced and 
overcrowded, and the meter money flowed into the city's general fund rather than back to 
the area. Today, Westwood Village residents and merchants bemoan the cracked, trash- 
strewn sidewalks, neglected landscaping and numerous vacancies. 


Too much car-love is the bottom line: 
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Looks Familiar, But Look Closely 
Saturday, October 16, 2010 


The scene above looks familiar. But look how the 
students are dressed. Any guesses as to when this 
photo was taken? 


A clue here: 
http:/Awww. youtube.com/watch?v=4WKyNSluuRU 
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Searching for Merced 


Saturday, October 16, 2010 


Still expanding in Hard Times, UC-Merced 
needs a new chancellor. From a UCOP press 
release of 10/15/10: 


University of California President Mark G. 
Yudof has named a committee of university 
faculty, staff, students, alumni and 
community representatives to advise him in 
the national search for the next chancellor of 
UC Merced. Russell S. Gould, chairman of 
the UC Board of Regents and a member of 
the committee, appointed five regents to 
serve. 


Sung-Mo "Steve" Kang, who has been 
chancellor of UC Merced since March 2007, 
announced in September that he plans to step down on June 30, 2011. He will continue 
in his current position throughout the search process, and return to teaching and 
research as a member of the University of California faculty... 





Named to serve on the advisory committee are: 


e UC Regents Rex Hime, Sherry Lansing, Hadi Makarechian, Frederick Ruiz and 
Jesse Cheng; 

e Faculty representatives Dan Simmons, chair of the Universitywide Academic Senate 
and UC Davis professor of law; Henry C. Powell, former chair of the Universitywide 
Academic Senate and UC San Diego professor, Department of Pathology; Evan 
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Heit, chair of the UC Merced Academic Senate and UC Merced professor, School of 
Social Sciences, Humanities and Arts; Michael Colvin, UC Merced professor, School 
of Natural Sciences; and Martha Conklin, UC Merced professor, School of 
Engineering; 

e Staff representative Erin Webb, president of the UC Merced Staff Assembly; 

e Student representatives Katherine Harris, campus affairs officer, UC Merced 
Graduate Student Association; and Lamar Williams, president, UC Merced 
Associated Students; 

e Alumni representative Josh Franco, former president of UC Merced Associated 
Students; 

e UC Merced Foundation representative Josh Becker, chair of the foundation board; 
and 

e Ex-officio members of the committee — President Yudof, convener of the committee; 
and Russell S. Gould, chairman of the UC Board of Regents. 

http:/Awww.universityofcalifornia.edu/news/article/24297 


Pension Principles 


Saturday, October 16, 2010 
Dear FA at UCLA Members, 


The University is in the process of developing a New Pension Tier, with 
lower benefits and higher contributions, which would be offered to all new 
employees as of July 1, 2013. Current employees in UCRP may be given a 
choice between staying in UCRP or choosing the New Pension Tier, but for 
those who stay in UCRP, the contributions will increase and likely be higher 
than those offered in the New Pension Tier. For more information, go to 
www.uclafaculty.org and look under Post Employment Benefits Taskforce. 


The current development phase of pension redesign offers faculty and all 
employees an opportunity to respond and influence the final decision. 
However, in this case, the timeline for response is extremely short: Nov. 1 
for feedback to President Yudof, who will decide on which option to present 
to the UC Regents, for a final decision in mid November. 


Members of the Executive Board of the Faculty Association at UCLA have 
studied the proposed options and the dissenting opinions and voted for the 
Executive Board to join with the Berkeley Faculty Association, Senate 
faculty members throughout the UC system, and UC unions (including the 
UC-AFT, representing Lecturers and Librarians) in endorsing a list of shared 
principles to guide decision-makers. Due to the short time period, we do not 
have sufficient time to poll our members to see if the Faculty Association 

as a whole wishes to endorse the list of shared principles or not. For this 
reason, the endorsement will be in the name of the Executive Board only. If 
any FA member would like to join us in supporting these principles, please 
click on this link and forward your name to bobsamuels_us@yahoo.com 


SHARED PENSION PRINCIPLES 


1. We need to move to a full funding of the normal cost of UCRP. The 
suggested new tiers do not address this issue. 
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2. There needs to be a credible plan for total remuneration. 
3. We need to begin paying down the UCRP liability now. 


4. We need more people paying more into UCRP and not fewer people 
paying less. 


5. There needs to be a full discussion of alternative plans with the 
inclusion of faculty and staff at all levels. 


6. We need a plan to pre-fund retiree healthcare. 


7. We need to work together to get the state to pay its share of the 
employer contributions. 


8. The university should end supplemental retirement packages for 
Senior Managers. 


9. Any changes to the pension plan and retiree health should not 
discriminate against low- and medium-wage employees. 


10. We oppose raising the employee contributions to a high level in 
order to induce current employees to opt into a new system. 


If any FA member would like to join those supporting these principles, 
please click on this link and forward your name to bobsamuels_us@yahoo.com 


MEMBER FEEDBACK 

The UCLA FA Board invites members of the FA to provide feedback about these 
principles. Either email us at ucfa@earthlink.net or post a comment to this blog post. We 
also 

welcome FA members to volunteer to be on the Executive Board. 


Schwarzenegger on Pensions: An Unusual 
Address Which May Help UC 


Sunday, October 17, 2010 


Governor Schwarzenegger's weekly radio address of 10/15/10, which is also posted on 
YouTube, slammed various Republicans by name for voting against the bill in the 
legislature that was needed to approve the deals he has cut with SEIU and other unions 
and was part of the budget agreement. (See earlier post.) In the YouTube version, he not 
only names errant Republicans but puts pictures of them on the screen. 


Below is the text of the address. A link to the YouTube version is also below. However, 
note that whatever the Regents come up with in December as the UC version of pension 
reform, it will in general follow the format the governor is promoting, i.e., increased 
employee contributions (already passed by the Regents) plus a two-tier plan. Moreover, 
the UC plan has never had the abusive spiking features that some other public plans 
have had. 
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You Semn | oes | tpn The danger for UC is that we get swept into 
Pension Reform - Weekly Address 10/15/10 


GovSchwarzenegger 192 videos |¥) Subscribe 





some statewide agenda - possibly via a 
Ea oO Ca ied a 3 ballot proposition - when the new governor 

r ae takes office. If we can be blessed as having 
our own plan that meets the standards, that 
will help us avoid that danger . (Of course, 
it is not a guarantee.) 


Press Release: 10/16/2010 GAAS:661:10 
FOR IMMEDIATE RELEASE 

Altogether our persion forme wl sav 10 Eion iae ta the decade views Governor Schwarzenegger Discusses the 
Fight for Pension Reform in 


Weekly Radio Address 


Audio and YouTube links and transcript of Governor Arnold Schwarzenegger's 

weekly radio address are below. Audio: The 4-minute, 58-second address is available at: 
http://gov.ca.gov/mp3/press/20101015_address.mp3. The file is 1.13 MB. YouTube: The 
5-minute, 1-second address is available at: 
http://www. youtube.com/watch?v=Z_pQ4LV3xGg. 





Governor Arnold Schwarzenegger: Hello, this is Governor Arnold Schwarzenegger with 
another California Report. Last week | talked to you about the historic pension reforms 
that were included 

in our state budget agreement. They roll back the massive benefit increases the 
legislature approved in 1999. They require state workers to contribute more toward their 
pensions. They end the outrageous practice of pension spiking. They require disclosure 
from the pension fund that hid hundreds of billions of 

dollars of pension debt. Altogether, our reforms will save $100 billion in the decades to 
come. They also pave the way for local governments to follow suit because pension 
reform is necessary at every level of government. In fact, in San Jose and San Francisco 
there are initiatives on the ballot that 

include many of the same reforms we just passed. Those will be tough fights. If there is 
one thing | have learned over the last seven years it is that real reform 

is very difficult when you are up against the special interests. In fact, let me tell a quick 
story about just how tough it was to get our reforms 

approved in the legislature. In this pension reform battle | expected organized labor to 
oppose me. And since most Democrats are in bed with labor | expected them to oppose 
me too. | knew that. But what | was surprised to see was Republicans also in bed with the 
same unions, 

only hidden under the sheets. Let me explain. Last week, | was sitting in my office 
watching the budget votes at two in the morning. | saw the education bill pass 27-8. Then 
the transportation bill 28-2. Then the health and human services bill passed, and so on. 
But the pension reform bill, one of the most important ingredients to our 

fiscal reforms, was stuck. It could not get enough votes. A staff member came in and told 
me, "our pension reform bill is stalled 

because we are short Republican votes." “You mean Democratic votes,” | corrected him. 
"No,” he replied. “We are short Republican votes." Republicans? The group who rails 
against government spending? The group who preaches fiscal responsibility? The group 
who accuses its opponents of being controlled by public employee 
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unions? Those Republicans? It was true. A group of Republicans, including Senators 
Blakeslee and Dutton 

and Assemblymen Jeffries and Cook, sought to block these reforms. They held eloquent 
speeches on the floor saying “this is terrible. We can’t hurt 

the CCPOA, the prison guard union. This is unfair to them.” Eventually we found a way 
around this blockade by calling a special session of 

the legislature, which required by the way a trip to Secretary of State Debra 

Bowen’s house at three in the morning, knocking on her door and getting a 

signature from her. This allowed us to pass the bill with a simple majority vote, instead of 
the 2/3 vote. By the way, we got all the Democratic votes that we expected. Except, like | 
said, there was this hang-up with the Republicans. Now here is the most amazing part. 
After the pension reforms were passed, some Republicans, 

including Assemblymen Miller and Logue, changed 

their vote so the official record would not reflect their 

opposition. Not only did they try to block reform, but then they did not even have 

the courage to publicly stand behind their action. They were worried that when they went 
back to their districts people would find 

out they sided with labor rather than with the taxpayers. Let’s not forget that we are 
talking about savings to the taxpayers of $100 billion 

over the next few decades. That is sad. Maybe these Republicans sold out simply 
because they got campaign contributions 

from the state prison guards union. | don’t know. You figure it out. | checked the record, 
and altogether the legislators, | just mentioned, have accepted 

more than $75,000 in contributions from that union. $75,000. Now normally you get 
$1,000 or $500 or a $2,000 contribution. But $75,000? Why did they give them all this 
money? Maybe to fight against the pension reforms. Maybe. You figure it out. Thank you 
for watching, and thank you for listening. 


Press release at hitp://gov.ca.gov/index.php?/print-version/press-release/16210/ 


Up, Up, & Away With Employee Health Costs in 
2011 


Monday, October 18, 2010 


Open enrollment begins Oct. 25. Employee 
costs of health care are going to rise. 
(Surprised?) 


You may not recall that UC uses a 
progressive system in four brackets so that 
higher paid employees pay more for health 
care. In 2010, the four annual salary 
brackets ($ 000s) were $46 and below, 
$46+ to $92, $92+ to $137, and $137+ and 
above. The brackets adjust upwards in 
2011 to $47 and below, $47+ to $93, $93+ 
to $140, and $140+ and above. 


As an example, Anthem Blue Cross PPO 
for the employee only (no dependents) in 
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the four brackets will cost (per month) $93.32 (up 5.3%), $126.47 (up 5.5%), $160.49 (up 
5.6%), and $195.71 (up 5.8%). Of course, costs are higher when you add dependents. 
Anthem Blue Cross PPO for a family with 2 adults and children in the top bracket is over 
$600/month. 


Details for 201 1 are at 
http://atyourservice.ucop.edu/employees/health_welfare/medical/medical_plan_costs_201 
1.html 


You can compare the 2011 rates with 2010 by looking at the above reference and 
http://atyourservice.ucop.edu/employees/health_welfare/medical/costs/costs.html 


Music for comparing the rising (ballooning?) costs at: 


UC Administrators in Denial Over Pension 
Options? 


Monday, October 18, 2010 


Professors Jim Chalfant of UC-Davis and Helen Henry of 
UC-Riverside served on the Post-Employment Benefits 
(PEB) Task Force and signed the dissenting report. The 
majority of the PEB endorsed options A and B which are 
“integrated” with Social Security. The dissenters found A 
unacceptable and B possibly acceptable if combined with 
a strategy to make total remuneration (salary + benefits) 
competitive. 


Option C was added to the menu by the dissenters. Itis a 
simpler and more generous pension than A or B, but adds 
to the employee contribution as a result. Dissenters found 
C to be acceptable, again with the qualification that a plan 
was needed to restore total remuneration to competitive 
levels. 





An “op ed” by Professors Chalfant and Henry explaining their position is at 


https://docs.google.com/fileview?id=0OBzVLYPK7QI_4NzJkNml2MjEtM2UwNi0OMjFILWI5 
ZDctMzdmZWIwOTU3Mzdh&hl=en&authkey=CPTrmYMO 





The op ed highlights the seeming departure from competitive remuneration in the majority 
PEB position, which assumes that money can be saved by cutting benefits without 
offsetting adjustments in other elements of pay. 


Three high-level UC administrators — Provost & EVP Lawrence Pitts, EVP of Business 
Operations Nathan Brostrom, and EVP and Chief Financial Officer Peter Taylor - wrote a 
response to the dissenting report. In turn, the dissenters annotated their response. The 
annotated version can be found at 


https://docs.google.com/fileview?id=OBZVLYPK7QI_4NGQ5M2UyYzYtZDRkYSOOY2RjLT 
gONWUtYTcxMzY 1ZjMwOTYw&hl=en&authkey=CJeflbYE 
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Professors Chalfant and Henry sent an email to various individuals who had received the 
UNannotated version of the Pitts-Brostom-Taylor paper providing them with the 
annotated version and the op ed. In addition, the Chalfant-Henry email — reproduced 
below — provides additional explanation of the dissenting position and points to certain 
inaccuracies and potentially misleading statements in that paper. 


From: Jim Chalfant 

Date: October 18, 2010 9:33:39 AM PDT 

To: Academic Council , chancellor@berkeley.edu, katehi@ucdavis.edu, 
chancellor@uci.edu, chancellor@ucmerced.edu, sue.hellman@ucsf.edu, 
tim.white@ucr.edu, chancellor@ucsc.edu, henry.yang@chancellor.ucsb.edu, 
chancellor@ucsd.edu, chancellor@conet.ucla.edu, bresl|@berkeley.edu, Enrique 
Lavernia , gene.lucas@evc.ucsb.edu, gottfred@uci.edu, kalley@ucmerced.edu, 
dallas.rabenstein@ucr.edu, swaugh@conet.ucla.edu, jbluest@diabetes.ucsf.edu, 


svcaa@ucsd.edu, cpevc@ucsc.edu 


Cc: "Mark G. Yudof" , Nathan Brostrom , Lawrence Pitts , Dwaine Duckett , Peter Taylor , 
Helen Henry 


Subject: In Support of an Integrated Plan Design: Annotated Version and an Opinion 
Piece 


PRESIDENT YUDOF 

PROVOST PITTS 

EXECUTIVE VICE PRESIDENT BROSTROM 

EXECUTIVE VICE PRESIDENT TAYLOR 

VICE PRESIDENT DUCKETT 

CHANCELLORS 

EXECUTIVE VICE CHANCELLORS 

ACADEMIC COUNCIL 

Dear Colleagues: 

Attached please find a version of the paper you recently received in support of an 
integrated new-tier design for the UC Retirement Plan, co-authored by Provost Larry 
Pitts, Executive Vice President Nathan Brostrom, and Executive Vice President Peter 
Taylor (PBT). 

We have annotated this version to highlight areas in which there are differences of 
opinion regarding a common set of facts. We believe these differences arise, not from a 


lack of understanding of the features of the integrated plans by either us or PBT, but from 
a difference in emphasis. 
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In particular, to provide a brief summary, 


1. PBT have accurately described the mechanics of Option B, but their claims about 
fairness and equity are not as easily supported. 


2. Their claims that it is considered "appropriate" to replace 70 to 90 percent of pre- 
retirement income, in the form of pensions, are simply inaccurate. They are correct about 
how to achieve those levels of replacement, but such levels are not adequate, not 
competitive, and apparently not deemed sufficient by many UC employees. 


3. UC faculty and staff seem to us to be saying that they prefer a better pension benefit, 
and they are willing to pay their share in employee contributions to achieve it. 


4. The costs to the University are substantially overstated by PBT. One source of 
overstatement is the comparison between Option A and Option C, which has been 
estimated at $211 million annually (this figure is not adjusted to present dollars) or $5 
billion between 2030 and 2038 (also not adjusted to present dollars). The latter figure is 
expressed elsewhere as $1 billion in present dollars, only 1/3 of which will be from state- 
funded payroll if current patterns hold. 


Option A is not advocated in the latest PBT document, so comparing costs between 
Options A and C, to provide support for Option B, runs the risk of confusing many 
readers. 


More important, these costs apparently ignore the best idea from the financing plan, 
which applies to all Options, borrowing from STIP to more rapidly reduce the unfunded 
liability. We are eager to see careful, accurate budget information along with advocacy, 
and we think that the campus administrators targeted by PBT, and by this email, would 
like to recommend options for a new-tier pension design that reflect reality. We are under 
no illusions that dealing with UC's unfunded liabilities will be anything but painful, but it is 
very important that the policy recommendations be discussed with a common 
understanding about the nature of the problem. 


Hence, we hope you will find this material useful as a means to better understand the 
apparently growing preference for Option C among the faculty and staff of the University. 


Also attached is an opinion piece which we are circulating among our colleagues and 
which presents our views more fully. 


Please feel free to forward this email and the two attachments to the many others from 
campus administrations who received Nathan Brostrom's email from Friday afternoon. 
We did not have the full set of emails from Nathan's distribution list, but would very much 
like to reach each person on that list, particularly those in the areas of Budget and 
Human Resources. 

Sincerely, 

James A. Chalfant, Professor, Agricultural and Resource Economics, Davis Campus 


Helen L. Henry, Professor Emerita, Biochemistry, Riverside Campus 


Note: | have obtained permission to make all of these documents available. 
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And finally, a recording of the UCOP Administrators Tabernacle Choir has surfaced atop 
Mt. Oakland: 


Study Indicates California Public Employees 
Receive Total Compensat... 


Tuesday, October 19, 2010 


A UC-Berkeley study released recently 
indicates that California state and local 
workers receive roughly the same total 
compensation as private workers, once you 
standardize for various demographic 
variables and education via regression 
analysis. Taken together, public workers receive about 6% less in wages and salaries. 
But they get higher benefits so that the difference washes out, i.e., no statistical 
difference between public and private. 





Although the authors don’t say so directly, nationally — as a table in the study shows — 
non-mandated benefits are about 30% of total comp for state and local workers. 
(Mandated or legally-required benefits are things like Social Security which are roughly 
the same in public and private jobs.) So to close the 6% gap, benefits must be 
approximately 20% higher in the public sector compared with the private (6/30 = .20). 


Undoubtedly, critics will note that the authors evaluate the benefits at current employer 
costs. So if there are unfunded promises being made (pensions & retiree health), it could 
be argued that their estimate of benefit value is too low. But note that even if benefits are 
50% underestimated (i.e., if the benefit premium were 40% instead of 20%, you would 
end up with overpayment in the public sector by only 6%. 


The study is at http://www. irle.berkeley.edu/cwed/wp/2010-03.pdf 


A press release from UC on the study is at 
http://www.universityofcalifornia.edu/news/article/24306 


Finally, a news account is at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/201 0/10/19/MNUJ1FUAOH.DTL&tsp=1 


No, the authors do not break out UC employees and it probably could not be done using 
the database they had. 


Sales of Class Notes for Slackers Are OK With 
the LA Times 


Tuesday, October 19, 2010 


An earlier post on this blog noted that CSU was trying to use a state law to ban 
commercial sales of student notes from classes. The notion behind the law is that the 
class materials are the property of the instructor. Today, the LA Times editorializes 
against the law. Excerpt: 
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The law goes too far... If the notes belong to the students 
who jotted them down, the state has no business 
interfering with what they do with them — share or sell 
(assuming they could actually find a buyer). And 
copyright laws already exist to protect the professor's 
words from being copied more or less verbatim without 
permission, or otherwise published without the 
professor's permission. 


Full editorial at http://www.latimes.com/news/opinion/la- 
ed-notes-20101019,0,633597, print.story 


The Downhill Slide of Private Pensions: An Issue 
for UC? 


Tuesday, October 19, 2010 


A report based on U.S. Bureau of the 
Census data notes that the proportion of 
full-time, full-year employees in the private 
sector that were participants in some kind 
of pension plan (defined benefit or defined 
contribution) has been dropping over the 
past decade. The participation rate was 
about 60% in 1999. In 2009, it was about 
54%. There is no breakout of California 
data. 





The decline suggests why public pensions 
have become an issue, even apart from concerns about pre-funding. In an earlier post, | 
noted that much of the focus in the UC discussion of its retirement plan has been on 
internal politics, i.e., what do UCOP administrators, Regents, UC Academic Senate 
officials, faculty, and staff think. There has been little analysis of the external political 
environment. 


The report is available at http://www.ebri.org/pdf/briefspdf/EBRI_IB_10- 
2010_No348_Participation.pdf 





UPDATE: A description of the Mayor's proposals on LA pensions and the debate over 
them is at http://www.latimes.com/health/la-me-la-pensions-20101019,0,2786824.story 
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Good News/Bad News on UC Budget 
Wednesday, October 20, 2010 


The Sacramento Bee reports good 
news/bad news on the UC budget. 
Although the article doesn't say so, part of 
the funding for UC (and CSU) for this fiscal 
year is coming from federal stimulus 
monies which disappear next year. 


After massive cuts, higher ed funding rises 
in new California budget (excerpt) 


Oct. 20, 2010, Laurel Rosenhall 





A wave of mass student protests, a new 
lobbying strategy by university leaders, and the governor's desire to leave a positive 
legacy in education during his final year in office led to a remarkable turnaround for 
California's public colleges in the budget he signed earlier this month. 


In a state budget full of funding cuts — to social services, child care, prisons and state 
worker benefits — higher education was one of the few areas of government to receive 
more money this year than last. State funding for California State University went up by 
more than 11 percent over last year, while state funding for the University of California 
went up by more than 12 percent. 


Compare that to the prior year, when both university systems saw state funding slashed 
by 20 percent. They responded by eliminating classes, reducing the number of students 
they served and jacking up tuition — prompting protests throughout the state and a new 
focus on advocacy. 


The two university systems and the community colleges banded together in their lobbying 
efforts this year, creating what many people described as a more effective message. 
Campus and student leaders worked together to persuade lawmakers that investing in 
higher education would help California's economic recovery — and that continued cuts 
would ruin one of the state's strongest assets. 


It was "in those thoughtful meetings, where very powerful arguments were made" that 
Gov. Arnold Schwarzenegger decided he should increase funding for higher education, 
said Bonnie Reiss, the governor's secretary of education. 


So now that universities are receiving more money from the state, what can students 
expect? 


A mixed bag. 


The good news: At UC and CSU, it should be easier to get classes because universities 
will use some of the new money to expand course offerings. And many community 
college students who couldn't transfer to CSU last year because of the budget cuts will be 
able to get in this spring when California State campuses admit 30,000 new students. 
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The bad news: Tuition will probably continue to rise. 


That's because even though universities fared well in this year's budget, they're still 
getting less money from the state than they did a few years ago and are looking for ways 
to fill the gap. 


...UC's governing Board of Regents is likely to vote on next year's fee levels in November 
or January. 


Given the bleak predictions for next year's state budget, it's unlikely universities will hold 
the line on fees, said Steve Boilard, director of higher education for the Legislative 
Analyst's Office. 


"| would be shocked if there was not a fee increase," he said. "If | had to guess, I'd put it 
in the range of roughly 10 percent for each segment again." 


Full article at http://www.sacbee.com/2010/10/20/31 17160/after-massive-cuts-higher-ed- 
funding. html 


What Happens to Recruitment and Retention of 
UC Faculty When the Pr... 


Wednesday, October 20, 2010 


When the stock market fell and rich higher ed 
institutions such as Harvard looked at the absolute 
value of their loss, they froze in panic and cut 
budgets. But yours truly predicted that the day would 
come when the Harvards and Stanfords of the world 
would realize that they are still rich with what 
remains. (Their losses would be proud endowments 
for many institutions!) 


That realization is beginning to settle in - as the 
excerpt below from the Boston Globe indicates. 
Harvard is making various adaptations to increase its 
liquidity. It has suspended certain additions to its 
physical plant. Now what happens when Harvard et 
al enter the academic job market and compete for 
top faculty? 





Harvard says cash holdings climb to $1b (excerpt) 

By Beth Healy, October 20, 2010 

Harvard University more than tripled its holdings in cash and US Treasuries, to $1 billion, 
by the end of fiscal year 2010, following sharp investment losses during the financial 


crisis that left the nation’s richest institution temporarily cash-strapped. 


Harvard, in its annual report for the 2009-2010 year, ending June 30, said it made 
“significant progress” reshaping the university’s pool of operating funds “to be more 
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readily available, and less susceptible to illiquidity and market fluctuations.” Harvard said 
it started to put the money in safer, shorter-term investments, starting in fiscal year 2008 
and will stick with that strategy over the next year. 


The university’s top financial officials said in the report that Harvard had made progress 
in responding to changed economic circumstances. “Nonetheless, we must continue to 
be vigilant in managing our finances in order to ensure that Harvard can fulfill its mission 
even with the continued uncertainty that surrounds us,” they wrote. 


With an annual operating budget of $3.7 billion — trimmed by 1 percent, or $32.5 million, 
from the previous year — Harvard said it expects to further add to its cash holdings in 
2011, according to the report... 


Read t he ful il article a t 
http://www.boston.com/business/articles/2010/10/20/harvard_says_cash_holdings_climb_ 
to_1b/ 


And consider the outlook if UC cuts retirement benefits and neglects total remuneration. 


What the Latest PPIC Poll Tells Us 
Thursday, October 21, 2010 


The Public Policy Institute of California has 
released its latest poll data. Jerry Brown 
seems to be pulling ahead of Meg 
Whitman. The poll covers the period 
including the last debate and "whore-gate." 
(If you don't know what that is, it apparently 
doesn't matter to voters so forget it.) 


As far as UC goes, Whitman favors defined 
contribution pensions for new hires of 
public employees, but it appears the 
Regents will select a defined benefit option. 
Would she insist on DC for UC? As noted in 
earlier posts, regardless of who wins, there could be a ballot initiative mandating DC. It 
ain't over 'til it's over. 





The PPIC poll also covers ballot issues. If you believed legalizing and taxing marijuana 
would solve the state's budget problem (you would be wrong about that), it doesn't look 
like Prop 19 is going to pass. (So you can continue blissfully to believe it without 
contradiction.) If you thought suspending upcoming business tax breaks would help the 
state budget (Prop 24), it doesn't look like that will happen, either. And if you think UC 
would be helped by a majority vote (rather than a 2/3 supermajority) on state budgets 
(but not on taxes), Prop 25 looks like a "maybe." 


Full poll available at http://www. ppic.org/content/pubs/survey/S_1010MBS.pdf 


A Guide for the Perplexed: 
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Real Men Don't Get Grades (in Canada) 
Friday, October 22, 2010 


Is affirmative action for men the answer to enrollment 
woes? In Canada's medical schools, the predominance of 
women is seen as another sign of how young men are 
falling behind academically 


Carolyn Abraham and Kate Hammer, Globe and Mail, 
Oct. 21, 2010 


For Harold Reiter the tipping point was the entering class 
of 2002. 


As the new chair of admissions at McMaster University's 
medical school, he took one look at the proportion of 
women admitted - a whopping 76.9 per cent - and 
wondered what had happened to the men. 





The gender gap at the university's Michael G. DeGroote School of Medicine was one of 
the widest in the country and one of the factors that prompted Dr. Reiter to rethink the 
admissions criteria. 


"It was those very numbers that made me start to look at the breakdown of the applicant 
pool, in terms of the ratio of male to female, and the discovery of what was, | think, an 
over-emphasis on grade point average," he said. 


Basing admissions mostly on marks, it seemed, had contributed to the decline of men's 
numbers in medical schools. Dr. Reiter, who was new to the position, decided the school 
should put less emphasis on marks and broaden its requirements, which eventually it did. 
The proportion of men has since slightly increased... 


Full article at http://www.theglobeandmail.com/news/national/time-to-lead/failing-boys/is- 
affirmative-action-for-men-the-answer-to-enrolment-woes/article1 766432/ 


This item was highlighted in today's Inside Higher Ed. | did change the British/Canadian 
spelling of "enrolment" in the headline to "enrollment" in order to, you know, help the male 
readers. Stand by for music below: 


Prop 26 and Its Potential Effect on UC 
Friday, October 22, 2010 


Proposition 26 on the November ballot would require a 2/3 vote in the legislature for 
state imposition of various "fees." It applies a similar restriction to local fees. A 2/3 vote of 
the electorate would apply to such fees at the local level. At the moment, there is a 
distinction made between a "tax" (which is subject to a 2/3 vote) and a fee. 


During budget crises, governments in California have tended to raise fees, which escape 
the 2/3 requirement, since tax raising is more difficult. Essentially, Prop 26 tightens up the 


definition of fee, putting more of them under the 2/3 requirement. 


294 UCLA Faculty Association Blog: 2009-2010 


UC's tuition would be untouched by this 
measure. The Regents could raise tuition 
as they have in the past. However, the r 


state budget - which also provides UC 


funding - would potentially be affected since 
fee raising would be more difficult at the 
state level. In addition, the state has found 


various ways during budget crises of 
"raiding" local government revenues. The 
locals then may turn to fees for an offset. 
Again, that path would be more difficult - 
increasing the resistance to state raids. 


Bottom line: UC's budget might be adversely affected if Prop 26 passed. 
A nice explanation of Prop 26 can be found at http://publicceo.com/index.php/local- 


governments/151-local-governments-publicceo-exclusive/2219-proposition-26-new- 
supermajority-voter-approvals-for-revenues 





Prop 26 and fees were also discussed at a recent Rave: 


UCLA History: Marion Davies Children's Clinic 
Saturday, October 23, 2010 


Photo dated Nov. 18, 1959 above shows actress 
Marion Davies who donated funds for the Marion 
Davies Children's Center. Caption reads: 


Marion Davies, for whom new Marion Davies 
Children's Clinic at UCLA Medical Center is to be 
named, examines architect's sketch of new facility 
with Congressman Joe Holt (R-22nd Dist.), left, and 
UCLA Vice Chancellor William G. Young. Clinic, to 
be under construction by spring, was made possible 
by Miss Davies' gift of $1,900,000 to Medical 
Center. (From LA Public Library photo collection.) 


Davies - William Randolph Hearst's mistress - was 
not the bimbo depicted in the film "Citizen Kane." A 
contemporary photo is below: 
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And here is Davies in what was probably her first "talkie" in 1929: 


UCLA History: Westwood in Late 1937 
Sunday, October 24, 2010 


Caption of this photo reads: 


Panoramic view of Westwood Village on 
December 13, 1937, taken from Sepulveda 
Blvd. looking east. The plowed field in the 
foreground is used for raising lettuce. UCLA 
can be seen on the extreme left of the 
photo in the distance. (LA Public Library 
photo collection) 





Islamic Studies at UCLA Going Out of Business? 
Monday, October 25, 2010 


UCLA's ongoing suspension of admissions 

to Islamic studies worries students: 
Admissions were frozen in 2007, pending a 
reorganization. But that hasn't happened, 
and students fear that the program could 
simply be allowed to die. 


Raja Abdulrahim, Los Angeles Times, 
October 25, 2010 





For two years, admissions to UCLA's small 
Islamic studies program have been frozen, pending a reorganization. 


Now, students say they fear that the program, among the oldest in the country focused 
ona scholarly study of Islam, could be shut down. 


On Friday, several dozen students rallied to support it, gathering outside a meeting of a 
faculty panel considering recommendations aimed at ending the admissions suspension. 
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The students, mostly members of the Muslim Student Assn., had walked across campus 
chanting slogans and carrying signs that read, "Scared of Islam? Learn about it." ... 


Full article at http://www.latimes.com/news/local/la-me-ucla-islamic- 
20101025,0,6924912.story 


Important message regarding the likely 
recommendations of President... 


Monday, October 25, 2010 


Important message regarding the likely 
recommendations of President Yudof 
regarding the UC pension. Please note the 
last sentence ( in bold) in the email. 


Date: Mon, 25 Oct 2010 07:17:41 -0700 
From: Daniel Simmons 
Subject: PEB Update 





Colleagues: 


There is a light at the end of the PEB tunnel. President Yudof informed me last week that 
he has reached his decision on the recommendations of the PEB task force 
recommendations. He will recommend to the Regents that they adopt a modified version 
of Option C with a consistent 2.5 percent age factor for all employees, an employer 
contribution of 8.1 percent of covered compensation, and an employee contribution of 7.0 
percent. The total normal cost of the new-tier plan is 15.1 %, which is slightly below the 
total normal cost of revisions to the CALPERS benefits included in the recent State 
budget. The new-tier benefits will apply to employees hired after July 1, 2013. 


President Yudof will carry his recommendation to the Regents at the November meeting. 
The Regents will be expected to act on the recommendations at a special meeting on 
December 13. Bob and | have discussed this option with a couple of key Regents, and | 
anticipate that the President's recommendation will be supported, but of course there is 
no certainty. 


The Regents will not be asked to act on employee contribution levels for current 
employees under continuation of the existing benefits of the current plan. As you know, 
employee contributions will ramp up to 3.5 percent on July 1, 2011, then 5.0 percent on 
July 1, 2012. The finance plan in the PEB task force report contemplates an increase to 
7.0 percent, then perhaps higher over time perhaps increasing to 8.0 %. 


The recommendation will maintain the existing COLA provisions, unchanged for the new- 
tier. 


President Yudof will also recommend that Appendix E not be implemented, rejecting the 
recommendation in the task force report. 


At Wednesday's Council meeting we will need to consider the tabled UCFW resolution 
regarding the task force options and a position on President Yudof's recommendations. 
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While the President's decision is taken in advance of a formal expression of opinion on 
the specifics of the proposal, | hope you all will appreciate the fact that the President has 
been fully aware of the Senate's views on the various options and that his 
recommendation is consistent with the positions expressed by almost all Senate 
agencies in their review of the task force recommendations. Bob and |, working with Joel 
Dimsdale, chair of UCFW, will attempt to craft a resolution for your consideration that 
reflects the UCFW positions, which have been endorsed in one form or another by almost 
all of the divisions and committees. | think it is important to memorialize the Senate's 
recommendations on the various options presented as a reflection of all of the hard work 
that has gone into examining those positions. | also hope that we will be able to agree on 
a statement in support of President Yudof's recommendations, along with a recognition 
that the University needs to focus on competitive remuneration for both faculty and staff. 


| look forward to a lively an interesting discussion at Council. You may, if you wish, 
circulate this message to the members of your committees and to colleagues on the 
campuses. 


Dan 


Daniel L. Simmons 
Professor of Law, UC Davis 
Chair, Academic Senate 
University of California 


UPDATE: There are several pension-limitation propositions on local ballots in California 
this November. As pointed out in prior posts a) we could get hit with such a proposition 
statewide when the new governor takes over and b) the probability of UC being able to 
go its own way is improved (no guarantees here) if the Regents have a plan in place. On 
the local propositions, see http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/10/26/MNM51FVH6V.DTL 


The Master Plan at 50: Using Distance Education 
to Increase College... 


Monday, October 25, 2010 


The LAO has a new report out on distance learning in higher education and degree 
programs under the title above. Below is the Executive Summary of that report. Below 
that is a video presentation related to the report: 


Distance Education Provides Additional Tool for AdvancingMaster Plan’sGoals. Fifty 
years ago, California adopted the Master Plan for Higher Education, a framework 
document designed to promote universal access for students and cost-effective 
coordination among the state’s colleges and universities. At the time, postsecondary 
education generally required students to travel to a campus for in-person classes with an 
instructor. Today, many students have another option: using technology (primarily the 
internet) to access instruction wherever they are. The California Community Colleges 
(CCC) are the largest provider of distance education among the state’s public higher 
education segments, with the California State University (CSU) also offering a 
considerable amount of instruction using this delivery method. (Currently, the University 
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of California [UC] system’s use of the 
medium is limited, though UC is planning a 
pilot project that could eventually result in a 
much more extensive distance—education 
program.) 


Distance education can offer a number of 
potential benefits to students, faculty, and 
the state—advantages consistent with the 
core principles of access and efficiency 
contained in the Master Plan. For example, 
distance education can: 





e Make undergraduate and graduate coursework more accessible to students who 
otherwise might not be able to enroll due to restrictive personal or professional 
obligations. 

e Provide opportunities for students attending one campus to find and get credit for 
courses at other campuses (thereby potentially speeding their graduation). 

¢ Allow campuses to increase instruction and enrollment without a commensurate 
need for additional physical infrastructure (such as classrooms and parking 
structures). 

e Make possible statewide collaborations, including “virtual” academic departments 
that are taught by faculty from more than one campus. 

Recent research suggests that, on average, postsecondary students who complete 
distance—education courses learn at least as much as those taking the same courses 
solely via in-person instruction. Yet, research also reveals a gap in retention rates 
between students in distance education and face-to-face classes, and many faculty 
(particularly in the state’s research universities) remain skeptical of the value and 
legitimacy of the delivery method. 


LAO Recommendations. While distance education is not—and is not intended to 
be—suitable for everyone (students as well as faculty), we find that it offers an important 
alternative means of providing instruction that can complement existing formats and 
expand options for the state’s students and segments. In order to take fuller advantage of 
this potential, we believe that the Legislature should guide a clearer statewide vision that 
specifies data which the segments should collect and report on distance—education 
students, and which clarifies expectations concerning intercampus collaborations and 
other partnerships. To that end, we make a number of recommendations. These include: 


e Adopting a standard definition of distance education for UC, CSU, and CCC, and 
requiring the segments to report periodically on student enrollment and performance 
in distance—education coursework. 

e Establishing competitive statewide grants to develop a repository of online curricula 
that would be made available to faculty throughout the state. 

e Requiring that reviews of proposals for new academic programs evaluate whether 
shared distance—education programs would be a better alternative. 

e Directing the Chancellor's Offices of CSU and CCC to study the feasibility of 
developing online degree—completion programs for persons who started college but 
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never obtained a degree. 

e Creating a task force to pursue a public-private partnership with Western Governors 
University, a Utah-based nonprofit online university of which California is already a 
member. 

Taken together, we believe that these recommendations would help the state make use 
of distance education in a more effective and coordinated way, thereby enhancing 
residents’ access to a high-quality and cost-efficient higher education. 


T he fu ll report is a t 
http://www.lao.ca.gov/reports/2010/edu/distance_ed/distance_ed_102510.pdf 


A video summary is at: 


Final Report from Committee on the Future 
(Except It is a Draft) 


Monday, October 25, 2010 


There is now a draft report on the UCOP 
website — entitled DRAFT final report (so it 
is final but still a draft?) —- from the UC 
Committee on the Future. There are not a 


= a lot of surprises. 
The Fu 


ture | 


Recommendations are included to speed 
NEXT EXIT JA if up undergrad degrees, make transfers 
en ESS easier from community colleges, pursue 
online education, change the word fee to 
tuition, have cohort-based tuition 
schedules, achieve more efficiencies, do 
more fund raising, wring more money out of 
grants, have more out-of-state students who pay full freight, etc. Maybe the most 
controversial is differential tuition across the campuses. 


T h e d raft ré port i s 
http://ucfuture.universityofcalifornia.edu/presentations/cotf_final_report_draft.pdf 


The future may be not-so-bright. No replicants are reported, however: 


Putting a Price on Professors 
Tuesday, October 26, 2010 
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Putting a Price on Professors: A battle in Texas over whether academic value can be 
measured in dollars and cents (excerpt) 


Wall St. Journal, 10/22/10, Stephanie Simon and Stephanie Banchero 


A 265-page spreadsheet, released last month by the chancellor of the Texas A&M 
University system, amounted to a profit-and-loss statement for each faculty member, 
weighing annual salary against students taught, tuition generated, and research grants 
obtained. 


Ms. Johnson came out very much in the black; in the period analyzed—fiscal year 
2009—she netted the public university $279,617. Some of her colleagues weren't nearly 
so profitable. Newly hired assistant professor Charles Criscione, for instance, spent much 
of the year setting up a lab to research parasite genetics and ended up $45,305 in the 
red. 


The balance sheet sparked an immediate uproar from faculty, who called it misleading, 
simplistic and crass—not to mention, riddled with errors. But the move here comes amid 
a national drive, backed by some on both the left and the right, to assess more rigorously 
what, exactly, public universities are doing with their students—and their tax dollars... 


Efforts to remake higher education generally fall into two categories. In some states, 
including Ohio and Indiana, public officials have ordered a new approach to funding, 
based not on how many students enroll but on what they accomplish. 


Details vary, but colleges typically earn points under such a system for pushing students 
to take science, engineering and math; for ensuring that they complete classes that they 
start; for improving on-time graduation rates; and for boosting more low-income students 
to degrees... 


F u | | a r t i C | e a t 
http://online.wsj.com/article/SB10001424052748703735804575536322093520994.html 


Not to worry: 
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Credit Card Deals and the University 


Tuesday, October 26, 2010 


An article in today's Insider Higher Ed 
notes that the Federal Reserve has made 
available info on deals between credit card 
issuers and universities. Above is a table 
from the Fed's report showing some 
information on the UC-systemwide alumni 
group and UCLA and their deals with credit 
card firms. It isn't as legible as | would like 
but you can get the report including the table above at 
http://www.federalreserve.gov/boarddocs/rptcongress/creditcard/2010/downloads/CCAP_ 
October_web.pdf 





























An excerpt from the article in Insider Higher Ed: 
Credit Card Companies Pay Millions to Colleges (excerpt) 
Inside Higher Ed, October 26, 2010 


Credit card companies made more than $83 million in payments to colleges and their 
alumni associations and foundations in 2009 as part of agreements that allowed the 
companies to make their cards available to students on the institutions’ campuses, the 
Federal Reserve said in a report Monday. 


The report, which was mandated by the Credit Card Accountability, Responsibility and 
Disclosure Act of 2009 (the “Credit CARD Act”), offers the first broad look at the 
arrangements by which credit card companies market their products to students, alumni 
and others, with the help of postsecondary institutions and their affiliates. The 2009 credit 
card law imposed restrictions on such arrangements going forward, but also required 
significantly more reporting about the nature and extent of the agreements. 


The Federal Reserve’s Board of Governors said its report was designed to provide 
information to the public about agreements that “provide for the issuance of credit cards 
to college students," although the report acknowledges that some of the agreements may 
include payments for “other financial products,” and for accounts opened by alumni, 
employees or other non-students... 


(The article goes on to give a non-working address at the Fed which is supposed to 
contain the actual individual university credit card contracts. | couldn’t find the correct 


address on the website.) 


Full article at http://www. insidehighered.com/news/2010/10/26/credit_card 





Note that there is not necessarily anything nefarious going on here. | have a distant 
memory of having a UCLA-sponsored credit card (American Express) that had - at the 
time - advantageous conditions in terms of fees. At some point, the university 
discontinued it and as chair of the campus faculty welfare committee, | got some 
complaints from faculty. | checked the American Express website, found that one could 
get more or less the same card free directly, and gave the info to those who complained. 
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A little music for giving credit where it is due: 


Letter to UC from President Yudof about 
proposed changes to UC reti... 


Tuesday, October 26, 2010 
October 26, 2010 


Dear Colleagues: 


| am writing to share with you the 
recommendations | plan to discuss in 
November with the UC Board of Regents 
about changes to the University’s post- 
employment benefits programs. 


When | established the Post Employment 
Benefits Task Force, | made clear that the 
proposed changes needed to satisfy two critical objectives: Help address our financial 
challenges, and preserve good post employment benefits in support of UC’s commitment 
to excellence and in recognition of the vital role our faculty and staff play in the quality 
and delivery of UC’s service to the public. | believe these recommendations achieve 
thOse goals. 


As you know, for the past two months senior UC leaders and | have been engaged in 
extensive discussions with faculty, staff and administrators about how to ensure the 
financial sustainability of UC’s retiree health and pension programs while still providing 
attractive retirement benefits. 


Those discussions are continuing, but the feedback we’ve received to date has been very 
consistent, particularly as it relates to the design of a pension tier for future faculty and 
staff. 


My recommendations — which have the support of the chair and vice-chair of the 
Academic Senate, UC’s Staff Advisors to the Regents, and leadership of the Council of 
UC Staff Assemblies — reflect that feedback. 


In short, | am proposing a new pension program for future employees hired after July 1, 
2013 that will preserve good pension benefits while also reducing UC’s long-term costs. 
Many elements are similar to the current UCRP program, including: 


e A defined benefit or “pension” plan; 

e A five-year vesting period; 

e A pension benefit formula based on an employee’s highest average compensation 

over 36 months; and 

e A maximum pension benefit equal to 100 percent of an employee’s working salary. 
There are also some distinct differences that make it a more conservative pension plan 
than the State of California offers its employees, including proposals to raise the 
minimum retirement age from 50 to 55 and the retirement age for maximum pension 
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benefits from 60 to 65. 


| will also recommend that we no longer subsidize survivor benefits and that we eliminate 
the option of a lump sum cash out. 


This recommendation does not affect pension benefits for current UC employees, or 
those hired between now and July 1, 2013 — only future employees. 


The annual cost to UC and its future employees for this proposed new pension program 
is 15.1 percent of annual payroll, 2.5 percent lower than the 17.6 percent that our current 
UCRP pension program costs UC and its faculty and staff. 


New employees and UC will together pay the full 15.1 percent cost of the new plan, with 
future faculty and staff contributing 7 percent of annual pay and UC paying 8.1 percent. 


| think this is a very fair and balanced approach, and one that, if adopted by the Regents, 
will allow UC’s retirement benefits to continue to be an important component in attracting 
and retaining excellent faculty and staff. 


Although the new pension tier would affect future employees, | will also recommend 
changes to our retiree health program that will directly affect current faculty and staff. 


Most notably, | will propose that the Regents adopt in full the recommendations from the 
Post-Employment Benefits Task Force on changes to our retiree health program 
including: 


e Reduce UC’s contribution to retiree health premiums over time to a floor of 70 
percent; 

e Change retiree health care eligibility rules, effective July 2013, so that UC’s 
contributions to retiree health care premiums are offered on a graduated scale based 
on years of service and employee age at retirement; 

e Allow faculty and staff to remain under the current retiree health care eligibility rules 
if, on July 1, 2013, they have five years of UCRP service credit and their age and 
years of UC service together equal 50 or greater. 

| will also recommend a course of action to erase the UC Retirement Plan’s $12.9 billion 
unfunded liability. 


One of the most important components of that plan requires UC to increase its annual 
contributions to the UCRP by 2 percent per year, until UC is contributing roughly 20 
percent of annual payroll to UCRP. 


There is no question that without state funding support, it will be difficult for UC to find the 
resources necessary to contribute such a large amount to the UCRP each year. But 
given the size of our current unfunded pension liability, it is essential that we find a way to 
do so. 


Although the state has not yet agreed to pay its share of the UCRP, we have made some 
important strides on that issue this year, and we will continue to press our case in 
Sacramento. In the meantime, we must take sensible action now to address our 
unfunded liability. 


The Regents will hear and discuss my proposals at their board meeting in November, 
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and will possibly take action at a special meeting in December. The full details on my 
recommendation will be contained in a Regents item that will be available in early 
November. 


In closing, | want to thank you for your thoughtful input and suggestions on these difficult 
issues. And | encourage you to stay involved. Together we are doing the hard work that 
is essential to preserving this great institution. 


With best wishes, | am, 


Sincerely yours, 
Mark G. Yudof 


From http://universityofcalifornia.edu/sites/ucrpfuture/news-updates/president-yudof- 
proposed-changes-to-retirement-benefits/#Hmore-91 1 


Two Unclear Issues in the Yudof Pension 
Proposal Clarified 


Wednesday, October 27, 2010 


Our previous post reproduced the letter 
from President Yudof explaining what he 
will be recommending to the Regents in 
mid-November regarding changes in the 
UC retirement system. (The Regents are 
expected to make their formal decision in 
December.) In one sense, the letter was no 
surprise since it recommended a lower-tier 

| pension for new hires of the defined-benefit 

A GUIDE variety. Essentially, Yudof is opting for a 
A version of what has been previous termed 
‘4 FOR THE Option C, a defined-benefit plan that is 

ada: 440m NOT "integrated" with Social Security (as 
Options A and B were). 





The letter, however, makes no mention of the proposal that incumbent employees would 
be given the option to switch future pension accruals to the new lower tier. | have been 
told that such an option is likely to be offered. However, because of the relatively high 
employee contribution envisioned for the lower tier, there would be little benefit for 
incumbent employees in making a switch. 


The Yudof letter also refers to ending the subsidy for survivors in the lower-tier plan. 
Current law requires defined-benefit pensions to offer a basic spousal survivor benefit 
and UC does. However, employers are not required to offer the basic benefit at no cost to 
the employee. UC does offer it at no cost. Other employers make an actuarial deduction 
in the monthly pension payment to cover the basic survivor benefit but UC does not. In 
the new lower tier, UC would make the deduction. (Under the current UC plan, an 
employee can opt for more than the basic spousal benefit but the incremental cost - 
above the basic benefit - is paid for via an actuarial deduction.) 
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There may be other questions, too: 


How Green Is My Campus? 
Wednesday, October 27, 2010 


Inside Higher Ed points today to something called 
“College Sustainability Report Card 2011” which offers 
web “green” grades for various universities and colleges, 
including the UCs below. The folks behind the ratings 
tend to downgrade UCs for having foundations with 
investments that are not specifically green. The 
foundation trustees, | am sure, would argue that they are 
pursuing another type of green. Anyway, the ratings with 
some explanation are at the web addresses below. 


The folks behind the ratings are at the “Sustainable 
Endowments Institute.” It describes itself as follows: 


Founded in 2005, the Institute is a special project of 
Rockefeller Philanthropy Advisors. The work of the 
Institute is guided by a diverse and knowledgeable 11- 
member board of advisors with expertise in many aspects of higher education, 
sustainability, governance, and endowment policy. 





Ratings: 
UC-San Diego (A-) 


http://www.greenreportcard.org/report-card-201 1/schools/university-of-california-san- 
diego 


UC-Davis (A-) 
http://www.greenreportcard.org/report-card-201 1/schools/university-of-california-davis 
UC-Berkeley (B+) 


http://www.greenreportcard.org/report-card-201 1/schools/university-of-california-berkeley 





UCLA (B) 


http://www.greenreportcard.org/report-card-201 1/schools/university-of-california-los- 
angeles 


UCLA Faculty Association Blog: 2009-2010 


California Spends About $7 Per $1000 of 
Personal Income on Public H... 


Thursday, October 28, 2010 


The image above is not too clear. | have 
—, ————T——— | put a black rectangle above the bar for 
California to help identify it. The chart 
shows - by state - spending in 2009-10 on 
public higher education per $1000 of 
personal income. For California, the figure 
(which includes community colleges) is 
around $7, somewhat above the U.S. 
average of $6.60. The data include federal 
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stimulus funds for that fiscal year. 


You can get a clearer image by going to the source document. The chart is from a 
College Board report entitled "Trends in College Pricing 2010" (page 19) available at 
http://trends.collegeboard.org/downloads/College_Pricing_2010.pdf 


Seven may not be our lucky number: 


UCLA Used to Be Normal 
Thursday, October 28, 2010 


UCLA, when it first was created as the 
Southern Branch of the University of 
California, operated in an old state "normal" 
school on Vermont Avenue where LA City 
College is now located. If you have been in 
that neighborhood, you may have noted 
that LACC is at the corner of Vermont and 
Normal Street. Above is a photo of the 
California State Normal School. (Normal 
schools were teacher training institutions. A 
quick internet, dictionary, and encyclopedia 
search failed to determine why they were 





called "normal.") 


UPDATE: The comment by Andy Sabl seems to have it right. Normal school is a 
translation of the French "école normale." Webster's Ninth New Collegiate Dictionary 
says that the name "normal" stems from "the fact that the first French school so named 
was intended to serve as a model." 
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Hip-hop UC professor battles chemical company 
citing pesticide impa... 


Friday, October 29, 2010 


An interesting tale appears today in California Watch: 


Allies of Syngenta, a company that produces a ubiquitous but controversial herbicide, 
have continued attacks on UC Berkeley Professor Tyrone Hayes, a leading critic of the 
chemical who has fought the company through outrageous e-mails laced with rap lyrics, 
original rhymes and raunchy put-downs... 


...UC Berkeley has defended the professor's free speech rights. Hayes is preparing to 
submit a new study co-authored with dozens of scientists around the world that says 
atrazine is a reproductive toxin. The U.S. Environmental Protection Agency is planning to 
hold more hearings on the chemical's use. And Hayes is enjoying a newfound pop culture 
following... 


The fight exploded this summer when Syngenta filed an ethics complaint against Hayes 
at UC Berkeley and publicized 102 pages of e-mails from Hayes to Syngenta employees 
and researchers, spanning nearly 10 years... 


... syngenta wrote a letter in July to UC Regent Russell Gould, UC President Mark Yudof 
and UC Berkeley Chancellor Robert Birgeneau, saying that Hayes has subjected 
employees of Syngenta Crop Protection Inc. to numerous harassing e-mails. "These 
emails have not only been aggressive, unprofessional and insulting, but also salacious 
and lewd," Syngenta's attorney Alan Nadel wrote. 


Full story at http://californiawatch.org/watchblog/hip-hop-uc-professor-battles-chemical- 
company-6198 


Hayes is a chaired professor in the Dept. of Integrative Biology. A profile is at 
http://sciencematters.berkeley.edu/archives/volume6/issue45/story3.php 


A sample of Hayes rap is at: 


Brown and Whitman on Higher Ed 


Friday, October 29, 2010 


Excerpt from California Watch: 


...Whitman and Brown agree that higher 
education needs more money. 


Whitman says she would get $1 billion from 
cuts to welfare and other reforms and 
would look to college officials on how to 
best spend those funds. Brown says he’d 
shift spending from prisons. 
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Brown also proposes a new Master Plan, the long-ignored 1960 document that defined 
the roles of the UC, CSU and community college systems and promised a tuition-free 
education for all Californians. He would emphasize online classes to expand access to 
education, he says, and would ease the transfer process from community colleges to UC 
or CSU. 


Brown has said qualified students should be allowed to attend state universities 
regardless of immigration status. In fact, during a recent appearance at UCLA, he said 
that "would be one of the first bills I'd sign." 


Whitman is strongly opposed to illegal immigrants attending state-funded institutions. 
Last month, she told the San Jose Mercury News editorial board: “I think at some point, 
you need to draw a line in the sand and say, 'We can't afford to do everything for 
everybody." 


Full article at http://californiawatch.org/watchblog/voter-guide-whitman-brown-differ- 
education-6192 


Advice on What Not to Do on the UC Health Plan 
That | Can Vouch For 


Friday, October 29, 2010 


Members of the UC health system 
periodically receive offers for an Amazon or 
other retail voucher if they fill out a health 
survey form online. Based on the info filled 
out on the form, you receive advice on how 
to improve your health. From the San 
Francisco Chronicle: 


Ex-UCSF employee sentenced for voucher 
scam 


A former UCSF Medical Center employee 
was sentenced Thursday to a year and a 
day in federal prison for using the Social 
Security numbers of fellow workers to 
complete health surveys so he could receive hundreds of $100 vouchers good for 
purchases from Amazon.com. 





Cam Giang, 31, of San Francisco pleaded guilty in July to wire fraud, two months after 
UC fired him. From January to April, Giang used other UC employees' personal 
information to create accounts for a website maintained by StayWell Health Management 
Inc., which conducts online health surveys for employees, federal prosecutors said. 
Giang created hundreds of StayWell accounts and completed 382 online health surveys. 
In return, StayWell sent him "hundreds of $100 online vouchers," authorities said. 


Full article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/201 0/10/29/BA5Q1G3QVH.DTL 
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Academic Council Comments on Lower-Tier 
Pension Options 


The Academic Council released a 
statement on the pension options. It 
appears that the process of commenting 
began well before President Yudof went for 
a version of Option C for the new lower tier. 
The Council noted the Yudof 
announcement (see earlier post for the 
annoucement) but produced a document 
that nonetheless referred to all three 
options: A, B, and C. 





Friday, October 29, 2010 
Its key point is that there should be 


offsetting increases in cash pay. It also 


opposes separating faculty and staff into two different plans. 


The Council letter i S a t 
https://docs.google.com/fileview?id=0OBzVLYPK7QI_4QWRhYT YwMDUtZjFiYyOOMmZhL 
TgwY TQIZTA3NjRkZjJhNjg4&hl=en&authkey=CNXzgOMD 


Take a Hike (in tuition) at CSU - and Eventually 
at UC 


Saturday, October 30, 2010 


CSU considers spring fee hike (excerpt) 


Capitol Alert, October 29, 2010, Laurel 
Rosenhall 


California State University trustees will vote 
on a mid-year fee increase on Nov. 9 that 
would raise tuition by 5 percent for the 
spring term. If the action is approved, tuition 
for a semester at a CSU campus would rise 
to $2,220, not including fees that specific 
campuses charge or books, housing and 
living expenses. 


The proposal is not unexpected. When 
CSU trustees voted in June to raise fees for 
the current semester they said they would consider another fee increase after a state 
budget was approved. The budget Gov. Arnold Schwarzenegger signed earlier this 
month assumed CSU tuition would go up by 10 percent -- but trustees had raised fees by 
only 5 percent in June. 
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...Cal State officials also are officially changing the terminology they use to describe the 
money students pay to attend college -- instead of calling it "fees" they will now use the 
word "tuition." Historically both UC and CSU have used the term "fees" because 
California's 50-year-old master plan for higher education called for a tuition-free university 
system. Acknowledging how far the state has strayed from that vision, both of California's 
public university systems have now decided to start using the word "tuition," just like 
universities in the rest of the nation... 


Full article at http://blogs.sacbee.com/capitolalertlatest/2010/10/csu-considers-spring-fee- 
hike.html 


UPDATE: The San Francisco Chronicle has a more detailed account which says that the 
increase is 5.5% mid-year plus another 10% the following year. See 
http://www.sfgate.com/cgi-bin/article.cgi?file=/c/a/2010/10/30/MN481G46C7.DTL 


Is it too much? 


Further UPDATE: The LA Times story includes info that UC will not have mid-year tuition 
hikes but is likely to have one next year, in the opinion of the Legislative Analyst's Office 
and UC administrators. 


See http://www.latimes.com/news/local/la-me-1030-college-fees- 
20101030,0,7067432.story 


UC Med Schools Poppin’ Out All Over! 
Saturday, October 30, 2010 


The article below deals mainly with cutbacks at an 
THE MAGIC OF adjunct Palm Desert campus of UC-Riverside. But note 


TH | N KING the last sentence. Merced ain't alone in grand plans. 
Local UCR campus slashes budget by 40 percent: 


Executive director, five administrators laid off (excerpt) 
Michelle Mitchell + The Desert Sun * October 30, 2010 
Foul il article a t 


Bren ie onom nahaon http:/(www.mydesert.com/apps/pbcs.dll/article?AID=2010 


PO ingen 10300321 
* Financial Security + Fulfilling — 





DAVID J. SCHWARTZ ÆA The executive director of the University of California, 
Riverside, Palm Desert campus, and five other 
employees were laid off effective Monday, the school 
reported Friday. The cutbacks, which represented 40 percent of the graduate center's 
budget, should not impact academic programs and were caused by state budget cuts, not 
performance, said Marcia McQuern, associate vice chancellor for Strategic 
Communications at UCR... 





“It's state money that we need to prioritize for the academic mission,” McQuern said. 
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...A full-time faculty member is expected to be appointed in 2011 to also act as a part- 
time director of the campus, McQuern said. 


... The campus, which opened in 2005 with about 30 students, announced plans in 
February to create an environmental research center — the Roy Wilson Center in 


Sustainable Environmental Systems. 


Officials hope the Palm Desert campus will be a part of the medical school planned at UC 
Riverside. The cuts will not impact any of those academic plans, McQuern said. ... 


An Offering for Halloween: Scary Things - Past, 
Present, & Futu... 


Sunday, October 31, 2010 


The Regents have to decide soon about the future of the UC retirement system. A bad 
decision could turn UC INSIDE OUT. A scary prospect for Halloween: 


UCLA History: Large Anti-Viethnam War Campus 
Demonstrations in May 1970 


Monday, November 01, 2010 


The extension of the Vietnam War into 
Cambodia led to large anti-war 
demonstrations in early May 1970. Photos 
from LA Public Library collection. 
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All in the Same Boat on New Pension Plan? 
Monday, November 01, 2010 


One of the elements of the Academic 
Senate's reaction to the two-tier pension 
proposals has been that faculty and staff 


All 


In The should remain in the same plan. (See 
Same earlier posts.) President Yudof rejected 
Boat @ Options A and B and went along with a 


oh nad bi version of C. It was unclear (to me) what 


staff unions were going to say about the 
proposal. At least on the issue of "all in the 
same boat," AFSCME appears to agree 
with the Senate. 


From a recent article in the Santa Cruz 
Sentinal: 





"The proposal is not good enough," said 
Lakesha Harrison, president of AFSCME Local 3299, which has collective bargaining 
rights for salary and benefits. "However, the other two plans were totally unacceptable. 
What is good enough is keeping what we have, and what UC promised us when we were 
hired here. At least option C keeps everyone on the same playing field instead of different 
tiers for different groups. We still have to bargain." 


Full article at http://www. insidebayarea.com/timesstar/localnews/ci_16479838 





Of course, there can be problems in being in the boat: 


Plan for UC Employer Contribution to Pensions: 
2011-2037 


Monday, November 01, 2010 


Above is a chart, which | am told is not 
E tot AE Cost Gommparioon asa E E confidential, showing UCOP's plan for the 
employer share of the contributions to go 
into the pension plans (existing plus lower 
tier) until 2037. The image may not be 
clear; the lower line is the plan with STIP 
Conrad URE Emp borrowing which maxes at 18.5%. The 
———— higher line is what would happen without 
STIP borrowing and it maxes at 20%. 


Total UCRP Employer Contribution Over Time 








Current Projected UCRP Employer 
Contribution = Max 20% 








\, 














Covered Payroll- Employer Cost 


% of 


2011 2013 2015 2017 2019 2021 2023 2025 2027 2029 2031 2033 2035 2037 


‘mt Projected Employer ICRP Contribution with STIP Funding ~= Current Projected Employer UG Contributions 





The note on the bottom of the chart reads: 
"Assumes new tier with 15.% (sic) total 
normal cost in place by FYB2013, 8% 
contribution for employees that stay in the current UCRP plan. Assumes a total of $2 
billion dollars in STIP borrowing, with debt service incorporated into the total annual cost." 
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Further Adventures in Invasion of Privacy & 
Encouragement of Id... 


Monday, November 01, 2010 


The Orange County Register joins the Sacramento 
Bee and San Francisco Chronicle in making BIG BROTHER 
available an online database of UC salaries. 

Although the headline reads "Find out who makes 
more than $200,000 at UC," in fact it appears all 


salaries are in the database, including those below 
$200,000. 


See http://www.ocregister.com/articles/-273430-- 
-html?data=1&appSession=90482558695490#article 
E YOU 


UC Regents Join Stanford in Lawsuit Over Patent 
Rights 





Tuesday, November 02, 2010 


Inside Higher Ed reports on a lawsuit over 
patent rights to an invention of a Stanford 
medical researcher. The case is on appeal 
and will be heard by the US Supreme 
Court. The Regents of UC have filed a 
friend-of-the-court brief in Support of 
Stanford. Stanford lost at a lower level and 
the case is reported to be significant for 
patent rights more generally of US 


UNITED STATES PATENT univerities. Excerpt from the report: 


AND In a ruling last October, the U.S. Court of 
TRADEMARK OFFICE Appeals for the Federal Circuit had directed 


a lower court to dismiss a lawsuit Stanford 
Pe had brought accusing the pharmaceutical 
company Roche of infringing its patents on 
a technology that measures the concentration of HIV in blood plasma. Stanford lost the 
case, essentially, because its policy on who owns inventions created using university 
resources required researchers, at some future date, to "agree to assign" ownership 
rights to the university. Meanwhile, the comparable policy at Cetus, the Roche-owned 
company with which the Stanford researcher, Mark Holodniy, did outside work, required 
the inventor to assign his rights to the company immediately. So while a federal district 
court backed Stanford's lawsuit challenging Roche's patents on the HIV technology, the 
Federal Circuit court ruled that Stanford had relinquished its rights to the patents because 
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Holodniy had assigned ownership of his rights to Cetus/Roche. 


The Inside Higher Ed full report is at 
http://www. insidehighered.com/news/2010/11/02/supreme_stanford 


The brief supported by the Regents is at 
http://www.acenet.edu/AM/Template.cfm?Section=Site_Navigation& TEMPLATE=/CM/Co 
ntentDisplay.cfm&CONTENTID=36332 


Maybe the lower court wasn't sufficiently sympathetic: 


CalSTRS May Lower Expected Investment 
Return to UC Level 


Tuesday, November 02, 2010 


The large CalSTRS pension fund has used 
an expected investment return of 8% per 
annum. That figure is higher than the 7.5% 
assumption in the UC pension system. 
Apparently, CalSTRS may soon go to the 
UC level. Excerpt from the Sacramento 
Bee: 


CalSTRS faces prospect of lowering 
forecast 





Nov. 2, 2010, Dale Kasler 


CalSTRS once again faces the controversial task of cutting its investment return forecast, 
a move that could put more pressure on the Legislature to increase its annual 
contribution to the teachers pension fund. 


At its meeting Friday, the CalSTRS governing board is scheduled to vote on a staff 
recommendation to reduce the forecast of annual investment returns by half a 
percentage point, to 7.5 percent. 


The move sounds subtle but would have major implications for taxpayers, teachers and 
the amount of money they pour into the California State Teachers' Retirement System. 


CalSTRS is already preparing to ask the Legislature next year for more money to help 
the fund recover from heavy investment losses. Lowering the investment forecast would 
increase the amount of money CalSTRS needs from the Legislature by hundreds of 
millions of dollars — at a time when budgets are tight and public employee pensions are 
politically unpopular. 


The issue is so sensitive, in fact, that the CalSTRS board blinked the last time it was 
scheduled to vote on the forecast. Faced with an identical recommendation from its staff 
in June, it put off voting. Now the staff and its consultants say it's time for the board to 
deal with the issue once and for all. 
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In a memo to the board released last week, the Milliman consulting firm said the current 
rate of 8 percent "is no longer reasonably expected to be achieved in either the short or 
long term." 


The volatility in the stock market, plus record-low returns from bond holdings, are forcing 
public pension funds everywhere to rethink their investment forecasts. The California 
Public Employees' Retirement System is scheduled to vote in February on changes to its 
forecast, which has been pegged at 7.75 percent for the past seven years... 


Full article at http://www.sacbee.com/2010/1 1/02/3151 104/calstrs-faces-prospect-of- 
lowering.html 


Someone apparently left the mike on at the CalSTRS board when this issue was 
considered: 


Government by (Hot) Checks and (Im)Balances: 
California’s State Bud... 


Tuesday, November 02, 2010 


The sad tale of the California state budget 
over the past year and a half - as told by 
yours truly - is available at 
http://www.anderson.ucla.edu/documents/a 
reas/fac/hrob/mitchell_201 1budgetchapter. 
pdf 


copo000 coy CoO Oo 





At over 60 pages, it may be more than you 
want to know. This item is a forthcoming chapter in California Policy Options 2011, an 
annual volume of the UCLA School of Public Affairs. The volume will appear in paper 
format in late December or early January. It will be webified towards the end of winter 
quarter. Earlier volumes - including chapters on the state budget - can be found at 
http://www.anderson.ucla.edu/x2195.xml (Scroll down and click on "Additional Content.") 


UC Calls for Faculty Volunteers for Online 
Education Project 


Tuesday, November 02, 2010 


UCOP announcement reproduced below: 


UC Online Instruction Pilot Project 
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Today the University of California finds itself confronting a tremendous challenge: In 
recent times, there has been a transformation in how students learn. Increasingly, 
technology and the computer play central roles in their lives -- affecting everything from 
how they gain knowledge to how they communicate with others. 


In response to this transformation, UC seeks to reach out to this new breed of students, 
enriching their academic experience with all that technology offers and at the same time 
maintaining the superb caliber of undergraduate education offered at UC campuses. 


As part of this effort, the University is launching an Online Instruction Pilot Project. Its 
goal is to test whether online instruction can use technology’s tools to give 
undergraduates educational opportunities comparable to the superb classroom 
instruction that helped build UC’s stellar reputation worldwide. 


To do this, the University must find a way to define the key ingredients of a UC “quality” 
education and measure whether online instruction can effectively teach students what 
they need to know. In making this crucial assessment, the Project will involve the faculty 
at every step of the way and will gather knowledge that helps shape UC's future course in 
this arena. By conducting this examination, the University of California is doing what 
universities exist to do -- testing big ideas. That's our role. 


Message above at http://groups.ischool.berkeley.edu/onlineeducation/ 


Volunteers sign up at http://groups.ischool.berkeley.edu/onlineeducation/project- 
participants 


It's so much cooler online: 


UCLA History: Groundbreaking at Westwood in 
1927 


Wednesday, November 03, 2010 


Groundbreaking ceremony at new Westwood campus for UCLA in 1927 shown above. 
Photo from UCLA digital photo collection. 
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UCLA History: Construction of Bridge Over 
Campus Ravine 


Thursday, November 04, 2010 


A ravine, which has long since been filled 
in, ran across the early UCLA campus. A 
bridge was constructed across it. The 
bridge is still there but appears as an 
ordinary roadway with landfill around it. 
Photo from UCLA digital collection. 





Threat Level Reduced on Pensions 
Thursday, November 04, 2010 
THREAT LEVEL means that the threat of a defined contribution plan as the 
new lower-tier pension is off the table. Meg Whitman 
S =A VA E R E notes, there were a number of pension initiatives at the 
local level on the ballot and most passed. (San Francisco 
put a pension proposition on the state ballot remains. 
E L E VAT E D) Pension reforms sweep, except San Francisco (excerpt) 
L @) W Voters approved seven ballot measures Tuesday aimed at 
curbing or reducing local public pension costs. Only the 


The victory of Jerry Brown in the gubernatorial race likely 
supported defined contribution. Still, as the story below 
H i G H was an exception.) So the possibility that someone might 
G U A R D) E D) November 4, 2010 by Ed Mendel, calpensions.com 
rejection of a measure in labor-friendly San Francisco 
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averted a clean sweep. Public employee unions opposed the measures, often supported 
by business groups. Officials who voted to put the measures on the ballot, or led the 
campaigns, risked the wrath of powerful unions in their own future election campaigns... 


In what may be a first, Bakersfield voters bypassed collective bargaining and approved a 
lower pension formula for new city hires. Vice Mayor Zack Scrivner led the drive for 
Measure D after several years of impasse with police and firefighter unions... 


Last week, the Los Angeles City Council voted 13-to-0 to put a measure on the ballot 
March 8 that would give new police and firefighters lower pensions. A business group 
said the cut would not produce enough savings... 


The candidate Brown defeated, Meg Whitman, proposed switching all state workers 
except police and firefighters to 401(k)-style individual invest plans. She said she would 


take the issue to voters if necessary. 


Full article at http://calpensions.com/2010/11/04/pension-reforms-sweep-except-san- 
francisco/ 


UCLA History: Completed Bridge Over Ravine 


Friday, November 05, 2010 


An earlier post showed the construction of 
the bridge over the now-filled-in ravine on 
the UCLA campus. Above is a photo from 
the UCLA digital collection showing the 
bridge shortly after completion. As the 
previous post noted, the bridge is still there 
but appears as an ordinary roadway due to 
the filling in of the ravine. 








LAO publishes budget review 
Friday, November 05, 2010 


The Legislative Analyst's Office released a 
summary of budget developments up 
through the passage of the 2010-11 budget 
last month. It is not, however, a projection 
of what is to come. That analysis is likely to 
be coming later this month. 


Nonetheless, for those interested in the 
details, the summary is available at 
http://www.lao.ca.gov/reports/2010/bud/spe 
nd_plan/spend_plan_110510.pdf 





The report takes note of the fact that the 
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earlier legislation in which the state claimed no responsibility for the UC pension has 
been removed. (The UCLA Faculty Assn. proudly notes its part in getting that 
accomplished. See earlier posts for info on the role played by the Assn.) However, there 
is no funding for the pension in the 2010-11 budget. The Legislature has instead asked 
the University to come up with a plan for funding. By December, that plan should be in 
place. We will then see what the legislature and new governor does with that info. 


In the meantime: 


UCLA History: UC Leaders at UCLA Westwood 
Campus Dedication 


Saturday, November 06, 2010 


In photo above from UCLA digital archives, we see 

retiring UC president Campbell and incoming 
president Robert Sproul (right) at the dedication 
ceremony on the UCLA campus in 1930. 





CalSTRS can apparently wait to cut its estimated 
investment return ... 


Saturday, November 06, 2010 


From the Sacramento Bee: 


The CalSTRS board Friday postponed a 
crucial decision on reducing its investment- 
return forecast because two of its members 
were absent. Jack Ehnes, chief executive 
of the California State Teachers' 
Retirement System, said the board wanted 
every one of its 12 members present for the 
decision. The vote is now set for Dec. 2. 





CalSTRS' staff has recommended that the 
forecast of annual returns be cut by half a percentage point, to 7.5 percent... 


Note that if CalSTRS and CalPERS eventually go to our 7.5%, we can no longer claim to 
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be more conservative than the two big state funds. 


Full article at http://www.sacbee.com/2010/11/06/3163756/calstrs-delays-vote-on- 
returns.html#mi_rss=Business 


We can wait: 


UCLA History: The View Looking West from the 
Campus in 1929 


Sunday, November 07, 2010 


From the UCLA digital photo archives. 





Are You Tweeting (in Class)? 
Monday, November 08, 2010 


Inside Higher Ed reviews the Twitter, etc., 
issue. 


Excerpt: Harnessing Social Media CUJ ¥ cee 


November 8, 2010 


ORLANDO — In the age of social media, 
everyone is behind on the reading. There 
was always more potentially relevant 
information out in the world than people 
could ever hope to know. But Twitter, 
Facebook, social bookmarking sites, and 
countless other content streams and 
conversation threads — constantly 
available in the era of wireless networks 
and mobile computing — have thrust many in academe into an endless, unwinnable race 
to keep up... 


Beyond limiting the distractions of social media in their own lives, academics face the 
challenge of keeping students — who are equally awash in always-accessible information 
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— focused. Here, some have bypassed moderation in favor of outright obstruction, 
banning laptops and mobile devices, and even going so far as attempting to shut off 
Internet access in the classroom. While some professors have championed the use of 
Twitter in class, others have dismissed it as an attention-bankrupting dalliance with little 
or no educational function. 


But a new study, scheduled to be released next week by the Journal of Computer 
Assisted Learning, suggests that using Twitter in class might in fact lead to greater 
engagement and higher grades — as long as professors harness their students’ urges to 
Tweet for “educationally relevant activities”: class discussions, asking questions, getting 
reminders from instructors, organizing study groups, and so on. 


The students in the experiment, first-year pre-health majors (and Twitter novices), varied 
widely as far as how frequently they tweeted over the course of the 14-week semester — 
the median was 30 times and the mean was 48 — but overall their GPAs averaged half a 
point higher than those of the non-tweeting control group... 


Full article at http://www. insidehighered.com/news/2010/11/08/sloan3 


Minority Success in Graduation Rates Reported 
at UC-Riverside 


Monday, November 08, 2010 


UC RIVERSIDE: Diversity is more than 
numbers (excerpt) 


Sunday, November 7, 2010 
By DAVID OLSON 
The Riverside Press-Enterprise 


After Obi Okafor found out he had been 
accepted to four University of California 
campuses, he did some research. "I went 
online to look at the demographic spread 
and saw that UCR had the highest African- 
American student population," Okafor said. 
"| felt that was where | would feel more 





"+ a” 
eee TIT TTT neal 


comfortable going to school." 


High-achieving black students such as Okafor illustrate why UC Riverside has earned a 
national reputation not only for enrolling a large number of black and Latino pupils but for 
helping them succeed. 


U.S. News and World Report this year named UCR the nation's fourth most ethnically 
diverse research university. Nearly 40 percent of undergraduates this fall are Asian, 31 
percent Latino, 16 percent white and 8 percent black. U.S. News also ranked UCR the 
15th most economically diverse campus, because of its large number of low-income 
students... 
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An August report by The Education Trust, a Washington, D.C.-based educational 
research organization, touted UCR as a model for educating African-American and Latino 
students. UCR was one of only 11 universities nationwide at which black and Latino 
students graduated at about the same or higher rate than white students, the report 
found... 


Nearly 67 percent of black students and 63.4 percent of Hispanic students who entered 
UCR between 2000 and 2002 graduated within six years, compared with 62.4 percent of 
white students, according to the Education Trust study... 


F u | | a r t i c | e a t 
http://www.pe.com/localnews/stories/PE_News_Local_D_diversity08.44433d4.html 





Boomerang Recruitment: UC-Berkeley Wins Two 
Back from UT-Austin 


Monday, November 08, 2010 


Berkeley's allure tugs faculty couple back 
from Texas (excerpt) 


By Matt Krupnick 

Contra Costa Times 

Posted: 11/02/2010 12:00:00 AM PDT 
Updated: 11/07/2010 10:56:59 PM PST 


BERKELEY -- They sold the house, took 
their son out of day care, packed up all their 
belongings and left for a new life at the 
University of Texas. Then, a year later, Jennifer Johnson-Hanks and William Hanks 
turned around and came right back to UC Berkeley, a rare boomerang move for 
professors who leave a campus. 


"We liked Austin, but it wasn't home," said Johnson-Hanks, a demographer and 
sociologist who was hired at UC Berkeley for her first teaching job in 2000. "I didn't know 
how much that would matter. It just turned out that it did matter a lot. | was homesick." 


As with the Hanks, UC Berkeley's allure is a major selling point for university leaders who 
are constantly fighting off hiring attempts by competing universities. The Hanks -- she is 
39, he is 58 -- represent something of the perfect faculty pair for Berkeley; Johnson- 
Hanks is establishing herself as a young star in her field, while her husband is well- 
established as an expert in Mayan culture and language. 


The double-barreled hiring of the Hanks in 2009 had been considered something of a 
coup by Texas, which has made a point of targeting University of California faculty in the 
wake of recent budget cuts. A Texas committee has reviewed faculty rosters from UCLA 
and Berkeley within the past two weeks, said Mark Hayward, a University of Texas 
sociologist and director of the school's Population Research Center. 


"Yes, we're looking at that as a fertile recruiting ground," said Hayward, who recruited 
Johnson-Hanks to Austin. "The long-term future of California is in doubt. We were 
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actually looking at people in California specifically to recruit faculty who were looking at 
pay cuts." ... 


What Jerry Promised 
Tuesday, November 09, 2010 


California Watch has a summary of Jerry 
Brown's "promises" concerning higher ed 
(and looks at the prospect for higher 
tuition). 


TREATMENT CENTERS 


TREATMENT PROGRAMS ¥ THE EXPERIENCE ¥ 


Below are the promises listed as 
summarized in the article: 


Jerry Brown's higher education promises: "| found some peace for the 


Convene a “representative group” to create first time in perhaps my 
a new higher education Master Plan: “This Jentire life.” 

situation calls for a major overhaul of many 
components of the postsecondary system. We need to convene a representative group to 
create a new state Master Plan." 





Create an online “extended university” program: “The introduction of online learning and 
the use of new technologies should be explored to the fullest, as well as ‘extended 
University’ programs. Technology can increase educational productivity, expand access 
to higher learning, and reduce costs.” 


Pursue cost savings and fight federal court orders that have driven up state spending in 
the prison system. "By relentlessly pursuing similar cost savings, we can channel needed 


funds to our higher education system." 


"Given the effective leadership demonstrated in local community colleges, burdensome 
state regulations and mandates should be kept to a minimum." 


"Community college transfer courses should be closely aligned with, and accepted by, 
the CSU and UC systems. For example, transfer students are often forced to take 
redundant courses to graduate from the CSU/UC system even though they have 
completed equivalent coursework in community college." 


As the image above shows, however, there are treatment centers for promises. 


Full article at 
http://californiawatch.org/watchblog/will-college-fees-increase-under-brown-6425 


Meanwhile: let's hear what Eartha Kitt has to say about promises: 
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Take a Hike (in Tuition)? 


Tuesday, November 09, 2010 


From today's LA Times: 


Faced with flagging state funding and a $1-billion budget hole, University of California 
officials on Monday proposed several actions to preserve programs and stabilize 
finances, including far-reaching pension reforms and an 8% student fee increase for next 
school year. 


Under the plan, undergraduate student fees for 2011-12 would rise by $822 to $11,124 
annually — about $12,150 when campus-based fees are included. Some professional 
school fees would also rise, depending on campus and program. The fee hikes would 
generate about $180 million in annual revenue. 


The UC Board of Regents will consider the plan when it meets Nov. 16 to 18 in San 
Francisco. The university raised fees 32% for the current academic year, sparking 
student protests. 


Full article at http://www.latimes.com/news/local/la-me-uc-fees- 
20101109,0,7152641 , print.story 





A little hiking music while we wait for the Regents: 


UPDATE: Internal UC-Berkeley tribunal considers discipline for student who occupied a 
university building during Nov. 2009 protest of tuition hike. Article at 
http://www. s f gate.cowm/cgi - 
bin/article.cgi?f=/c/a/201 0/1 1/09/MNGH1G3KEA.DTL&type=printable 


U of Minnesota College of Liberal Arts Considers 
Cuts 


Tuesday, November 09, 2010 


Minnesota public radio reports on a new 
report by the College. The report it refers to 
is described in an executive summary 
(below). Scroll to the bottom to hear the 
broadcast. 


CLA 2015 Committee Final Report to Dean 
James A. Parente, Jr., College of Liberal 
Arts - University of Minnesota, Twin Cities 


The complete report is at 
http://images.cla.umn.edu/cla2015/CLA2015 
_Complete_FINAL.pdf 





Executive Summary 
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This report is a call for renewal, collaboration, and partnership: 


e The College of Liberal Arts must reorganize internally and become more efficient and 
more focused in order to provide better education for our students and better support for 
our faculty's path-breaking research. 


e CLA must form collaborations and connections, not only within the college but also 
across the University and with communities and organizations outside the University. 


e CLA must pursue these changes in partnership with central administration, whose 
support is needed to realize and sustain the vision of the college with adequate 
resources. 


The College of Liberal Arts is not "just another college" at the University of Minnesota. 
With programs spanning the core subjects of liberal education and about half the 
students of the Twin Cities campus, CLA is the University's beating heart. The University 
and CLA are inextricably bound together so that success for one requires success for the 
other. The University of Minnesota aspires to become one of the top public research 
universities but can only do so with a strong College of Liberal Arts. 


Even in the face of large budget cuts, CLA stands strong in its commitment to academic 
excellence--a bulwark against the slide into mediocrity. But the risk of this slide is very 
real. Another round of cuts of the magnitude of those taken in the past biennium will put 
an end to many of the graduate programs and much of the faculty scholarship that bring 
international renown to the college and University. If this distinction were eroded in the 
coming months and years, it would take decades to repair, if, indeed, it ever could be 
repaired. 


We must work together to fortify the College and spur its transformation and renewal. 
This CLA 2015 Commitee Final Report to the Dean presents 15 goals for the college and 
62 recommendations for reaching them. In partnership with our own collegiate 
community, other colleges at the University, the University's central administration, and 
the people of Minnesota, we can move forward to fulfill the tripartite mission of a land 
grant university and set the college on course for a successful 21st century. 


Part |: Re-create CLA for a New Century 


FOCUS 

Anticipating a future with fewer resources, the college must recreate and reorganize itself 
so that it is smaller, with fewer but better programs. We must focus more narrowly on 
pursuing excellence in areas of our greatest strength. This means thinking imaginatively 
and radically outside of the structure of traditional departments and degree programs, not 
simply to reduce costs, but also to create new, exciting, path-breaking programs that 
address questions that will become important in the future. This openness and orientation 
to 21st-century realities will help us be successful in making the curriculum more student- 
centric. 


CONNECTION 

The theme of a re-imagined CLA must be to make connections--between academic 
fields, with the Twin Cities community and beyond, among faculty, undergraduate and 
graduate students, and between what we do and teach with what students and the 
people of Minnesota need. Technology must be mined for its maximum capacity to 
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connect with new knowledge, new teachers, and new learners. Why is connection 
essential? It is the appropriate response to what the 21st century will demand of us and 
our graduates: greater intellectual agility, competence in the face of increasing 
complexity, deeper understanding of differences, and improved ways of living in common. 
This is another effort that will help us center our educational activities on student needs. 


STUDENT-CENTRICITY 

While renewed curricular orientation--the focus and connection cited above--will 
contribute to student-centricity, so can administrative and structural changes. For 
example, decisions about what courses are offered and when they are offered should be 
made based on what is best for students. 


DISTINCTION 

CLA must offer only undergraduate and graduate programs of highest quality and 
distinction. Yet the college cannot simply become a lean teaching machine. Distinction in 
CLA means fostering the faculty research and creative activity that has distinguished the 
college for a century, and, quite literally, changed the world. A standard methodology 
must be developed to assess quality fairly and appropriately. 


EFFICIENCY 

CLA has one of the leanest administrations at the University, but we know we can 
become even more efficient. We can streamline certain administrative processes, 
construct a more efficient curriculum, use technology more fully, modify unit structures, 
and update collegiate policies. 


REVENUE 

We must seek new revenue through more external grants and fellowships, increased 
tuition from new degree programs that build on current offerings, summer classes, 
evening classes, e-classes for non-U of M students. In the light of reduced state support 
we must look to private philanthropy, especially among our alumni and friends. We must 
perfect and simplify the ways we describe to others who we are and what we do. 


Part Il: Renew Our Partnership with the University 


We are prepared to act as a cohesive community in taking on the hard, even painful, 
work of rethinking, radically reorganizing, and shrinking the college. But fully 70 percent 
of CLA's budget is off the table when considering reductions: 40 percent is paid into 
University cost-pools set and controlled by central administration, and 30 percent is for 
core tenured faculty. Necessarily, budget cuts must be concentrated in the few remaining 
areas. 


A careful review of the budget shows that the most vulnerable areas are non-faculty 
instruction (teaching assistants, teaching specialists, and lecturers), support for faculty 
research, and student services. Because we must maintain undergraduate tuition 
revenue (if we do not, the budget must be cut even further), the cuts must come mostly 
from graduate programs and support for faculty research. But cuts anywhere near the 
magnitude of those experienced in the last two years would decimate our graduate 
programs and research capacity and do harm to undergraduate education. 


We look to central administration to partner with us to maintain the integrity of the college. 
CLA was the only college to see a reduction in its controllable budget from FY 2008 to FY 
2011. While cross-subsidies are natural in any university, starving your major tuition 
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revenue source is a dubious long-term strategy. 


Beyond the basic bottom line of budgets, there are specific issues in the interactions of 
colleges and central administration that should be addressed. For example: 


1. Current budget procedures provide incentives for colleges to instruct in more and more 
areas for financial reasons rather than because of scholarly interest and expertise; 


2. As implemented, the current cost pool model has few incentives for positive budget 
behavior (e.g., saving utility costs) or penalties for negative budget behavior (e.g., 
bringing new space online); and 


3. As implemented, colleges have no consultative role in what is covered by the cost 
pools or their levels of funding. 


We need budget systems that provide appropriate incentives and disincentives while still 
funding necessary central costs, academic policies that encourage each college to play 
to its strength rather than play the system, and an atmosphere where units at all levels 
work cooperatively for the common good. 


Conclusion 

The two central questions of this report are how CLA should reorganize for a better 
academic future and whether CLA will have the resources to continue as a major 
research institution. 


Even in the absence of any budget problems, CLA can, should, and must embrace 
change in the cause of academic excellence. Knowing how profound that change must 
be, we commit wholly to fulfilling CLA's foundational and central role as the "beating 
heart" of the University of Minnesota. At the same time, we acknowledge the limits of our 
power to succeed, and we seek to renew our partnership with central administration for 
the good of the University and, especially, for the good of our students. 


You can hear the broadcast at: 
http://minnesota.publicradio.org/www_publicradio/tools/media_player/popup.php?name= 
minnesota/news/features/201 0/1 1/08/clareport_20101108_64&starttime=0:0:4&endtime= 


U of Virginia Implements Strategy of Faculty 
Raids 


Tuesday, November 09, 2010 


An article in today's Insider Higher Ed quotes U of Va. Dean Meredith Jung En-Woo of 
the College and Graduate School of Arts and Sciences: “What we wanted to do was take 
advantage of the very anemic environment that's out there, [luring] very good people that 
would be difficult to hire in other times,” she says. 
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At the outset of the economic crisis, many anticipated that the institutions that found 
resources could actually take advantage of the downturn. With extreme candor, Woo 
says that's exactly what Virginia did. 


“The part of [the strategy] we think is wonderful is the ability to raid other institutions and 
get really good people,” she says. 


And so, the Legacy of Distinction Fund was born. The $5 million pool, which the 
university expects to have raised by the end of December, will be used to hire about a 
dozen new professors over five years, each of whom is expected to replace an outgoing 
faculty member who has already declared an intention — in writing — to retire by a certain 
date. The overlap period of the new and retiring professor is expected to last three years. 


There is more to Virginia's approach than mere opportunism. While Woo says the 
university is not locked into replacing one faculty member with another whose interests 
are identical, there is an expectation that the “legacy” hires will often have specializations 
similar to those of their predecessors, allowing them to enter into something of a 
mentoring relationship. 


“The idea is predicated on the recruitment of top people actually being easier if we can 
nest it in the reputation of the person about to retire,” Woo says. “The [retiring] legend 
would be a pull — a real magnet — and this would be a nice kind of transition.” 


Virginia is not alone in this strategy. Cornell University, for instance, is raising money for 
the Cornell Faculty Renewal Fund. The $100 million pool will be used to hire new faculty 


three to four years prior to the retirement of a senior professor. 


Full article at http://www. insidehighered.com/news/2010/11/09/virginia 





Their raiding sounds ominous: 
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Cash Coming to State, At Least in the Short Run 
Tuesday, November 09, 2010 


Given the state's ongoing budget 
problems, why aren't IOUs (Registered 
Warrants) on the horizon? Basically, the 
state has taken steps to deal with its cash 
needs, at least in the short run. Some of 
what it has done has been to delay 
payments. In effect, it has tried to 
coordinate its seasonal inflows of cash - 
some of which comes to funds outside the 
General Fund - with its spending. Once a 
budget was passed, albeit very late, that 
made it easier for the state to borrow short- 
term. Thus, the state is about to offer 
Revenue Anticipation Notes (RANs) to the 
tune of $10 billion. These notes are 
securities that mature within the fiscal year, 
i.e., by June 30, 2011. 





You can actually loan money to the state (buy RANs which are tax exempt), as this radio 
ad indicates: 


Yudof Explains Tuition Increase in Public Letter: 
Tries to Mitigate... 


Tuesday, November 09, 2010 


Most of the media coverage in fact focuses 
on the tuition increase, not the mitigating 
subsidies to lower income student nor the 
material on the quality of UC. Whether 
intended or not, the letter was likely seen as 
an apology for the increase. 

Open letter to California from 

UC President Mark G. Yudof 2010-11-08 

The University of California was conceived in 
the immediate aftermath of the Gold Rush, 
and ever since the fortunes of the state and 
those of the university have been entwined. 
One would not be the same without the other. 
The university is both a creation of and the 
catalyst for California's unique, forward- 
looking spirit. 





Because of this symbiotic relationship, all Californians have a stake in making sure that 
this system of premier research campuses, medical centers and national laboratories 
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remains on course to serve coming generations of Californians as well as it has their 
predecessors. 


In this vein, | am writing today to let Californians know about the fiscal realities that 
confront the university, and also about some recommendations | intend to bring next 
week to our governing Board of Regents. First, though, I'd like to provide a bit of 
background. 


As | arrived at the university two and a half years ago, a confluence of challenges was 
lurking just beyond the horizon. Some were immediate and unforeseeable, the most 
obvious being the sharp collapse in the fall of 2008 of an already wobbly national and 
state economy. Other challenges were hidden beneath the university's well-deserved 
reputation for excellence, a reputation varnished and protected by generations of 
dedicated faculty, staff and alumni. 


Our pension and retiree health programs were exposed to billions of dollars of unfunded 
liabilities. A 20-year cycle of underfunding by the state had weakened our financial 
underpinnings. The administrative culture was sorely in need of modernization and 
transparency, and the level of pay for faculty and staff had been allowed to fall behind 
that of their peers. 


In short, there was much to do on several fronts, and in many cases with little time to 
waste. The first job was to close an immediate $1 billion hole in our budget, created by 
cutbacks in state support. This led to fee increases, furloughs, layoffs and program cuts. 
For the long term, we began to replace old ways of doing business with newer, more 
efficient and more transparent methods. We began to move on pension reform. This was 
not and is not an agenda for anyone seeking to win a popularity contest, but so be it. My 
sole focus has been on protecting excellence. 


Solid progress has been made; we are, for instance, embarked on a campaign to wring 
$500 million out of administrative expenses by initiating a series of practical but long 
overdue efficiency measures. This is money that will be put toward our core mission of 
serving students. We also have been gaining political allies in Sacramento, where the 
latest state budget didn't deliver all that we sought, but at least restored one-half of the 
cuts made in the prior year. 


Still, the economy remains stalled and state funding lags behind our needs by at least $1 
billion. The reality is that much more must be done if the university is to keep its promise 
to California. In this context, | today am announcing separate proposals to reform our 
post-employment benefit program, to raise undergraduate student fees for fiscal 2011-12 
and, at the same time, to expand the reach of our financial aid programs to a broader 
circle of eligible Californians. 


Please allow me to provide a brief overview. 


The University of California faces a $21 billion unfunded liability for its retiree pension and 
health programs. For 20 years the university, its employees and the state enjoyed a 
"holiday" from contributions to what by any measure is a generous defined benefits 
program. This had to end. If current trends were allowed to continue, the university within 
years would be paying more to meet its benefits obligations than to educate students. 


After extensive consultation with faculty and staff, | have decided on a two-pronged 
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approach. Current employees and the university together have begun to contribute more 
into the retirement plan, but by doing so will receive no reduction in benefits. Employees 
hired after July 1, 2013, will be offered a plan with modestly reduced benefits, but one 
that will cost 20 percent less than the current pension program. 


| am confident that these reforms will leave the university with pension and health plans 
that are fair, economically sustainable and still attractive enough to recruit and retain the 
quality faculty and staff that are the beating heart of a great university system. 


As for the fee increase, our proposal is to raise mandatory systemwide fees for all 
students by 8 percent, or $822, in fiscal year 2011-12. A third of the money raised will be 
dedicated to financial aid, leaving an estimated net infusion of $116 million. This added 
revenue will put the university on a footing that allows campuses to reinvest in faculty, 
expand course offerings, improve academic support and generally begin to recover 
ground lost last year to crisis. It will ensure the resources needed to maintain excellence. 


It must be noted that, in real dollars, state support for each full-time-equivalent student 
has declined by roughly half in the past two decades. In the current year, students 
through tuition and fees now cover 41 percent of the cost of their education. 


If we maintain quality on our campuses, and we must, a $12,150 annual charge for tuition 
and average campus fees will still compare favorably to that levied by other public 
universities. And across the entire spectrum of higher education, the University of 
California still will represent a considerable value. Consider: Six of our campuses are 
included in an association of the nation's 60 leading research universities. 


A public university should not be judged solely by its tuition level, but also by whom it 
teaches and serves. Providing opportunity to worthy students regardless of 
socioeconomic background and income level is a crucial piece of our mission as a public 
university, and we are keeping on course despite the fiscal climate. Four out of 10 of our 
students come from families with household incomes of less than $50,000. Half come 
from homes in which English is not the primary language, and a third are the first in their 
families to go to college. 


And so | am pleased also to announce a proposal to raise the ceiling of our Blue and 
Gold Opportunity Plan to include families with incomes of less than $80,000. We are able 
to do this because, as | noted earlier, following our standard practice, a third of the 
revenue raised by the proposed fee increase will be put toward financial aid. 


What this means is that going forward California students with family incomes below 
$80,000-provided they qualify for financial aid-will pay not a dime of tuition. According to 
polling by the Public Policy Institute of California, more than two-thirds of all California 
families it surveys report household incomes of less than $80,000. With this new ceiling, 
more than a third of our 181,000 undergraduates are expected to have their tuition 
covered through Blue and Gold. Moreover, | am proposing that we expand our middle- 
income grant program to cover the full amount of the fee increase for one year for 
financially needy California undergraduates with family household incomes of less than 
$120,000. All told, as many as 55 percent of our undergraduates will not have to pay the 
fee increase. 


The decision with all these proposals ultimately rests with the Board of Regents, but | 
believe that together they represent measures needed to keep the University of California 
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on course, both in the near and long terms. Let's be clear. These won't be the last tough 
decisions the university will face. But they are essential steps upward out of a hole that 
was a long time in the digging. Californians should never accept the idea of their 
University of California tumbling toward mediocrity. And my job, my only job, is to make 
sure that it does not. 


As I've said, all Californians have a stake in this effort. California is changing. A mounting 
collision of irreversible forces-demographic, economic, environmental and social-could 
lead to a new dawn of progress and prosperity, mirroring other fundamental 
transformations that have occurred across the state's history. 


Or, misunderstood and mismanaged, this convergence of what are truly global forces 
could leave California a fractured state-unwilling to unite in common causes, unable to 
stir innovation, incapable of providing hope to those who seek a better life and powerless 
to protect the environment that has been essential to California's unique footing in the 
world. 


In my admittedly biased view, the University of California represents the state's best shot 
at coming through this unavoidable passage a better place. The university's role as an 
agent of transformation in California has been demonstrated again and again across 
more than 140 years of shared history. 

It is and always has been more than the University of California. It also is the University 
by and, most importantly, for California. And my sole focus today and every day that | 
serve this wonderful California institution is to make sure it stays that way. 

Thank you. 

Mark Yudof 


Source: http://www.universityofcalifornia.edu/news/article/24446 


Maybe it's best just to apologize: 


CSU Does Two-Step on Tuition 
Wednesday, November 10, 2010 


At least UC is not dancing alone on raising tuition. Excerpt from the Sacramento Bee: 


A panel of the California State University board of trustees voted Tuesday to raise tuition 
in two steps over the next year for a total increase of 15.5 percent. 


If the plan is approved by the full board of trustees today, tuition will go up 5 percent in 
the spring semester and 10 percent next fall. That would bring annual tuition for a full- 
time undergraduate to $4,884 in the fall. That does not include fees charged by individual 
campuses that are typically around $950. 


And it would mean tuition at California's largest university system will have jumped 76 
percent in five years... 


Full article at http://www.sacbee.com/2010/11/10/3173101/csu-tuition-hike.htm! 
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CSU seems to be using the slow-quick-quick two-step 
approach: 


UPDATE: CSU students to protest expected tuition 
increase. Article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/201 0/1 1/09/BAL01G909L.DTL 





UPDATE: LA Times protests, too. 
http://www.latimes.com/news/printedition/opinion/la- 
ed-tuition-20101110,0,1638525.story 





Faculty Hiring: Not Looking for Support 
Wednesday, November 10, 2010 


Inside Higher Ed carries a story today that letters of 
support for female faculty job candidates use words 
that make hiring less likely. Excerpt below: 


You are reading a letter of recommendation that 
praises a candidate for a faculty job as being "caring," 
"sensitive," "Compassionate," or a " supportive 
colleague." Whom do you picture? 


New research suggests that to faculty search 
committees, such words probably conjure up a woman 
-- and probably a candidate who doesn't get the job. 
The scholars who conducted the research believe they 
may have pinpointed one reason for the "leaky 
pipeline" that frustrates so many academics, who see 
that the percentage of women in senior faculty jobs 
continues to lag the percentage of those in junior positions and that the share in junior 
positions continues to lag those earning doctorates... 





Full story at http://www. insidehighered.com/news/2010/11/10/letters 


Do Onto Others But Not Onto You 
Wednesday, November 10, 2010 


Background: With the late Keith Richman, OC supervisor John Moorlach has been a 
major figure in the movement to move public employees in California from defined-benefit 
pension to defined contribution. (Meg Whitman had favored DC and might have put it on 
the ballot, had she been elected governor. That possibility - a ballot initiative - still exists.) 
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When confronted with changing his pension 
to DC, Mr. Moorlach seems to be having 


second thoughts: The Happy Hypocrite 





Supervisors Will Study Giving Up Pensions 


November 9, 2010, Voice of OC 








Newly elected Orange County Supervisor 
Shawn Nelson made another baby step 
Tuesday toward his goal of eliminating taxpayer-funded pensions for elected officials. 





He talked his colleagues into forming an ad-hoc committee to explore the idea of moving 
elected officials away from defined-benefit retirement plans and toward 401(k)-style 
plans. 


In his short tenure on the board, Nelson has become the biggest cheerleader for pension 
reform. 


He's concluded that elected officials should get only 401(k)s on top of their six-figure 
salaries. And he's unveiled a reform plan that would do just that. 


Yet Nelson has yet to get full-throated support from his colleagues on the issue. 


Supervisor John Moorlach wondered aloud how to balance for FICA (payroll tax) 
withholdings on a 401(k) versus the existing pension contributions on behalf of elected 
officials. 


He also wondered whether severing pension involvement might not encourage 
departmental assistants, such as in the assessor's and recorder's offices (bureaucratic 
positions with specific knowledge), to not run for office. 


"I'm with you," Moorlach told Nelson. "But [I'm] wondering what are the unintended 
consequences." 


Nelson responded by saying: "I don't want people going after elective office just to get a 
good retirement benefit." 


Supervisor Pat Bates pointed out that retirement plan changes would probably require 
legislation. As such, supervisors should consult with their lobbyists and develop a 
strategy before adopting any new policy. 


And, Bates said, elected officials can always just opt out of the pension plan, as both she 
and Nelson have. "I feel comfortable moving in this direction ... but it needs some 
refinement," Bates said. 


Nelson kept pressing for the board to at least pass a resolution -- like they would to 
declare Secretaries Day -- saying that the board backs efforts to move elected officals 
toward a defined-contribution retirement system. 


That did get him the support of the board's senior member, Supervisor Bill Campbell, who 
agreed, saying, "I think it's appropriate to go on record to say that it's the objective of this 
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board." 


Yet Campbell said Moorlach and the others raised legitimate points about unintended 
consequences and legislative strategy. 


Moorlach countered by offering the ad-hoc committee. 


Nelson opted for the quick win, grabbing a unanimous vote to put he and Campbell in 
charge of a committee that will strategize the issue with county Chief Executive Tom 
Mauk and the county's Sacramento lobbyist, Platinum Advisors. 


-- NORBERTO SANTANA, JR. 


Article at http://www. voiceofoc.org/countywide/county_government/article_97a78494- 
ec93-1 1df-a72b-001cc4c03286.html 


Looks like John asked the fundamental question: 


The Horror, The Horror, the State Budget 
Wednesday, November 10, 2010 


The Legislative Analyst has come out with 
his budget outlook. Guess what? It's a 
horror story. In rough terms, last year's 
budget (with all the trickery involved) was 
"balanced" in the sense of inflows = 
outflows. But it contained a legacy of past 
sin to the tune of about $6 billion. The 
budget recently enacted for this year is also 
roughly "balanced," but it also carries 
forward the $6 billion in past sins. So if that 
were the extent of the problem, we would 

















probably do what Schwarzenegger did 
when he took office, i.e., finance the past 
sins by some kind of borrowing plan. The difference is that when Schwarzenegger took 
office, the economy and the budget outlook were improving. So if the past sins were dealt 
with, the future would take care of itself. 


Incoming Gov. Brown has a different problem. He has past sins to deal with. But the 
budget outlook is deteriorating, not improving. Even if the economy slowly improves, a 
chunk of tax revenue that was approved on a temporary basis in Feb. 2009 goes away. 
Recall that voters declined to extend the temporary tax increases in May 2009. 


Brown kept saying in the campaign that there would be no new taxes unless voters 
approved. The definition of "new" might provide some wiggle room since the temporary 
tax increases might be defined as "old." However, the 2/3 vote would apply, regardless of 
what you call them. And 2/3 is not on offer in the legislature. 


So the idea of voters approving is what remains. Essentially, he could go back to voters 
with a repeat of what they rejected in May 2009. That is iffy, but they might respond to 
horror stories such as massive prison releases for fiscal reasons. (Charlie Manson? 
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Sirhan Sirhan?) 


Brown faced a major problem in 1978 when Prop 13 passed. But he had built up a very 
large reserve with the "frugality" he touted in the campaign plus a lot of inflation-based 
revenue that came in during the late 1970s. Needless to say, there is no such reserve 
now. In fact, as noted above, the reserve is in negative territory. 


| would not expect the state to be kicking money into the UC pension plan any time soon. 
The LAO projects that the state will provide in nominal dollars roughly what UC gets this 
year. And while the report takes note of the fact that the state is not contributing to the 
pension, it assumes it will continue not to do so. 


| would expect tuition to be going up. So does the LAO. 


You can find the report a t 
http://www.lao.ca.gov/reports/2010/bud/fiscal_outlook/fiscal_outlook_2010.pdf 


The LAO has a video presentation below: 


Or, more concisely: 


Reality Dawns on the Morning of Nov. 17 (at the 
Regents) 


Thursday, November 11, 2010 


The Regents will consider (and presumably 
approve) the switch in terminology from 
"fees" to "tuition" at their Nov. 17 meeting. 
(Actually, reality is scheduled to arrive after 
lunch, not dawn.) 


S e e 
http://www.universityofcalifornia.edu/regent 
s/regmeet/nov10/j1.pdf 





So problem over. Right? 


More Reality Comes to the Regents on Nov. 18 
Thursday, November 11, 2010 


Even more reality will arrive on the morning of Nov. 18 at the Regents, when they take up 
pensions and retiree health care. The documentation for that session is at 
http://www.universityofcalifornia.edu/regents/regmeet/nov10/j3.pdf 


A quick review of that documentation suggests that the $2 for $1 issue is not well 
explained when borrowing from STIP is discussed. But that is not new; it wasn't well 
explained at the campus sessions. In a previous post, you can hear yours truly make that 
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point at the UCLA session. 


Anyway, in a few decades we can all sing: 





UCLA History: Marching Forward 


Friday, November 12, 2010 


The UCLA Marching Band in 1928 with 
John Phillip Sousa. Photo from UCLA 
digital archives. 





UCLA Academic Senate Opposes Anderson Self 
Sufficiency 


Saturday, November 13, 2010 


The Academic Senate has sent a letter to EVC Scott Waugh 
dated Nov. 1 opposing the Anderson "self sufficiency" funding 
plan (which some see as a form of privatization). Among the 
complaints are that salaries at Anderson are already at 
competitive levels with other business schools, that the 
proposal might overemphasize teaching relative to research, 
and that if the revenues projected fell short, there might be a 
financial risk to UCLA. 


You can find the Senate evaluation and other documents 
related to this issue at 
http://www.senate.ucla.edu/documents/AGSMFSS_Academic 
SenateResponse.pdf 


A little self sufficient music: 
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UPDATE: The Daily Bruin has an account of a "town hall" meeting about the Anderson 
p | a n a t 
http://www.dailybruin.com/index.php/article/2010/11/anderson_considers_selfsufficiency 
(The figure in the article that the state support of Anderson is only 6% seems to be an 
underestimate. Much depends on whether certain programs are put in gross or net terms. 
Probably, the figure is a typo that should be 16%.) 


UCLA History: The Lake Arrowhead Resort Back 
in the Day 


Sunday, November 14, 2010 


This photo from the UCLA digital archives 
shows festivities at Lake Arrowhead in 
1944. 





Inching Toward Michigan 
Monday, November 15, 2010 


The main event of the upcoming Regents meeting is discussion (not decision) on the 
Yudof recommendation of Option C on the pension plan. But there is also scheduled a 
discussion of enrollment of out-of-state students at UC. You can find the announcement 
at http://www.universityofcalifornia.edu/regents/regmeet/nov1 0/e1 .pdf 


It is scheduled on the morning of Nov. 17, after an open public comment session. (Those 
open comment sessions have tended to be a bit raucous of late.) If you click on the link 
above to the out-of-state student session, you won't find any back-up material. The 
announcement just says Provost Pitts will review past enrollment trends. 


Despite the limited information in the announcement, the attraction of out-of-state 
students — who pay full freight and thus generate revenue — along with the continual rise 
in in-state tuition - is part of UC’s unspoken inching towards the “Michigan Model,” an 
approach discussed in earlier posts. 


The entire Regents 3-day meeting — except for the closed sessions - is live streamed 
(audio only) at http://california.granicus.com/ViewPublisher.php?view_id=2 But it is not 
recorded in an archive. Yours truly may try to record and preserve some of it. But that will 
depend on my schedule, not clear at this time. In the meantime, you can ponder why the 
Regents do not archive the audio for later playback. 


And you can ponder the arithmetic of inching towards Michigan: 
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UPDATE: The LA Times has an article on recruitment of out-of-state students at 
http://www.latimes.com/news/local/la-me-uc-recruit-20101115,0,4096476.story 


UPDATE: Somewhat related: The California Supreme Court has just issued a ruling 
indicating that in-state tuition for illegal aliens who attended state high schools is okay. 
Decision at http://www.courtinfo.ca.gov/opinions/documents/S167791.PDF 


Free Speech at Irvine (and Elsewhere) 
Monday, November 15, 2010 


Inside Higher Ed today features an article about a legal case 

the right of public university faculty to criticize administrators. 
The case at hand arises from a complaint by a UC-Irvine 
professor who claims he was denied a merit increase after 
he made such criticisms. A lower court cited another local- 
origin case — this one arising from the LA County district 
attorney’s office (Garcetti v. Ceballos ultimately decided at 
the U.S. Supreme Court). In that case, an employee claimed 
retaliation for similar criticisms. 


The UC-Irvine case was appealed to the Ninth Circuit which 
— while not ruling on the validity of the allegation — upheld the 
lower court solely on the issue of whether the administrators 
(including a dept. chair) could be sued. The lower court said 
the administrators had no such liability. It appears that the 
larger issue — freedom to criticize without retaliation — is still 
undecided. (No court has ruled on the validity of the allegation of retaliation; the decisions 
have gone only to the liability issue and the speech issue - with the latter still ambiguous.) 





The Inside Higher Ed article, which has links to both the UC-Irvine and Garcetti cases, is 
at http://www. insidehighered.com/news/201 0/1 1/15/hong 


Chirpy, Chirpy, Cheap, Cheap? Privates in 
Tuition Competition with UC 


Monday, November 15, 2010 


Excerpt from today's Sacramento Bee: Despite steadily rising tuition, California's public 
universities still can look like a bargain when compared with nonprofit private colleges. 
With room and board factored in, a year at UC costs about $28,000, while a year at 
Stanford costs around $50,000. But dig a little deeper and the difference isn't as great as 
it appears at first glance. 
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y Chee 





That's because on average students at nonprofit private schools are paying less than half 
the so-called "sticker price." And many students whose families earn too much to qualify 
for grants at public schools can receive substantial scholarships at private schools. 


"In many cases it's reducing the costs to at or below the UC's because of all the fee 
increases," said Jill Yoshikawa, a Sacramento consultant whose business, Creative 
Marbles, helps teens apply to college. 


She's one of several counselors in the region who said they're seeing a surge in students 
from middle- and upper-middle-income families applying to private colleges as 
California's public universities keep ratcheting up tuition... 


Full story at http:/Awww.sacbee.com/2010/11/15/3184966/private-schools-can-beat-uc- 
cost.html 


Bottom line: We may not be as chirpy, chirpy, cheap, cheap (or is it cheep, cheep?) as 
we think: 


Yudof's Pension/Retiree Health Plans Getting 
Outside Criticism 


Monday, November 15, 2010 


As previous posts have noted, UC has 
proceeded on its proposed modification of 
the pension and retiree health plans with an 
inward looking focus. The external world 
may not be so receptive. Even before the 
formal presentation to the Regents later this 
week, there is public criticism. 


See below: 





UC changes barely touch retirement cost 


problem (excerpt) 
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Daniel Borenstein, MediaNews columnist, Contra Costa Times 


Posted: 11/13/2010 09:00:00 PM PST 
Updated: 11/15/2010 08:34:45 AM PST 


GENEROUS retirement programs that have been irresponsibly managed for decades are 
pushing the University of California off a financial cliff. 


President Mark Yudof will ask regents this week to change the employee pension plan for 
new hires and reduce UC's contribution to health care costs for current and future 
retirees. But rather than reform retirement programs that are sucking money away from 
the classroom, Yudof is timidly fiddling on the margins, ensuring UC will be strangled by 
tens of billions of dollars of debt for decades to come... 


UC could not, and should not, tamper with pension benefits employees have already 
earned. But, unlike most California public employers, it could, like the private sector, 
reduce, or even end, accrual of pension benefits for future work. That was never 
seriously considered, even though, for example, Harvard, Stanford, Yale and the 
University of Michigan don't provide guaranteed pension plans. Those schools instead 
offer faculty 401(k)-style retirement plans that avoid the risk of billions of dollars in 
unfunded liabilities. 


Nor did the task force question why providing top-level pensions to attract coveted faculty 
members should determine the benefits for the much larger number of other university 
employees, who are more easily replaceable. 


Instead, the task force proposed preserving the system for all employees with only minor 
tweaks. Yudof, in turn, echoes that in his recommendations to the regents in which he 
promotes inadequate solutions that will push the problem onto future generations. 


Retiree health care 


Since 1962, UC has promised health care coverage to retired workers. But rather than 
set aside money to cover the costs, the university has only paid the health insurance 
premiums when they come due. It's like promising a pension but failing to save money to 
fund it. It's a financial time bomb. 


To adequately cover the retiree health benefits current and former workers have earned, 
UC should have set aside $16.1 billion by July 1, 2011. That "unfunded liability" is equal 
to more than two-thirds of the university's annual budget. 


Yudof proposes two changes. First, he would reduce for all retirees the university's 
standard contribution to health care premiums from 89 percent of the cost to 70 percent 
over about the next six years. 


Second, he would change the eligibility rules. UC currently makes the full standard 
contribution for 20-year employees who are at least age 50 when they retire. Under the 
new rules, 20-year employees would have to be 65 when they retire in order to receive 
the full benefit. Younger employees and those with less experience would receive smaller 
amounts. 
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But Yudof chose not to apply the second change to about half the current employees, 
thereby significantly reducing the potential savings. Consequently, the university would 
still be left with an unfunded liability of $13.4 billion by next year. Moreover, since Yudof 
has no plans to set aside money for future costs, the debt would continue to grow, 
reaching $21.9 billion in 2020. 


... If UC officials this week try to sell this plan as reform, know that it's really only a 
minuscule down payment on a huge debt. 


Full article at http://www.contracostatimes.com/daniel-borenstein/ci_16598906 


Who Knows What the Shadow Writes (and 
Chats)? 


Monday, November 15, 2010 


The Chronicle of Higher Ed is oddly promoting a 
guy who ghost-writes student term papers. He is 
termed The Shadow in the account. 





Excerpt: ...Ed Dante is a pseudonym for a writer 
who lives on the East Coast. Through a literary 
agent, he approached The Chronicle wanting to 
tell the story of how he makes a living writing 
papers for a custom-essay company and to 
describe the extent of student cheating he has 
observed. In the course of editing his article, The 
Chronicle reviewed correspondence Dante had 
with clients and some of the papers he had been 
paid to write. In the article published here, some 
details of the assignment he describes have 
been altered to protect the identity of the student. 




















The article goes on with a interview and profile of "Dante." Frankly, as some of the 
comments by readers indicate, the account seems exaggerated. However, the Chronicle 
offers a "live chat" with Dante on Wednesday at 9 AM, Pacific time. 


If this intrigues you, you can find the account at http://chronicle.com/article/The-Shadow- 
Scholar/125329/ 





Note that back in the day, the Shadow was supposed to be the good guy, Blue Coal and 
all: 


You might also be interested to know that this type of activity is not new: 
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Regents Session on Retiree Health, Nov. 17 
Tuesday, November 16, 2010 


The Regents will take up retiree health on 
sheet Aesth creel iy Wednesday, Nov. 17, in a session 
— beginning 10:15 AM. You can find the 
background materials at 
http://www.universityofcalifornia.edu/regent 
s/regmeet/nov1 0/f4.pdf 











s145 $149 





The chart above, which does not appear 
very clearly as reproduced in this blog, is on page 5. It shows the retiree health program's 
unfunded liability. In fact, the program is not prefunded so virtually all funding is pay-as- 
you-go. But the background report treats it in the same way that the pension plan is 
treated. The chart shows the unfunded liability - with no change in the participant 
contribution policy - rising from around $15 billion now to around $29 billion in 2020. Of 
course, much depends on the assumed trend in the cost of providing health care. And 
there will be a change in policy. 


Any increase in participant contributions decreases the unfunded liability. President 
Yudof will present a plan to increase such contributions as part of the more general report 
on retiree pension+health funding. See prior posts on that plan. It appears that, as in the 
case of the pension, decisions are not going to be made until the December meeting. 


Regents Session on Tuition, Nov. 18 
Tuesday, November 16, 2010 


The Regents take up increasing tuition (still 
termed "fees" until they change the name) 
Æ SUNY Buffalo Mlllinois ® Michigan W Virginia W UC2010-11 ™UC2011-12 on Nov. 18 at the 8:50 AM session. You 
$20,000 can find the background material at 
http://www.universityofcalifornia.edu/regent 
s/regmeet/nov10/f10.pdf 


DISPLAY 4: 2010-11 UC and Public Comparison Institution Fees 








$15,000 


$10,000 


$5,000 As you might expect, the proposal is more 
complicated than the single 8% figure 
TETEE radiate feiert reported in the news media. However, the 
chart above (from page 9) is clear enough 
so that you can see we are no longer among the cheapest public institutions. 


$0 


The proposal for increases in professional school fees is at 
http://www.universityofcalifornia.edu/regents/regmeet/nov10/f11.pdf It is more complex 
than the undergrad/grad proposal, with considerable variation among the different 
schools. 


UCLA Faculty Association Blog: 2009-2010 


Regents to Approve Next Year's Budget on Nov. 
18 


Tuesday, November 16, 2010 


The Regents will be approving a budget for 2011-12 at 
their meeting of Nov. 18, 8:50 AM session. The total 
UC proposed budget for the coming year will be $22.6 
billion. Of that total, $3.5 billion is requested from the 
state, up from $2.9 billion in the current year. Of the 
$600 million increase being requested from the state, 
$172 million is for pension funding. 


| will leave it to the reader to estimate the probability 
that the state will cough up what is being requested. 


You can find the budget document at 
http://www. universityofcalifornia.edu/regents/regmeet/n 
ov10/f9attach2.pdf The figures to which | refer above 
are on document (not pdf) pages 150-151. 





| did ask a source at the state Dept. of Finance about the probability. Her response: 


Day 1 at the Regents: Capital Projects 
Tuesday, November 16, 2010 


Today (Nov. 16) was the quiet day at the Regents. No issues of tuition, pensions, etc. A 
bunch of capital projects were approved. There was a bit of questioning about whether 
the state would pay for such projects, or even float general obligations bonds to pay for 
them. Of course, the answer was "no." An argument was made that UC needed to have 
shovel-ready projects in case someone did step up to pay for them. But that seems 
unlikely with the new and likely paralyzed Congress and the condition of the state budget. 
Nonetheless, there was little dissent. 


You can hear audios in four parts of about 15 minutes each of the meeting belwo. (These 
are audios with a still picture.) There is an annoying buzz throughout these audios. Don't 
blame yours truly; | just recorded it as it was. But they are audible. (And | repeat the 
question of why, since the Regents live-stream the audio, they don't archive a recording.) 
Regents 11-16-10 audios: 

Part 1 

Part 2 

Part 3 


Part 4 (end) 
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Yawning Gap Between Student and Instructor 


Wednesday, November 17, 2010 





Inside Higher Ed today features a 
YouTube video (below) from a Cornell 
instructor who becomes upset when 
someone yawns. Apparently, the lectures 
are routinely videoed by the Hotel School 
and the YouTube extract comes from the 
official recording. Although in this case the 
recording was Official, it is well to note that 
cellphones can produce videos and that 
there are very small audio and video 
recorders that students may have in class. 
(The yawn is not heard on the video. There 
is a clicking sound which may be some 
artifact of the recording.) 


Can we say this episode is a wake-up call? 


Day 2: Regents Sessions 11-17-10 


Wednesday, November 17, 2010 


Below are audios (videos with a still 
picture) of the Regents session of 
11-17-10. The morning sessions — which 
actually ran until about 12:30 PM - are 
divided into 16 parts. Most of the afternoon 
sessions were closed but the one open 
session is included. To hear the sessions, 
start by clicking the large circle below. Then 
click on the various urls below that. The 
afternoon open session is the last entry. 


Here is the agenda for 11-17-10: 


8:30 am Committee of the Whole (public 
comment) 





9:30 am Committee on Educational Policy (open session) 


10:15 am Committee on Finance (open session) 


Lunch 


1:00pm Joint Meeting: Committees on Educational Policy and Finance (open session) 


1:30 pm Committee on Governance (open session) 
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1:40 pm Committee on Compensation (closed session) 


3:00 pm Joint Meeting: Committees on Finance and Oversight of the DOE Laboratories 
(Regents only session) 


3:30 pm Committee on Finance (Regents only session) 

4:30 pm Board (Regents only session) 

The public comments at the beginning tended to focus on union complaints and student 
complaints about the tuition increase. (There is a brief demonstration at the end of the 
public comment session.) There are statements by Regent Chair Gould, President Yudof, 
the chancellors of Berkeley and Riverside, Academic Council Chair Simmons, and 
Provost Pitts. A presentation is made on foreign and out-of-state students. Actuarial 
presentations are made on the pension plan and retiree health care. The Regents 
approved changing the word "fees" to "tuition." Some capital projects were also 
discussed and approved, including some at UCLA. 

Morning Sessions 

Regents 10-17-10 audios: 

Part 1 

Part 2 

Part 3 

Part 4 

Part 5 

Part 6 

Part 7 

Part 8 

Part 9 

Part 10 

Part 11 

Part 12 

Part 13 


Part 14 


Part 15 
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Part 16 (end) 

Afternoon Open Session: 

UPDATE: Although demonstrations during the public comment period at the Regents 
meeting were muted (compared to the last time a tuition increase was at issue), there 


were some arrests outside. See http://latimesblogs.latimes.com/lanow/2010/1 1/uc-police- 
11-students-among-13-arrested-at-regents-meeting-2-officers-injured.html 


New PPIC Poll on Public Higher Ed 
Thursday, November 18, 2010 





A new poll on public higher ed is out from the 


Willing to Pay Higher Taxes to Malatain Public Policy Institute of California (PPIC). In 
Current Funding for Higher Education? 5 ; ; 

broad terms, Californians are evenly split on 

80 whether taxes should be raised to support 


higher ed. But they oppose tuition increases. 
They are more likely to say that not enough 
is being spent on higher ed than to support 
raising taxes. 


PPIC summarizes the findings as follows: 


Percent all adults 


About three-fourths of Californians say state 
funding for public higher education is 
inadequate. 
Nov 2009 Nov 2010 
Most Californians favor more money for 
higher education even at the expense of 
other state programs. 
Current Level of State Funding 
for Higher Education 
m More thanenough | Almost 60 percent of all parents -- and 72 

m Amtenoet percent of Latino parents -- are very worried 
aera about paying for college. Most Californians 

74 say the state’s three college systems are 
doing a good or excellent job. 


100 


While Californians are most likely to identify 
the state budget situation (74%) or overall 
affordability (60%) as a big problem in the 
higher education system, far fewer see 
quality as a big problem (22%). And as they 
have since October 2007, strong majorities 
Oct 2007 Novi2020 of residents say each branch of the system 
is doing a good or excellent job. They view 
each similarly, with 62 percent saying the California State University system is doing at 
least a good job (9% excellent, 53% good) and 64 percent saying the same for the 
University of California (15% excellent, 49% good) and community college system (13% 
excellent, 51% good). 
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The full report is at http://www. ppic.org/content/pubs/survey/S_1110MBS.pdf 
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What is apparent is that there is a subset of Californians who like the job UC and the 
other units are doing in higher ed, worry about inadequate spending on higher ed, but 
don't want either more taxes or more tuition to pay for it. For them, a little music: 


LA Times/USC Poll on State Budget 
Thursday, November 18, 2010 


The LA Times/USC poll reproduces, once 
again, the general public inconsistency 
about what to do about the state budget. 
Here (below) is a simplified version of the 
poll. The first figure is percentage support 
by program for not cutting spending or for 
increasing spending. The second figure 
represents percentage support for cutting 
spending a little or a lot. (Figures don't add 
to 100% due to those answering "don't 
know" or refusing.) 


K-12: 71% vs. 26% 





Health care for kids & low/moderate income 
families: 56% vs. 36% 


UC & CSU: 59% vs. 36% 
Transport, road, rail: 47% vs. 48% 
Prisons: 20% vs. 71% 


It is worth noting that federal litigation is pushing the state to spend more, not less, on 
prisons. 


When asked more generally about how the state budget problem should be addressed, 
44% favor spending cuts only, 6% favor tax increases only, and 45% favor a mix of cuts 


and tax increases. 


Good luck, Jerry! 


Day 3: The Regents Session of 11-18-10 
Thursday, November 18, 2010 


Below are links to audios (videos with a still picture) of the Regents meeting of 11-18-10. 
(The audio is divided into 13 parts due to duration limits of video-Yahoo.) 


The meeting began with public comments. In that session, a message was read from 
Assembly leader Perez protesting the tuition increase. President Yudof cited the lack of 
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state pension contributions to UC in 
rebuttal. As in the previous day, the 
comments were those of students objecting 
to the tuition increase and unions generally 
objecting to the benefit changes and lack of 
input into them. Students also objected to 
the switch in terminology from “fees” to 
“tuition” as a symbolic departure from the 
Master Plan. 


Note that the change in pensions and 
retiree health will not be voted on by the 
Regents until their December meeting. The 
terminology change was approved. 





Some highlights: UCLA Chancellor Gene 

Block spoke of the impact of the increased pension costs on the campus budget. In the 
Regental discussion of the tuition increases, there was a suggestion by some who 
dissented or were reluctant that raising tuition encouraged the legislature to avoid 
appropriating to UC. The rebuttal tended to be that UC had gotten as much from the 
legislature as possible. (Editorial note: Isn't it time for a formal sit down between UC, 
legislative leaders, the incoming governor, the Legislative Analyst, and the Dept. of 
Finance on precisely the issue of future UC support?) UC Senate representatives 
complained about lack of appropriate consultation on certain professional school fees. 


At another point — which you can find by going to Part 11 below and playing the beginning 
— Peter Taylor cites the two-decade pension holiday for UC’s pension woes. But he 
seems to blame it all on a lack of employee contributions during that period. He does not 
mention that the holiday also included an absence of state/employer contributions. His 
statement is problematic on its face. But it is also the case that from an economic view, 
there is little analytic distinction in the long term between employee and employer 
contributions. The distinction is particularly blurred since employee contributions are 
given the same tax treatment (paid in pre-tax dollars) as employer. 

Meeting Agenda: 

8:30 am Committee of the Whole (public comment) 

8:50 am Committee on Finance (open session) 

10:15am Joint Meeting: Committees on Finance and Compensation (open session) 

11:30 am Committee on Compensation (open session) 

11:45 am Board (open session) 

Audios of the session are below: 


Regents 11-18-10 


Part 1 
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Part 2 
Part 3 
Part 4 
Part 5 
Part 6 
Part 7 
Part 8 
Part 9 
Part 10 
Part 11 
Part 12 
Part 13 (end) 


UCLA and UC Well Represented on New 
Redistricting Commission 


Thursday, November 18, 2010 


In 2008, voters approved taking redistricting 
legislative seats after the 2010 Census away from 
the legislature and gave the job to a citizens 
redistricting commission. In the recent election, they 
rejected abolishing the commission and gave it the 
additional task of redistricting congressional seats. 


Eight commissioners have so far been selected 

through a complicated process. UCLA and UC are 
C.H.OS E.N well represented, as the report below from the Rose 
Institute at Claremont indicates. 


First 8 CA Commissioners are a Well-Educated 
Group 





The first 8 people chosen for California’s Citizens 
Redistricting Commission are a well-educated group. All 8 hold both a bachelor and a 
graduate degree. 


Three hold MBA’s: Dai (Stanford), Yao (Claremont’s Drucker School) and Barabba 
(UCLA). 
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Three hold JD degrees: Raya (UC Davis), Forbes (Vanderbilt) and Filkins-Webber 
(Whittier). 


Commissioner Galambos-Malloy holds a Masters in Community Planning (MCP) from UC 
Berkeley. And Kuo has a Ph.D. from UCLA in “Higher Educational and Organizational 
Change.” 


Their undergraduate degrees are from UC Berkeley (Dai), Northwestern (Kuo), USC 
(Raya), UCLA (Forbes), La Sierra (Galambos Malloy), Cal State Northridge (Barabba), 
UC Riverside (Filkins Webber), and SUNY Buffalo (Yao). 


In our running competition among the college systems, UC is well ahead as five of the 
eight earned either an undergraduate or graduate degree from a UC school. 


Source: http://rosereport.org/20101118/first-8-ca-commissioners-are-a-well-educated- 
group/?utm_source=feedburner&utm_medium=feed&utm_campaign=Feed%3A+TheRos 
eReport+%28The+Rose+Report%29 


A Little Help From Our Friends at Stanford 
Friday, November 19, 2010 


It seems likely that when the Regents meet 

for their special session in December, they 
will ultimately approve President Yudof's 
recommendations on pensions and retiree 
health. If you listen to the Regents session 
of the last two days (see the earlier 
postings on this blog), the presentation of 
those recommendations went off with little 
debate. Furthermore, it seems unlikely that 
Jerry Brown, when he becomes governor, 
or the legislature would override UC or put 
something on the ballot that would sweep 
UC into some statewide pension reform 
plan. 





However, there is ongoing agitation in the state about the public pension issue. A group 
at Stanford, in particular, have kept up a drumbeat to lower the discount rates (assumed 
earnings rate) of public pension funds. Here is an excerpt/example from today's Capitol 
Alert: 


Stanford report says local pension systems $200 billion short 


The Stanford University research team that shocked Sacramento this year by declaring 
that the state's three pension systems are more than $400 billion underfunded has struck 
again, saying local government pension systems are nearly $200 billion short. 


The Stanford Institute for Economic Policy Research team, headed by former Democratic 
Assemblyman Joe Nation, applied the same standard to the local funds as it did to the 
state's three large systems - a risk-free "discount rate" of about 4 percent on future 
pension fund earnings. 
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All public funds now use rates that are nearly twice as large, but that understates future 
liability, say critics, who include outgoing Gov. Arnold Schwarzenegger. By using 
unrealistically high assumptions of future earnings, Schwarzenegger and other critics 
say, the funds are misleading employees and government policy makers about the future 
costs of pensions... 


The full text is at http://blogs.sacbee.com/capitolalertlatest/201 0/1 1/stanford-report-says- 
local-pen.html 


The Stanford report is a t 
http://siepr.stanford.edu/system/files/shared/people/homepage/Policy%20Brief%2012_20 
10%20v4.pdf 


It is simple arithmetic to show that lowering the discount rate increases a liability. For 
example, if | promise you a dollar a year forever, and | can earn 7.5%/annum forever (the 
current assumed rate of earnings in the UC pension plan), | need to have $1/.075 = 
$13.33 to honor that promise. But if | assume | can earn only 4%/annum forever (the 
Stanford rate), | need to have $1/.04 = $25. 


The Stanford rate is roughly the long-term yield on U.S. Treasury bonds, considered 
riskless. And the Stanford argument is that since public pensions are guaranteed, the 
appropriate discount rate for any unfunded liability should be similarly guaranteed, i.e., 
riskless. The difficulty with this argument is that while pensions are guaranteed by the 
government authority offering them, presumably that guarantee is no more solid than the 
yield on securities issued by that government. Currently, California state bonds are low- 
rated because of the evident problems with the state budget. Local government bond 
ratings vary but many are also in the tank. 


A quick internet search suggests that long term California state bonds are yielding 5-6%, 
despite their tax-exempt status. Adjusting to put them in equivalent terms to long term 
Treasuries (which are not tax exempt), places them in the general vicinity of the 7.5% 
discount rate used by UC. Pension experts, in addition, note that historical experience 
over the long term - even including the 2008 financial debacle - suggests that pension 
portfolios earn significantly more than the risk-free Treasury rate. 


However, the agitation to do something about public pensions - if someone has the 
money to put an initiative on the ballot - could lead to UC being swept into some general 
approach for all state and local entities in California. Those who would be likely to push 
such an initiative generally want a two-tier plan with the new, lower tier a defined- 
contribution plan. By definition, defined contribution cannot be underfunded since all that 
is promised is the annual contribution which the employee then invests and hopes for the 
best. 


It would not be surprising if, at the December meeting, some Regents raise the issue of 
the 7.5% discount factor. Although short-term developments should not be determining, a 
financial disturbance between now and December could affect the outcome. 


A little music for inquiring minds on the Regents who will be questioning the UC 
treasurer: 
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A Misleading Headline: Darrell Steinberg Blasts 
UC and CSU Fee Incr... 


Saturday, November 20, 2010 


Today's Sacramento Bee Capitol Alert blog 
carries the headline "Darrell Steinberg blasts 
UC and CSU fee increases." It goes on to 
describe a letter sent by California Senate 
President Darrell Steinberg addressed to 
Regents Chair Gould, UC President Yudof, 
and their counterparts at CSU. Here is an 
excerpt from the text of the Capitol Alert blog: 


Senate President Pro Tem Darrell Steinberg, 
D-Sacramento, has written to state university 
chiefs to object to new fee increases after 
legislators restored and boosted state 
funding this year to the embattled systems. 





During tough budget negotiations, Steinberg 
said in a letter Thursday, "we provided more than $600 million in additional funding to 
backfill for cuts made in recent years while also funding for increased enrollment, class 
sections and vital student services." 


"Consequently, | am deeply concerned about the recently adopted fee increased by CSU 
and UC and the impact they will on our students, their families and our economy," the 
letter said. "Passing more costs on to students and families threatens to price more 
Californians out of a quality higher education." 


The UC regents on Thursday voted to hike tuition by 8 percent next year - on top of a 32 
percent increase approved last year. The California State University board of trustees 
earlier this month voted to raise fees by 5 percent in January and 10 percent in the fall... 


The full blog text is at http://blogs.sacbee.com/capitolalertlatest/201 0/1 1/senate-leader- 
objects-in-lette.html 


And the actual Steinberg letter is at 
http://blogs.sacbee.com/capitolalertlatest/Pro%20Tem%20Letter%200n%20Student% 20 
Fee%20Increases.pdf 


When you read the actual letter, you will see that it cannot be characterized as a "blast." 
Nor can being "deeply concerned" be taken as an objection to the specific tuition increase 
adopted by the Regents. A good part of the letter deals more generally with the state 
budget and Steinberg's objectives for the budget. The concluding paragraph of the letter 
contains the following sentence: 


"| look to the leaders of UC and CSU, along with students, faculty, and other higher 
education stakeholders to partner with the Legislature and the new Governor on such a 
broad budget reform agenda in the coming months." 
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What we have here is an invitation from Steinberg for developing a real UC compact with 
the state, not the artificial Dynes-Schwarzenegger compact that never produced a penny 
for UC beyond what the University would have gotten. For that real compact to be put in 
place, there needs to be a process or forum in which top UC representatives, legislative 
and administrative leaders of the state, and others who have a stake in the outcome - 
certainly including faculty - hammer out a new relationship. And, by the way, the process 
can't be totally "transparent" when the nitty-gritty is discussed. Otherwise, all we will get is 
the kind of posturing featured in public comment sessions of the Regents. 


Straws in the Wind on External Pension Agitation 
Saturday, November 20, 2010 


From time to time, | post a reminder that 

the pension reform movement could lead to 
a state ballot initiative that could override 
UC’s apparent move to a two-tier plan 
modeled on Option C. Here are two recent 
illustrations. 


Sanders proposes no pensions for new city hires: New employees would get 401(k) 
accounts; current workers not affected (excerpt) 


By Craig Gustafson 
November 19, 2010, San Diego Union-Tribune 


Mayor Jerry Sanders has proposed eliminating pensions for new non-public safety hires 
and giving them 401(k) accounts instead... Sanders said Friday he’ll gather signatures to 
put a measure before city voters that would eliminate guaranteed pensions for future 
employees and replace them with 401(k) accounts similar to what many private-sector 
workers receive. Only police officers and firefighters would continue to receive pensions 
under the proposed ballot initiative... 


The proposed ballot measure is the cornerstone of the mayor’s new approach to the 
city’s financial woes after the failure of Proposition D, a Nov. 2 measure supported by 
Sanders that called for a sales tax increase to help balance a $73 million budget deficit 
and avoid deep cuts to public safety, parks and libraries. “I heard the voters loud and 
clear. They want definitive solutions to our pension problems,” Sanders said. “While the 
solution I’m about to propose will not in the near term solve our budget problems, it will 
ensure we never end up here again.” 


...City workers opted out of Social Security in 1982 when then-Mayor Pete Wilson 
promised the city would provide taxpayer-funded health care for retired workers. Retiree 
health care ended for new hires in 2005 so if the 401(k) plan is implemented, that would 
be a new worker’s only source of retirement income... 


Full article at http:/Awww.signonsandiego.com/news/2010/nov/19/sanders-proposes- 
eliminating-city-pensions 
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Background: A pension initiative in San Francisco was just defeated. But its chief 
proponent suggests the campaign for such an initiative will be repeated. 


Prop. B: Adachi may yet get pension reform action (excerpt) 
C.W. Nevius 
November 20, 2010, San Francisco Chronicle 


It took more than $2 million, an unlikely coalition and hundreds of volunteers. But in the 
end, they won. The labor unions, firefighters, police officers and nurses killed Public 
Defender Jeff Adachi's city employee pension reform proposition in this month's election. 


Or did they? That clanking you hear is Adachi rising - Terminator-like - from the rubble. 
With voter anger still fresh over cushy pension payouts, Adachi is uttering three words: 
"I'll be back." 


"We are disappointed but not discouraged," Adachi said this week. "Prop. B redux is 
definitely in the works." 


...(T)he city can't afford to let this problem fester. This week Moody's Investors Service, 
one of the best known bond rating services in the country, downgraded San Francisco's 
rating. Among the comments in the report was this stinger: "The defeat in the election 
earlier this month of a local pension and health care cost control measure suggests that 
little near-term fiscal improvement is likely to result from external political pressure." 


"What they are saying is that our budget is held together with rubber bands and string," 
Adachi said... 


Full article at http://sfgate.com/cgi-bin/article.cgi?f=/c/a/2010/11/20/BA5R1GE6T1.DTL 


UCLA History: Overflight 
Sunday, November 21, 2010 


The Goodyear blimp has been a familiar 
sight over UCLA for many years. How 
many? This photo - from the UCLA digital 
archives - was taken in 1936. 
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End of the Line for Anderson Self Sufficiency? 
Monday, November 22, 2010 


The LA Business Journal carries a report 
today on the Academic Senate's negative 
report on the Anderson plan for self 
sufficiency. (See earlier post on this topic.) 
Dean Olian characterizes the report as 
"misinterpretations." The report suggested 
a more detailed review was needed, which 
would delay the plan. On the other hand, 
Senate chair Ann Kargozian said the 
Senate ultimately "isn't closed" to self 
sufficiency. 


One has a sense that underneath the 
debate, the Anderson plan is seen (feared?) by some as quasi-privatization that could 
spread to other schools or the larger UC system. 


Some excerpts below: 


UCLA Business School Plan May Get a Rewrite: University’s Academic Senate opposes 
push for self-sufficiency. 


By Deborah Crowe, November 22, 2010, LA Business Journal 


The UCLA Anderson School of Management’s plan to gain more autonomy and financial 
self-sufficiency is coming under fire from critics on campus. The executive board of 
UCLA’s Academic Senate recently voted unanimously against the plan. Board members 
did not want to approve the proposal in its current form, saying it needed wider 
consideration across the campus. The recommendation, if accepted by UCLA’s 
leadership, could stymie the graduate business school’s hope of phasing in the program 
starting in the 2011-12 academic year. Senate Chairwoman Ann Karagozian said 
committees that have reviewed Anderson’s proposal to forego state funding in exchange 
for greater autonomy want a campuswide task force to study the plan and suggest 
possible alternatives — a process expected to take between six and nine months... 


A majority of Anderson’s faculty backs the proposal to eliminate public funding. 


In response to the University of California system’s budget crisis, Anderson unveiled a 
plan in September that would give it greater power to raise its tuition and fees, which are 
much lower than many top private schools. The school would also launch increased 
fundraising to beef up its endowment. If authorized to begin the transition next year, 
annual tuition for full-time master’s students would increase gradually from its current 
$41,000 to about $53,000, including a $5,000 discount for California residents. 


...In order to get greater autonomy, the school would stop accepting state funds. 
Currently, about 18 percent of Anderson’s $96 million budget comes from the state, with 
the rest covered by tuition and fees for degree and nondegree programs, plus some 
alumni and other private support. Still, if Anderson turned away the $17.9 million it 
currently receives from the state, it would only have to make up a $5.6 million shortfall. 
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The school would keep $8 million in tuition and fees that now go to UC for reallocation 
back to the campuses. It also would be paid $4.3 million for administering UCLA's 
undergraduate accounting minor. Anderson’s budgets and programs would continue to 
be subject to review by campus leadership. 


The plan is contingent on the UC system continuing to send the current amount of state 
funds to the campus based on UCLA’s total student count. The university would channel 
the money not used by Anderson to cash-strapped undergraduate programs. ...Critics of 
the plan fear that if Anderson revenue fell short of projections, there might be a financial 
risk to UCLA. They also are concerned that prospective Anderson students already are 
being priced out of attending the school. 


“Retaining the differential between the privates and publics is a principle worth preserving 
for the citizens of the state who have already invested substantially,” Paul Davis, 
chairman of the UCLA Council on Research, said in a letter to the Academic Senate. 


Anderson’s plan requires approval by UCLA Chancellor Gene Block. After that, it goes to 
University of California President Mark Yudof for his approval. Anderson Dean Judy Olian 
said the next step in the process is a review led by Provost Scott Waugh. She said she 
did not believe there was a need for the wider review that the Academic Senate 
recommended. “We certainly respect the senate’s opinion, and we’ll respond to some of 
the concerns that we feel are misinterpretations of what we are proposing,” said Olian... 


“Could self-sufficiency ultimately be appropriate for Anderson or another school? The 
senate isn’t closed to that,” said Karagozian. “But a larger group needs to look at all the 
issues.” 


Full article at http://labusinessjournal.com/news/2010/nov/22/ucla-business-school-plan- 
may-get-rewrite/ 


Of course, coming to the end of the line does not necessarily stop the train: 


Show Me the Money: Public Attitudes Toward 
Campus Programs After Tu... 


Monday, November 22, 2010 


When tuition goes up, questions get asked 
about where exactly the money is going. 
Below is an example from our friends at 
Berkeley: 


UC Berkeley vows to build museum despite 
finances (excerpt) 





Phillip Matier, Andrew Ross, San Francisco 


Chronicle. November 22, 2010 


Even as financially strapped UC Berkeley is preparing to raise tuition 8 percent next fall, it 
has pledged to spend as much as $20 million in campus funds to help build a $96 million 
art museum. Just where $20 million will come from, however, remains unclear - with 
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campus spokesman Dan Mogulof saying only that it will depend on what pot of money is 
available when the time comes. Mogulof insisted, however, that there will be "no tuition, 
no student registration fees and no state-allocated funds used." 


... The problem is, the university has pledges for only about half the $96 million needed to 
build and furnish the new museum. And while UC Berkeley Vice Chancellor Frank Yeary 
insists the university has a robust fundraising effort in place, last spring he told the UC 
regents that the school was prepared to kick in as much as $20 million if donations came 
up short... 


Full story at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/201 0/1 1/22/BA4N1GETOH.DTL 


Put another way: 


Guest Op Ed: The UCRP Train Wreck 


Monday, November 22, 2010 
The UCRP Train Wreck 


Professor Steven Lippman 
George W. Robbins Chair in Management 
UCLA Anderson School of Management 


UCOP intends for the employers' contribution to UCRP 
be ratcheted up to 20% by July 1, 2017. The now- 
planned contribution of 20% from all employers of UC 
personnel (which includes NIH and other granting 
agencies as well as the hospitals and medical centers) 
and 7% from all employees falls short of preventing the 
current $13 Billion underfunding at UCRP from 
worsening. At present, employees plus employers pay 
in 6% of the $8 billion covered compensation (CC) 
which amounts to $480 million per year. This 6% 
contribution began May 15, 2010. [Covered compensation is that portion of earnings 
upon which your pension benefits are paid. It doesn't include summer salary and a small 
number of other items that apply to a few UC faculty members, but otherwise CC is total 
salary.] 





UCOP's plan is for the employees to pay in 7% and for the employers to pay in 20%. This 
amount totals $2,160 million annually. Necessarily, the additional $1,680 million over and 
above this year's contribution must come from the UC operating budget, from hospital 
patients, from the granting agencies, from additional tuition increases, and from the 
pockets of UC employees. 


And as if this situation isn't gloomy enough, the $13 billion underfunding of UCRP will 
grow not only during the seven year course of the build up to 27% of CC contributions, 
but it would grow even if the 27% contribution were to begin today. This circumstance 
results from the confluence of two factors. First, the normal cost of 17.6% is needed to 
keep a fully funded UCRP fully funded. Second, the missing $13 billion would, according 
to plan, earn 7.5% annually. This amounts to .075($13B) = $975 million. The earnings of 
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$975 million will not materialize because the $13 billion is missing. [It is not missing 
because someone misappropriated it. It is missing because annual earnings on the 
UCRP portfolio have been less than 7.5% over the last few years and because 
contributions were not made for 20 years.] 


When added to the normal cost of .176($8B) = $1,408 million, the amount needed to 
keep the underfunding from growing is $2,383 million or 29.79% of CC. Finally, on July 1, 
2017, the day when the 27% contribution level is attained, the shortfall will exceed $22.8 
billion so that a total contriubtion from employees and employers of more than 48% of CC 
will be needed to prevent the shortfall from growing even further. To make the obvious 
explicit: due to the current shortfall at UCRP, UC and its employees will soon find 
themselves in a world of hurt. Even with the planned upon 27% annual contribution, 
amortization of the shortfall over the next 40 years is exceedingly unlikely if not 
impossible. 


UCOP understands and is well aware of this simple arithmetic. My holiday wish is that 
Governor Brown and the legislature will understand this arithmetic - - and then lend a 
helping hand to prevent the coming train wreck. Without substantial help from Governor 
Brown and the legislature, tuition will continue to rise markedly, employees will continue 
to receive 0% COLAs, and the underfunding at UCRP will continue to increase. 


Another Take - This One from Insider Higher Ed - 
on Pushback on And... 


Tuesday, November 23, 2010 


Inside Higher Ed's take on the Anderson 
self sufficiency issue (with a nice plug for 
our blog) 


Pushback on a B-School's Bold Plan 
(excerpts) 


November 23, 2010, Scott Jaschik, Inside 
Higher Ed 


The blog of the Faculty Association of the 
University of California at Los Angeles 
features a video, labeled "a little self- 
sufficient music" -- the Supremes singing 
"Stop in the Name of Love." The clip starts 
not with the famous title line of the song, 
but with the refrain: "Think it o-o-ver." The reference to "self-sufficient music" is a play on 
the plan of the business school at UCLA to stop accepting any funds from the state -- in 
return for greater flexibility over such matters as tuition rates. And what's become clear in 
the past few weeks is that the more faculty leaders think it over, the less they like the 
plan, which many view as privatization... 





Many Senate bodies feel that a paradigm shift of such profound significance warrants a 
much more complete and substantive proposal as the basis for a thorough review." 
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Judy D. Olian, dean of the Anderson School of Management at UCLA, is undeterred. She 
said in an interview that there have been "misinterpretations" of her plan and that she 
would work hard to dispel them. ...When Olian first discussed the idea publicly in 
September, she said it had been approved at the campus level and was awaiting a 
review by Mark G. Yudof, president of the university system... 


The Academic Senate's analysis of the business school plan questioned all kinds of 
assumptions. It noted, for example, that all of UCLA would applaud the business school 
for raising more private money to support spending that the state couldn't provide -- and 
that this wouldn't require a new relationship to the state. And the report said that based 
on UCLA's own data on business school faculty salaries, the university does quite well 
compared to leading private and public institutions -- with no evidence of top scholars 
leaving... 


Olian, the business school dean, said that the fundamental problem with the criticisms is 
that they assume that a change in financing would lead to many other changes. "This is 
not privatization. This is not changing the relationship between the school and the 
university, or the faculty interaction with the university," she said. "All of the mission- 
related issues are, frankly, not accurately stated" in the faculty analysis, she said. "We 
will continue to be part of UCLA and part of the state," she said, with all of the 
commitments to public service associated with such ties... She said that while faculty 
members are correct to note various risks of going ahead with any change, "we look at 
the alternative as riskier. The alternative is to continue the current model, which is 
troublesome for the future.” ... 


Full article at http://www. insidehighered.com/news/2010/11/23/ucla 


Anyway, the Senate apparently doesn’t want Anderson to walk away from UCLA - or at 
least its budget: 


If They Build It (With Federally Subsidized 
Bonds), Someone Will Come 


Tuesday, November 23, 2010 


If only we could get the LA-area 
unemployment rate up higher, maybe 
UCLA could get some of those bonds. See 
below: 


UC Merced turns to federal bonds (excerpt) 


Jamie Oppenheim, November 23, 2010, 
Modesto Bee 


MERCED — Merced County's recent 
classification as an economic recovery 
zone has been a boon to the University of 
California at Merced — making its future 
expansion more affordable. That could 
mean lots more construction jobs and a 
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positive trickle-down impact on the area's economy. Merced County supervisors recently 
gave the OK for UC Merced to use low-interest recovery zone bonds, designated for 
areas with high unemployment, for the construction of a $49.7 million residence hall. 
Merced County supervisors declared the county an economic recovery zone in January, 
which allowed the university to qualify for the federal bonds, part of the American 
Recovery and Reinvestment Act... 


John White, UC Merced vice chancellor for Capital Development, said the UC can get 
other types of bonds, but this was the most attractive financing option because it 
discounts the cost of financing significantly. Chin said the university may be the state's 
only public university that has taken advantage of these bonds... "We hope that this will 
go out to bid summer 2011," White said... 


Full article at http://www.modbee.com/2010/11/22/1441003/uc-merced-turns-to-federal- 
bonds.html 


Good idea: 


More Terrorism Against UCLA Researchers 
Reported 


Wednesday, November 24, 2010 


UCLA researcher receives threatening package; animal activists said to claim 
responsibility 


November 23, 2010, LA Now blog of LA Times 


A UCLA neuroscientist who conducts animal research received a package with razor 
blades and a threatening message, a university spokesman said Tuesday afternoon. 


David Jentsch, who does research on rodents and primates, received the package earlier 
this month, spokesman Phil Hampton said. 


In a news release issued Tuesday, the Animal Liberation Front said it had obtained 
statements from animal activists called “The Justice Department of UCLA,” which claimed 
responsibility for sending AlDS-tainted razor blades to Jentsch, whom the group alleges 
has injected the rodents with addictive drugs. 


"How would Jentsch like the same thing he does to primates to be done to him?" the 
statement said. 


Hampton said the incident is under investigation by the FBI and UCLA police. Activists 
claimed to have sent a similar package to one of Jentsch's researchers, but there is no 
evidence that package was received, UCLA said. 


For several years, UCLA researchers have been harassed by groups seeking to halt 
animal research. 


In March 2009, Jentsch's vehicle was blown up outside his home, an incident for which 
extremists also claimed responsibility, UCLA said in a statement. 
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Jentsch's work, much of it funded by the National Institutes of Health, has provided key 
information on biochemical processes that contribute to methamphetamine addiction 
affecting teens and disabilities affecting speech and behavior of schizophrenia patients, 
UCLA said. 


"Responsible use of animals in research aimed at improving the health and welfare of the 
mentally ill is the right thing to do," Jentsch said in a statement. "We will continue to do so 
because we have a moral responsibility to society to use our skills for the betterment of 
the world." 


http://latimesblogs.latimes.com/lanow/2010/1 1/ucla-animal-researcher-receives- 
threatening-package.html 


Why You Get Paid on Jan. 3; Not Dec. 31 
Wednesday, November 24, 2010 


Faculty and staff recently received an email from UCLA 
Corporate Financial Services reminding them that their 
paycheck will arrive at the beginning of January rather 
than the end of December. All other paychecks arrive at 
the end of the month - not the beginning of the month - 
so why the exception? 


| can't tell you the date in which this occurred, but it was 
probably in the early 1960s. At that time, everyone was 
paid in all months at the end of the month - including 
December. Then someone had a bright idea. If the Dec. 
31 paycheck was delayed until Jan. 1, for one year, all 
employees would have received only 11/12 of their 
normal yearly income in that particular calendar year. 
So they would have a windfall income tax saving due to 
the lower income. 





However, once the powers-that-be at the university were persuaded to make the change 
to January, they had forever after to pay on Jan. 1 rather than Dec. 31. Any reversion to 
Dec. 31 would cause 13/12 of your normal income to be paid within a calendar year, thus 
creating a windfall loss for you in taxes. 


Bottom line: Whatever inconvenience you may be caused by a January paycheck is due 
to a benefit that went to many who are now dead. But keep in mind: De mortuis nil nisi 


bonum. 


Anyway there are things to worry about apart from your paycheck: 
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Winners & Losers: Happy Thanksgiving 
Thursday, November 25, 2010 


Apologies to vegetarians. 
But it can be tough on the carnivores, too: 
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California (and UC) Then and Now 
Thursday, November 25, 2010 


The image above - which is not very clear - comes from today's Sacramento Bee. So go 
to http://www.sacbee.com/2010/11/25/321 1006_a3210969/california-browns-heyday-vs- 
today.html for a sharper view. When you do, note in particular the data on UC enrollment. 





Of course, things were not just different for Jerry Brown in the 1970s: 


Undecided: The News Media Seem Uncertain 
About the Impact of Tuitio... 


Friday, November 26, 2010 


The media seem to be undecided as to how to play the impact of recent tuition hikes. 
They don't affect enrollment or they do affect enrollment. Below are two examples from 
today’s news items: 


Enrollment numbers steady despite tuition hikes 


Mediha Fejzagic DiMartino, Inland Valley Daily Bulletin 
11/25/2010 
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Early enrollment numbers seem immune to 
recent tuition hikes at California's public 
universities. The California State University 
system received more than 360,000 
applications ahead of Tuesday's enrollment 
deadline for next fall, CSU spokesman Mike 
Uhlenkamp said. 

The preliminary figures are inching closer to 
the 391,000 applications received by the 
CSU system for the 2009-10 school year, 
when tuition was significantly lower... 


While UC's enrollment numbers will not be 
available until January, the flurry of 
incoming students is not a surprise to 
university officials. "UC schools are still among the best public universities, and still very 
desirable to students," UC spokesman Steve Montiel said. "Financial aid makes it 
accessible to those with family incomes below $100,000." ... 





Full article at http://www.dailybulletin.com/news/ci_16711757 
Middle class feeling squeezed by rising college tuition 


Jean Cowden Moore, Ventura County Star 
November 25, 2010 


Some middle-class families are feeling squeezed out of an affordable, high-quality 
college education as the state’s public universities keep raising tuition. “It’s frustrating. ... 
It’s not like our salaries are going up,” said Kaval Ali, 17, a senior at Foothill Technology 
High School in Ventura. Ali is applying to six UC campuses, where tuition will increase by 
8 percent next school year, going to $11,124. Tuition at CSU campuses is up by 15 
percent, bringing it to $4,484. Both systems had already raised fees 32 percent for this 
school year... 


With tuition hikes coming regularly at UC and CSU campuses, more students are 
applying to private and out-of-state schools, counselors said. “They see the value ... is 
similar to a Cal State or a UC,” said Barbara Lubaczewski, a counselor at Moorpark High 
School. “Those schools also have separate pots of money.” 


That’s why Ali is applying to six private schools, along with UC campuses, hoping 
financial aid and scholarships will make the cost comparable... 


Full story at http://www.vcstar.com/news/201 0/nov/25/middle-class-feeling-squeezed-by- 
rising-college/ 
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UCLA History: The Way It Was in 1930 
Friday, November 26, 2010 


Aerial view of UCLA and surrounding area in 
1930 from the UCLA History Project collection. 


This Couldn't Be Happening at UCLA, Could It? 
Saturday, November 27, 2010 


During boring classes, texting is the new doodling 
By Michael Rubinkam, AP, LA Daily News 
11/26/2010 


Tom Markley, 21, of Lehighton, Pa., a senior at Wilkes 
University in Wilkes-Barre, Pa., poses with his phone 
in a Wilkes classroom. A recent survey by two Wilkes 
psychology professors found that more than 90 
percent of students at the university admit to sending 
text messages during class. 


...It's no surprise that high school and college students 
are obsessive texters. What alarms Wilkes psychology 
professors Deborah Tindell and Robert Bohlander is 
how rampant the practice has become during class: Their recent study shows that texting 
at the school has surpassed doodling, daydreaming and note—-passing to become the top 
classroom distraction. The anonymous survey of 269 Wilkes students found that nine in 
10 admit to sending text messages during class — and nearly half say it's easy to do so 
undetected. Even more troubling, 10 percent say that they have sent or received texts 
during exams, and that 3 percent admit to using their phones to cheat. 





... Almost all the students surveyed by Tindell and Bohlander said they should be allowed 
to have their phones in class. And a clear majority — 62 percent — said they should be 
allowed to text in class as long as they're not disturbing those around them. About one in 
four said texting creates a distraction. 
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... Tindell instituted a no-texting policy as a 
result of the study, which has been 
presented at a pair of academic 
conferences. She tells students that if she 
even sees a cell phone during a test, its 
owner gets an automatic zero. One 
Syracuse University professor has taken an 
even harsher stand. Laurence Thomas, a 
popular philosophy professor whose 
courses have waiting lists, walked out on 
his class of nearly 400 students last week 
when he caught a couple of students 
fiddling with their phones instead of paying attention to him. 





...While Thomas keeps his eyes peeled for illicit texters, Tindell said most professors are 
likely as clueless as she used to be about the ubiquity of in-class cell phone use. Many of 
the surveyed students said their professors would be shocked if they knew about their 
texting habits. 


... Tindell and Bohlander advise professors to have clear, written policies on texting, to 
circulate around the classroom and make frequent eye contact, and to avoid focusing all 
their attention on their lecture notes or PowerPoint presentations. Tindell does allow 
students to text before class starts - and almost all of them do. "If they are going to go 
through withdrawal," she quipped, "they might as well get their fix." 


Full story at http://www.dailynews.com/news/ci_16717821 


Editor's Note: 
Did they text when he was at Wilkes U? 


Update: http://www. wilkes.edu/pages/194.asp?item=61477 


UCLA History: Atomic Energy at UCLA in 1948 
Saturday, November 27, 2010 


This news photo from the UCLA digital archives is said to depict students and faculty 
studying atomic energy in 1948. Atomic energy was a major area of public interest at that 
time given the bombing of Japan at the end of World War II and subsequent A-bomb 
testing. Exactly what the individuals above are doing is unclear. 
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Inquiring Minds Wonder About the December 
Regents Meeting: What's t... 


Saturday, November 27, 2010 


A special Regents session to deal with President Yudof's 
recommendations on revising UC retirement benefits has 
been scheduled for December. That there will be such a 
session has been known for a long time. 


However, the December schedule (or any reference at all 
to the December meeting), mysteriously does not appear 
on the Regents official website, which (at this writing) 
continues to list the mid-November session as the last 
2010 meeting. As earlier posts document, the mid- 
November meeting was when the retirement proposals 
were outlined - but not decided. December is to be the 
decision date. 


Since the special December session is not listed on the 
website, it is unclear whether it is to be open or closed. 
Presumably, at least some of it must be open. Nor is it clear whether the audio will be 
live-streamed as other open sessions have been. 





Since inquiring minds want to know, yours truly has sent an email inquiry: 


From Daniel J.B. Mitchell 
To anne.shaw@ucop.edu 
Fri, Nov 26, 2010 at 8:27 AM 


Subject Dec. Regent meeting 
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Is there some reason the special December Regents meeting is not listed on the UCOP 
website as part of the schedule of the Regents? | believe it is Dec. 16th - is that correct? 
Will the audio be live-streamed? 


Excerpt below from Regents agenda page as it appears on Nov. 27, 2010, 9 AM. Note 
that the agenda jumps from the November 16-18 session to the meetings in 2011. The 
meeting for December 2010 at which the decision on revising retirement benefits is to be 
made is not listed. 


November 2 - session added Committee on Compliance and Audit (Regents Only 
Session, including Special Meeting in Regents Only Session, followed by Open Session) 
by teleconference; 

November 2 Committee on Investments by teleconference 

November 16-18 Regents Meeting - UCSF Mission Bay 

2011 January 18-20 Regents Meeting - UC San Diego 


March 15-17 Regents Meeting - UCSF Mission Bay 


If and when | receive an answer to this mystery, | will provide an update on this page. In 
the meanwhile: 


UC Budget Protest at UCLA (in 1967) 
Sunday, November 28, 2010 


Photo from UCLA digital archives. Plus ça 
change... ? 
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UCLA History: Nickel-a-Ride 
Sunday, November 28, 2010 





Nickel-a-ride in 1965. UCLA digital 
archives. 


Riding was big in 1965: 


Mystery Resolved: Special Regents Meeting Dec. 


13 
Monday, November 29, 2010 


There are mysteries out there that are 
reported to be solved. And if you read the 
earlier post on the mystery of the missing 
December Regents meeting, | can now 
report that the mystery has been resolved. 


To recap: The Regents in November 
received the Yudof plan for modifying post- 
employment benefits (pensions, retiree 
health care). However, the November 
meeting was an information session 
regarding those benefits - no decision was 








The ; 
BERMUDA `. 
TRIANGLE ` 
MYSTERY. 


Solved 


made. The decision date was set for a special December meeting which was not listed on 


the UCOP/Regents website. 


According to the email below, that session is set for December 13 and will be posted on 
the site about 10 days in advance, i.e., around December 3. 


From: Anne Shaw 
To: Daniel J.B. Mitchell 
Date : Mon, Nov 29, 2010 at 8:06 AM 


Subject RE: Dec. Regent meeting 
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We add “special” or off cycle meetings to the website typically 10 days in advance, when 
the Notice of Meeting is published. The meeting is scheduled for December 13, and the 
notice for that meeting will be on the web on Dec. 3 


Sweet mystery resolved: 


Update: A good write-up on the upcoming Regents meeting appeared today in 
calpensions.com. Below is an excerpt: 


UC pensions: from free lunch to years of pain (excerpt) 
By Ed Mendel, calpensions, 11/29/10 


SAN FRANCISCO — UC Regents may vote on a costly retirement reform plan next 
month that officials say will not only lower benefits, but could squeeze faculty recruitment, 
research and medical centers for two or more decades. An institution known for its prized 
collection of intellects did something two decades ago that in hindsight now seems 
unwise. It stopped making employer-employee contributions to the pension system, 
getting by on strong investment earnings. A staff report to the Regents in September said 
that if normal contributions had continued since 1990, the University of California 
retirement system “would be approximately 120 percent funded today.” 


But as of last July the system was 73 percent funded using the market value of assets 
and 87 percent funded on an actuarial basis, which spreads gains and losses over five 
years and won't fully reflect the 2008 stock market crash losses until 2013. “The idea of 
having a defined benefit and not paying into it is insanity,” Richard Blum told his fellow 
Regents at a meeting this month. He said he began urging that contributions be restarted 
several years ago. A Regents faculty advisor, Dan Simmons, said the current problem is 
the result of failing to resume contributions seven or eight years ago. He said a faculty 
task force and others urged a restart “I think even before Regent Blum began pushing 
that issue here.” 


...UC would like to get state funds for retirement, like California State University and the 
community colleges. But one of the consequences of stopping contributions two decades 
ago is that UC retirement is not part of the state budget. Now the timing for getting UC 
retirement back into the state budget could not be much worse. 


...UC officials say not getting state money is a triple hit on the retirement system. The 
state provides a third of the UC budget. The rest comes from medical centers, federal 
sources, grants and other operations. Without an increase in the state share, UC cannot 
equitably raise retirement contributions from the other two-thirds of its operations. So 
every $1 not received from the state costs UC an additional $2 from other sources. 


...For additional contributions UC is exploring several possibilities, including restructuring 
debt and borrowing at low interest rates from its pool of short-term investments... 


Full article at http://calpensions.com/2010/1 1/29/uc-pensions-from-free-lunch-to-years-of- 
pain/ 





Further update: 
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Unkinder editorial below: 
Time for UC regents to get serious about pensions (excerpt): 


Subtitle: AS UNIVERSITY of California regents next month consider proposed changes to 
pensions and other retirement benefits for employees, one thing is clear: The 
adjustments don’t go nearly far enough. 


MediaNews editorial - Contra Costa Times 
11/28/2010 


After two decades of mismanagement, the huge cost of digging out of the financial hole 
threatens to undermine the heart of the nation’s greatest public university system. 
Clearly, it’s time to rethink priorities — and re-examine the culture under which everyone, 
from faculty to staff secretaries, enjoys the same benefit structure. 


The top-rate tenure-track faculty and the great minds at the medical centers must be 
retained. Without them, UC would be just another ordinary collection of colleges. Yet 
those elite comprise less than 15 percent of the employees in UC’s pension system. 


Not to sound too harsh, but the other 85 percent are fungible. If they don’t like their 
salaries and benefits, they can be replaced. To be sure, we appreciate the work they do. 
However, UC, in its quest to preserve the best and the brightest, can no longer afford to 
offer the same packages to the rest of its employees... 


Full article at http://www.contracostatimes.com/opinion/ci_16728692 


Powers-That-Be at UCLA Still Positive About 
Anderson Self-Sufficien... 


Monday, November 29, 2010 


The letter below from EVC Scott Waugh 
suggests that he and Chancellor Block 
(cc'd on the letter) remain positive about 
the Anderson School's financial self- 
sufficiency plan, despite the negative 
Academic Senate reaction. As earlier posts 
have noted, some critics are concerned 
about setting a precedent for privatization - 
although the actual plan falls short of 
privatization. Others saw budgetary risk to 
UCLA. 





See the bold text in the letter ( boldface 
added by yours truly) for the supportive comments by Waugh. 


On the other hand, additional review is indicated in the letter and how long that process 
might take is not specified. 


November 24, 2010 
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Dean Judy Olian 
Dear Judy: 


As you know, | invited comments from the Academic Senate, Vice Chancellors, and 
members of the Deans’ Council regarding the self-sufficiency proposal put forward by the 
Anderson School. Attached is a compilation of their feedback. As discussed, | will 
convene a small working group of faculty and administrators from the Anderson School, 
the Academic Senate, and Academic Planning and Budget to examine and as needed 
address the key issues raised in the reviews. 


The Financial Self Sufficiency Proposal has many merits, and | am confident that the plan 
will benefit UCLA and establish an innovative model for the University of California. We 
intend to move forward as rapidly as we can with this important proposal. The process of 
reviewing the proposal will build support on campus and systemwide while clarifying or 
resolving questions about finances, budget, and management. 

Sincerely, 


Scott L. Waugh, Executive Vice Chancellor and Provost 


cc: Chancellor Gene Block 


Presentation Available on Replacement of the 
UCLA Faculty Club 


Monday, November 29, 2010 


Earlier posts discussed the plan to replace 

the current UCLA Faculty Center building 
with a larger convention/hotel type facility. 
A meeting with Sam Morabito was held in 
the Faculty Center on Oct. 20 - which yours 
truly could not attend - but it was videoed 
and put on the Faculty Center website. 
Since the existence of the Faculty Club is in 
peril (although it is eventually supposed to 
be incorporated into the new building), | 
have captured the video from the live-stream it preserved it in four parts. That way, the 
video will be preserved - and whatever promises are made about it are preserved - even 
if it is not maintained on the Faculty Club website. (Video-Yahoo has a time duration limit, 
hence the four parts.) 





By the way, a lot of underground (and therefore very expensive) parking is to be built 
under the new facility. An interesting question is whether the full marginal cost of that 
additional parking will be absorbed by the new facility. If not, some of the cost will 
inevitably shift on to everyone else's parking fees. 


Note that there is an annoying hum on the video throughout, that some of the audio - 
particularly in part 4 - is not clear, and that the video does not start at the beginning of the 
presentation and was cut off before it ended. 
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A slide show that apparently went along with the Morabito presentation is available at: 
https://docs.google.com/viewer?a=v&pid=explorer&chrome=true&srcid=OBzVLYPK7QI_4 
NzgzMzA5M2EtNT Q5Zi00ZDcxLWFmN2ItMTU3YzkyZGRjJMGVh&hl=en&authkey=CPey 
kbAC 


Part 1 
Part 2 
Part 3 


Part 4 (end) 


Academic Council Endorses Yudof Plan on 
Retirement Benefit Changes 


Monday, November 29, 2010 


The Academic Council has endorsed the 
Yudof proposals for changes in post- 
employment benefits (pension, retiree 


health care) that will presumably be ORS 

adopted by the Regents at the December ) 

special session. sae a 
* 


Below is the text of a letter confirming the 
endorsement. | have verified that the letter 
is a public document, although - at this 


writing - it has not yet been posted on the Q UA L I T Y 
systemwide Senate website. 
ASSURED 


* 


November 24, 2010 





MARK YUDOF, PRESIDENT 
UNIVERSITY OF CALIFORNIA 
Re: Post-Employment Benefits 
Dear Mark: 

| am pleased to advise you that at its meeting on November 22, 2010, the Academic 
Council unanimously endorsed your recommendations to the Board of Regents regarding 
post-employment benefits. | thank you for the consideration that you gave to staff and 
faculty concerns regarding the initial recommendations of the Post-Employments Benefits 
Task Force. 

| also attach a separate resolution enacted by the Academic Council regarding plans 


developed by Vice President and Chief Financial Officer Peter Taylor and Associate 
Director of Strategic Initiatives Maria Anguiano to finance initial employer contributions to 
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UCRP by borrowing from the short term investment pool (STIP). The Council, adopting a 
resolution proposed by the UC Committee on Planning and Budget and endorsed by the 
UC Committee on Faculty Welfare, urges that borrowing from STIP be done to the extent 
possible to fund contributions required on the state funded compensation base. Further, 
to the extent that STIP borrowing is used to fund contributions required from non-state 
funded payroll sources, the resolution calls for a plan to be developed to ensure 
repayment from those non-state sources. For your information, | attach copies of the 
UCPB and UCFW letters in support of this resolution. 


Sincerely, 
Daniel L. Simmons, Chair, Academic Council 
Or, to summarize: 


UPDATE: The letter is now posted at 
http://www.universityofcalifornia.edu/senate/DS_MGYrePEBpplandSTIP.pdf 


Contract Between UC, Academic Student 
Employees Challenged 


Tuesday, November 30, 2010 


Inside Higher Ed points to this article 
today: 


r 


CRAWLING UP FROM THE DEPTHS... 
TO TERRIFY AND TORTURE! 


Contract between UC, academic student 
employees challenged (excerpt) 


By TOVIN LAPAN - Santa Cruz Sentinel, 
11/29/10 


SANTA CRUZ - A significant movement 
has emerged among the University of |, t, , 
California's academic student employees to |2% q cdlimo ties tout 
not ratify the agreement reached by UC e 

and union negotiators two weeks ago. On Nov. 16, after negotiating since June, 
representatives from UAW 2865, which represents over 12,000 teaching assistants, 
graduate student instructors, readers and tutors on UC campuses, reached a tentative 
agreement with UC on a new contract. Union members on various campuses who are 
unsatisfied with the terms of the agreement started to organize a "Vote No" campaign 
almost immediately. By Monday a web site dedicated to the campaign had logged over 
700 pledges to vote no on the contract. 


...For the three years covered, the tentative agreement includes a 2 percent minimum 
salary increase per year with a guarantee for additional increases if state funding to the 
UC system is restored to above 2007 levels. Additionally, the maximum amount for 
childcare reimbursements is raised from $900 to $2,400, and would be extended to 
include the summer term. The union also reached an agreement with UC to maintain 
remission - a program that reimburses the employees for their student fees - for in-state 
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academic student employees whether or not the UC Board of Regents vote to change the 
name from "fees" to "tuition," and added a partial remission for nonresident tuition. 


Five members of the UAW bargaining team, including both members from UC Santa Cruz 
and Berkeley, endorsed the decision to vote no and signed an open letter to the union 
members explaining their rationale. ... Those against the agreement have argued that the 
2 percent increase does not keep pace with the rise in the cost of living, and that even 
with the raise in child care reimbursements, the amount does not come close to covering 
the actual cost for such services... 


Full article at http://www.mercurynews.com/breaking-news/ci_16736716 


Note to the dissenters from yours truly: 


UPDATE: The contract was in fact ratified by a 62% vote. See 
http://www.sacbee.com/2010/12/03/3231448/uc-grad-students-approve-new- 
contract.html#mi_rss=Our%20Region 


Regent Gould Talks About Pensions, Tuition, 
Concerns About Creating... 


Tuesday, November 30, 2010 


UC Regents Chair Gould Talks Funds, Pension 
Plan 


Jordan Bach-Lombardo, November 30, 2010, Daily 
Californian 


http://www.dailycal.org/article/111368/uc_regents_c 
hair_gould_talks_funds_pension_plan 








The Daily Californian interviewed UC Board of 
Regents Chair Russell Gould - who previously 
served as director of the California Department of 
Finance from 1993 to 1996 - on Nov. 23 about the 
University of California's pension fund, which is 
facing significant changes due to its multibillion 
dollar funding deficit. 





Since the state halted contributions to the pension fund in 1990, the fund's liabilities grew 
as its assets shrank, resulting in a $14 billion deficit as of August 2010. The regents 
voted in September to increase employer and employee contributions to the fund and will 
vote in December on a new model for the pension program, intended to return it to fully 
funded status. 


The Daily Californian : The main focus of what | want to ask you about is the pensions. 
First, you came onto the board in 2005, so I'm wondering in terms of the history of it, in 
talking to administration members, they said they had started identifying this as a big 
issue in '06 -'07, and | spoke to Regent Blum at the most recent meeting and he said he 
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had brought it up in '07, could you talk about the process of getting the ball rolling in 
terms of putting contributions back in and why didn't it start back in '07 when it was 
brought up initially? 


Russell Gould : Well | think there have been a lot of us who have been pushing for 
getting the contributions back into the system. When we first raised this issue we were 
more than 100 percent funded, so with the other pressing needs of the system and with 
some concerns expressed by some of the staff and some of the participants we just didn't 
have the movement or the ability to move forward right then. | think over time we had to 
educate everyone as to the importance of making contributions to the system in order to 
sustain it. And so | think that it took a while to get everyone up to speed, and we're 
satisfied now that people understand the importance of contributing to the system and 
making it viable. And so we've made real progress, but there was a lot of work needed to 
be done to get there. 


DC : In terms of it happening now, do you think it has happened fast enough? Because 
the situation seems bleak from where | view it. 


RG : Yeah, well we're making, | think, good progress. Everyone wishes we were moving 
faster because we're not funding the entire unfunded liability and the normal cost. But we 
also have limited dollars and we're getting no support from the state, unlike Cal State 
University or retirements for community colleges, we get zero support from the state. 
Now, we're fighting for that and believe we should get support from the state, which 
would improve our ability to accelerate our contributions, a much more achievable goal. 
But right now we're basically cutting into programs and cutting into other priorities at the 
university in order to fund the retirement system. 


DC : And this state issue was one reason | was particularly interested in speaking to you 
because you have worked on both sides of this coin. So how do you see that with that 
perspective, because right now you're on the university side asking for money from the 
state where the state is saying they don't have money. 


RG : | clearly understand the challenge that Governor-Elect Brown has coming in, a $25 
billion budget shortfall is huge. At the same time, | think every governor has to make his 
priorities and decide where his focus is going to be and we certainly believe that he is 
going to understand the importance of the University of California for the future of 
California, because | can't envision a healthy California economy without a healthy UC 
system. We just drive so much innovation and new jobs, just an absolute essential 
ingredient. So he has to make it a priority and he has to make a commitment that can be 
relied upon for UC to achieve what it can for California. 


DC : And in terms of that commitment being relied upon, in talking to a lot of 
administration officials I've heard them reference the "state's obligation," but in terms of 
actual hard and fast legal compact, that doesn't really exist the same way it does with 
CalSTRS and CalPERS, so do you still view the state as having an obligation to fund the 
UC pension system? 


RG : | do. It's unfortunate that there was a holiday where no one paid in for 19 years, but 
| think that in the history of the UC the state did contribute for what the retirement costs 
were going to be, and | think to be treated fairly and comparably to the other systems, 
that payments need to be made. So, | think, putting the uncertainties of legal issues 
aside, there's no question about the validity of state support for UC's pension system, and 
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| believe that the legislature and the governor will agree with that. 
DC : Have you spoken with Governor-elect Brown at all about this? 


RG : | have not. It's awfully early and I'm sure we'll get the opportunity to discuss these 

things, he's very experienced and I'm sure will understand the issues very quickly. l'm 
certain that he will understand the role that UC can play in California's future and I'm 
looking forward to working with him. 


DC : In terms of going forward and money, President Yudof at the last Regents' meeting 

said that the pension woes contributed greatly to the need for the fee increases, so l'm 
wondering, especially with the absence next year of the one-time federal funds and the 
continued bleak state budget outlook, is the problem of the pension system going to 
contribute to more fee increases? 


RG : Well, | think everyone hopes that we don't have fee increases. | just don't know 
though, this is unprecedented waters with a $25 billion budget gap on about an $80 
billion base of revenues, so this is really tough sledding, and how gov-elect brown is 
going to deal with this and the legislature, there's no clear path, so all of us are going to 
have to work together on a solution. | certainly hope we don't have to ask for any more 
fees, we'll just have to see how the legislature and the governor, what plans they present 
relative to our funding, and then make a determination. 

DC : I was wondering about a long-term fee schedule. It seems from hearing you talk 
about it that you support it, but it wasn't in the Commission on the Future final recs. I'm 
wondering why that happened and whether you think it's going to come up again? RG : | 
think when the commission looked at that question while everyone liked the idea of a 
long-term fee policy you can't negotiate with yourself. So for us to say we want a long- 
term fee policy it doesn't do anything unless we have a long-term funding commitment 
from the state. And with a long-term funding commitment from the state, we could fashion 
a fee structure that was predictable and modest and one that | think people would like. 
This kind of bouncing around from year to year based on what state funding we receive 
or the kind of economic crisis and state budget crisis we face is a terrible way to set 
student fees and to set funding for UC. 


DC : My last question is if you think expansion - like the UCR med school and the law 
schools that other campuses have asked for - if they're really a feasible or responsible 
way to spend funds right now? 


RG : Well | think you have to look at whether they can be supported within the revenue 
stream, either through the fees, through donations, through state support where they 
make a specific appropriation to support a medical school, so all these things will come 
into play but you raise a very good question. As we move forward we're going to have to 
assess every one of our commitments and we're even going to have to reassess existing 
programs to determine what's sustainable and certainly building out new programs raises 
serious questions without state support. 


DC : And following off of that, if you're looking for alternative sources of revenue, what do 
you think of the Anderson School of Business's possible move away from state funding? 


RG : You know | haven't seen a final plan on that, I know it has been talked about, | 
haven't seen a final plan, we'll examine it once they submit it. I think it has to come to the 
campus first, and we haven't seen it. We'll just have to see what the game plan is. 
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December Brings a Special Legislative Session 
on the State Budget 


Wednesday, December 01, 2010 


One of Governor Schwarzenegger's last 
major actions was to call an emergency Aa 


ecember 2010 


session on the state budget. Although he is 
a lame duck at this point and will be out of 
office in early January, the legislature 
begins anew in December. 


The state is carrying a legacy debt of about 
$6 billion in the general fund (i.e., the fund 
is projected to close on June 30, 2011 with 
a negative balance of -$6 billion). A 
projected operating deficit on a workload 
basis for next year - the year beginning July 
1, 2011 - is about $19 billion. Of course, we won't ultimately just have a workload budget 
- something will be done to modify the budget. 











However, it would be surprising if much were done in the emergency session called by 
the outgoing governor. The legislature is more likely to await Jerry Brown. However, 
Governor Schwarzenegger will surely make a budget proposal of some type and Brown 
might at least comment on it. 


Note that although voters made it technically easier to pass a budget last month - a 
simple majority of the legislature can now do it. But the 2/3 requirement on taxes remains 
in effect. And a tightened 2/3 rule was imposed by the voters on fees. In addition, tighter 
limits were placed on local fund raids by the state. So the legislature has less room to 
maneuver towards a budget that a majority will want to pass. UC is unlikely to escape the 
fiscal turmoil and could even experience some kind of mid-year cut. 


Of course, December will also bring the special session of the Regents on Dec. 13th to 
deal with the Yudof proposals on post-employment benefits (pension, retiree health). 


Update: http://www.sacbee.com/2010/12/02/3226899/democrats-likely-to-ignore- 
schwarzeneggers.html#mi_rss=State%20Politics 





Some music for Dec. 1 while you contemplate what awaits: 


New Pension Initiative Could Override Regents' 
Action 


Wednesday, December 01, 2010 


| have noted in prior posts that UC's plans for its retirement program could be overridden 
by a ballot initiative. 


A new pension ballot initiative is in the works. In the past, no pension initiative made it on 


UCLA Faculty Association Blog: 2009-2010 


379 


380 


to the state ballot. The closest such an 
initiative has come was in 2005 as part of 
the governor's "Year of Reform" effort. In 
that case, the initiative was pulled due toa 
controversy over the impact on survivor 
benefits of public safety workers. 











While it costs only $200 to file an initiative, 
getting the signatures in practice requires 
hiring signature gathering firms at a cost of 
$1-2 million. Whether the group described 
below has those resources is not known. ` 
Beyond getting something on the ballot, it is necessary to fund a campaign for it which 
can be quite expensive. See below for more on the new initiative. 














Group Touts New Pension Initiative 
Dec. 1, 2010, calwatchdog, Steven Greenhut 


A pension reform organization has released a draft initiative plan for the 2012 ballot that 
would require public employees to pay half their retirement benefit costs, mandate 
defined contribution plans for new employees, significantly limit public pension benefits 
and require public employers to fully fund all pension and retiree medical benefit plans by 
2020. The initiative will impose stringent new rules on the governance structure of public 
pension plans. 


Sponsored by Californian Pension Reform, the initiative would apply to all public 
agencies in the state of California. “The last time we tried to reform pensions, the unions 
convinced everyone that the benefit changes we sought could best be negotiated at the 
bargaining table,” explained CPR President Marcia Fritz, the head of a Citrus Heights 
accounting firm. “We've seen a little movement in this direction, but mostly it’s been done 
to avoid public scrutiny. The unions have offered few changes that would begin to fix a 
half-trillion-dollar unfunded pension liability problem. In fact, they’ve actively tried to stop 
even modest pension reform efforts at the local level. So it’s time to take this matter to the 
state’s voters.” 


Here are the details of the proposal, provided to CalWatchdog from CPR: 

The Fair and Sensible Public Employee Retirement Plan Reform Act 

The people of the State of California find and declare that: 

l. It is the intent of the people of California to provide retirement benefits to public 
employees that are comparable to benefits provided to employees in the private sector at 
a comparable cost to taxpayers. 

Il. Public retirement benefit plans have become financially unsustainable, threatening 
future benefit payments, diverting resources from essential public programs, increasing 
pressure for higher taxes and burdening future generations with debt from unfunded 


pension liabilities. 


Ill. Retirement benefits granted to many public employees now exceed the comparable 
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benefits available to most citizens and taxpayers. 
The California Constitution is amended to provide that: 
1. Public employees pay half their retirement benefit costs. 


(a) All public employees shall pay at least one-half of the normal actuarial cost of their 
retirement plan benefits, including retiree medical benefits. 


(b) Effective July 1, 2013, public employers may not contribute an employee’s share of 
retirement plan benefit costs. 


2. Defined contribution plans for new employees. 


(a) All public employees hired on or after July 1, 2013 shall be eligible to participate in a 
competitive defined contribution retirement plan. 


(b) Disability benefits for public employees hired on or after July 1, 2013 shall be provided 
through insurance policies, self-insurance or joint powers authorities and not by pension 
plans with the exception of accelerated vesting. 

(c) Public employers shall provide such employees with competitive life insurance and 
disability benefits that are integrated with federal, state, pension and insurance benefits 
otherwise provided. 


(d) No public employee hired on or after July 1, 2013 may receive lifetime or formulaic 
retirement medical benefits prior to age 65. 


i. Before each decennial anniversary of the July 1, 2013 transition date, the Legislature 
shall adjust this age requirement to reflect changes in longevity. 


ii. Public employers may provide competitive defined contribution medical benefit plans 
with matching employee contributions and earlier age eligibility. 


(e) Nothing in this amendment shall affect employees’ medical benefits before retirement. 
3. Limited public pension benefits. 


(a) The defined retirement income benefits for employees hired on or after July 1, 2013 
shall not exceed the median statewide household income ($56,344 in 2009). 


(b) All benefits from Social Security and California public pension plans shall be 
integrated for the purpose of determining such employees’ retirement income benefits, 
not including income from defined contribution plans. 

(c) Pension benefits for employees hired after July 1, 2013, shall be based on an average 
of three or more years of qualifying compensation excluding overtime, accrued sick and 
vacation pay, bonuses, severance payments, and all other non-recurring compensation. 


(d) Incumbent employees may remain in their current retirement plans. 


4. Full funding and implementation by 2020. 
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(a) The Legislature shall enact a mandatory implementation plan before July 1, 2013, to 
require the full actuarial funding of all public pension and retiree medical benefits plans 
no later than January 1, 2020 without increasing taxes for this purpose. 


i. The implementation plan shall require employee contributions of at least one-half the 
normal actuarial costs of all such plans in 2020 and thereafter, with substantially equal 
incremental increases during the implementation period. 


ii. The implementation plan shall allow public employees to decline or discontinue 
participation in any retirement plan and select a lower-cost option, if permitted by federal 
laws and tax regulations. 


(b) Until 2020, public employers contributing less than full actuarial funding shall adopt 
and publish annually their strategic financial plan to achieve full funding without 
increasing taxes for this purpose. 


(c) The implementation plan shall honor conflicting provisions of employment-related 
agreements executed prior to the qualification date of this initiative until their earliest 
possible expiration, extension, renewal or amendment. 


(d) Until 2020, no public employer shall be required to increase its plan contributions by 
more than its incremental revenue growth in any fiscal year. 


5. Governance. 


(a) After January 1, 2014, at least two-thirds of the members of a public pension plan’s 
governing trustees shall be independent of that retirement system and its participating 
employers. 


(b) At least two-thirds of independent trustees shall be qualified for service as certified or 
licensed financial, actuarial, accounting, legal, benefits or investment professionals at the 
time they are selected. 


(c) The Governor shall appoint the independent trustees for statewide retirement 
systems, and the Legislature shall determine the method of selection for other pension 
plans. 


(d) All trustees shall be held to the highest prevailing standards of fiduciary law. 
Definitions. For the purposes of this amendment: 


“Actuarial” means the prevailing professional and governmental-standard method of 
converting accrued and future retirement benefits costs to present values and required 
funding levels. Whenever professional actuarial practices and generally accepted 
accounting principles for governments differ, the more fiscally conservative approach 
shall apply. 


“Competitive benefits” do not exceed the level necessary to attract and retain employees 
in the labor markets from which public employees are recruited. Social Security benefits 
eligibility shall be considered in such determinations. Benefits which do not exceed 
comparable and valid local or regional labor market survey averages in the private sector 
shall be conclusively competitive. Benefits approved by voters shall be presumptively 
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competitive. 


“Full actuarial funding” is the complete and timely payment of the normal actuarial cost 
and the actuarial amortization of unfunded liabilities accrued in a retirement benefits plan 
over active employees’ remaining service periods. 


“Integrated benefits” are reduced by the amounts paid from other sources including 
lifetime Social Security benefits. 


“Normal actuarial cost” is the current service cost to actuarially fund employees’ 
retirement benefits and excludes the annual amortization of unfunded liabilities. For 
employees hired on or after the transition date, the discount rate used to determine and 
fund normal actuarial costs shall be a recent five-year simple average of U.S government 
bond rates and taxable municipal bond index rates. This discount rate shall also apply to 
public employees who previously received a retroactive benefits increase of more than 25 
percent of their accumulated benefits for prior service of more than five years. 


“Pension plan” means a defined-benefit retirement income plan paying lifetime income to 
public employees. 


“Public employee” means a paid provider of services to a public employer eligible for 
retirement benefits. 


“Public employer” means the state, a municipality, school district, political subdivision, 
special district or public agency. 


Article from http://www.calwatchdog.com/2010/12/01/group-touts-new-pension-initiative/ 

The group reported to be sponsoring the initiative has a website at 
http://www.californiapensionreform.com/ However, the initiative above is not presented 
there at this writing. The website is out of date - it still lists the late Assemblyman Keith 


Richman as an officer. The advisory board is listed as: 


Mike Arno 
Arno Political Consultants 


Scott Baugh 
Former Republican Leader, California Assembly 


Fran Blackney 
Clovis Chamber of Commerce 


Ted Costa 
People’s Advocate 


Jon Coupal 
Howard Jarvis Taxpayers Association 


Kris Hunt 
Contra Costa County Taxpayers Association 


John Moorlach 
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Orange County Supervisor / 2nd District 


Richard Rider 
San Diego Tax Fighters 


Marc Roberts 
Associated Pension Consultants 


Reed Royalty 
Orange County Taxpayers Association 


Lew Uhler 
National Tax Limitation Committee 


GOP Plan Targets Sabbaticals for lowa 
Professors 


Thursday, December 02, 2010 


Inside Higher Ed spotlights the article 
on below today: 


Sabbatical 


GOP plan targets sabbaticals for lowa 
professors (excerpt) 


Ryan J. Foley, Associated Press, 
December 1, 2010 
Sono ooooTS IOWA CITY, lowa. Newly empowered 
CLANA TTN Republican lawmakers in lowa want to 
868860898902 cancel paid research leaves for university 
CRepereerenen | professors in a budget-cutting move, even 
= as the Board of Regents considers 
approving them for dozens of employees 
for next year. 





Incoming House Speaker Kraig Paulsen said taxpayers cannot afford faculty sabbaticals, 
a sentiment backed by the president of lowa's largest public employees' union, in an 
unusual alliance. But professors said the savings Republicans are promising won't 
materialize, and the move would cost universities in grant money and productivity... 


Several schools across the country have already reduced or canceled sabbaticals, 
according to the American Association of University Professors. The University of lowa 
has cut its sabbaticals in half over two years... 


A potential fight is already brewing in lowa, where its three public universities have asked 
the Board of Regents to approve sabbaticals for professors in the budget year that begins 
July 1. Details are expected to be made public Thursday. ... The University of lowa has 
asked the regents to approve 58 sabbaticals for next year, a slight increase after two 
years of sharp cuts, said Faculty Senate President Edwin Dove, who defended the 
practice. UI professors wrote 26 books in 2009 while on sabbatical, published 147 
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research articles, created and updated nearly 100 classes, and submitted 50 grant 
applications, Dove said. 


... douse Republicans have said their plan would save $6 million and be part of a budget- 
cutting package introduced next year. But their projected savings apparently includes 
salaries that professors will earn whether they are on sabbatical or not. The actual 
savings would be the roughly $250,000 universities spend to hire replacement teachers, 
university officials said. 


Still, their plan is getting support from Danny Homan, president of the largest state 
employee union, which typically supports Democratic candidates. Most members of the 
American Federation of State, County and Municipal Employees have been furloughed to 
balance the state budget. Homan called sabbaticals "paid vacation." "They are being paid 
to not do what they were hired to do, and that's teach in the classroom," he said. "It's time 
that practice ends. We don't have the money." ... 


Full article at www.chicagotribune.com/news/chi-ap-ia-facultyleaves-iow,0,5635197.story 


Musical question for AFSCME-lowa: 


CalPERS & CalSTRS Profited from Fed's TALF 
Program; UCRS Did No... 


Friday, December 03, 2010 


State pension funds reaped rewards from 
Fed loan program (excerpt) 

Dec. 3, 2010, Dale Kasler, Sacramento 
Bee CalPERS was among the big winners 
in an obscure Federal Reserve loan 
program aimed at rescuing the nation's 
troubled credit markets last year. The 
state's other big pension fund, CalSTRS, 
also participated in the program, but to a 
much smaller degree, according to records 
released this week by the Federal Reserve. 
...(T)hey and other big investors took 
advantage of a $70 billion Federal Reserve 
loan program designed to pump money into 
the consumer and business lending 
markets. CalPERS, in fact, was among the 
most enthusiastic participants. With $5.14 billion borrowed from the Fed, the California 
Public Employees' Retirement System invested in a portfolio of high-performing credit 
card loans. CalPERS put in $350 million of its own money and earned a $175 million 
profit, a return of around 50 percent, said Curtis Ishii, a senior investment officer at the 
pension fund. CalPERS has repaid the Fed loan. ...Banks and other lenders often bundle 
their loans into securities and sell them to investors, providing the banks with cash to 
make new loans. But that market all but dried up in 2009. That's when the Fed stepped in 
with a program called TALF, or Term Asset-Backed Securities Loan Facility, which made 
low-interest loans to pension funds, hedge funds and other institutions willing to invest in 
these securities. With money borrowed from the Fed, CalPERS and CalSTRS purchased 
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securities backed by all manner of loans. CalPERS used its money to invest in credit card 
loans issued by Chase and Citibank. CalSTRS, the California State Teachers' Retirement 
System, borrowed $225 million from the Fed and invested in commercial mortgages and 
student loans. "I'm told the return was very good," said CalSTRS spokesman Ricardo 
Duran... Full article at http://www.sacbee.com/2010/12/03/3229529/state-pension-funds- 
reaped-rewards.html#mi_rss--E-Business ========= Note: The list of entities that took 
advantage of this Fed program can be found at: 
http://www.federalreserve.gov/newsevents/reform_talf.htm Click on the Excel sheet 
available on that page. If you use the “find” option in Excel, you can locate the CalPERS 
and CalSTRS loans by searching under “Calif’. There are multiple transactions involving 
these two pension funds. | could not find any that involved UCRS. Whether UCRS was 
eligible and - if it was - why it chose not to participate, | do not know. 

Seems like CalPERS & CalSTRS got some friendly help: 


Bad Deal for State Involves a UC Regent 


Friday, December 03, 2010 


The California’s Capitol blog reported 
yesterday on the involvement of a UC 
regent in a bad deal for the state. 


By way of background, the state has a 
major budget problem. No secret about 
that. It also has a major cash problem 
linked to its budgetary distress. One way 
that the state deals with these allied 
problems is to borrow. It can engage in 
short-term borrowing through revenue 
anticipation notes (borrowing within a fiscal 
year) and revenue anticipation warrants 
(which allow cross-year borrowing). 
However, under normal circumstances, 
longer-term borrowing is constrained by the state constitution. In essence, such 
borrowing requires a vote of the people and is only supposed to be for capital-type 
projects, not ongoing operating expenses. 





You may recall that when Governor Schwarzenegger took office, he borrowed his way 
out of his predecessor’s legacy. But to do so, he had to put two constitutional 
propositions on the ballot in 2004 that allowed a one-time deviation from the normal 
constraints. Voters approved those propositions. 


There are, however, backdoor ways of borrowing. One is to sell assets — which raises 
upfront cash just as selling a bond would — and then leasing them back (which creates an 
obligation to make a stream of future payments just as debt service on a bond would). If 
the state in fact needs the assets, at the end of the lease, it has a de facto balloon 
payment. It must either commit to a new lease or buy the old asset back (or purchase a 
new one). If all of this sounds like what would happen if the state sold office buildings 
used by state employees, that is just what is involved, although the actual transaction is 
more complicated. The state is in fact moving ahead on sales of state office buildings. 


There is NOBODY RESPECTABLE who thinks the state’s plan to sell its office buildings 
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is a good deal for the state - other than the governor and his minions. (The minions try to 
dress up the deal as desirable by ignoring the longer-term aspect of the transaction, 
essentially the balloon payment aspect described above.) The fact that the state has 
found investors buy state buildings suggests that it is a good deal for those investors. 
That immediately tells you why it is a bad deal for the state. Private investors cannot sell 
tax-favored municipal bonds. They have to borrow at commercial rates. So if the state 
has made the sale and lease terms attractive to private investors, it has de facto 
borrowed through them at interest rates well above what it would normally pay, even 
given its poor credit rating. 


The Legislative Analyst, by the way, finds this transaction to be a bad deal. You can find 
i t s a n a Il y s iÍ s a t 
http://www.lao.ca.gov/reports/2010/infr/sale_leaseback/sale_leaseback_110910.pdf 





Added to the unfortunate odor of the arrangement is the involvement of a regent and 
donor to the governor. 


From California’s Capitol http://californiascapitol.com/blog/?p=4579 


Is Capital Pacific Holding Helping to Buy 11 State 
Buildings? 
December 2nd, 2010 


According to state records, one of the investors in California’s $2.3 billion sale of 11 state 
office buildings is a Newport Beach company founded and run, until 2008, by Hadi 
Makarechian, a contributor of more than $314,000 to Gov. Arnold Schwarzenegger since 
2003 and nearly $175,000 to ballot measures backed by the GOP governor. 


Makarechian, 62, a long-time real estate developer and investor, was appointed by the 
GOP governor as a University of California regent in 2008. 


A representative of the company Makarechian founded, Capital Pacific Holdings, Inc., 
said, however, he knew nothing of the company’s investment in the sale of the state 
office buildings. 


“We’re homebuilders,” sad Matt Kern. “I haven’t heard that we’re involved in any of that.” 


Makarechian was traveling and unavailable, his office said. Kern said Makarechian was 
still an owner and officer of the company. 


In his biography as regent , Makarechian says he retired in 2008 as chief executive 
officer and chairman of Capital Pacific Holdings, Inc., which he founded in 1991. 


Capital Pacific Holdings is listed as one of nine “additional equity investors” on 
documents sent to lawmakers by the state Department of General Services on October 
11, notifying them of the Schwarzenegger administration’s decision on who to sell the 
buildings to a consortium calling itself California First, LLC. 


“When we put the letter together for the Legislature we based it on the investors identified 
to us by California First during the process,” said Eric Lamoureux, a spokesman for the 
department. 
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Leading California First is Hines Interests, a Houston-based international real estate firm 
and ACRE LLC, a private equity firm headquartered in Irvine and New York with an office 
in Mumbai. 


ACRE stands for Antarctica Capital Real Estate, a consortium of investors created to bid 
on the state buildings. 


The entity is an offshoot of Antarctica Capital whose principal is Chandra Patel is an 
international private equity firm. 


Also participating in ACRE is Rich Mayo, a long-time real estate broker and developer in 
the Low Angeles metropolitan area. 


Michael Bustamante, a spokesman for California First, said he knew no details of the 
additional investors including Capital Pacific Holdings. In a November 5 letter to 
lawmakers, the Legislative Analyst was critical of the lack of detail about how the $2.3 
billion bid was won by California First LLC. 


“We find the paucity of information regarding this major state financial transaction to be 
troubling,’ said the 12-page letter. 


Lamoureux said the state was following the same practices it uses in other real estate 
transactions — not divulging other bids to maintain the “integrity of the bid process” and 
ensuring the state maintains leverage if the selected bid falls through. 


After settling on California First, the state has recently released information on other 
bidders . 


Makarechian’s biography as a regent says he remains chairman of the board of Makar 
Properties and Banning Lewis Ranch Management Company. 


Makar, short for Makarechian, is run by his son, Paul. 

Makarechian the elder was a key fundraiser for GOP Presidential candidate Mitt Romney, 
hosting a $1 million fundraiser for the candidate at the St. Regis Monarch Beach Resort & 
Spa in Dana Point. 


The luxury resort was developed by Makar. 


One of Makarechian’s developments of large multi-million beachfront homes was the 
genus of the term, “McMansions.” 


Makarechian’s contributions to Schwarzenegger a $78,800 contribution to his initial 
campaign for governor in 2003, $125,000 to Schwarzenegger’s California Recovery 
Team and $150,000 to Citizens to Save California, the 2005 committee created by the 
GOP to pass Propositions 74, 76 and 77. 


All three were rejected by voters. 


Music to accompany the deal: 
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UPDATE: The odor continues to spread with other officials involved. See 
http://latimesblogs.latimes.com/lanow/2010/12/santa-ana-mayor-would-receive-500000- 
finders-fee-if-sale-of-state-buildings-goes-forward.html 


FURTHER UPDATE: Who me? hittp://taxdollars.ocregister.com/2010/12/06/pulido-will- 
get-500000-from-state-building-sale/69852/ 


Optimistic CalSTRS Board Lowers Its Assumed 
Rate of Return But Not... 


Friday, December 03, 2010 


Since CalSTRS' new assumption is still 
above ours, we can claim to be more 
conservative in our pension funding 
planning. See below: 


CalSTRS lowers forecast on future 
investment returns (excerpt) 


Dec. 3, 2010, Dale Kasler, Sacramento Bee 





After agonizing for months, CalSTRS made 
a decision Thursday that seems subtle but has enormous financial implications. The 
teachers' pension fund agreed to lower its long-term forecast of future annual investment 
returns by a quarter of a percentage point... 


On an 8-3 vote, the board of the California State Teachers' Retirement System agreed to 
cut the investment return forecast to 7.75 percent a year. 


As significant as the board's vote was, it was a partial measure. CalSTRS' investment 
staff and outside consultants urged the board to lower the forecast by a half point, to 7.5 
percent, in light of the long-term investment outlook. 


...Pension funds in several other states are also lowering their forecasts. The board of 
CalPERS, the California Public Employees' Retirement System, expects to vote in 
February on whether to change its forecast, which is 7.75 percent. 


...Board members were reluctant to make any reduction, knowing it could weaken 
CalSTRS' standing in the Legislature and put pressure on teachers. At the board 
meeting, representatives of three teachers' groups urged the board to move cautiously... 


Full article at http://www.sacbee.com/2010/12/03/v-print/3229533/calstrs-lowers-forecast- 
on-future.html 
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Regents Agenda for December 13 Special 
Session is Now Posted 


Saturday, December 04, 2010 


The Regents have long scheduled a 
special session to deal with post-retirement 
benefits but it did not appear on their 
website until yesterday. You can find the 
p o s ting a t 
http://www.universityofcalifornia.edu/regent 
s/regmeet/dec10.html 


No new materials are attached to the 
posting for December. So presumably, 
what will be discussed is what was distributed at the regular November meeting. You can 
find that material at http://www.universityofcalifornia.edu/regents/regmeet/nov10.html 





Apparently, some discussion will occur on the report of the Committee on the Future 
(UCOF), at least during the beginning of the meeting. 


| don't expect any fireworks from the Regents at this meeting, but in the photo above they 
are visiting the National Ignition Facility. 


Yee of Little Faith (In UC & CSU Foundations) 
Saturday, December 04, 2010 


The latest from State Senator Leland Yee, 
the only state senator who puts Ph.D. at the 
top of his official webpage. 
From Capitol Alert, 12/3/10 


Senator to revive his higher ed foundation 
"transparency" bill (excerpt) 


It ended up twice vetoed. But it was a bill 


that gained traction after students LLa 


demanded to know how much Sarah Palin 





was paid to speak at a California State University campus fundraiser this year. 
Today Sen. Leland Yee, D-San Francisco, announced that when the state Senate 
reconvenes Monday he plans to re-introduce a bill that would force more disclosure of 


information from private foundations linked to public higher education. 


He said he believes Gov.-elect Jerry Brown, "unlike his predecessor," will "match his 
action with his rhetoric and sign this bill into law."... 


Full article at http://blogs.sacbee.com/capitolalertlatest/2010/12/senator-will-again-push- 
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UPDATE: The LA Times endorses the bill: 
http://www.latimes.com/news/printedition/opinion/la-ed-auxilaries- 
20101205,0,6111098.story?track=rss&utm_source=feedburner&utm_medium=feed&utm_ 
campaign=Feed%3Atlatimes%2Fnews%2F printedition%2F opiniont%28Los+Angeles+Ti 
mes+-+Editorials%2C+Op-Ed%29 


Note: Yee is a newly-announced candidate for Mayor of San Francisco. 


Early Technology Used in Finishing UCLA 
Campus in 1928 


Sunday, December 05, 2010 


UCLA History Project photo 





Textbook Costs: Take the Money and Run? 
Monday, December 06, 2010 


The Sacramento Bee carries an interesting 
article today about textbook costs and 
alternatives, including the “open-source” 
model. My sense is that textbook publishers 
nowadays see that technology will 
eventually overtake them and are operating 
in a take-the-money-and-run mode while 
they can. 


Internet, Cost Spur Textbook Revolt 


Dec. 6, 2010, Sacramento Bee, Laurel 
Rosenhall 


When Elizabeth Walz ran for student 
government last year, she built her 
campaign around an issue she knew would resonate with her peers at UC Davis: the cost 
of textbooks. For days, she stood in the quad polling students on their textbook-buying 
habits. "A lot of the responses were, 'I don't even buy my textbooks — they're too 
expensive. | only buy the ones | absolutely need. | go to the library, | use the ones on 
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reserve," Walz said. Like college tuition itself, the cost of textbooks has been soaring. 
From 1990 to 2009, textbook prices rose four times faster than inflation, according to the 
Student Public Interest Research Group. Today, the average college student spends 
$900 a year on textbooks. 


Students can save some money buying used books or electronic versions, and many 
campus bookstores have started renting popular texts. But a new option is emerging: 
open-source textbooks that can be read for free online, or printed at relatively low cost. 
The main difference between open-source texts and traditional texts concerns copyrights. 
Traditional textbooks are copyrighted, so students must pay the publisher's price. Open- 
source texts have limited rights — they can be shared freely and, in some cases, altered 
by the people who use them. 


... The Center for College Affordability and Productivity in Washington, D.C., recently 
listed the expansion of open-source books as a key way to cut college costs. The Student 
Public Interest Research Group says open-source materials could save students 80 
percent of what they spend on textbooks and is encouraging professors nationwide to 
sign a pledge declaring their preference for open-source texts. More than 2,600 
professors so far have signed... 


Full article at http://www.sacbee.com/2010/12/06/3235665/internetcost-spur-textbook- 
revolt.html 


The strategy of taking the money and running doesn't always work out as planned: 


Not Entirely Pretty Portrait of Fraternity Life at 
Berkeley in Late... 


Monday, December 06, 2010 


Zeta Psi's history at UC Berkeley 
unearthed (excerpt) 


Debra Levi Holtz, San Francisco Chronicle 
December 6, 2010 


Like present-day members, the boys in 
University of California's oldest fraternity 
played poker, drank beer and pulled 
campus pranks during the late 19th and 
early 20th centuries. But the brothers of the 
prestigious Zeta Psi fraternity also dressed impeccably, had live-in servants and 
preferred hanging out with each other to dating women... The early alumni of the 140- 
year-old lota chapter of Zeta Psi at UC Berkeley went on to become politicians, 
professors and bankers. The roster includes former California Gov. James Budd and 
financier Dean Witter. Their undergraduate years are the subject of a new book called 
"The Lost Boys of Zeta Psi" by Laurie Wilkie, a UC Berkeley anthropology professor who 
discovered a long-buried cache of Zeta Psi artifacts outside her office window 15 years 
ago. 
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...Evidence that some brothers cross-dressed in the early 20th century, including a photo 
of several brothers dressed in flapper drag, suggests they were mocking rather than 
emulating women. ...The underground lair was also the site of rituals such as "tubbing," a 
form of punishment for freshmen infractions as benign as failing to adequately clean the 
bathroom. It involved forcing a pledge to strip down to nothing but a necktie and stand in 
a tub of ice-cold water. One brother would hold him by the necktie, another would punch 
him in the stomach and, as he exhaled, he was plunged underwater. 


... They found that the Zetes were largely homebodies. From 1910 through at least the 
‘30s, live-in male Chinese servants cooked and cleaned for the young men. "On a daily 
basis, they lived an unglamorous life," Wilkie said. "There was a lot of hanging out, 
chatting, shared meals and card playing." 


Full article at: http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/12/06/BAIG1GBOMJ.DTL 


Sorry, | have no Zeta Psi songs. You'll have to be satisfied with what we have: 


How High Can the Employee Contribution Climb 
in UCRP? A Message fr... 


Monday, December 06, 2010 


How High Can the Employee Contribution Climb in 
UCRP? 


Dwight Read, Chair, UCLA Faculty Association 


Now it is 2% of salary, next year, 3.5%, then 5%. 
But what will it be in 2017? ...24%? 


In a special meeting scheduled for Dec. 13, the 
Regents will decide whether to introduce a New 
Pension Tier at UC for all new hires as of July 1, 
2013. At the November Regents’ meetings, 
President Yudof presented a proposal for the New 
Tier that set the annual cost of the plan at 15.1% of 
retirement covered compensation with contribution 
rates at 8.1% for employers and 7% for employees. 
The earliest age of retirement will be increased to 55, and there will be no lumpsum 
cashout option. Yudof also offered a proposal for amortizing the unfunded liability of 
UCRP. 





Since the three November meetings, the Academic Council has endorsed Yudof’s choice 
for the New Tier and the proposal for fully funding UCRP as soon as possible by 
borrowing from internal UC sources. (See the UCLA Faculty Association Blog, Nov. 29, 
http://uclafacultyassociation.blogspot.com, click on November, and then click on 
“Academic Council Endorses Yudof Plan on Retirement.” See also the UC Post 
Employment Benefits PEB Taskforce Report at 
http://universityofcalifornia.edu/sites/ucrpfuture/ and click on “Task Force Report.”) 


UCLA Faculty Association Blog: 2009-2010 


393 


394 


It is yet to be decided whether employees will have a choice among retirement tiers in 
2013. The IRS is evaluating the tax status of the employee contribution if current UCRP 
members have the choice to opt out. The issue of choice in 2013 was not discussed in 
the November meetings, nor is it on the agenda for December. If employees are offered a 
choice between staying in the Old Tier UCRP or opting out, it may not be as easy a 
decision for younger employees as the University anticipates: opt into the New Tier with 
slightly lower benefits, but fewer liabilities, and a starting employee contribution of 7%; or 
remain in Old Tier UCRP with its somewhat more generous benefit structure, but growing 
unfunded liability, and an employee contribution that could increase to 50% of the total 
cost. 


According to the UCRP funding policy, the Annual Required Contribution (ARC) calls for 
contributions to be set at the level of the Normal Cost plus an amount to amortize any 
unfunded liability over 30 years. The Normal Cost is an actuarial estimate of the cost to 
fund the benefits provided by the retirement system for the current year and is expressed 
as a percentage of the payroll covered by retirement benefits— called the Covered 
Compensation or CC. The Normal Cost of the New Tier UCRP would be 15.1%; old Tier 
UCRP, 17.6%. The unfunded liability is the shortfall in the amount necessary to pay out 
all the benefits promised to retired and active employees. The New Tier will begin with 
zero unfunded liability, but the unfunded liability of Old Tier UCRP on July 1, 2010 was 
$13 B, based on market value of assets. For 20 years of the contribution holiday, the 
investment earnings paid the Normal Cost without any contributions from employer or 
employee, but now the economic environment is different: total contributions are 
necessary to cover both the Normal Cost and the cost to amortize an unfunded liability 
that is almost as large as the Normal Cost. 


On July 1, 2010, the ARC for UCRP was 31.32% of CC (17.6% Normal Cost plus 13.72% 
amortization cost). Current contributions to UCRP for 2010-11 are 6% of payroll, 2% from 
the employee and 4% from the employer, or about 11.6% short of the Normal Cost and 
25.32% short of the full ARC. The 3-year stretch to 2013 should bring total contributions 
to the level of the Normal Cost, but it’s a costly stretch in which any amounts contributed 
less than the full ARC increase the unfunded liability. 


President Yudof’s proposal to amortize the UCRP unfunded liability calls for the employer 
contribution to ramp up to 20% by 2017. Assuming an employee contribution of 7%, a 
total contribution of 27% by 2017 will still not be enough to cover the ARC or modified 
ARC (the Normal Cost plus the interest on the unfunded liability). According to FA 
Executive Board member Steven Lippman, AGSM, “On July 1, 2017, the day when the 
27% contribution level is attained, the shortfall will exceed $22.8 billion so that a total 
contribution from employees and employers of more than 48% of CC will be needed to 
prevent the shortfall from growing even further. . . . amortization of the shortfall over the 
next 40 years is exceedingly unlikely if not impossible.” (See the Nov. 22 Faculty 
Association Blog “The UCRP Train Wreck,” at 
http://uclafacultyassociation.blogspot.com/2010/1 1/guest-op-ed-ucrp-train-wreck.html) 


The question is: how much of that 48% must the employee contribute? 
5% The Regents approved an employee contribution to UCRP in 2012-13 of 5%. 
Currently, participants in CalPERS pay 5% of their salary for retirement benefits, but this 


will likely go up to 10% in the near future. 


7%? The PEB Taskforce members have assumed that by July 1, 2013, the employee 
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contribution to Old Tier UCRP will be 7%, but some members think it might be higher. 


10%? The Legislative Analyst (LA) has proposed that one option for the Regents is to set 
the UC employee contribution at the same level as other state employees pay, currently 
5%, but likely heading up to 10%. It is possible that linking the employee contribution in 
UCRP with the employee contribution in other state-supported retirement plans, like 
CalPERS, will facilitate the restart of State contributions to UCRP. 


Before the contribution holiday, the ratio of employee to employer contribution in UCRP 
was roughly 1 to 4. 


24%? Approved by the Regents in September 2008, the current UCRP funding policy 
creates a backstop employee to employer contribution ratio: 1 to 1. The policy states that 
each year the Regents will determine the split in contributions between employees and 
employers. The only limit on the employee contribution is that it shall never be higher 
than the employer contribution. Setting a 1 to 1 ultimate contribution ratio poses a 
significant risk to members in Old Tier UCRP with its mounting unfunded liability. The 
ratio will not be 1 to 1 in 2013, but it might be in 2017. 


A current ballot pension initiative is in the works in California that would require public 
employees to pay half their retirement benefit costs (See the Faculty Association Blog for 
Dec. 1). Sponsored by Californian Pension Reform, the initiative would apply to all public 
agencies in the state of California, including UC. It is not clear whether this initiative will 
actually get on the ballot, but it is clear that something like this initiative will eventually be 
implemented for public employees. 


The current study on total remuneration at UC, updated Oct. 2009 for the PEB Taskforce, 
finds that a higher employee retirement contribution affects different employee segments 
at UC differently depending on the market comparison for that sector—Ladder Rank 
Faculty, General Campus, and Medical Centers. With a 5% employee retirement 
contribution, the total remuneration lag for Ladder Rank Faculty would be 6%, for the 
General Campus, 4%, and total remuneration for UC Medical Centers would be 4% 
higher than their competitors. (See 


http://www.universityofcalifornia.edu/news/compensation/total_rem_report_nov2009.pdf 
for the PEB Final Report.) 


If a 5% employee contribution to retirement drops total compensation for UC Ladder 
Rank Faculty down 6% with respect to their competitors, the comparison-8 (4 private 
institutions - Harvard, MIT, Stanford, and Yale - and 4 publics - U of Michigan (Ann 
Arbor), U of Illinois (Urbana), SUNY-Buffalo, U of Virginia - then an even higher employee 
contribution will have a much greater negative impact on total compensation. 


As the Regents prepare to make decisions on retirement plans at UC, they should also 
consider the effect of increased employee contributions on total compensation for Ladder 
Rank faculty if they expect UC to hold its competitive level in recruiting and retaining 
faculty. UC staff employees covered by collective bargaining agreements have 
contractually outlined future salary increases, which include 10% for Medical Auxiliary 
Services, 4.5% for some maintenance sectors, 5% for technologists, and 5.1% for 
nurses. In the same way, faculty should have a plan of scheduled salary increases, 
independent of promotional increases, to help them achieve and maintain competitive 
total remuneration. 
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Special Budget Session Called by Governor Has 
No Cuts for UC 


Monday, December 06, 2010 


In a sense, this is a non-story. Governor 
Schwarzenegger - as a lame duck with a month in office 
to go - has called a special session of the legislature to 
deal with the state budget. No one expects the legislature 
to do anything until Governor-Elect Brown takes office. 
Nonetheless, the current governor has proposed various 
budget solutions for the current year and next year which 
he totals at about $10 billion. There are some 
miscellaneous things such as putting advertising on 
freeway traffic signs. Much of what gets cut in the 
proposals is in the social service area, broadly defined. 
There does not appear to be anything that would directly 
affect UC. 


Note that the Legislative Analyst indicated that in the 
current fiscal year, we are carrying a kind of legacy debt 
in the general fund of about $6 billion. Next year, the operating deficit - absent a policy 
change - would be about $19 billion. So the governor is not proposing to fix everything 
the Leg Analyst says needs to be addressed. 





You can find the governor's proposals at http://www.dof.ca.gov/budget/historical/2010- 
11/documents/2010-11_SS_Budget_WEB.pdf 





Update: The Legislative Analyst report on the proposals is available at 
http://lao.ca.gov/reports/2010/bud/special_session/special_session_120710.pdf The Leg 
Analyst finds merit in some proposals, notably a transaction that would pull some 
transportation money into the general fund and get around recent restrictions enacted by 
voters last November. 


You never know where ducks - lame or not - get their money: 


Interesting Profile of a UC-Berkeley Professor 
Said to be a YouTube... 


Tuesday, December 07, 2010 


The San Francisco Chronicle published the story below on Sunday. But the Chronicle 
keeps certain stories for subscribers only for a couple of days. So here are some 
excerpts. By way of background, UC-Berkeley puts lectures on YouTube for some 
classes. The story refers to such a class. One YouTube lecture is embedded below the 
story excerpts. 


Marian Diamond - Anatomy Professor a YouTube Hit 


Debra Levi Holtz, Sunday, December 5, 2010 
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Each fall, Marian Diamond walks into UC 
Berkeley's Wheeler Auditorium holding a 
round hatbox, a gift from the staff of 
Lawrence Hall of Science, where she used 
to serve as director. 


The 84-year-old professor stands on the 
stage dressed in an elegant blazer and 
vibrantly colored scarf, her white hair drawn 
back in a French twist. She pulls on rubber 
gloves and removes a chunk of coiled gray 
matter from a plastic container inside the hatbox. 





What happens next has been watched nearly a half-million times on the university's 
YouTube channel, where Diamond's introductory anatomy lecture is the most viewed 
video. 


...Forget about PowerPoint presentations. After decades in the classroom, Diamond 
lectures the old-fashioned way - by writing on a blackboard. She expects her students to 
take notes with pen and paper so they can better absorb the information. iamond's 
discoveries in neuroscience have captured international attention and revolutionized how 
scientists view the brain's potential to develop at any age. Yet the best proof of many her 
theories may well be the woman herself, possibly UC Berkeley's oldest lecturer and 
certainly one of its most popular... 


Full story at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/12/05/MNHA1GLOHN.DTL 


The Future Lies Ahead: Final UCOF Report 
Tuesday, December 07, 2010 


Press release from UCOP issued yesterday at: 


http://www.universityofcalifornia.edu/news/article/24 
629 


UC Commission on the Future (UCOF) final report 
released 


Date: 2010-12-06 


The final report of the University of California 
Commission on the Future, convened last year to 
map out strategies to preserve excellence and 
access through the state fiscal crisis and beyond, 
was unveiled today (Monday, Dec. 6). 





The 20 recommendations endorsed by the commission address five broad categories: 
teaching and curriculum, undergraduate enrollment and access, research and graduate 
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education, fiscal discipline and administrative reform, and public education and advocacy. 


The commission also cited contingency actions that, if the fiscal situation worsens, might 
be required to sustain a world-class institution crucial to the economic and cultural health 
of California. The full report, to be presented to UC Regents at a special meeting Dec. 13, 
is available online. 


Some of the endorsed initiatives already are under way — such as an online education 
pilot project, streamlined pathways for transfer students and administrative initiatives to 
achieve efficiencies and significant cost savings. Other proposals call for improving time- 
to-degree and increasing nonresident undergraduate enrollment; strengthening the 
research infrastructure and graduate student involvement; increasing cost recovery from 
federal grants and contracts and revamping fundraising efforts; and expanding public 
education and advocacy. 


Though not endorsed by the commission, recommendations for a multi-year tuition 
schedule and differential tuition by campus are worthy, at this time, of additional study, 
according to the report. In addition, contingency recommendations that the commission 
said might be necessary to protect the university's mission and goals include curtailing 
enrollment, reducing the faculty and staff work force, and reducing financial aid support. 


The Board of Regents, the governing body charged with setting policy or delegating 
responsibility for implementation, will be asked to endorse the principles of the final report 
at its Dec. 13 meeting. For each recommendation, there are specific assignments, 
deadlines and follow-up reports. Most of the recommendations — involving the academic 
realms of instruction, curriculum, academic personnel and research — cannot become 
fully effective without the active engagement of the Academic Council, divisional senates 
and faculty committees. 


The UC Commission on the Future was created in July 2009 by Board of Regents 
Chairman Russell Gould, with UC President Mark G. Yudof serving as co-chair. Five 
working groups contributed substantially to the recommendations; they were composed 
of faculty, students, staff, alumni and administrators from all 10 UC campuses, as well as 
regents and individuals from business and labor organizations. 


The 5 Q + page report is at 
http://www.universityofcalifornia.edu/regents/regmeet/dec10/b1attach.pdf 


A quick scan suggests no surprises from earlier versions. However, you might look at 
page 27 where certain contingent recommendations are listed - not as things the 
Commission recommends, but as things that might have to be considered if dire financial 
conditions continue. (Page 27 of the report; not pdf page 27) 


There is a write-up on the report in the Sacramento Bee at 
http://www.sacbee.com/2010/12/06/3237202/uc-panel-offers-ideas-to-cut- 
costs.html#mi_rss=AP%20State%20News 

| am always a bit leery of attempts to peer into the future: 


Update: A newspaper editorial supporting the recommendations of UCOF is at 
http://www.recordnet.com/apps/pbcs.dll/article? AlD=/20101208/A_OPINIONO1/12080305 
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The New Pension & Retiree Health Care Plan to 
be Considered by ... 


Tuesday, December 07, 2010 


The post-employment benefits plan 
(pension and retiree health care) proposed 
by President Yudof is now on the Regents' 
website for consideration at the December 
13 special meeting of the Regents. It is 
what was previously presented at the 
November meeting. As previous posts have 
noted, there will be a two-tier pension plan. 
It is unclear whether incumbent employees 
will have the option to switch to the new 
lower tier. An IRS approval would be 
needed for that option to be offered. 





The proposal is at 
http://www.universityofcalifornia.edu/regent 


s/regmeet/dec10/j1.pdf 


| am not expecting a great deal of controversy among the Regents on this proposal: 


UCLA Forecasts Snail-Pace Growth Which Sets 
Context for Brown's Sta... 


Wednesday, December 08, 2010 


From the press release for yesterday's 
UCLA Anderson Forecast: 








California's forecast, authored by Senior 
Economist Jerry Nickelsburg and titled \ NX 
"Laying the Groundwork for California's 

Economic Recovery," continues themes © 
that began in September - almost 
imperceptibly slow growth until the end of 
next year. "with only the first indication of 
changes in consumer and business expectations revealing themselves in the 
contemporaneous data, and in the absence of an external driver to induce faster growth, 
this is the most likely scenario for this phase of the recovery," Nickelsburg writes. Stated 
bluntly, California must re-employ 1.3 million workers just to get back to pre-recession 
levels and must also find jobs for all the new entrants to the work force in the past two 
and a half years. 


Full release at http://www.anderson.ucla.edu/x34290.xml 
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Yours truly attended the December 7th Forecast conference which - unlike the other 3 
quarterly forecast conferences - is not a public event. The projection for unemployment in 
California goes from over 12% today to just under 10% by the end of 2012. Not a rosy 
picture. 


As a previous post noted, outgoing Gov. Schwarzenegger has called a special session of 
the legislature - which most observers feel will not produce anything since it appears the 
legislators are awaiting the incoming governor. As an alternative, Governor-elect Jerry 
Brown is holding his own session. From the Sacramento Bee: 


Gov.-elect Jerry Brown hosts a gathering of state lawmakers today to jump-start the 
discussion on the bad budget situation they will inherit when he takes office early next 
month. 


All 120 state legislators and 1,200 local officials were invited to the 10.m. forum. It is 
unclear how many have RSVPed, though all four legislative leaders -- Senate President 
Pro Tem Darrell Steinberg, Senate GOP leader Bob Dutton, Assembly Speaker John A. 
Pérez and Assembly GOP leader Connie Conway -- will be at the 10 a.m. event at 
Memorial Hall. 


Also sharing the stage will be Ana Matosantos, the now-former Schwarzenegger finance 
director Brown announced yesterday would stay on board as his top budget adviser, as 
well as Legislative Analyst Mac Taylor, Treasurer Bill Lockyer and Controller John 
Chiang. 


The meeting is closed to the public... 


Full article at http://blogs.sacbee.com/capitolalertlatest/2010/12/am-alert-wednesday- 
8.html 


The article does not make it clear whether any UC folks were invited. Like the Forecast, 
the Brown conference was arranged as a non-public event. Nonetheless, a leaked 
soundtrack makes it sound like a pleasant enough get-together, despite the hard facts: 


UPDATE: Here is a write-up on what went on at Brown's conference 
http://blogs.kqed.org/capitalnotes/2010/12/08/jerry-meet-gridlock-gridlock-jerry/#more- 
7776 





FURTHER UPDATE: In principle, you should be able to view a video of the (actual) 
meeting at https://www.calchannel.com/channel/viewVideo/1914 Be very patient. The 
actual session begins after about ten minutes into the video. Sound volume is low for 
quite awhile and then picks up somewhat. 

AND MORE: Charts from the governor-elect, state treasurer, and state controller are at: 


http://www.jerrybrown.org/ sites/default/files/ GovElectBudgetBrief_1.pdf 


http://www.jerrybrown.org/ sites/default/files/ TreasurerBudgetBrief.pdf 





http://www.jerrybrown.org/ sites/default/files/ ControllerBudgetBrief.pdf 
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Comparing Public vs. Private Pay 


Wednesday, December 08, 2010 


The two charts you see on this post come 
from a press release issued today by the 
U.S. Bureau of Labor Statistics. The charts 
break out the pay (wages and benefits) of 
state and local employees vs. private 
employees as of Sept. 2010. (The bars 
labeled "civilian" refer to the two groups 
combined. Federal workers are not 
included.) The data do not allow California 
to be broken out. The figures underlying the 
charts are for the total U.S. 


In a sense, the charts explain the seeming 


Chart 1. Employer costs per hour worked: civilian, 
private industry, and state and local government 
workers, September 2010 
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Chart 2. Employer costs per hour worked: selected 
benefits, state and local government and private 
industry workers, September 2010 


Cost per hour worked 





$5.00 
$4.00 
$3.00 


$2.00 





$1.00 





$0.00 
Health Defined 


contribution 


Defined benefit 


State and local government W Private industry 





public anger at public employees who earn 
in total compensation about $40 per hour 
vs. about $28 per hour for private workers. 
Moreover, public workers get more in 
health benefits and retirement benefits 
(especially defined benefit plans) than 
private. The press release explains that you 
cannot make a simple comparison because 
the occupational mixes of public and private 
sector workers are quite different. But that 
doesn't quiet those who are upset, 
particularly in economic Hard Times. 


The press release does permit one 
adjustment which is quite revealing. It has 
long been known that large private 


employers pay more in wages and benefits than small employers. The reasons for this 
finding have been debated in the economic literature. One view is that for various 
reasons, larger establishments need more stable, career-oriented workforces. The press 
release allows a breakout of private employees at establishments with 500 or more 
workers. Below is a table | have extracted from the release comparing pay at those larger 
private establishments with state and local workers. Note that most state and local 


workers are employed by large organizations. 


Total Comp 
(wages+ 
benefits)......... $40.10......... $39.96 


% of pay 
paid as 


Wå GÈS nnna 05:6 Jiss 66.4% 
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paid as 
benefits.......... 34.5%... 33.6% 


% of pay 
for health 
benefits.......... NTO Yosia 8.6% 


% of pay 
for pensions......8.1%............ 5.2% 


of which: 
Defined 
benefit........... gly AE 2.6% 


Defined 
Contribution...... OB kik 2.6% 


Legally 
mandated 
benefits.......... 6. Oo EE 7.2% 


of which: 

Social 

Security & 

Medicare.......... ATV. 5.7% 


The press release is at http://www.bls.gov/news.release/pdf/ecec.pdf 


So what do we learn from this comparison? Large private organizations are similar to 
state and local organizations in total employee compensation, including the broad mix of 
wages vs. benefits. Within benefits, state and local workers get more compensation in 
health and retirement benefits (especially defined benefit pensions). Since some state 
and local workers are not covered by Social Security and Medicare, less of public 
benefits goes to those programs than in the private sector. 


Now you can quibble with the numbers. We have not standardized for occupation and 
only crudely for employer size. We have not broken out California. Etc. Etc. But at the 
least what is shown is that even a little standardization goes a long way in closing the 
seeming public vs. private gap in pay. That won't stop folks who want to be angry from 
being angry. But these are the numbers. 
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Chancellor's Committee Issues Report on UCPD 
Use of Force at Campus... 


Wednesday, December 08, 2010 


In the wake of the November 2009 Regents meeting protests, over 100 senate faculty at 
UCLA signed a letter to Chancellor Block expressing grave concern over UC Police use 
of force against students and calling for a thorough review. In response, the Chancellor 
convened a special task force, which has now released its report: 


http://newsroom.ucla.edu/portal/ucla/document/Regents_Nov_2009_Meeting_Post_Event 
_Report.pdf 


| have not had time to review the text, and | urge those of you who signed on to read it 
over and add your response in the comment section for this post. --Tobias Higbie 


The Incredible Shrinking University 


Wednesday, December 08, 2010 


Andy Sabl pointed me to a lengthy article 
on the fate of UC entitled "Mission 
Shrinking." An excerpt with a link to the full 
article is below. You can get the tone from 
the brief excerpt. 


Mission Shrinking, Diana Jean Schemo, 
Dec. 7, 2010 





In the galaxy of public higher education, the 

University of California system once shined as a kind of North Star. In the 1960s and 
1970s, the Golden State’s premier institutions, the University of California at Los Angeles 
and at Berkeley, boasted some of the strongest research and teaching faculties in the 
world. A UC education was virtually free to state residents. 


That model is under assault. Over the last two years, with the state facing a $20 billion 
deficit, the University of California system lost 20 percent of its state funding — nearly 1 
billion dollars. Recently, California’s outgoing Governor Arnold Schwarzenegger restored 
some of that money. But it is unclear that the university will entirely recover from the 
major cuts, and the consequences thus far have included steep increases in student 
tuition, totaling 57 percent over the last two years... 


Full article is at http://www.remappingdebate.org/print?content=node%2F 273 


There must be something hopeful in all of this: 
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Court Upholds Prop 209 Ban on Affirmative 
Action in University Admi... 


Wednesday, December 08, 2010 


Federal judge upholds Calif affirmative action ban 
Dec. 8, 2010, Fresno Bee, Terence Chea - Associated Press 


SAN FRANCISCO -- A federal judge has rejected a lawsuit challenging California's voter- 
approved ban on affirmative action in public university admissions. U.S. District Court 
Judge Samuel Conti on Wednesday ruled against the challenge to Proposition 209, 
which banned the consideration of race and ethnicity in public education, employment 
and contracting... 


Full article at http://www.fresnobee.com/201 0/1 2/08/2190629/federal-judge-upholds-calif- 
affirmative.html 


UCLA History: UCLA Professor Kleinrock and the 
Internet 


Thursday, December 09, 2010 


The caption that accompanied this photo in 
UCLA Today, Oct. 22, 2009 read " Leonard 
Kleinrock, Distinguished Professor of 
Computer Science, stands beside the 
Interface Message Processor that made the 
first Internet message possible." 


For those of us who are more computer- 
challenged, there is some comfort in the 
apparent ability of Microsoft to change the 
word of God. See: 


http://jan.ocregister.com/2010/12/09/micros 
oft-to-fix-pdf-anomaly-for-bible/50696/ 





Zev Says No Pain/No Gain on l-405 Wilshire 
Construction 


Thursday, December 09, 2010 


For those who bemoan the traffic problem created by the reconstruction of the Sunset 
Blvd. bridge over the 405, here is some news from LA County Supervisor Zev 
Yaroslavsky about what is going to happen to Wilshire: 


Given the dismal state of Westside traffic, its been a long time since anybody was able to 
fly through the intersection of Wilshire Boulevard and the 405. But someday people will 
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be able to fly over it. 


Two new flyover ramps are part of an ambitious new 
phase of the 405 Sepulveda Pass improvements 
project that’s currently projected to begin as early as 
February. 


The usual no-pain-no-gain equation applies, however, 
and each of the existing Wilshire ramps are expected to 
be closing for periods that could range from 14 days to 
three months so the work can take place. Detours and 
many other details of the construction still are being 
worked out. 





The work promises to bring a new layer of temporary 
suffering to an area that already experiences some of 
the region’s worst traffic. 


When completed, the new ramps, or loops, are expected to significantly improve the flow 
of traffic onto and off the freeway. Currently, vehicles trying to get off the freeway onto 
Wilshire must jockey with other vehicles entering the freeway. Under the new 
configuration, shown in the graphic below, the on ramps and off ramps would be 
completely separate. 


The Wilshire flyover ramps have been the subject of previous speculation... The plans will 
be sketched out for the public, among many other matters, at the project’s quarterly 
community meeting on Thursday, Dec. 9, from 6 p.m. to 8 p.m. in the Mirman School 
auditorium. 


An overview of the Wilshire improvements also was included in last month’s Community 
Advisory Committee briefing... and (which) will be repeated for anyone who’s interested 
at the end of the meeting on Thursday. 

The Sepulveda Pass project will add a 10-mile northbound carpool lane to the 405 and 
rebuild three overpass bridges, along with other improvements. It is expected to be 
finished in 2013. 


Full report at http://zev.lacounty.gov/news/transportation/car/wilshire-405-flyover-ramps- 
coming 


It's hard to imagine more problems on the 405 but... 


UCLA Told to Get Out of the Stream 
Friday, December 10, 2010 


Background: Some instructors use videos in classes for various purposes. Of course, 
this practice has gone on since video tapes were around. Indeed, yours truly - who was 
at UCLA when mammoth elephants were still walking around campus - used 16 mm films 
back in the day. (Anyone remember film strips?) 


However, in some classes, streamed videos are used. Basically, enrolled students go to 
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the course website, click on the video 
required, and see the video (motion, sound, 
etc.). In effect, it is the same as going to 
YouTube or similar websites. You don't 
download the file from YouTube typically; 
you just see the video in question. 


Last academic year, the group described in 
the article below ordered UCLA to halt the 
practice and there was a brief episode in 
which classes were disrupted by the 
sudden unavailability of such material. UCLA then re-thought the legal issue and decided 
that, since course websites are visible only to enrolled students, putting up streamed 
videos was no different than showing the videos in class. As a result, the streaming 
service was restored. 





Apparently, there will now be litigation over this issue. 


Some non-official, non-legal advice from a non-lawyer. If you have a video file, you can 
make the file available to students through a course website without streaming. That is, 
they can download the file and look at it through various players on their computers. Of 
course, there is a lot of educational material available on sources such as YouTube - 
which is streamed. 


Here is the news item (excerpt) from Inside Higher Ed today: 


UCLA Sued Over Streaming of Videos 


After a public copyright dispute in January, the Association for Information and Media 
Equipment says it has filed suit against the University of California at Los Angeles and 
the system’s Board of Regents. The association, a trade group that represents 16 
educational media companies, objected to UCLA’s practice of allowing students to 
stream copyrighted videos on their course websites. Since course websites are not 
classrooms, the group said, the “fair use” exemptions for educational use do not apply. 
UCLA has said that since the course websites are password-protected, streaming videos 
on the site is the same as showing them in class, except far more convenient for students 
and professors... 


Full article at http:/Awww.insidehighered.com/news/2010/12/10/qt#245547 


Some advice to the Assn. for Info and Media Equipment: 


Friday, December 10, 2010 
Jerry Brown budget forum in Los Angeles set for Tuesday 
Capitol Alert, 12/9/10, David Siders 


Gov.-elect Jerry Brown released details this afternoon of his budget forum in Los Angeles 
next Tuesday. 


The meeting with education leaders follows a summit with lawmakers and local officials in 
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Sacramento yesterday. 


Brown's office described the event in an 
advisory as a meeting to "discuss the 
state's fiscal challenges in K-12 and higher 
education." It will be at UCLA. 


Like yesterday's forum in Sacramento, the 
event is invitation-only. Brown's transition 
office plans to stream the meeting online. 





"It's really a continuation of the discussion that the governor-elect initiated yesterday," 
spokesman Evan Westrup said. 


From http://blogs.sacbee.com/capitolalertlatest/2010/12/jerry-brown-forum-in-los- 
angel.html 


Some advance advice from budgetary experts: 


Jerry Brown's Second Budget Forum to Be Held 
at UCLA 


Friday, December 10, 2010 


Jerry Brown budget forum in Los Angeles 
set for Tuesday 


Capitol Alert, 12/9/10, David Siders 
Gov.-elect Jerry Brown released details this 


afternoon of his budget forum in Los 
Angeles next Tuesday. 





The meeting with education leaders follows 
a summit with lawmakers and local officials 
in Sacramento yesterday. 


Brown's office described the event in an advisory as a meeting to "discuss the state's 
fiscal challenges in K-12 and higher education." It will be at UCLA. 


Like yesterday's forum in Sacramento, the event is invitation-only. Brown's transition 
office plans to stream the meeting online. 


"It's really a continuation of the discussion that the governor-elect initiated yesterday," 
spokesman Evan Westrup said. 


From http://blogs.sacbee.com/capitolalertlatest/201 0/1 2/jerry-brown-forum-in-los- 
angel.html 


Some advance advice from budgetary experts: 
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Update on the Bad Deal for the State Involving a 
Regent 


Saturday, December 11, 2010 


In a previous post, | noted that the state — 
as part of its efforts to raise cash — wants to 
sell various state office buildings and then 
lease them back. A Regent, Hadi 
Makarechian — as part of a consortium of 
various investment groups — is one of the 
buyers. The prior post is at 


Bad Deal for State Involves a UC Regent 


[ Note: If you have trouble using the link 
above directly, simply go back to the 
December 3, 2010 entries for this blog.] 


Since the prior post went into the reasons 
why the deal - which is essentially a 
complicated way of borrowing at very high cost — is (to say the least) questionable, | will 
not repeat the analysis here. However, questions about the merit of the transaction have 
been raised by the Legislative Analyst, the state controller, and the state treasurer. 
Various officials were essentially fired from their positions for objecting to the deal. 
Governor-elect Jerry Brown has asked outgoing Governor Schwarzenegger to delay the 
sale until he takes over in early January. As attorney general, Brown has refused to 
defend the sale in court. 





As the article below indicates, opponents of the sale have just lost a round in court. They 
say they will appeal. However, the sale will occur next week. 


Judge OKs sale of state buildings 
Dec. 11, 2010, Sacramento Bee, David Siders 


SAN FRANCISCO - The sale of 11 state office properties to a group of private investors 
may proceed, a judge ruled Friday. San Francisco Superior Court Judge Charlotte 
Woolard rejected a bid for an injunction by two former building officials seeking to block 
the sale. They claimed it is illegal and a waste of taxpayer money. Their lawyer, Joseph 
Cotchett, said he will appeal the decision Monday to the 1st District Court of Appeal. 
Escrow is scheduled to close two days later. The ruling was a victory for Gov. Arnold 
Schwarzenegger, who with the Legislature last year approved the sale of 24 buildings on 
11 properties statewide to raise money in the budget crisis, netting about $1.3 billion... 


Los Angeles businessmen Jerry Epstein and Rusty Doms said Schwarzenegger 
dismissed them from the Los Angeles State Building Authority after they questioned the 
transaction. They claimed the sale is illegal because it lacks approval by the state Judicial 
Council. Two of the properties house court facilities, and lawyer Mary Maloney Roberts, a 
lawyer for the Judicial Council, said the council was not consulted in any meaningful way. 
She asked for more time to review it. Woolard ruled the Judicial Council does not own the 
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buildings and that its approval was not required. Another former building official, Donald 
Casper, said he was dismissed from the San Francisco State Building Authority after he, 
like Epstein and Doms, raised concerns about the sale. The buildings are historic and 
cultural resources, he said... 


The Legislative Analyst's Office said selling the buildings and leasing them back will 
amount to paying 10.2 percent interest on the $1.3 billion in immediate cash... 


Full article at http://www.sacbee.com/2010/12/11/3249757/judge-oks-sale-of-state- 
buildings.html 


We'll give you a different version of the song from the prior post below: 


FURTHER UPDATE HAS THE DEAL BLOCKED BY A LATER DECISION: 
http://blogs.sacbee.com/capitolalertlatest/20 10/1 2/state-building-sale-blocked.html 


UCLA History: A Non-Orwellian 1984 
Saturday, December 11, 2010 


Photo from the UCLA History Project 
shows a UCLA dorm room in 1984. There 
is a boombox in evidence, but no computer. 
Indeed one student seems to be typing on 
a strange apparatus. Can anyone 
remember what that was? 





UCLA History: UCLA Before Global Warming (in 
1949) 


Sunday, December 12, 2010 
UCLA History Project photo 


Not clear what goes best with this photo at 
this time of year. How about... 
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What Happens If the New "Residential 
Conference Center" (aka "hotel... 


Monday, December 13, 2010 


There have been a couple of earlier posts 
on this blog about the fate of the UCLA 
Faculty Center. The most recent is at 
http://uclafacultyassociation.blogspot.com/2 
010/11/presentation-available-on- 
replacement.html In the background is the 
fact that the Faculty Club has been losing 
money and requires costly capital 
maintenance. 





[If you have trouble when you click on the 
URL above, just go back to Nov. 29, 2010 on this blog for the entry.] 


At this point, it appears that the decision to demolish the existing building and replace it 
with what is called a "residential conference center" seems to be a fait accompli. Those 
who have been briefed on the new structure describe it as a luxury hotel with 270 rooms 
(the number changes) renting at luxury rates. At a recent meeting of the Emeriti 
Committee, rates as high as $350/night were mentioned. An upscale restaurant is 
apparently in the mix. 


However, the word "hotel" is apparently not to be used, although that is what the project 
seems to be. No business plan has been made public regarding financing of the project 
or its subsequent operation. (The only statement on that score is that in the current 
economic slump, you can get good deals on construction costs.) There is no information 
about the relation to a commercial operator. There is no information about the financial 
risk to the campus if the facility turns out to be a white elephant and does not make 
money. An "advisory group" consisting of administrators, faculty, and deans of various 
schools is being created, to be chaired by Norm Abrams. 


"Information" about the project is tentatively slated to go to the Regents in January. It is 
unclear whether the "information" involves making a decision at the Regental level or just 
a description. Construction starts in fall 2012 with completion slated for fall 2014. 


In the interim, what happens to the Faculty Club? The initial discussion involved vague 
references to food trucks and an inflatable tent. The idea apparently has been 
abandoned and, instead, the idea now is a location in Ackerman. How viable the Faculty 
Club would be in such a temporary location is unclear. After the facility is constructed, the 
Faculty Club would apparently get "free" space in it, although it would reportedly share a 
kitchen with the restaurant. What kinds of costs that would entail are unknown. 


Finally, there is a rumor that the construction project would be overseen by a high 
administrative official who would retire and then be recalled. Such arrangements - which 
news media tend to view as "double dipping” on the (underfunded) pension plan - have 
proved controversial in the past. For those that don't recall the brouhaha over the recall of 
the UC-Berkeley police chief, you can start with: 
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http://articles.sfgate.com/2008-04-25/bay-area/17145161_1_retirement-plan-uc-berkeley- 
police-department-police-chief-victoria-harrison 





and then Google your way to other references. What arrangements would be made in 
this case, if the rumor is true, are also unknown. 


In short: 


Don't Take Away My Bike (at Berkeley) 
Monday, December 13, 2010 


UC Berkeley crackdown has bicyclists 
fuming 


Nanette Asimov, San Francisco Chronicle, 
Dec. 13, 2010 


UC Berkeley freshman Devin Shoop got a 
$220 ticket in September. His crime: 
locking his bicycle to a railing instead of a 
bike rack... 


As he tells it, Shoop locked his old 
mountain bike to a rail outside Cal's 
Recreational Sports Facility on Bancroft 
Way on Sept. 17, as was his habit when the bike rack was full. He made sure his bike 
wasn't blocking the path, then ducked into the gym for a few hours. He came out to find a 
boot on his bike with a sign saying "Bike Impounded." There was a number to call... 





California's law requiring the same traffic fines for cars and bikes isn't new. But at UC 
Berkeley, where campus police have vigorously enforced the laws at a time of 
unprecedented tuition hikes, students are furious. They've started a Facebook page for 
critics of the fines, they've done bicycle civil disobedience, and they've written letters to 
campus police... 


"Our main interest is to ensure the safety of pedestrians. We're not involved in setting 
fines," said Lt. Alex Yao of the University of California police, who have nabbed 41 
percent more bad bikers this semester than during the same period last year: 103, up 
from 73. Campus police say they didn't know the fines were so high until students began 
complaining. Now they plan to look for a less expensive legal code to enforce their 
campus dismount zone, said Capt. Margo Bennett of the UC Police Department. UC 
Berkeley doesn't see a penny of the proceeds from citations, Yao said. The money goes 
to city, county and state coffers... 


Full article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/12/12/BAV51GL1PU.DTL 


Seems like bicycles and academia used to be more compatible: 


UPDATE: The LA Times caught on to this story several days later: 
http://www.latimes.com/news/local/la-me-berkeley-bikes-20101218,0,6374249. story 
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UC Pension Solutions and the External Threats 
to Them 


Monday, December 13, 2010 


In prior posts, | have noted that while the 
Regents can modify the UC pension plan in 
response to its underfunding problem, their 
actions could be overridden by external 
forces such as a ballot initiative covering all 
public pensions in California. 





Now comes word of another external threat, Congressional legislation that would 
effectively force public pensions to use a risk-free interest rate assumption in calculating 
their unfunded liabilities. The proposed legislation apparently would not technically force 
public pension authorities to do so but it would deny tax-favored status to their municipal 
bonds if they did not. 


| was alerted to this proposal in an item today on calpensions.com which cited a Wall St. 
Journal article that appeared Dec. 5. Excerpt from the WSJ piece: 


The new Republican House leadership, whose party benefited in November from public 
antipathy toward the bailout of banks, is moving to avoid a federal bailout of state and 
local pension funds. Congress has little authority over, or responsibility for, state and 
local public-employee pensions. But with pension liabilities increasingly stressing state 
and municipal finances, the prospect that the problem will end up in Washington's lap has 
some academics and politicians urging that the federal government move preemptively. 


The latest wrinkle: A bill introduced last week by three prominent House Republicans to 
deny states and localities the ability to sell tax-exempt bonds—the lifeblood for many 
governments—unless they report their pension-fund liabilities to the Treasury 
Department. The federal tax-free status of interest on municipal bonds helps generate 
demand for the bonds and lowers government borrowing costs... 


Full article at 
http://online.wsj.com/article/SB10001424052748703350104575653290661576692.html 


The above-mentioned calpensions piece identifies the congressmen involved as 
including Darrell Issa and Devin Nunes, both from California. 


See http://calpensions.com/2010/12/13/brown-and-pensions-from-budget-relief-to-threat/ 


While it is unlikely that such a bill would get through the Senate and be signed by the 
President, even if it were passed by the House, the pressure is clearly building. 


In short, our ability to control events is limited. And we may have a new problem. The 
Regents later today (Dec. 13) are to take up the Yudof plan for modifying the UC pension 
to deal with its underfunding. The item they will consider and presumably approve has 
lately been modified. The changes remove certain provisions of the original plan that 
would have effectively maintained an IRS cap on upper-income pensions. You can see 
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the modifications directly on the Regents website. However, since items may not stay 
there, for the record | have preserved it elsewhere. You can therefore find the item in 
question at 


https://docs.google.com/viewer?a=v&pid=explorer&chrome=true&srcid=0OBzVLYPK7QI_4 
Yzk2NZAyNDAtYmVkMSOOMmE2LWE3NDUtYzYy YWVIM2Q3MDE0&hl=en&authkey=C 
O6yxekL 


This matter is a complicated issue legally. It involves certain benefits that were seemingly 
promised but not implemented. However, it may be less complicated politically since it 
involves high levels of pension payments. Stay tuned. 


Audio of Regents Meeting of 12-13-10: UCOF 
Approval & Post-Empl... 


Monday, December 13, 2010 


Below are links to the audio of the Regents . — 
meeting of 12-13-10. There are 13 [2 = mmr 
segments. (A couple of minutes of noise at 
the beginning of Part 1 have been omitted 
during which there were problems in linking 
two locations. The meeting officially began 
once the link was established.) 





At this meeting, the Regents approved the 
UCOF (University Committee on the 
Future) report as well as the Yudof plan for 
post-employment benefits (pension & 
retiree health care). The Regents meeting 
took place with a video link to UCLA where some Regents attended. 





As the previous post on this blog noted, the Yudof plan document was recently modified 
to omit certain limits on higher-level pensions. Other than an acknowledgment that there 
was a modification, there was no discussion of the reasons for the change or what the 
change entailed. 


The public comment period ran about three quarters of an hour which appeared to be 
less time than the agenda indicated. There were comments on both the UCOF and 
retirement issues. Union representatives argued for representation in controlling the 
pension, against a two-tier pension approach, against raising the retirement age to 65 for 
workers doing physical labor, and for a progressive schedule of recipient payments for 
retiree health. (Higher income recipients would pay more.) Also in the public comment 
segment was an appeal for aid for undocumented students. 


The Berkeley Faculty Assn. asked both for a faster ramp-up of contributions and against 
STIP borrowing. It is unclear whether the BFA representatives understood the potential 
contradiction between those positions or the $2 for $1 problem that is behind the STIP 
borrowing. (STIP borrowing is intended to speed the ramp-up of funding into the pension 
plan and — by accelerating the state contribution — to bring in contributions from non-state 
sources. Roughly $2 out of $3 of contributions comes from non-state sources that can’t 
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be tapped for more than the rate the state/Regents pays.) 


A CUCFA representative began a discourse on an economic history of California since 
the end of World War Il which was cut off because of time limits imposed on those who 
speak during the public comment period. It is not clear what the conclusion to be drawn 
was. 


Following the public comment period, there was some discussion of both UCOF and 
retirement issues. Then the meeting turned specifically to the UCOF report. There was 
some confusion among the Regents as to whether approving the report would amount to 
approving the contingencies for funding listed in the report. (The report listed some more 
drastic/controversial contingent steps UC might have to take if the state funding crisis 
continued but did not make formal recommendations.) Two Regents voted against the 
UCOF report which nonetheless passed. Because there was a yes-or-no vote on the 
entire report, a Regent who objected to any element had to vote no on the whole 
package. 


On the Yudof plan for retirement benefits, three Regents ultimately voted no: Bonnie 
Reiss, Eddie Island, and Charlene Zettel. Only Reiss gave a detailed explanation — 
basically that the lower-tier pension plan was still too generous and out of step with what 
public pensions of the future will offer. Reiss speaks at the beginning of Part 13. 


There was no option included in the plan as approved for incumbent employees to switch 
to the lower-tier. As prior postings have noted, although there has been discussion of 
offering such a choice, IRS approval would be needed. 


On the retirement age issue, there were several assertions that UC expected the age 
issue to come up in future collective bargaining negotiations. 


Annoying element: Peter Taylor characterized the two-decade contribution holiday as one 
in which employees did not contribute. In fact, there were no contributions, employ ee or 
employ er. Had there been contributions, the bulk would have been from the employer. 


UPDATE: A report on the meeting in the San Francisco Chronicle is at 
http://www.sfgate.com/cgi-bin/article.cgi?f=/c/a/2010/12/13/BANF1GQOFF.DTL The LA 
Times version is at http://www.latimes.com/news/local/education/la-me-uc-pension- 
20101214,0,7451598.story 





Regents meeting 12-13-10 (Audios from Facebook) 
Part 1 


Part 2 
Part 3 
Part 4 
Part 5 
Part 6 


Part 7 


UCLA Faculty Association Blog: 2009-2010 


Part 8 


Part 9 


Part 10 


Part 11 


Part 12 


Part 13 (end) 


They Love Me; They Love Me Not 
Tuesday, December 14, 2010 


Inside Higher Ed today steered me to the 
article below: 


Students stretch truth on teacher 
evaluations, UNI professor's study finds 


STACI HUPP œ. Des Moines Register ° 
December 13, 2010 


Dennis Clayson's college students have 
aunahinnnuhk picked apart everything from his 
"impossible" tests to his choice of neckties. 
The University of Northern lowa marketing professor says he doesn't take criticism 
personally when students grade him on teacher evaluations, but he has wondered: Do 
they always tell the truth? The answer is no, Clayson and a Southeastern Oklahoma 
State University marketing professor found, in what they say is the first study of its kind... 





The good news: Students fib in some cases to make their instructors look good, the study 
shows. The bad news: More often, they do it to punish professors they don't like. 
"Students are very generous, but they'll zap you," said Clayson, whose study will be 
published next year in Marketing Education Review, an education journal. He said the 
study was produced at no charge. The findings are sure to stoke an age-old debate over 
the fairness of teacher evaluations, which factor into pay raises and promotion and tenure 
decisions... 


The stakes are even higher in classes where instructors dumb down their classes or 
inflate grades to boost the odds that students will like them. The practice is widely 
acknowledged by professors and has been studied by researchers, including Duke 
University statisticians who found professors who give better grades get higher marks on 
evaluations... 


F u | | a r t i Cc | e a t 
http://www.desmoinesregister.com/article/20101213/NEWS02/12130319/1001/NEWS/St 
udents-stretch-truth-on-teacher-evaluations-UNI-professor-s-study-finds 
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Brown Summit at UCLA: Where Is the Video? 
Tuesday, December 14, 2010 


The CalChannel was supposed to carry 
the Jerry Brown budget summit at UCLA 
earlier today live. Usually, that means there 
would be an archived video. But there was 
no sign of it - live or otherwise - on the 
CalChannel's schedule for today and | was 
not available to see if anything aired live. (It 
was also supposed to be live on 
jerrybrown.org and a UCLA feed.) The 
meeting was focused on education but 
apparently mainly K-12. 





UCLA did provide the following media release: 
Governor-elect Brown at UCLA budget summit: There will be cuts 
By Alison Hewitt December 14, 2010 


UCLA Chancellor Gene Block welcomed California Governor-elect Jerry Brown to 
campus for a tough-talking education budget summit, where Brown promised to protect 
schools but said cuts are nevertheless unavoidable. "We will do everything we can to 
minimize cuts to public schools," Brown told about 200 school officials and education 
leaders in Ackerman Union. "I can't promise you there won't be more cuts because there 
will be." The recession has created a state budget problem even more dire than during 
the Great Depression, Brown continued. "We have a $28 billion deficit," he said. "We're at 
an unprecedented moment of reckoning. This perfect storm is, | think, the worst it's ever 
been, because we're not in quite the same position as the Depression. Government 
played a much smaller role in the life of our communities than it plays today. Now when 
we get this level of deficit, it has a much more drastic impact." When a member of United 
Teachers Los Angeles, a local union, asked if teachers should prepare for any cuts this 
school year, she received a mixed answer from the state officials sharing the stage with 
Brown. Ana Matosantos, director of the state Department of Finance, noted that any cuts 
would be a policy call, but said that none are expected before June 2011. State Treasurer 
Bill Lockyer, who dubbed himself the "town grouch" for his dire warnings, cautioned that 
Sacramento budget solutions "are largely from the tooth fairy." "You still have a multi- 
billion-dollar hole ... you can't keep ducking this," he chastised. "It's time to make cuts, 
deep cuts. I'd do 25 percent across the board." UCLA Executive Vice Chancellor and 
Provost Scott Waugh praised the officials for laying out the facts. "It's sobering," Waugh 
said, but called it too soon to know what to make of Matosantos' and Lockyer's 
comments. "We'll know on Jan. 10, when the budget comes out." With graphs and pie 
charts, Brown attempted to bring the audience up to speed on the budget numbers that 
California faces. About 40 percent of the state's general fund pays for education, 
including $5.4 billion for the UC and CSU systems. To fill the $28 billion budget gap, 
some money will have to come from education, he said. One-time tricks — "non-solution 
solutions" — have left the state with a recurring budget gap of about $20 billion. Growing 
costs for state pension systems, unemployment, loans and health care reform will only 
widen the gap, Brown said. "| thought long and hard before | ran for this job — | didn't 
quite know it was this bad," he said. "We've been living in a fantasy world. It's much 
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worse than | thought." About 60 percent of Californians don't want the state to cut 
education funding, but a similar percentage don't want their taxes raised either, Brown 
said. At the same time, California schools already cope with less than schools in other 
states, Matosantos showed in a presentation: California ranks 15th nationally in taxes 
and fees; has the fourth-lowest number of state employees per capita; has the worst 
student-to-librarian ratio and the 49th-worst student-teacher ratio in the country; and 
ranks 43rd in spending per student. "The state has been brought to its knees by the 
recession," said State Controller John Chiang. He criticized the legislature and Gov. 
Arnold Schwarzenegger for failing to pass realistic, on-time budgets and praised 
universities like UCLA for working with him when unbalanced budgets resulted in l|OUs 
and delayed payments. "College students were not receiving Cal Grants," Chiang said. 
"You stood up and said you would not dis-enroll a single student. They shouldn't bear the 
price when elected officials don't provide for a balanced budget." Nevertheless, state 
funding for higher education has declined over the years, said State Superintendent-elect 
of Public Instruction Tom Torlakson. "We have seen huge impacts on our campuses in 
terms of cost increases," Torlakson said. "Fees at the CSUs have gone up about 65 
percent; at UCs, about 45 percent." School board members, district superintendents and 
other education leaders in the audience called on Brown to have the courage to protect 
education, but Brown noted that "some cuts are easier to make than others." Federal 
receivership of the state prison system has increased the amount of money the state 
must budget for inmates, he said. "It's not an equal table because some people have 
protections," he said. "It's very hard to compare apples, oranges and school books." He 
promised to cut the governor's office budget by 25 percent to set an example, and 
expressed amazement at how much staff the office had gained since he left the position 
in 1983 after serving two terms. "Those who are the most privileged really have to take 
the lead," he said. "Remember, we're not poor. We're one of the wealthiest places on the 
whole planet, so the question is, how do we as a democratic society not just say, 'Me, 
me,' and 'I want, | want’? We have to work it out." 


Slides from the various presenters are at: 


Governor-elect Jerry Brown: 
http://www.jerrybrown.org/ sites/default/files/Brown% 20presentation%5B1%5D.pdf 


Superintendent of Education-elect Tom Torlakson: 
http://www.jerrybrown.org/ sites/default/files/State% 20Superintendent-Elect%20Tom% 
20Torlakson.pdf 


Treasurer Bill Lockyer: 
http://www.jerrybrown.org/ sites/default/files/Treasurer% 20Bill%20Lockyer.pdf 


Controller John Chiang had slides but these duplicated what he presented at the earlier 


Brown budget meeting. Many of the Brown and Lockyer slides are also duplicates but 
some refer specifically to education. 


There are also some press write-ups of the event available. An example is: 


http://www.sfgate.com/cgi-bin/article.cgi?f=/n/a/2010/12/14/state/n150648S06.DTL 
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UPDATE: Which Way LA? had a 5-minute segment on the conference at UCLA. Listen 
here: 


Update: UCLA supplied a brief video clip: 


Yahoo's Decline Will Affect the Blog 
Wednesday, December 15, 2010 


In the past, various meetings of the 
Regents and hearings related to UCOF, 
Post-Employment Benefits, and the general 
budget situation have been posted on this 
site by way of Yahoo-video. 


Yahoo is generally in commercial decline, 
thanks to competition from Google and 
others such as YouTube. As a result, 
Yahoo has discontinued its video service. 





Any video content embedded from Yahoo-video will be unavailable on this blog after 
March 14, 2011. | will decide whether to try to move the video/audio content - which is a 
royal pain to do - to some other site. If you have an interest in those videos (which are 
mainly audios with a still picture), | suggest you listen before March 14. 


Agitation Around Public Pensions in California 
Continues 


Wednesday, December 15, 2010 


As prior posts have noted, there has been an active 
campaign - with varying intensity - behind a ballot SAVE THE DATE ar = 
initiative that would affect all public pensions es 20) || 
(including UC's) in California. Although the Regents silt 

have now enacted a plan for UC, their decisions OFFICIALS 


-oundation for Fiscal Responsibility + Marcia Fritz, President 


could be overridden by such an initiative. The image i and Employee Relations 
is there really a pension crisis? How big? Who will be hardest hit and when? 


accompanying this entry indicates that the issue PEE 
continues to simmer. 


Whether the proponents of such an initiative have the 
$1-$2 million needed in practice to gather signatures 
to get it on the ballot, or the considerable amount that 
would be needed for a campaign thereafter, remains 
unknown. 


Registration opens January 3, 2012 
VISIT CalFiscatResponsibilitucom far more information 





When Meg Whitman was running for governor, she 
put the kabash on such an effort for the November 2010 ballot, not wanting to engender 
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opposition. (Nonetheless, she ran on a program of imposing DC plans for new hires 
except police.) There is no such obstacle to putting something on the ballot now. 


Internet Rumor: Zero for Higher Ed? 
Wednesday, December 15, 2010 


Here is a re-posting from the liberal calitics 
blog which suggests that Governor-elect 
Brown will present a shock budget that 
would provide zero for higher ed. 


No other reports on the meeting Brown held 
at UCLA reported a literal zero for higher 
ed. It was not mentioned in the segment | 
previously posted from Which Way LA? on 
the Brown meeting. That there will be a 
shock budget seems a sure thing. Cuts for 
higher ed could certainly be part of it. | 
would be surprised by a total zero. But here 
is the entry: 


Jerry Brown as Jacob Marley 
by: Brian Leubitz 
Dec 14, 2010, calitics.com 


In case the education forum didn't provide enough signs of this, Sen. Alan Lowenthal 
gave his take on the Governor-Elect's objective with his budget plans. Like many 
observers, Lowenthal predicts Brown will propose a dire budget in January, then push 
voters to approve a tax increase to preserve services that would otherwise be cut. "My 
guess is he will present an austerity budget," Lowenthal said. "And | think then he will go 
to the public and say, 'This is your choice."(SacBee) 


As Robert posted earlier, it looks increasingly likely that Jerry Brown plans on shocking 
the California electorate into action. With a budget deficit that is going to be somewhere 
between 25 and 30 billion dollars, and Brown planning to present a "clean" budget, that 
is, free of any budget gimmickry or other one-time fixes, any budget that he presents will 
be truly awful. CalWorks and CalGrants both probably gone. The possibility of the 
elimination of all funding for higher education could also be in the cards, along with 
sweeping cuts to K-12. You would imagine there would also be continued cuts to 
transportation and social services. In-home support and possibly even full-time nursing 
homes on the chopping block. 


In other words, the proposed budget might actually propose a future with the mentally 
and physically handicapped forced on to the streets, our children lacking on all but the 
most bare educational resources, and our parks shut. It's not really a future that you 
would think that most Californians would support, but it just might be on the ballot come 
2011. 
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The election will be in the summer, but it might be that Jerry Brown is our Jacob Marley, 
in that he is offering us a chance of hope. Showing the sins of our past, explaining our 
budget present, and offering us a way out to build a California for the future. 


CUCFA statement about the Dec. 13th special 
Regent's meeting 


Wednesday, December 15, 2010 


Council of UC Faculty Associations 
statement about the Dec. 13th special 
Regent's meeting 


At their Special Meeting on Monday, 
December 13, the Regents of the University 
of California will be making decisions on 
two significant issues 

- endorsing the principles of the UC 
Commission on the Future (UCOF) and 
drastically changing the University of 
California Retirement Plan (UCRP). 





"One thing we can agree on, said Robert Meister, President of the Council of UC Faculty 
Associations "is the first sentence of the UCOF Report: 'UC is at a crossroads." Meister 
continued, "Unfortunately the University leadership has ignored the outcome of this year's 
election and is about to enshrine outgoing Governor Arnold Schwarzenegger's vision of a 
privatized higher education system. The result will be a lower quality more expensive 
institution financed by ever increasing student debt." 


While faculty now use online tools to enhance their classroom teaching, CUCFA is 
concerned that the move toward fully online courses "taught" by non-research faculty and 
grad students, coupled with a push toward three-year degrees, means that future UC 
undergraduates will be trained in job skills rather than educated as citizens, leaders or 
thinkers. "On-line ed, apart from its notorious drop-out and failure rates, is designed to 
impart information, not create reflective, creative and articulate citizens," argued Wendy 
Brown, co-chair of the Berkeley Faculty Association. She added, "the three year degree 
path will inevitably compress breadth and major requirements, discourage double majors 
and further attenuate aspects of an undergraduate education that broaden the individual 
and shape a thoughtful citizenry to engage an increasingly complex world." 


The UCOF also envisions increasing out-of-state undergraduate enrollment to raise more 
money. "Increasing out-of-state enrollment would raise revenues for only a few campuses 
-- not the system as a whole -- while decreasing the opportunity for Californians wishing 
to attend UC," according to Meister. "The result," he said, "will be increasing enrollment 
pressure on CSU and the Community Colleges." To raise revenue, he argued "UC should 
make private businesses pay the full cost of the research they hire it to do, rather than 
losing money on such contracts as it presently does." 


CUCFA continued to express concern about proposals to reform the University of 
California Retirement Plan. Christine Rosen, Berkeley Faculty Association co-Chair and 
CUCFA Secretary, said, "I am still concerned about the inequitable two-tiered nature of 
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the new proposal. Employees hired on or after July 1, 2013 will only have access to a 
pension plan with lower benefits." 


Rosen continued, "despite large increases in the UC and employer contributions, the new 
plan still does not adequately address the unfunded liability created by the 20-year 
suspension of contributions by the UC, the State of California, and UC's employees." It is 
not likely, she argued, that the still very vague proposal to borrow from the University's 
Short-Term Investment Pool (STIP) and/or restructure University debt using STIP interest 
to fund the UCRP Annual Required Contribution (ARC) will be enough to raise the $4.5 
billion needed to bridge the gap identified by the PEB Task Force between the funds 
raised by the contribution increase and the sum needed to fully fund the ARC prior to 
2018, when contributions are supposed to reach a level where they can satisfy the ARC. 
Rosen also expressed concern that the plan seems to put UC on track to funding UC 
pension liabilities in part by charging employees more for health care. "The proposal to 
increase employee contributions to their healthcare premium, coupled with a big increase 
in employee contributions to their retirement 

plan, represents a cut in take home pay that will make it increasingly difficult for UC to 
recruit and retain outstanding faculty and staff." 


Because this is happening without a plan to fully fund the ARC, she argues, the pension 
plan's unfunded liability will continue to grow, putting its future increasingly at risk, despite 
the sacrifices UC and its employees are making to increase their contributions. 


In his October 14 letter to President Yudof, CUCFA President Meister warned that, "a 
never-ending cycle of ... more contribution increases, and more benefit cuts [would make] 
anticipated benefits ... less cost effective, less calculable and less secure, [and lead] 
many lower and middle income employees [to] demand a defined contribution opt-out. 
Our defined benefits system would then collapse due to adverse selection." 


Note: The UCLA Faculty Assn. is not a member of CUCFA. This blog entry is for your 
information. It should be noted, as readers of this blog will know, that the STIP borrowing 
proposal arose originally out of discussions about pension bonds and other forms of IOUs 
meant to speed the employer contribution on behalf of state-funded employees. Outside 
non-state sources account for roughly $2 out of $3 of contributions that go into the 
pension fund. However, outside funders will not pay more than is charged for state- 
funded employees. The idea behind borrowing is thus to collect $2 for every $1 that is 
transferred into the pension fund on behalf of state-funded employees, the sooner the 
better. Borrowing from STIP is not a vague idea, which the statement above seems to 
imply. What is unclear (vague) is whether more could be borrowed from STIP than is 
currently planned, thus putting $2 into the pension fund for every extra $1 that is 
borrowed. 
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Chair of UCLA Faculty Assn. Comments on LA 
Times Article Concerning... 


Thursday, December 16, 2010 


Below is a note from Chair Dwight Read followed 
by excerpts from the LA Times article to which he is 
responding. A link to the full article is also provided. 


A Note from the Chair of the UCLA Faculty 
Association 


Professor Dwight Read 


Today, Dec. 16, the LA Times ran an article, “State 
Wants Say in UC, CSU Budgets,” about a 
constitutional amendment that would strip the 
University of California of its autonomy. To provide 
historical context, the excerpt below explains how 
UC gained its autonomy, why the citizens of 
California voted for it in 1879, and why it is 
important to preserve it now. 





Autonomy of UC 
From “UCRP in Context: State Obligation to UC” 
(See the full document at htto://www.uclafaculty.org ) 


The history of the University of California goes back to 1849 when Legislators included in 
the first state constitution a vision of a public education system supported by the State for 
the good of all citizens. Gold was discovered in California in the same year that the image 
of a future university system began to take shape in the minds of Legislators. A few years 
later the State took advantage of the federal Morrill Act of 1862, which established the 
land-grant college program: the federal government donated federal land to the states if 
they used it to create colleges. However, giving land for colleges did not constitute 
federal funding, a principle which occasionally resulted in colleges teetering on the brink 
of bankruptcy, yet located on prime state real estate. In short, states had to take the land 
donations from the federal government but fund the colleges built upon them to make 
them grow and flourish. 


In 1868, the CA state Legislature passed the Organic Act, which provided the charter for 
California's only land-grant university. Signed by Gov. H. H. Haight on March 23, 1868, 
Charter Day, the new act created the University of California. One of the provisions of the 
Organic Act allowed the State to create a “corporation...which is ‘The Regents of the 
University of California’.” The UC Regents first began organizing in Oakland in 1869, but 
by 1873 moved to Berkeley and opened the first campus of the University of California” ( 


http://sunsite.berkeley.edu/uchistory/ general_history/overview/index.htm| ). 


Creating the University of California meant first creating the concept of a Board of 
Regents who would govern it like a corporation. However, the early corporation faltered 
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through the interference and meddling of the state legislature in the workings of a 
university. The Regents knew they needed independence in governance if they were to 
accomplish their mission to create the highest quality university system of higher 
education anywhere, but independence guaranteed not by statute, which could be easily 
changed, but by the state constitution. Just about this time, across the bay, Stanford 
began with a very different premise: a private university with enough private resources to 
govern itself as it wished without any promises to the State or the citizens 


It was not until 1879 that UC’s special status as a public trust took final shape. During this 
year the Regents attended the second state constitutional convention and lobbied for an 
amendment that would give the University of California constitutional autonomy from 
legislative control. They persuaded enough citizens that it was better to put their trust in 
the Regents than in the state legislature to manage an academic institution and keep it 
separate from politics, meddling, and corruption. In May 1879, the voters approved the 
new constitution that guaranteed the University of California a level of independence 
shared by few other public institutions in the nation and gave its governing Board of 
Regents "full powers of organization and government," subject only to limited oversight by 
the state legislature. (For a general history of shared governance at the University of 
California, see the work by John Aubrey Douglass, Research and Occasional Paper 
Series: CSHE.1.98). 


CA Constitution: Article 9, Education, Sec. 9. 


The Regents of the University of California shall be vested with the legal title and the 


management and disposition of the property of the university and of property held for its 
benefit and shall have the power to take and hold, ... all real and personal property for 
the benefit of the university or incidentally to its conduct.... Said corporation shall also 
have all the powers necessary or convenient for the effective administration of its trust, 
including the power to sue and to be sued, to use a seal, and to delegate to its 
committees or to the faculty of the university, or to others, such authority or functions as it 
may deem wise. 


Only 5 other major public university systems share the designation of public trust, among 
them the U. of Michigan, another one of the highest-ranking public college systems in the 
country. 


Here are excerpts from the LA Times article: 


California Legislature wants a say in public university budgets: Lawmakers say years of 
fee hikes and pay bonuses threaten the right to an affordable, high-quality education in 
the University of California and California State University systems. 


Michael J. Mishak, Los Angeles Times, December 16, 2010 


Angered by years of student fee hikes at California's public universities and colleges, 
lawmakers are pursuing legislation that would give them broad new powers over how the 
higher education systems spend taxpayer money. The proposals include measures to 
limit student fees, freeze executive compensation and increase budget transparency, and 
even a constitutional amendment that would strip the University of California of its historic 
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autonomy. Gov. Arnold Schwarzenegger vetoed several such proposals, but legislative 
leaders, faculty and student groups and labor unions are hoping for an ally in Gov.-elect 
Jerry Brown, who investigated fundraising practices at the California State University in 
his current job as attorney general... 


The fee increases have accompanied years of executive bonuses and come as the 
University of California undertakes an aggressive recruitment effort aimed at out-of-state 
and international students to boost revenue. 


Lawmakers say the combined actions threaten a fundamental promise of life in the 
Golden State: an affordable, high-quality public college education. That principle, 
enshrined in the state's master plan for higher education 50 years ago, was reaffirmed by 
the Legislature in a report this year. 


Acknowledging a philosophical shift, both university systems have changed student 
"fees" to "tuition," feeding legislators' appetite for more oversight... 


"All we Know is we dump money in and they come out short," said state Sen. Leland Yee 
(D- San Francisco), who requested the audit. "... Every time you ask UC what's going on, 
they say, ‘It's none of your business." Last week, Yee resuscitated a bill that would 
require university foundations and auxiliaries to adhere to state open-records laws. The 
issue exploded this year after Cal State Stanislaus refused to disclose information about 
a June fundraising appearance by former Alaska Gov. Sarah Palin. Yee said he also 
planned to renew his proposed constitutional amendment as well as legislation that would 
ban pay hikes for top administrators at public universities in bad budget years. He pointed 
to UC regents who approved a $410,000 raise for UCLA's top hospital executive this 
year, bringing the administrator's total compensation to $1.3 million. Officials said the 
money comes from private donations... 


...[Patrick] Lenz, the UC vice president for budget, said he and his staff visited 
Sacramento in late October to brief the Legislature and the administration on the coming 
fee increases before regents considered the proposal. He rejected the notion of more 
legislative control, citing the turnover in the Legislature under term limits and the 
protracted state budgeting process of recent years. "We have a fiduciary responsibility to 
long-term planning. When you're playing politics with the university year in and year out, 
how does a university manage that?" he asked. 


UC has pledged to tighten its belt, seeking to achieve as much as $500 million in 
administrative savings over the next five years at its 10 campuses, Lenz said... "I'm not 
certain, given the state's fiscal condition," he said, "that we can get back to a point in time 
where we would propose a budget to the regents without a fee recommendation." 


Full article at http://www.latimes.com/news/local/la-me-legislature-universities- 
20101216,0,7734577.story 
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Observations and Worries Over at CalPERS 
Thursday, December 16, 2010 


The excerpt below from calpensions.com deals mainly 
with a state contribution cut to CalPERS, ostensibly due 
to increased employee contributions. Some things to 
note: 


1) the state contribution rate to the plan is already 
roughly at our “normal cost.” 


2) CalPERS may come down to UC's assumed 7.5% rate 
of expected earnings - or possibly lower. Lower would 
put pressure on UC to do the same. 


3) CalPERS is concerned about federal legislative 
proposals in the new Congress regarding public pension 
plan discount rates used for estimating unfunded 
liabilities. 


CalPERS state rate hike cut by $200 million (except) 
Ed Mendel, calpensions.com, 12-16-10 


The state payment to CalPERS for this fiscal year was cut by $200 million yesterday, 
reflecting a savings for the deficit-ridden state from agreements by state workers to pay 
more toward their pensions. The CalPERS board approved the lower rate after unions 
representing two-thirds of the state workforce agreed to new contracts boosting worker 
contributions an additional 2 to 5 percent of pay, allowing a similar reduction in the state 
payment. CalPERS expected the original rate set for the fiscal year beginning last July to 
boost the annual state payment from $3.3 billion to $3.9 billion. So the $600 million 
increase would be cut by $200 million... 


The current earnings forecast, an average of 7.75 percent a year, may be lowered in 
February or March to 7.5 percent or possibly 7.25 percent, if CalPERS adds a cushion of 
“conservatism” used in the past. 


...One of the charts given to the board shows a blended state contribution rate of about 
17 percent of pay, based on a June 2009 valuation of the fund, increasing to around 25 
percent of pay in 10 years. 


...Under the new contracts, the state rate for most workers is 17.5 percent of pay, down 
from 19.9 percent in the first half of the fiscal year. The contribution for most workers 
increased from 5 to 8 percent of pay. 


...CalPERS board member Tony Oliveira, a Kings County supervisor, estimated last 
month that the investment losses and lowering the earnings forecast would boost his 
county’s CalPERS rate 55 percent over the next three years... 


Noting that his term expires next month, Oliveira gave the board some parting advice. He 
said the greatest risk facing CalPERS during the next three years is federal intervention. 
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Oliveira pointed to federal legislation introduced this month by three Republican 
congressmen requiring state and local governments to report their pension debt to the 
U.S. Treasury using an earnings forecast based on “risk free” bonds, rather than a stock- 
based portfolio. 


U.S. Rep. Devin Nunes, R-Tulare, and others contend that public pension funds use 
unrealistic earning assumptions to hide massive debt. Under his legislation, governments 
that failed to make a bond-based debt report could not issue tax-exempt bonds. 


... The CalPERS federal lobbyist, Tom Lussier, told the board yesterday that groups are 
lining up on both sides for a battle over the legislation by Nunes and others. He said he 
wanted to be “measured” and not lapse into overstatement. “But there clearly is a school 
of thought,” said Lussier, “that one of the goals of the new house leadership is to create 
an environment where state and local governments can in fact file for bankruptcy and 
can, in effect, use that to undo everything from pension commitments to health care 
benefits to collective bargaining agreements.” ... 


Full article at http://calpensions.com/2010/12/16/calpers-state-rate-hike-cut-by-200- 
million/ 


Too much worry? We'll leave you with a more encouraging & inspirational note from 
Elvis: 


In Radio Interview with Marketplace Yudof 
Eschews Privatization; Sa... 


Friday, December 17, 2010 


In a radio interview today, UC President 
Mark Yudof discussed UC in the context of 
the state budget crisis. Issues that came up 
include privatization, faculty pay, and 
relations with the state in the context of the 
budget crisis. 


The portion aired was an excerpt. A full 
transcript - not just the excerpt - and audio 
of the full interview is below: 





Yudof Full Interview on Marketplace 


Jeremy Hobson: Mark Yudof is the President of California's system and he joins us now. 
Mark Yudof, welcome to Marketplace. 


Mark Yudof: Well thank you. Thank you for inviting me. 


Hobson: The University of California, which you are the President of is known around the 
world for some of its' top schools like Berkeley and UCLA, but the state which funds you 
is facing a twenty-five billion dollar budget shortfall. What kind of risk does the University 
of California face as a result of that? 
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Yudof: | think it's a substantial risk. We need to be competitive for the best faculty and 
staff. We need to be competitive in our medical centers. We get about three billion dollars 
from the state for our core operations but there's six or seven billion in medical services; 
five billion dollars in research. This is a fabulous public university and we have half as 
much money to spend per student as we did in 1990 once you adjust for enrollment and 
inflation. So the risk is very significant if you face further reductions. 


Hobson: Well obviously states face their ups and downs in terms of budgets. Give us 
perspective; is this the worst ever faced? 


Yudof: Well, | can't really go back to the 1930's, | don't know but we had a roughly 20% 
reduction over eighteen months and that's the most precipitous decline I've ever seen in 
higher education and no one around here could remember anything on that scale. We're 
doing everything we can think of. We have a five hundred million dollar efficiencies 
initiative. We furloughed people up to ten percent of their salary for a year. We're fixing 
our pension plan which is twenty billion or more with unfunded liabilities. So we are 
proceeding along a lot of fronts. We have a commission in the future report that 
recommends more on-line education, more enrollment if not residence; so there's no 
once-over bullet but we are looking at multiple things. 


Hobson: Obviously the tough spot for a public university is that the mission is to offer an 
education of top quality for students at an affordable cost; students who live in that state 
and at the same time you want to make sure that you have the money to spend on faculty 
to remain competitive with private institutions. How do you that? How do you fulfill both of 
those goals without either making drastic cuts or raising tuition? 


Yudof: It's a tough problem. We have raised our fees, tuition to other people to roughly 
twelve thousand dollars. We are still below a number of other prominent universities. But 
the really important thing is not just what you charge but who you teach, and four out of 
ten of our students are Pell eligible. They are in families making less than fifty thousand, 
or half are in families where the language spoken in the home is not English. Over a third 
are the first to go to college. So what we've done is we've tried to modulate the system to 
make sure that if you are making under eighty thousand dollars, you are not paying 
anything. You don't pay the increase if you are making between eighty and one hundred 
and twenty thousand. We're focusing in a way that Ivy League institutions have not gone 
as far as we have in terms of making sure that we are serving the low-income and 
middle-income students. 


Hobson: But still, the cost has gone up. We checked from two thousand dollars a year 
back in 1990 to as you say, twelve thousand now. That's got to be still pretty hard for a 
poorer student or their family to afford. 


Yudof: Well, with all due respect, you don't pay a penny of tuition if you make under 
eighty thousand dollars; none. We more or less guarantee that. We're actually in pretty 
good shape until you get over one hundred thousand dollars. But even there, there are 
tax credits and so forth. It's not ideal, | mean I'm not trying to say that it is but the point is 
what we have done is preserve our public character in terms of the services we provide. 
Forty percent of our patients are not insured. In terms of who we teach; we are teaching 
the low income, the first to go to college and the like. And so | think we are doing a pretty 
good job. Would | rather the tuition be lower? Sure, but if that's not in the cards because 
of the cuts in state funding, then what | want to do is guarantee access to a broad 
spectrum of Californians. Two-thirds of Californians are in families of under eighty 
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thousand dollars a year. 


Hobson: It's not just California; obviously, there are major institutions in Michigan and 
Illinois and Virginia; all across the country that have traditionally been on the same level 
of some of the best private universities in the country. Do you think that the public 
institutions are going to have a hard time staying competitive since they have to deal with 
state budget cuts while private institutions don't? 


Yudof: Well at least the best of the privates do not have the massive budget cuts that 
we've had and that's the Stanfords and Chicagos and Columbias of the world with whom 
we compete. | would say a number of things. First, when you come to a public university, 
you are dedicated to public service and you could look around and say, "Why does 
anyone become a teacher or a social worker or a librarian?" Well, obviously they are 
motivated by public service and we have thousands and thousands of those people. 
Second, it's an opportunity to teach to those low-income and middle income students; 
and that's very good. Then I would say on the public service side; if you look at our record 
in terms of our poverty centers, if you look virtually any type of service 
activity...agriculture and so forth, we really are a direct service roll to the public and that 
really does appeal to a lot of people. So you are appealing to people's good side but we 
really don't want that gap to get too big. We really do need to do something about faculty 
salaries in particular. But what | would say to some extent is that we are recruiting 
someone who has a different mindset than the person who may go to a well-heeled 
liberal arts college. 


Hobson: You think faculty salaries are too high? 


Yudof: | don't! | mean, | don't know what to say. I'm a believer in markets and if you have 
a Chemistry professor or physicist or you have an English professor or Spanish 
professor...1 mean the markets are different but if you want the best people, you need to 
pay for it and you're paying for people who not only transmit knowledge but create 
knowledge. And they are relatively rare individuals. They write books, they write articles, 
they push the envelope on knowledge and simultaneously they are responsible for 
teaching those classes. If you are a community college on the whole, you don't worry 
about the knowledge creation. You just worry about how effective they are in the 
classroom and educating young people. 


Hobson: Do the politicians at the state level, the one's who are controlling the purse 
Strings, do they get that? Do they get that? Do they understand how important it is to stay 
competitive with the big private institutions? 


Yudof: | think some of them do understand but | would say most of them don't. There's 
always the danger that you will be treated as just one more state agency and we are 
different. What we do is different and our place in bringing California back is critically 
important. | mean, we will create the jobs and the new products. | just listened to a talk 
the other day by a New York Times journalist. It's a different world, this great recession if 
you are a college graduate than if you are not a college graduate. It just is in terms of 
unemployment compensation. And we're responsible in part, obviously for Silicon Valley, 
for the agricultural revolution, even our schools that do film-making and the like. That side 
that an educated populace going out and doing their thing, curiosity-driven research...it 
seems to me those are the types of things that will bring California back. We are not 
going to be the low-tax state. We are not going to be the low-regulatory state. We have to 
be smarter; we just have to be smarter and being smarter involves higher education. 
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Hobson: Well you sound pretty optimistic about this | mean, do you think that something 
will be able to be worked out to keep the standards at the University of California as high 
as they can be and to keep it as affordable for low-income people as possible? 


Yudof: Well | am optimistic. Now | don't know what's around the corner in the legislature 
in the short run may not be good but we haven't seen a mass exodus of our faculty; 
they're sticking with us. Our applications are at record levels. If | had my way, in the next 
ten years we would take another forty or fifty thousand students to help meet President 
Obama's goals for an educated population. | am very optimistic. Also, | hang around with 
very bright people and | know that people are working on alternative energy. | know that 
they are working on an artificial retina. | read this stuff every day and | just need to do a 
better job of explaining to the people and the Legislature and other leaders exactly how 
important California is; the University of California, even if you don't have a son or 
daughter here. 


Hobson: | saw one plan from the University of Oregon to create a fund that is not tied to 
the ups and downs of a state budget so that the University doesn't suffer the woes of the 
state. Do you think something like that could be the answer for certain states? 


Yudof: It might be; | can't see how it would work for California. We get about three billion 
dollars a year; that's down from about 3.4 billion out of a twenty billion dollar budget, by 
the way. If you take three billion dollars and you have an endowment with a five percent 
rate of return, you're talking about a sixty billion dollar endowment. To me, that's not 
practical in this environment. 


Hobson: Do you think that it makes sense for any parts of a University to go private, to 
get away from the woes of the state? 


Yudof: | don't think it makes sense. We're a consummately California institution. The 
people of this state have paid for it over a hundred years. They've sent their children and 
their grandchildren. Now | can't guarantee that the tuition doesn't go up but | think that in 
your question you got it right. We have to preserve the access and preserve the quality 
and we need to figure out formulas to do that. We are not going to throw in the towel and 
say, "We're a private institution." | don't think that works for this university. 


Hobson: Mark Yudof, President of the University of California. Thank you so much for 
your time this morning. 


Yudof: Thank you sir. 


Audio of the interview is at: 


UCLA Faculty Association Blog: 2009-2010 


429 


430 


Congratulations to UC-SD: But are they sure 
there what they are get... 


Friday, December 17, 2010 


Geisel gives $2 million to fix chancellor's residence : 
House used in fundraising and UCSD events is currently 
uninhabitable 


Pat Flynn, Dec. 16, 2010, San Diego Union-Tribune 


Audrey Geisel, a longtime benefactor of the University of 
California San Diego, has donated $2 million to jump- 
start renovation of University House, the currently 
uninhabitable residence meant for use by the campus’ 
chancellor. Geisel, the widow of Theodor “Dr. Seuss” 
Geisel, author of “How the Grinch Stole Christmas” 
among many other books, was given in honor of the 
university's 50th anniversary, which is being celebrated 
this year. 





In 2004, engineers determined that University House was uninhabitable for several 
reasons, including questions about the stability of its roof in the event of an earthquake... 


In 1995, the university’s library was renamed Geisel Library in honor of Theodor Geisel, 
following a $20 million gift from Audrey Geisel. 


Full article at http://www.signonsandiego.com/news/2010/dec/16/geisel-gives-2-million-to- 
fix-ucsd-chancellors/ 


There may be some issues about a Dr. Seuss house. His architectural tastes were 
unusual. 


New Funding Model for UC: Details Uncertain 


Friday, December 17, 2010 


Word has been circulating on campus of a 
new systemwide funding plan for all the 
campuses coming out of Oakland and 
President Yudof. It is referred to as a 
"revenue allocation model" for the 
campuses, whereby each campus will 
retain its own revenues. A “tax” will be 
imposed on each campus to support the 
central UCOP operation. 





The new model is slated to go into effect as a pilot program in 2011-12, with full 
implementation in 2012-13. Exactly what is entailed in this model is not clear, nor are its 
implications for campus operation or the faculty. 
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Since we are now in the break period between quarters and in the holiday season, 


maybe as far as the implications are concerned, this best sums it up for now: 


Aftermath of Recently-Ended Political Season at 
UC-Riverside: Provo... 


Saturday, December 18, 2010 


Campbell withdraws as UCR provost 
candidate 


Duane W. Gang, Dec. 17, 2010, Riverside 
Press-Enterprise 


Former California congressman and U.S. 
Senate hopeful Tom Campbell withdrew 
today as a candidate for UC Riverside's 
open executive vice chancellor and provost 
position, the university announced. 
Campbell interviewed on campus Dec. 10, 
but some faculty and students raised 
objections to his candidacy because of his 
stance on immigration. During his 
unsuccessful primary campaign this year 
for the Republican Senate nomination, Campbell expressed support for Arizona's 
$B1070, a controversial law targeting people suspected of being in the country illegally. 


a gocls tor) 
A Juca ASA 
ees 


In a statement, UC Riverside spokeswoman Kris Lovekin said Campbell called 
Chancellor Timothy P. White today and withdrew his name for consideration. Campbell, a 
past dean of UC Berkeley's Haas School of Business, also served in the Legislature and 
five terms in Congress representing districts in Northern California... 


Full article at http://blogs.pe.com/politics/201 0/12/campbell-withdraws-as-ucr-prov.html 


Background: Campbell originally ran in the Republican primary against Whitman and 
Poizner, but had little money to compete. He then switched to the U.S. Senate race 
where he came in third against Fiorina and DeVore. At one time he was a professor at 
the Stanford Law School and budget director for Gov. Schwarzenegger. A notable 
moment in the senate primary for political junkies involved a question to the candidates 
as to whether people on the no-fly list should have guns. Campbell answered "no"; the 
other two candidates disagreed. In the view of yours truly, Fiorina put herself on the 
losing track for the general election with her answer. See the video below. (Ignore the 
typo on one title): 
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UCLA History: Composer Arnold Schoenberg 
Teaches at UCLA 


Saturday, December 18, 2010 


Photo from the UCLA History Project, probably 
from the early 1940s 


An interesting video of a former UCLA student 
reflecting on being in Schoenberg's class is 
available below: 





Budget Strategy Risks for Jerry Brown (and 
Therefore for UC) 


Saturday, December 18, 2010 


The blog Calbuzz.com pointed me to two 
items, both related to the state budget. One 
is the cartoon on the right, which suggests 
the political challenge for incoming- 
Governor Brown. [If you can't make out the 
captions, g o 
http://www.calbuzz.com/2010/12/swap- 
meet-jerry-and-santa-meet-landslide-harris/ 
and scroll down until you see the cartoon.] 
The other is an article that appeared last 
week pointing to another aspect of the 
challenge. 





The two budget-related meetings Brown 
has had (see earlier posts) - plus statements during the election campaign - suggest that 
his strategy is to get the legislature to pass a budget with no tax increases that would 
have very drastic cuts. Note that thanks to a proposition passed by voters last November, 
only a simple majority in the legislature is needed to pass a budget. (However, taxes 
cannot be raised without a 2/3 vote or a ballot proposition.) The idea would be to give 
voters a picture of Hell and then pose to them tax increases or extensions in a special 
election in June 2011. 


There are some risks in this strategy, if that is what is planned. One is that the voters 
might accept Hell and reject whatever tax proposition is put before them. The other is that 
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the clock is ticking on putting a tax proposition on the ballot by June. The latter problem is 
discussed in the excerpt below: 


Only 69 sunsets in Brown's ‘first 100 days' (excerpt) 
Timm Herdt, Dec. 14, 2010, Ventura County Star 


Although Gov.-elect Jerry Brown won’t be sworn in for another three weeks, the clock has 
already started ticking on his first 100 days. The reason: If Brown is to orchestrate any 
meaningful agreement to close a $28 billion state budget shortfall without damaging the 
economy and also cutting education and other services below a level most Californians 
could tolerate, he will have to put a revenue-raising alternative before voters in a special 
election in June. 


...Given the timetable, the only way to make that happen is with a two-thirds vote of the 
Legislature. The door has long since closed on the possibility of qualifying a ballot 
initiative in time for a vote in June; as a practical matter, an initiative effort must be 
launched at least a year in advance of an election. The Elections Code specifies that a 
governor may call a special statewide election, but must do so at least 148 days prior to 
the election. Backing up from the first Tuesday in June, that would put the deadline at 
Jan. 10, or one week after Brown takes office. Of course, since legislators make the laws, 
they can also change the laws... 


They did that as recently as 2009... In that case, working under a very tight timetable, 
lawmakers and Gov. Arnold Schwarzenegger called for an election to be conducted 91 
days later... (T)hat would put Brown’s effective deadline at March 8 — just 69 days into 
his term. 


...Legally, Brown could call for an election in June almost immediately after taking office. 
That’s because there are two ballot initiatives — one that would change the state’s term- 
limits law and another to raise the cigarette tax to fund cancer research — already 
qualified for the next statewide ballot. 


...[f no bipartisan agreement on tax- and budget-related issues could be reached in time, 
Brown would be a laughingstock for having committed the state to a costly special 
election to vote only on term-limit reform and funds for cancer research. On the other 
hand, since most lawmakers would like to see the term-limit change enacted, it might 
motivate them to reach an agreement... 


Full article at http://www.vcstar.com/news/2010/dec/14/only-69-sunsets-in-browns-first- 
100-days/ 


UCLA History: Jackie Robinson Plays Football for 
UCLA in 1940 


Sunday, December 19, 2010 


Although Jackie Robinson is best known as a major league baseball player - as per the 
YouTube song embedded below - while at UCLA he played several sports including 
football. 
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Virginia Governor Proposes a De Facto 50% Tax 
on Tuition Increase f... 


Monday, December 20, 2010 


Inside Higher Ed today points to a conflict 
in Virginia in which Virginia Commonwealth 
University raised tuition and the governor 
proposes to cut its state appropriation by 
half of the added tuition revenue. One can 
look at this take-away as a punishment for 
raising tuition, as the article below does. Or 
one can consider it to be a way in which the 
state effectively grabs some tuition money 
for its own budgetary purposes. Your 





choice. 


Either way, this development is a cautionary note about the politics of tuition increases at 
public universities. 


The article: 
McDonnell punishes VCU for tuition increase (excerpt): 
Tyler Whitley, Dec. 18, 2010, Richmond Times-Dispatch 


Gov. Bob McDonnell said Friday that he has withheld state money equal to half of 
Virginia Commonwealth University's 24 percent tuition increase as a message to colleges 
and universities about rising tuition rates. Noting that tuitions for Virginia students have 
doubled in the past 10 years, McDonnell said, "That is unacceptable." McDonnell on 
Friday proposed a number of budget amendments in remarks to the General Assembly's 
money committees. The room was lined with lobbyists. 


VCU raised tuition and fees by $1,700 for in-state undergraduates — the largest increase 
in the state. VCU expected the increase to generate $33.4 million. McDonnell is 
proposing to withhold $17 million. In a statement, VCU President Michael Rao said the 
proposed action "directly affects VCU's ability to continue providing a quality education 
and ensure that students graduate on time." He said tuition at VCU is still below the state 
average and said the tuition increase was approved by the board at a time when VCU 
was losing federal stimulus funding and state financial support. He said that VCU does 
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not rely on out-of-state students who pay higher tuition, and that VCU has cut costs so 
much in recent years that the quality of instruction has been undermined... 


Full article at http://www2.timesdispatch.com/news/2010/dec/18/tdmain01-mcdonnell- 
punishes-vcu-for-tuition-increa-ar-723886/ 


The short item in Inside Higher Ed is at 
http://www. insidehighered.com/news/2010/12/20/qt#246329 


However, you look at it, the take-away message from this news item is that added 
revenue from tuition can be taken away, absent some kind of accord with the powers- 
that-be in the state. Anyone at UCOP talking to Jerry? 


Newspaper Editorial Unhappy With "Happy Talk" 
About UC Pension Fix 


Monday, December 20, 2010 


Yet another reminder that the 
pension/retirement issue at UC did not end 
with the December Regents meeting below: 


UC president’s happy talk not helpful 
(excerpt) 


San Diego Union-Tribune Editorial 
December 20, 2010 


Like so many public agencies in the Golden 
State, the University of California has 
promised vastly more in retirement benefits 
for its employees than it can afford. 
Taxpayers should find the UC system’s 
woes particularly appalling because of this fact: For two decades, the state and UC 
employees didn’t put aside any money at all toward future pension costs, leading to a 
current overall shortfall of $13.4 billion. Earlier this year, UC President Mark Yudof finally 
began pushing to adequately fund pension costs. But the plan that regents approved last 
week for nonunionized workers — who make up nearly 60 percent of UC’s employees — is 
a huge disappointment. It raises the earliest retirement age for new workers hired after 
July 1, 2013, from 50 to 55 and requires that workers contribute somewhat more toward 
the cost of their benefits. 





Yudof’s declaration that the changes “will go a long way in solving a major long-term 
challenge to the university’s solvency” is hard to fathom. Significant savings are decades 
away. A Contra Costa Times analysis indicates the overall shortfall still will soar to $21.9 
billion by 2020. 


What will happen in the meantime? If retirement benefits are funded in an actuarially 
sound way, the result is likely to be enormous frustration for both taxpayers and UC 
students, who are sure to face more tuition hikes. 
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Yudof’s assertion that these and previous modest changes were necessary to ensure 
that UC maintains its academic reputation is also questionable. UC’s reputation depends 
on its faculty — which represents slightly more than one-seventh of its work force. 


If UC’s president and its regents really wanted to fix this problem, a bolder approach 
makes far more sense. First, retirement health benefits should be dropped for all new 
hires and for any current employee who can qualify for Medicare coverage. Second, just 
as more generous public safety agency benefits are often decoupled from those of 
general government workers, benefits for UC faculty should be decoupled from other UC 
workers, whose retention is simply not as important to UC’s future success... 


Full editorial at http://www.signonsandiego.com/news/201 0/dec/20/uc-presidents-happy- 
talk-not-helpful/ 


UPDATE: The view from calpensions.com http://calpensions.com/2010/12/20/uc- 
pensions-did-regents-solve-the-problem/ 


UCLA History: Normal School Campus 


Tuesday, December 21, 2010 


Entrance to state normal school in 1914 

that later became the Vermont Avenue 
campus of UCLA (from UCLA History 
Project) 





Another Editorial Complaint About UC Retirement 
as Too Generous 


Tuesday, December 21, 2010 


Yet another reminder that what the Regents did at their 
December meeting may not turn out to be the last word. 


Past posts on this blog have noted that via ballot 
initiative, UC could be swept into some general change 
in all public-sector retirement plans. Here is another 
editorial complaining about UC's changes in its 
retirement plans. 


Retirement ruin? 
Riverside Press-Enterprise Editorial, 12-20-10, Excerpt 
A university system that faces repeated budget 


squeezes cannot justify siphoning money away from 
education and into lavish pension benefits. The 
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University of California has to rein in the escalating costs of its retirement plan. And the 
university's employees need to be a willing partner in that effort, not an adversary. The 
UC Board of Regents last week adopted provisions to reduce the long-term cost of the 
UC retirement system. The regents created a less expensive pension plan for newly hired 
workers, starting in July 2013. And the university will trim UC contributions to current and 
future retirees' health care benefits, as well. Regents in September decided that all UC 
employees should pay more toward their own pensions. The university still needs to 
negotiate those changes with the unions that represent about 42 percent of the system's 
more than 185,000 employees. And those unions criticized the adjustments to pension 
and retiree health benefits last week. 


But that attitude ignores the fiscal reality facing the University of California. The university 
system is $21 billion short of the money needed to pay retirement benefits -- an amount 
roughly equal to UC's total budget this fiscal year. That gap is on course to hit $40 billion 
within five years. In August, UC President Mark Yudof said that without changes, in four 
years the university would be spending more on retirement programs each year than on 
classroom instruction. UC has raised student fees and limited enrollment in recent years 
to cope with shrinking budgets. The university would be foolish to let retirement costs 
drain even more financing from its educational mission. Besides, the reforms regents 
made still leave UC employees with pension and health care benefits that far exceed 
anything most private sector workers can expect ... 


... The university system also needs to save money on health costs. UC will trim its 
contribution to retiree health care premiums and tighten the eligibility requirements for 
new workers. But the regents should drop this costly perk entirely. ...The UC system 
exists to provide good, inexpensive higher education to Californians. Only irresponsible 
leadership would let retirement costs sabotage that public duty. 


F u I | e d i t o r i a | a t 
http://www.pe.com/localnews/opinion/editorials/stories/PE_OpEd_Opinion_D_op_21_ed_ 
ucpensions.32d1142.html 





But we can always hope: 


More Rain on the Tuition Parade Arriving from 
Canada 


Wednesday, December 22, 2010 


Another cautionary tale about self 
sufficiency and tuition hikes in a political 
context today, this one from Quebec, 
courtesy of Inside Higher Ed. McGill 
decided to raise its MBA tuition from 
C$1700/year (clearly a subsidized rate) to 
C$29,500, using a self-sufficient model. 
[US$1.00 = C$1.02 currently.] As prior 
posts have noted, the UCLA Anderson 
School has been pursuing a self sufficiency model. But McGill's tuition hike is huge 
compared to anything Anderson is considering, in part because Anderson's tuition is 
already in the ballpark of where McGill wants to be. 
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The Quebec provincial government first threatened to take away an equivalent of the 
incremental tuition revenue from other subsidies it provides and is reportedly cutting back 
on aid to MBA students at McGill. (The issue of the take-away of revenue remains in 
abeyance.) 


Inside Higher Ed’s story is at http://www. insidehighered.com/news/2010/12/22/qt#246578 


That story is derived from a newspaper story at 
http://www.theglobeandmail.com/news/national/quebec/mcgill-mba-students-left-out-to- 
dry-by-tuition-fight/article1845280/ 


The lesson is that it is important to bring the political powers-that-be into the discussion of 
tuition or retaliation may occur. With a new governor soon to take office, it would be nice 
to think that discussions along these lines are taking place. We had a meaningless 
"compact" with the outgoing governor. Is anyone pursuing a replacement? Regents? 
Yudof? Just asking. 


| may be raining on someone’s parade by presenting the McGill tale, but that may be 
appropriate given the weather we have been having in LA (and are forecast to have). As 
they say, into each life, some rain must fall: 


UPDATE: Perhaps on a cheerier note, California Watch has estimated that a year at UC- 
Berkeley (including living expenses) - even with the recent UC tuition increase - will cost 
less than a year at San Quentin http://californiawatch.org/dailyreport/despite-fee-hikes- 
uc-still-cheaper-prison-7640 


UPDATE: Less cheery is this article in the NY Times on a small town in Alabama that has 
defaulted on its public pension. The article contains a quote from a San Diego official 
(San Diego has had major pension issues.) The more we see such articles, the more the 
possibility arises of some kind of California pension ballot initiative that could sweep in 
UC and override the Regents’ action at their recent December meeting. You can find the 
article at http:/Awww.nytimes.com/2010/12/23/business/23prichard.html 


Gov. Schwarzenegger Argues Against Legislative 
Control of Higher Ed... 


Wednesday, December 22, 2010 


In a farewell interview with the LA Times editorial board, Governor Schwarzenegger 

covered a range of topics but a couple of minutes were devoted to public higher 
education. He argued against legislative control of higher ed including UC and defended 
high faculty pay as necessary in the marketplace. And he regretted recent tuition 
increases but said they were necessary given the economic circumstances. 


The full article is at http://opinion.latimes.com/opinionla/2010/12/arnold-schwarzenegger- 
exit-interview.html 


An audio excerpt on higher ed can be heard below: 
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UCLA History: UES 60 Years Ago 


Thursday, December 23, 2010 


UCLA's University Elementary School in 
1950. 
(UCLA History Project) 





UCLA History: UCLA's Vermont Avenue Campus 
Friday, December 24, 2010 


Postcard view of UCLA on Vermont 
Avenue in the 1920s. 
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LA Times Op Ed Says No Pay, No Say to 
Legislature 

Friday, December 24, 2010 
Want more say over UC? Pay up (excerpts) 
The lawmakers outraged over tuition hikes 
are partly responsible for them by presiding 
over a sustained decline in public support 


for higher education. 


By Gary Fethke and Andrew Policano 





December 22, 2010, LA Times 


As The Times notes in its Dec. 17 editorial, California legislators -- who increased state 
funding to the University of California system this year in exchange for greater control 
over finances -- are incredulous over the university's recent tuition increases. Their 
outrage is ill-informed. While they complain about rising costs, they fail to recognize that 
what has changed dramatically is not the cost of higher education but rather who pays -- 
the student or the taxpayer. Some realities: 


The real cost of educating a student in the UC system has declined by nearly 20% over 
the last decade. The portion of the cost for a student in the UC system that is paid for by 
the state has fallen from 78% to 46% over the last decade. Any qualified applicant to the 
UC system who is a California resident and whose family earns below $70,000 can 
attend for free. 


...It is paradoxical that the very individuals who have contributed to the rise in tuition by 
budgeting less public money for higher education are now complaining about the effects 
on students and parents of tuition increases. What, did legislators think they could 
decrease their share public education funding by more than 50% and not have an effect? 
How does the Legislature think the UC system should react when such a large hole is left 
in its budget? 


... The Legislature and university must determine together the level of quality that can be 
supported using the available combination of private and public funding. In the end, if the 
Legislature truly wants to participate in a discussion about higher education, its members 
need to consider seriously whether or not they will continue to play a diminishing role in 
funding a high-quality university system. 


Gary Fethke is a professor of management sciences and economics at the University of 
lowa's Tippie College of Business. Andrew Policano is dean of UC Irvine's Paul Merage 
School of Business, where he is also a professor of economics. They are writing a book 
entitled, "Public No More: The New Path to Excellence for America's Public Universities." 


Full article: http://www.latimes.com/news/opinion/la-oew-fethke-policano-uc-tuition- 
20101221,0,3681638.story 


Put another way: 


UCLA Faculty Association Blog: 2009-2010 


UPDATE: In a tweet of Dec. 24 on his Twitter account, President Yudof provides a link to 
the op ed above and terms it "an insightful article." 


Sacramento Bee Article Predicts a Not-So- 
Cheery Budget Outlook for ... 


Saturday, December 25, 2010 
A Christmas present from the UCLA Faculty 


Association blog. Scroll down to the large print. M GNS 
What budget cuts, taxes and gimmicks might Jerry i l í j i ji 
Brown propose? (excerpts) | a 

Dec. 25, 2010, Sacramento Bee, Kevin Yamamura 


Gov. Arnold Schwarzenegger issued grim budgets 
the last two years, but in many ways he had it easier 
than the challenge facing Gov.-elect Jerry Brown in 
2011. In proposing ways to close the budget gap, 
Schwarzenegger relied on ideas few expected to 
come to pass, like eliminating CalWORKs and getting 
$7 billion from the federal government. 


But Brown has already assailed budget gimmicks, such as counting on billions in federal 
aid that will never arrive. Proposing wholesale elimination of safety-net programs might 
be even harder for a Democratic governor. Given the constraints, here's a look at what 
Brown might consider in the realm of cuts, taxes and gimmicks in the budget he proposes 
on Jan. 10: 


Cuts 


Schwarzenegger sought to eliminate welfare-to-work and child care. Brown probably 
won't do the same, but he will have to find other ways to cut... 


It is unlikely that any area will go unscathed. Schwarzenegger last year protected the UC 
and CSU systems. But don't expect them to get special budget treatment for a second 
year in a row. 


Finally, Brown could always propose cuts that get the attention of middle-class voters, 
such as allowing districts to shorten the school year even further or releasing thousands 
of prisoners early. Doing so would help lay the groundwork for talking to voters about 
taxes. 


Taxes 


The cleanest approach for Brown would be an extension of 2010 rates on income, sales 
and vehicles. He could make the argument that this would be an extension rather than an 
increase, though it would lead to higher taxes than Californians would have to pay absent 
any changes. That would raise more than $8 billion for the state general fund... 
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Brown handcuffed himself during the 2010 gubernatorial campaign by committing to a 
public vote on any additional taxes. Even if Brown could find support from legislative 
Republicans, he must get the blessing of the people. 


Gimmicks 


...(T)here will likely be some budget solutions that can be considered gimmickry — if not in 
January, then certainly by the time Brown signs his budget... 


Full article at http://www.sacbee.com/2010/12/25/3280491/what-budget-cuts-taxes-and- 
gimmicks.html 


UCLA History: A Postcard View in the 1930s 
Sunday, December 26, 2010 


Anyone have info about the pond in the 
foreground? 





Online Western Governors University Profiled 
Sunday, December 26, 2010 


The LA Times today contains an article 
about Western Governors University, an 
entirely online institution said to be founded 
by 19 western governors. Exactly what role 
California plays in this institution is not clear 
although | found some reference on line to 
Governor Schwarzenegger as one of the 
governors involved. As readers will know, 
the report of the University Commission on 
the Future contained support for expansion 
of this type of education by UC. Below is an 
excerpt from the article and below that a 
related TV video news report. 





The full article is at http://www.latimes.com/business/la-fi-perfin- 
20101226,0,1315053.column 





This college lets students earn their degrees online: Western Governors University is a 
nonprofit focused on keeping education affordable: Students work at their own pace, 
making WGU popular with those who have jobs and families. 
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Kathy M. Kristof. Dec. 26, 2010, LA Times 


Halfway into her junior year, Orleatha Smith dropped out of college. She had been 
juggling a full academic course load at Loyola Marymount University, a pricey private 
college near Los Angeles, and a full-time job. 


...But Smith eventually got her degree from the school that Time magazine once called 
"the best college you've never heard of" — Western Governors University — which takes 
a different approach to online education. 


...WGU President Robert Mendenhall also recently won the McGraw Prize in Education 
awarded by McGraw-Hill Cos. to innovative educators. Judges cited the university's 
“flexibility, accessibility and affordability." 


...What makes WGU unique? Although the entire school is online, each student has a 
mentor who works essentially as a college counselor, helping manage the student's 
course schedule and checking regularly on his or her progress. The course instructors 
hold webinars and online study sessions, and can be reached to help students having 
difficulty with their studies... 


...WGU instructors don't get tenure that guarantees them a job, nor are they encouraged 
to publish academic papers. Instructors are evaluated based on how well their students 
do in class and whether their students are satisfied and progressing well in their 
programs. Even more unusual is what the school terms its "competency-based model." In 
a nutshell, that means students study at their own pace. A student can go slowly, of 
course. But a student who knows the material can get through a class in record time. 
Whereas a bachelor's degree takes at least four years to get at a traditional university, 
the average WGU graduate receives a BA in 2 1/2 years... 


Visit msnbc.com for Breaking News, World News, and News about the Economy 


Regent Blum Says Consequences of More 
State/UC Budget Cuts Will Lea... 


Monday, December 27, 2010 


UC regents brace for more bad news on 
budget (excerpt) 


Dec. 27, 2010, San Francisco Chronicle, 
Phillip Matier and Andrew Ross 


The University of California regents are 
bracing for more bad financial news from 
Sacramento, but board veteran Richard 
Blum doubts he and his colleagues could 
stomach another round of tuition hikes. "I 
think the emphasis is much more on 
making cuts," said Blum, who chaired the 
board until recently. "I think the last thing 
we want to do is touch student fees, but 
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that depends on what they do to us." 


Blum said most of the newly approved 8 percent tuition hike will be used to cover the 
system's massive pension bill - about $175 million for this year alone. 


...As for what options UC has if Sacramento pulls the financial rug? "Try to run the place 
more efficiently," Blum said. 


Full article at: http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/12/26/BAAG1GV6KE.DTL#ixzz19K7IqdVt 


And it appears that whatever happens, internal cuts or tuition increases, the 
consequences will be photographed at Berkeley: 


UC class melds photography, protest (excerpt) 
Debra Levi Holtz, San Francisco Chronicle, Dec. 27, 2010 


Think of it as a crash course in the culture of protest at UC Berkeley, or as an antidote to 
teenage apathy. A new freshman seminar that combines photojournalism with political 
awareness was inspired by recent conflicts on campus over rising tuition and funding 
cuts. It is designed to teach students about the role of photography in political activism... 


The class evolved from a straightforward photography class Professor Brian Barsky 
taught for seven years in the freshman seminar program. Last year, he noticed his class 
discussions were increasingly focused on the conflict around UC funding issues. So 
Barsky decided this year to formally turn his students' cameras and attention to the social 
upheaval taking place around them... 


Full article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/201 0/12/27/BA9N1GGG8G.DTL 


UCLA History: Eric Monkkonen of the History and 
Public Policy Depts... 


Tuesday, December 28, 2010 


You may have seen the LA Times article last Sunday on the murder rate in Los Angeles 
and its surprising decline. Had he survived, there would have undoubtedly been long 
quotes and observations in the article from former History and Public Policy Professor 
Eric Monkkonen, UCLA's expert on murder - and the history thereof. 


Of course, as you go back in time, data on murder rates were not routinely collected. 
Prof. Monkkonen, among other techniques, hired undergrads to go through old 
newspapers, pulling out references to murders in various cities. 


The LA Times article looks at various explanations by experts as to why the rate has 
declined. | distinctly remember a talk by Monkkonen in which he indicated that it may well 
be that we simply don't understand why social phenomena such as murder come and go 
in waves. The LA Times article is at http://www.latimes.com/news/local/la-me-la-crime- 
20101217,0,1871598.story 
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Prof. Monkkonen's obit is below: Los Angeles Cimes 


Eric Monkkonen, Professor 


KILLING 

— =a IN L.A. 

Professor Eric Monkkonen, Distinguished je ae rs DROPS 
Professor of History and Public Policy, died |< > Sas T0967 
May 30, 2005 after a long battle with re : LEVELS 


cancer. Eric grew up in Duluth, Minnesota, 
earned his undergraduate (English), 
master’s (American Studies) and Ph.D. 
(History) degrees all from the University of 
Minnesota. During his career he conducted 
influential research on urban finance, local 
governments, police, crime and violence. 








He authored and edited several books and published more than 50 research articles. His 
book titles include, America Becomes Urban: The Development of U.S. Cities and Towns, 
1780-1980, which colleagues describe as the definitive history of urbanization in the 
United States. His later work focused on the history of local public finance and on urban 
crime, culminating in another major book, Murder in New York City, is based on a 
statistical time series back through the early nineteenth century. The book examines 
some of the major social shifts considered to affect homicide. These include the effects of 
immigration, urban growth, the Civil War, changes in weapons, demographic changes, 
and Prohibition. His work with nineteenth century coroner’s inquests allows ethnographic 
reconstruction of fatal violence, showing how gender roles and weapons shaped fatal 
individual conflicts. Further, by comparing New York City to London and Liverpool, he 
sets the current receding wave of violence in an international context. His recent work 
focused on violence in Los Angeles, while a major posthumous essay, “Homicide: 
Explaining America’s Exceptionalism,” was featured in a forum in the February 2006 
volume of The American Historical Review. 


Eric, who began his academic career at UCLA in 1976, was recognized not only for his 
historical research but also for his methodological contributions. He received grants and 
fellowships from organizations including the National Science Foundation, the National 
Institute of Justice, the National Endowment for the Humanities, and the Social Science 
Research Council. 


Colleagues described Monkkonen not only as an outstanding scholar, but as a dedicated 
teacher. “Eric loved UCLA and actively contributed to its life. Not only was he an active 
citizen of the university, he was a dedicated and personable colleague and teacher,” said 
Sanford Jacoby, professor of management, history, and public policy. 


In addition to his scholarly pursuits, Professor Monkkonen was involved in several 
organizations. He formerly served as president of the Urban History Association, Social 
Science History Association, and was a member of the National Consortium for Violence 
Research. He is survived by his wife, Judy, and sons Pentti and Paavo. 


The Eric Monkkonen Fund for the Support of U.S. History has been established. 
Contributions may be sent to Edward A. Alpers, UCLA Department of History, Los 
Angeles, CA 90095-1437, (Please make checks payable to UCLA Foundation - 
Monkkonen Fund.) 
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http://www. history.ucla.edu/people/in-memoriam 


Captain Video saves the Faculty Assn. blog 
videos and audios from c... 


Tuesday, December 28, 2010 


An earlier post noted that past 
audios/videos of Regents meetings, UCOF, 
PEB, and certain radio or TV interviews or 
debates were in danger of disappearing 
from this blog due to the discontinuation of 
video-Yahoo. | have now transitioned these 
files to Facebook and embedded them on 
the blog in place of the video-Yahoo 
versions. In particular, the early materials 
that were part of the discontinued 
savingUCLA website are available on this 
blog at: 





http://uclafacultyassociation.blogspot.com/2010/06/selected-non-youtube-audios-and- 
videos.html 


It is useful to preserve these materials, particularly where policy commitments are made 
by Regents, administrators, or others, in the event that policy changes are subsequently 
made. In some cases, the audio quality of the files is poor, either because it was poor on 
the originals or because a limited-quality file was made for Facebook. If you need a 
better-quality file for some reason, email me and | will see if such a file is available. 


The experience with video-Yahoo serves as a cautionary note about so-called “cloud” 
computing, in which files are stored out there in the ether somewhere and may disappear 
(as clouds do). In the video-Yahoo case, the disappearance is due to Yahoo’s 
commercial decline in the face of competition from Google, YouTube, etc. So if you have 
files you want to keep, back them up somewhere local even if you also put them in the 
clouds. --Dan Mitchell 


Op Ed by Erwin Chemerinsky, Dean of the UC- 
Irvine Law School on UC ... 


Tuesday, December 28, 2010 


Invest in higher education: Over the years, the state's contribution to the University of 
California has not kept pace with its needs. The risk is letting a great system become a 
mediocre one. (Excerpts) 
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Erwin Chemerinsky, Dec. 27, 2010, Los Angeles Times 


The proposals for the University of California now being considered in Sacramento — 
limiting tuition and fees, freezing executive and faculty salaries and increasing legislative 
control over the UCs — are well intentioned. But they are a recipe for ruining a great 
public university system. A public university has only three choices: It can be subsidized 
by the state, it can raise tuition and fees to make up needed revenue, or it can be 
mediocre. Without adequate revenue, faculties will shrink, meaning fewer and larger 
classes; the quality of faculty teaching and research will diminish; programs and facilities 
will be inadequate for education. 


Historically, California has had the best public university and college system in the nation 
because of its willingness to use tax dollars to subsidize it and keep tuition and fees low. 
But over many years, the state's contribution to the University of California has not kept 
pace with its needs. 


The regents of the University of California have had no choice but to make up the 
difference through tuition and fee increases. At the professional school level, this has 
meant tuition and fees comparable to private universities. For example, next year, the law 
schools at UC campuses will charge about $40,000 for in-state students and $50,000 for 
out-of-state students, rates comparable to those at law schools at private universities. 
This allows the law schools to be essentially self-supporting. The Anderson School of 
Business at UCLA has announced that it is seeking to "privatize" and thus no longer rely 
on state funds. 


...At the undergraduate level, the University of California remains a relative bargain. This 
year, for example, it costs a California resident about $10,300 in tuition (though it is 
labeled "fees") to attend college at a UC school... Moreover, the UC system has 
increased financial aid as tuition and fees have risen. For example, the Blue and Gold 
Opportunity Plan pays all educational and student fees for students at UC campuses 
whose families earn less than $70,000 a year. Next year it will be extended to all families 
earning less than $80,000 a year and will cover two-thirds of families in California. 


...One proposal being discussed is freezing or decreasing executive and faculty salaries. 
But this is no answer. If the University of California is going to retain and attract high-level 
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faculty, it must pay the same as comparable schools across the country. Over the last 
few weeks, | have negotiated salaries with superb professors we are attempting to recruit 
who are currently teaching at Harvard, Northwestern and Yale. The University of 
California must match their current salaries or they will not come. As much as | love living 
in Southern California, | could not have afforded to leave Duke University if it meant 
taking a substantial pay cut. 


Most university professors make relatively modest salaries. In professional schools, 
salaries are higher because that is what the national market dictates. Paying significantly 
less than other schools will mean that the best faculty will leave and those with other 
choices will not come. The quality of teaching and research will steadily decrease and the 
university will spiral downward, as it will then be ever harder to attract excellent students 
and faculty. 


...| understand why students have protested the increases in UC fees and tuition, and 
why legislators are concerned. But the only alternative is for the state to increase its 
contribution to the University of California, something difficult to accomplish in light of 
California's budget problems. To limit tuition increases without increasing state funding, 
or to prevent the university from paying administrators and faculty at rates similar to 
comparable schools, would inevitably destroy a great university. 


Full op ed at http://www.latimes.com/news/opinion/commentary/la-oe-chemerinsky-uc- 
tuition-20101221,0,7411356.story 


The Coming Budget Brownout 
Wednesday, December 29, 2010 


Wikipedia defines a “brownout” as follows 


A brownout... is a drop in voltage in an 
electrical power supply. The term brownout 
comes from the dimming experienced by 
lighting when the voltage sags. 


Wikipedia then goes on to describe the 
impact of a brownout on various devices. 
Here are some of those impacts: 


* The heat output of any resistance device, 
such as an electric space heater will vary 
with the true power consumption, which is 
proportional to the square of the applied 
voltage. Therefore a significant loss of heat 
output will occur with a relatively small reduction in voltage. Similarly, an incandescent 
lamp will dim due to the lower heat emission from the filament. Generally speaking, no 
damage will occur but functionality will be impaired. 





* Commutated electric motors, such as universal motors, whose mechanical power 
output also varies with the square of the applied voltage, will run at reduced speed and 
reduced torque. Depending on the motor design, no harm may occur. However, under 
load, the motor will draw more current due to the reduced back-EMF developed at the 
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lower armature speed. Unless the motor has ample cooling capacity, it may eventually 
overheat and burn out. 


* An induction motor will draw more current to compensate for the decreased voltage, 
which may lead to overheating and burnout . 


* An unregulated direct current linear power supply (consisting of a transformer, rectifier 
and output filtering) will produce a lower output voltage for electronic circuits, with more 
ripple, resulting in slower oscillation and frequency rates . In a CRT television, this can be 
seen as the screen image shrinking in size and becoming dim and fuzzy. The device will 
also attempt to draw more current in compensation, potentially resulting in overheating . 


Now you can read the article below and decide which impact is most analogous to what 
UC will experience in the coming budget Brownout. Note that it is customary for 
governors to leak out bits and pieces of their budget plans in advance of the formal 
unveiling. The story below is part of that process. 


Jerry Brown plays hardball on state budget: His plan will confront both parties, with calls 
for tax extensions and deep program cuts. (excerpts) 


Shane Goldmacher, LA Times, Dec. 29, 2010 


Gov.-elect Jerry Brown is laying the groundwork for a budget plan that would couple deep 
cuts to state services, including university systems and welfare programs, with a request 
that voters extend temporary tax hikes on vehicles, income and sales that are set to 
expire next year. The blueprint Brown will unveil when he takes office early next month 
also is expected to take aim at several tax breaks and subsidies that have been fiercely 
guarded by the business lobby in Sacramento, according to people involved in budget 
discussions with the incoming administration. 


... The combination of austere spending and extended tax hikes is designed to confront 
both parties and their allied interest groups with painful choices that Brown says are 
necessary to truly resolve the state's massive budget problems. He intends to take swift 
action, using the political capital of a new governor to confront a deficit that could easily 
subsume his governorship. 


...Brown, who pledged not to raise taxes without voters' signoff, would face a daunting 
mid-March deadline to get his proposals onto a special-election ballot. He has said 
publicly he wants lawmakers to approve a budget within about 60 days. The process 
usually drags on seven or eight months. 


...His strategy is risky. Voters already overwhelmingly rejected extending the temporary 
vehicle, sales, and income taxes in May 2009, months after lawmakers and Gov. Arnold 
Schwarzenegger enacted them. But political strategists say private polls show that voters 
are far more willing to extend existing taxes than to levy new ones. The current temporary 
tax hikes are all due to end by July 1. 


... Those taxes included raising the income tax rate by 0.25%, slashing the dependent 
credit by more than two-thirds, nearly doubling motorists' annual vehicle license fee to 
1.15% of a car's value and hiking the state sales tax by 1%. Placing the tax extensions on 
the ballot could prove difficult. Although Democrats form a majority of a Legislature often 
beset by partisan gridlock, at least some Republican support would be needed for the 
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required two-thirds vote. 


...Details of which programs Brown will propose to cut remain unclear. But in private 
discussions, he has mentioned paring back the state's welfare program, reducing what 
doctors and healthcare providers are paid to care for the poor, and trimming funding for 
the University of California and California State University systems. Public university 
students have had to cope in recent years with soaring tuition, furloughed faculty and 
reduced class offerings... 


Full story at http:/Awww.latimes.com/news/local/la-me-budget-20101229,0,6267084.story 


OK, Jerry. Give us the Bad News: 


UPDATE: A similar story followed a day later in the Sacramento Bee. In this one, a key 
Republican expresses skepticism about getting GOP votes for the 2/3 necessary to puta 
proposition on the ballot. See http:/Awww.sacbee.com/2010/12/30/3288273/brown-plans- 
to-take-tax-hike-to.html 


Clash of the Titans: Coming to a Regents 
Meeting Soon 


Wednesday, December 29, 2010 


Background: Readers of this blog will know 
that at the Dec. 13 Regents meeting, where 
changes in the retirement plan were 
adopted, one item was dropped from the 
agenda a few days before the meeting. You 
can hear the Regents meeting on this blog. 
But there is only one vague reference to the 
dropping. The item involved a 1999 
Regents decision to seek IRS approval to 
exceed a ceiling on pension benefits. The 
approval was received but the pension plan 
was never modified to implement the 
approval. The PEB task force 
recommended such implementation as part 
of its other retirement plan changes. But the 
Academic Senate dissented, saying that implementing pension increases at the top was 
not a Good Thing to be doing when changes were being made to reduce benefits for new 
hires. This matter could be heard as soon as the next Regents meeting in January. 





Note that lifting the ceiling would not affect all high-paid employees. It would affect only 
those whose age and service, combined with their pay history, crossed the line. 


Highest-paid UC execs demand millions in benefits (excerpts): 
Nanette Asimov, San Francisco Chronicle, Dec. 29, 2010 


Three dozen of the University of California's highest-paid executives are threatening to 
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sue unless UC agrees to spend tens of millions of dollars to dramatically increase 
retirement benefits for employees earning more than $245,000. "We believe it is the 
University's legal, moral and ethical obligation" to increase the benefits, the executives 
wrote the Board of Regents in a Dec. 9 letter and position paper obtained by The 
Chronicle. "Failure to do so will likely result in a costly and unsuccessful legal 
confrontation," they wrote, using capital letters to emphasize that they were writing 
"URGENTLY." Their demand comes as UC is trying to eliminate a vast, $21.6 billion 
unfunded pension obligation by reducing benefits for future employees, raising the 
retirement age, requiring employees to pay more into UC's pension fund and boosting 
tuition. 


The fatter executive retirement benefits the employees are seeking would add $5.5 
million a year to the pension liability, UC has estimated, plus $51 million more to make 
the changes retroactive to 2007, as the executives are demanding. The executives 
fashioned their demand as a direct challenge to UC President Mark Yudof, who opposes 
the increase. 


"Forcing resolution in the courts will put 200 of the University's most senior, most visible 
current and former executives and faculty leaders in public contention with the President 
and the Board," they wrote... 


Without naming Yudof, the executives claim that denying their benefit increase would 
breach UC's code of ethics, place Yudof in a conflict of interest and jeopardize the 
system's ability to recruit top employees. The 36 executives who signed the letter include 
Mark Laret, chief executive officer of UCSF Medical Center; Christopher Edley Jr., dean 
of the UC Berkeley law school; and Marie Berggren, chief investment officer for the UC 
system. They want UC to calculate retirement benefits as a percentage of their entire 
salaries, instead of the federally instituted limit of $245,000. The difference would be 
significant for the more than 200 UC employees who currently earn more than 
$245,000... 


1999 promise cited 


The executives say the higher pensions are overdue because the regents agreed in 1999 
to grant them once the Internal Revenue Service allowed them to lift the $245,000 cap, a 
courtesy often granted to tax-exempt institutions like UC. The IRS approved the waiver in 
2007. Yudof wants the regents to rescind their original approval of the higher pensions, 
but withdrew his recommendation after receiving the letter. 


... The roots of the pension dispute go back to 1999, five years after the IRS limited how 
much compensation could be included in retirement package calculations. But even after 
the IRS granted UC's waiver in 2007, nothing changed. University executives were 
having troubles of their own that year. President Robert Dynes resigned in 2007 after it 
was discovered that UC was awarding secret bonuses, perks and extra pay to 
executives. State auditors also found that UC's compensation practices were riddled with 
errors and policy violations. 


UC officials also had become aware of another big problem: UC's pension obligations 
were about to outstrip its ability to pay retirees. Neither UC nor its employees had paid 
into the fund since 1999. 


It took until this year for UC to act. In September, a retirement task force offered Yudof 
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several options for closing the $21.6 billion gap - and one to widen it: increasing 
executive pensions. Dissenting members of the task force said it would be "unseemly" to 
expand executive pensions. Tuition had just been increased by 32 percent this fall, and 
the regents were poised to raise it another 8 percent for fall 2011. They also voted to shift 
more money into the retirement fund from employees' pockets, as low-wage workers 
worried about retiring into poverty. 

"| think it's pretty outrageous that this group of highly compensated administrators of a 
public university are challenging the president and the chair of the Board of Regents," 
said Daniel Simmons, chairman of UC's Academic Senate and a law professor at UC 
Davis. 


... hese are the 36 highly compensated UC executives threatening a lawsuit unless the 
cash-strapped University of California increases their retirement benefits: 


NOTE: | AM REPRODUCING ONLY THE UCOP AND UCLA INDIVIDUALS BELOW. 
YOU CAN FIND THE COMPLETE LIST IN THE FULL ARTICLE AT THE URL BELOW. 


UC central offices 


Satish Ananthaswamy, CFA senior portfolio manager, office of the chief information 
officer 


Marie Berggren, chief investment officer 

William Coaker Jr., senior managing director of equity investments, office of the treasurer 
Lynda Choi, managing director, absolute return, regents' office of the treasurer 

Linda Fried, senior portfolio manager 

Gloria Gil, managing director of real assets, office of the treasurer 


Jesse Phillips, senior managing director, investment risk management, regents' office of 
the treasurer 


Tim Recker, CFA managing director of private equity, regents’ office of the treasurer 
Dr. Jack Stobo, senior vice president, health services and affairs 

Randolph Wedding, senior managing director, fixed income, office of the treasurer 
.. UCLA 

Roger Farmer, chair, Department of Economics 

Dr. David Feinberg, CEO of the hospital system; associate vice chancellor 

Franklin Gilliam Jr., dean, School of Public Affairs 


Dr. Gerald Levey, dean emeritus 
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Virginia McFerran, chief information officer of the health system 
Judy Olian, dean and John E. Anderson chair, Anderson School of Management 
Amir Dan Rubin, chief operating officer of the hospital system 


Dr. J. Thomas Rosenthal, chief medical officer of the hospital system; associate vice 
chancellor 


Paul Staton, chief financial officer of the hospital system... 
Full article: http://sfgate.com/cgi-bin/article.cgi?f=/c/a/20 10/12/29/MNDC1GUSCT.DTL 


UPDATE: AP picks up the story. It appears here in the LA Daily News: 
http://www.dailynews.com/breakingnews/ci_16966725 


Clash of the Titans Il: Jerry Brown says high-paid 
execs at UC dema... 


Thursday, December 30, 2010 


UC execs' demand for more benefits angers many 
(excerpts) 


Nanette Asimov, San Francisco Chronicle, Dec. 30, 2010 


Gov.-elect Jerry Brown, state lawmakers and others 
minced few words Wednesday in condemning high-paid 
executives at the University of California who are 
threatening to sue UC unless it spends millions of dollars 
to increase their pensions. "These executives seem very 
out of touch at a time when the state is contemplating 
billions of dollars in reductions that will affect people who 
are far less advantaged," Brown said. Their demand 
comes as UC faces $21.6 billion in unfunded pension 
obligations and is reducing benefits for its workers. 





... The executives declined to comment for a Chronicle story revealing their threat and 
continued their silence Wednesday. But politicians and UC alumni did not hold back. 
"These individuals have a limited view of what the UC system should be," said Assembly 
Speaker John Pérez, D-Los Angeles, also a regent. "When we see fee increase after fee 
increase at UC, the last thing we should be doing is increasing benefits for the most 
highly compensated people." Assemblyman Jerry Hill, D-San Mateo, said he will 
introduce legislation next week to try to prevent the regents from increasing retirement 
benefits to the more than 200 employees earning more than $245,000. 


... Attorney Geoff Van Loucks of Carmel said he was about to donate money to the 
Berkeley Law School but stopped when he read that Edley was among those demanding 
a higher pension. "This is the kind of stuff that gives the university a bad name," he said. 
"lam just outraged." 
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... Regent Dick Blum, who serves on the board's finance committee, said he understood 
both sides. He said the regents need to study what legal obligations they may have to the 
executives, and take into consideration the fact that without higher pensions, UC could 
lose good people. "You can't do better than the team we've got working there now," he 
said. "| would hope that saner heads would prevail, and we can find a compromise rather 
than wind up with a lawsuit with some of the university's most valuable employees." 
Whatever happens, Blum said, "This situation doesn't make anyone look good." 


Full article at http://www.sfgate.com/cgi- 
bin/article.cgi?f=/c/a/2010/12/29/BAH51H1GA1.DTL 
UPDATE: A blog at the San Francisco Chronicle by Debra Saunders - who identifies 


herself as the token conservative at the newspaper - has fun with this matter: 


http://www.sfgate.com/cgi-bin/blogs/djsaunders/detail?entry_id=79992 


Lame Duck Nominates Crane: Crane Nomination 
May Not Fly 


Friday, December 31, 2010 


In a very lame-duck action, Governor 
Schwarzenegger has nominated David 
Crane, generally billed as his economic 
advisor, to the UC Board of Regents. As 
you can see above, he is an odd mix of 
Democrat and Republican. Below is an 
excerpt from one news account: 


Capitol Alert, Dec. 30, 2010 
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Schwarzenegger appoints key economic aide as UC regent (excerpt) 


Gov. Arnold Schwarzenegger named one of his top economic advisers Thursday to the 
governing board of the University of California, which has been rocked in recent years by 
California's budget crisis. David Crane, 57, was named to fill the UC regents seat vacated 
by Joanne Kozberg. Crane, who will not receive a salary, must be confirmed by the 
Senate for a term to expire in March 2022. 


Crane, a Democrat, has served as special adviser to the Republican governor on jobs 
and economic growth since 2004. He also has been a board member of the California 
High-Speed Rail Authority and the Commission on Economic Development. "David's 
contributions during his time in my administration have shown his commitment to doing 
everything he can to make California great," Schwarzenegger said in a written statement. 
"Serving as a member of the Board of Regents, | know that David will devote the energy, 
tenacity and creativity needed to keep the University of California the finest public 
university system in the world," the governor added. 


Crane is a former partner in the global investment firm Babcock & Brown. He earned a 
law degree from the University of California, Hastings College of the Law. He also holds a 
bachelor's degree from the University of Michigan... 


Full article at http://blogs.sacbee.com/capitolalertlatest/2010/12/schwarzenegger- 
appoints-a-key.html 





Democrats in the legislature may balk at approving this appointment and probably would 
prefer to have Jerry Brown nominate someone. However, | Googled around about Crane 
and found that when he was nominated to the CalSTRS board, the following statements 
came up. | don't know if they derailed his nomination - someone could check - but they 
are worth keeping in mind given current pension concerns at the Regents: 


"(Crane) has called defined benefit pensions 'non-market deals' and burdensome 
‘special privileges." 


"Crane openly endorsed the governor's defined contribution pension proposal in 2005, 
beaming that he ‘just loved' Schwarzenegger's 2005 state of the state address. At the 
San Francisco luncheon he said, 'All the governor proposed would be a limitation to some 
of these special privileges held by government employees, so | fully support the 
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governor's agenda. 
The quotes are from: 
David Crane: Arnold's other Democratic adviser, Jan. 26, 2006 


Full article at http://caobserver.blogspot.com/2006/01/david-crane-arnolds-other- 
democratic.html 





UPDATE: The Sacramento Bee today carries an account of this nomination which 
explicitly notes the current controversy (described in prior posts on this blog) about lifting 
the pension ceiling at UC for highly-paid individuals. See 
http://www.sacbee.com/2010/12/31/3290139/schwarzenegger-appoints-pension.html 





In short, Crane would likely be a voice on the Regents for defined-contribution pensions 
at UC, if some ballot initiative mandating such pension systems were to appear on the 
ballot. An initiative of that type - as numerous previous posts on this blog have pointed 
out - could override the Regents' December decision to retain the defined-benefit format. 


On the other hand, Crane as a Regent might be a voice for ramping up contributions to 
the existing UC pension. In a press release from the governor's office, he criticized a 
decision by CalPERS to put off a contribution hike. Since Schwarzenegger-era press 
releases may disappear from the web, | have reproduced it below: 


http://gov.ca.gov/press-release/15192/ 





05/19/2010 GAAS:308:10 FOR IMMEDIATE RELEASE 


Governor Schwarzenegger's Special Advisor on Jobs and Economic Growth David Crane 
Issues Statement on CalPERS Board Vote 


Governor Arnold Schwarzenegger’s Special Advisor on Jobs and Economic Growth 
David Crane today issued the following statement after the CalPERS Board voted to 
defer its proposed $600 million increased draw from the state budget to cover pension 
costs: 


“Today’s vote was the wrong thing to do. While the additional $600 million would have put 
more pressure on this year’s state budget, today’s decision will only compound that 
pressure on future state budgets and take even more money from education, parks, 
health and public safety programs. 


“By not contributing today, next year’s budget will have to make up for both that $600 
million and what that $600 million was expected to have earned in CalPERS’s hands. 
Since CalPERS expects to earn 7.75 percent net on its assets that means that, instead of 
costing the state $600 million this year, the state will incur a cost of $650 million next 
year. That’s $50 million more that otherwise could go to education, parks, health or public 
safety. This is why deferring needed pension contributions is the equivalent of borrowing 
money at a very high rate. 


“Just as with CalPERS’s decision to ‘smooth’ investment losses over 33 years and 
thereby boost and pass costs to the next generation, this is another example of why our 
pension system requires reform, including the establishment of an independent board 
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that represents the interests of the taxpayers and of the programs that actually bear the 
burden of rising pension costs.” 


However, worrying about cranes - and whether they will fly - is probably not worth doing. 
Happy New Year! 
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